
 
 

 
 

    

PRIVATE & STRICTLY CONFIDENTIAL 

 

 

Mr. Harpreet Singh 

 

 

 

S ubject: Professional training with Grant Thornton Bharat LLP 

Grant Thornton Bharat LLP 
 

21st Floor, DLF Square 
Jacaranda Marg, DLF Phase II, 
Gurugram - 122002   
Haryana, India 

T +91 124 462 8000 

F +91 124 462 8001

 

 

Dear Harpreet, 

 

 

Reference our discussions with you, this is to confirm our willingness to provide professional training to 

you in our Firm for a maximum period of three months starting 13th Jun 22 and ending 13th Sept 22. 

This training is being provided with sole purpose of completing the requirement under the B.Com being 

pursued at Hansraj College / as per assignment of your college vide letter dated 9th June 22. In no 

circumstance would this training constitute an employee-employer relationship.  

 
You will be entitled to a stipend of INR 10,375 per month for the duration of your training, which will be 

disbursed in lumpsum on a monthly basis. You will not be entitled for any expense reimbursement or any 

other claims. Payment of stipend will be subject to deduction of applicable Income-tax or any other 

applicable taxes. 

 
You will undergo your professional training at our Noida office with our Risk team under the guidance of 

Mr. Anurag Agarwal. 

    GRANT THORNTON BHARAT LLP 

 

 

                     Chartered Accountants 

Offices in Bengaluru, Chandigarh, Chennai, Gurgaon, Hyderabad, Kolkata, Mumbai, New Delhi, Noida and Pune 

Grant Thornton Bharat LLP is registered with limited 

liability with identification number AAC-2085 and its 

registered office at L-41 Connaught Circus, New Delhi, 

110001, India 

 







Opulence Business Solutions Pvt. Ltd.

Certificate of Completion

From Hansraj College, completed her internship as a Market Research Intern 
in our organization Opulence Business Solutions.

 
Duration of internship- 16th July 2021 to 16th September 2021.

 
During her tenure with us, she got the opportunity to work in Market Access 

Aggregator . We found her to be regular and hard working in all that she 
undertook.

 
We wish Vanshika all the best for her future endeavors.

This is to certify that

Ms.  Vanshika Gupta

Managing Director
Email: Bhavesh.patel@opulencegroups.com

BHAVESH PATEL

mailto:Bhavesh.patel@opulencegroups.com






 
 
 
Date: 11-Jun-22 
Name: Anshika Goel 

 
 

Sub: Internship Certificate 
 
 
Dear Anshika,  
 
This  is  to  certify  that  you  have  successfully completed the internship program with BrightChamps Tech 
Pvt. Ltd. as "HR Intern” from 19-Feb-22 to 14-May-22. 
 

 Your performance was satisfactory and behavior and attitude towards work was good.
 
Your  contributions  to  the  organization  and  its  success  will  always be appreciated. We at BrightChamps 
Tech Pvt. Ltd. wish you all the best in your future endeavors.  
 
For BrightChamps Tech Pvt. Ltd. 
 

 
 
Ravi Bhushan  
CEO, BrightChamps Tech Pvt. Ltd. 

Hyderabad & Goa (India), California (USA) • +91 80-471-91727 • career@brightchamps.com 

www.brightchamps.com 



PRESENTED ON




NAVNEET  B.

SR.  CONSULTANT

Certificate of 
INTERNSHIP 

                     HARSHIT GROVER                

THIS CERTIFICATE IS  PRESENTED TO

For completing 1 month "Equity Research
and Analysis Internship" for the period of

1 month from



01/11/2021  to  01/12/2021

Authorised  partner  of  Upstox

(BCG)
15/12/2021



Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed her 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish her all the best for her future endeavours!!!

Founder & CIO

liza aggarwal











                                                                                                      KRG Strategy Consultants Private Limited  

     U93000MH2014PTC253767 

Address: C115, Venkateshwara Housing Society, Station Road, Bhayander (West), Thane-401101 

career@krgconsultants.com www.krgconsultants.com  

 

 

 

Date: 23rd Oct 2021 

 

To, 

Dear Riya Jain, 

Hansraj College 

 
Subject: Appointment Letter for Internship-Cum-Live-Project 2021 

 

We would like to congratulate you on being selected as a "Equity Analyst” in our organization, with 

effect from 25th Oct 2021 till the completion of project i.e. 24th Dec 2021  

You will be part of a Project on a particular sector and will have to work on Primary and Secondary Data 

Collection of the company as well as the sector which includes analyzing of the collected data and 

preparing detail report on the assignment given to you during the internship.   

During the course on this Internship program and thereafter, you should keep all the trade and the 

related information that the company holds strictly confidential. 

You are not allowed to work on other internship simultaneously apart from online internship cum live 

project with KRG strategy Consultants Private Limited. 

We welcome you to the "KRG Family" and look forward to your long and fruitful association for mutual 

interests. 

Thanking you, 

For KRG Strategy Consultants Private Limited 

 

Kailash R. Gandhi 
Director 
 

 

 



                                                                                                      KRG Strategy Consultants Private Limited  

     U93000MH2014PTC253767 

Address: C115, Venkateshwara Housing Society, Station Road, Bhayander (West), Thane-401101 

career@krgconsultants.com www.krgconsultants.com  

 

 

 

Greetings from KRG (Knowledge Resource Group) Team!  

About Knowledge Resource Group:  

Knowledge Resource Group (KRG) is a new-age business advisory organization offering Cost Audit 

and Assurance, Cost Transformation Services, Virtual CFO Services, Research and Data Analytics 

services, Automation and Wealth Management. We thrive on challenge and are problem solvers 

based on custom approaches backed by data, which are critical for the growth of the client’s in 

order to help them compete successfully in a rapidly changing market place.  

 

KRG provides best in class, holistic and value-added services scrupulously tailored and tweaked 

to serve the diverse business needs of our esteemed clients. Our value proposition lies as much 

in the phenomenal range as in the piercing depth of our globally benchmarked solutions, that 

empowers our client businesses with a competitive edge in a fast-evolving market place that 

demands ability and agility in the same breath.  

 

About KRG Internship-Cum-Live-Project 2021:  

While good grades are important for college students, the most important thing that employers 

want to see in entry-level job candidates is that they have some level of experience outside of 

the classroom. Graduates who have relevant workplace experience tend to be more valued by 

employers, and this makes internships an attractive prospect.  

 

All KRG Project works are live, research oriented and based on current financial scenarios. No 

dummy works will be entertained. With KRG Internship, students will learn from experienced 

mentor, who is having knowledge of variety of industries. With this approach, we want to carry 

out research with deserve candidates. 

 

To achieve the mentioned objectives, Students will have to work on the following lines:  

RESPONSIBILITIES and Learning Curve:  

 Understanding of Macro Economics and various Concepts of Macro Economics 

 Understanding of the Sector, Business Model, Revenue drivers, Cost Drivers and Growth 

Drivers etc. 

 Understanding of business, economic and industry risk. 

 Understanding current financial performance & factors affecting 



                                                                                                      KRG Strategy Consultants Private Limited  

     U93000MH2014PTC253767 

Address: C115, Venkateshwara Housing Society, Station Road, Bhayander (West), Thane-401101 

career@krgconsultants.com www.krgconsultants.com  

 Creating reports on peer comparison studies them. 

 Primary data collection through market survey activity 

 Sharing Social Media Content of KRG 

Terms & Conditions to successful completion of internship: 

 90% of attendance i.e. 90% of total hours of internship programmers required to 

complete the internship. 

 All assignments should be completed within the stipulated time. 

 Code of conduct needs to be followed during the internship period.  

 

How will this Internship help you as a candidate?  

 On successful Completion of online internship and all the tasks given by the company, 

candidates are eligible for the certificate of internship 

 Student will get a chance to work under the guidance of an industry mentor. 

 Acquire skill of Business Analysis skill which are instrumental to Management Consulting and 

Equity research area 

 The student will get a Letter of Recommendation if he/she works exceptionally well throughout 

the project. 

 

Terms of Service Agreement for Internship 

 

Terms of Service Agreement for deemed to be agreed by accepting through E- mail to KRG strategy 
Consultants Private Limited.   
 

Limitations of the Service:   

The Service is an online-hosted service and as such, the provision of the Service through the 

internet is subject to a variety of factors beyond the reasonable control of KRG strategy 

Consultants Private Limited, including any interruption or unavailability of the third-party hosting 

services used by KRG strategy Consultants Private Limited to host the Website and its Service. In 

no event shall KRG strategy Consultants Private Limited be liable for any failure or interruption of 

Service, including without limitation those failures and interruptions resulting in part or entirely 

from circumstances beyond KRG strategy Consultants Private Limited reasonable control.   

 

Beyond normal interaction for internship program or project, KRG strategy Consultants Private 

Limited shall not be responsible or liable for any conduct or communications between you and 

any mentor(s) on or through the Service or otherwise. You shall be solely responsible for your 

communications with mentor(s). KRG strategy Consultants Private Limited also does not control 

or supervise your conduct in the course of undertaking the project and you are responsible for 



                                                                                                      KRG Strategy Consultants Private Limited  

     U93000MH2014PTC253767 

Address: C115, Venkateshwara Housing Society, Station Road, Bhayander (West), Thane-401101 

career@krgconsultants.com www.krgconsultants.com  

conducting yourself as a prudent person would under the circumstances in the conduct of his/her 

own affairs. Therefore, you shall be solely responsible for your conduct and safety at all times.   

 

 

 

Program Cancellation Policy:   

 

 We may have to cancel any particular program due to instructor illness or other 

unforeseen circumstances.   

 We understand and appreciate your commitment to KRG strategy Consultants Private 

Limited and, as such, we will make all reasonable efforts to reschedule a canceled 

program or make alternate arrangements to provide you with the training.   

 

Your obligations:   

 

In consideration of the license granted to you, you hereby agree that you will:   

 

 Not request/ demand directly from your Project Mentor a certificate or any other 

document of such nature testifying to your completion of a project(s) or otherwise. The 

certificate to be granted to you on the successful completion of a project(s) shall be issued 

only by KRG strategy Consultants Private Limited; 

 Not request or solicit job offers, projects or other opportunities directly from mentors 

registered on the Website. All communications with mentors shall be through the 

tools/facilities provided through the Website/Service only. Unless otherwise expressly 

permitted by KRG strategy Consultants Private Limited, any other form of communication 

with mentors shall be a breach of these Terms. 

 You are not allowed to work on other internship simultaneously apart from online internship 

cum live project with KRG strategy Consultants Private Limited. 

 

Copyrights and Proprietary Property:   

 

 We will provide to you study material (if specified course mentor) which are copyrighted 

proprietary property of either KRG strategy Consultants Private Limited …….or   

 All copyrights relating to any course materials provided or made available by us or any 

other party during the program remain the sole property of the holder of the copyright.   

 All the content that is created by the students of the Live Projects be deemed to be the 

property of KRG strategy Consultants Private Limited. 



                                                                                                      KRG Strategy Consultants Private Limited  

     U93000MH2014PTC253767 

Address: C115, Venkateshwara Housing Society, Station Road, Bhayander (West), Thane-401101 

career@krgconsultants.com www.krgconsultants.com  

 All Copyrights and Intellectual rights generating from the above-mentioned content will 

also remain the sole property of KRG strategy Consultants Private Limited.   

 Therefore, no part of any course materials may be reproduced, stored in a retrieval 

system, transmitted in any form or by any means, electronic, mechanical, photocopying, 

recording or otherwise, or translated into any language, without our prior written 

consent.   

 Any such reproduction, storage, or transmittal of copyrighted material constitutes a 

violation of the Indian Copyright Act 1957   

 

– You hereby warrant and represent that you have registered for the online internship 

solely for the purpose of learning and   

– That you have no direct or indirect relationship with any entity/individual/consultant 

which provides training or advice related to the project. And   

– You’re giving consent and full rights to KRG strategy Consultants Private Limited to use 

the testimonial, your photo and your Name for promotional purposes. 

– That you will not allow any other person to read the materials and content provided by 

KRG Strategy Consultants Private Limited. The company reserves the right to disqualified 

from the live project to any user who does not follow above conditions.   

If the progress of the internship is not as per the company norms, the student may be discontinued. 

 

For KRG Strategy Consultants Private Limited 

 

Kailash R. Gandhi 
Director 
Date: 23rd Oct 2021 
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Nishtha Bhardwaj <nishtha.bhardwaj09@gmail.com>

iSchoolConnect Community: Letter of completion
1 message

Vaibhav Gupta <vaibhav@ischoolconnectemail.com> Mon, Nov 29, 2021 at 11:35 AM
Reply-To: isccommunity@ischoolconnect.com
To: nishtha.bhardwaj09@gmail.com

Dear Nishtha,
I t  i s  w i t h  g r e a t  p r i d e  t h a t  I  w o u l d  l i k e  t o  c o n g r a t u l a t e  y o u  o n
c o m p l e t i n g  y o u r  i n t e r n s h i p  w i t h  t h e  i S c h o o l C o n n e c t  C o m m u n i t y.  I
a m  g l a d  t o  s a y  i t  w a s  a  p l e a s u r e  h a v i n g  y o u  o n b o a r d  t h e  p r o j e c t .
We  w i s h  y o u  s u c c e s s  i n  a l l  y o u r  f u t u r e  e n d e a v o u r s .

L e t t e r  o f  C o m p l e t i o n  -  i S c h o o l C o n n e c t  C o m m u n i t y

To  w h o m  i t  m a y  c o n c e r n ,  



N i s h t h a  B h a r d w a j ,  o f  H a n s r a j  C o l l e g e ,  D e l h i  U n i v e r s i t y,  h a s
c o m p l e t e d  t h e i r  i n t e r n s h i p  w i t h  t h e  i S c h o o l C o n n e c t  C o m m u n i t y
a s  a  P a r t n e r s h i p s  a n d  E v e n t s  L e a d .

T h e  i n t e r n s h i p  t e n u r e  s p a n n e d  f r o m  2 9 / 0 6 / 2 0 2 1  t o  2 9 / 0 9 / 2 0 2 1 .
D u r i n g  t h i s  t i m e  N i s h t h a ' s  o v e r a l l  r a t i n g  h a s  b e e n  " E x c e e d e d
E x p e c t a t i o n s . "




R e g a r d s , 




Va i b h a v  G u p t a

H O D ,  M a r k e t i n g

i S c h o o l C o n n e c t
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iSchoolConnect 
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You received this email because you are subscribed to Important note from iSchoolConnect.
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21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Nitya Agarwal has successfully completed internship in the Forensics service line 
from Ernst and Young LLP, where Nitya has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Nitya has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 



1st Floor, Global Business Square, 
Plot No. 32, Industrial Area, Sector 44, 
Gurgaon 122002, India. 
Tel: +91 124 4932900 

 

 
Registered Office 

3rd Floor・Mudra House・Opp.Grand Hyatt 

Santacruz East・Mumbai 400055・India 

Tel: +91 22 6143 7000・CIN : U74300MH1973PTC016583 

OmnicomMediaGroup.com 
India Private Limited 

10-03-2022 
 

ANUBHAV GOYAL, 
203, Scheme 
No.3, Basant viharAlwar 
Rajasthan ,301001 
 

 
   

 
Sub-Offer letter 

 
 
 
 

Dear ANUBHAV GOYAL, 
 
You have been selected for Annalect India Academy as Graduate Trainee . 
 
You will be eligible for a monthly stipend of INR 14,000 (Rupees Fourteen Thousand Only) for three months. 
 
We would like you to commence the academic batch starting on 15-March-2022.You will be in training for a period 
of three months from the date of joining. On successful completion you will be inducted within the organization 
into a full time role designated as Junior Associate  L1.0 level. 
 
Based on the performance your career will progress to the position of an Associate. (Please refer to Annexure) 
 
You will also be governed by the rules and regulations of the company as applicable from time to time. 
 
You will report to Rajesh Sanyal- Senior Manager- Talent Development during the training period and your 
reporting time will be 12:00 PM on the date of joining at Gurgaon/ Bengaluru/ Hyderabad/ Chennai office. 
 
Kindly send an acceptance for this offer.  
 
 
Yours Sincerely          
For Annalect 
 
Ritu Bhardwaj 
HR Director 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Digitally signed by RITU
BHARDWAJ
Date: 2022.03.14 11:33:51
+05:30

Signature Not Verified



1st Floor, Global Business Square, 
Plot No. 32, Industrial Area, Sector 44, 
Gurgaon 122002, India. 
Tel: +91 124 4932900 

 

 
Registered Office 

3rd Floor・Mudra House・Opp.Grand Hyatt 

Santacruz East・Mumbai 400055・India 

Tel: +91 22 6143 7000・CIN : U74300MH1973PTC016583 

OmnicomMediaGroup.com 
India Private Limited 

 

Annexure: 

 

 

Business Title 
Duration 
(In Months) Compensation Performance criteria 

Graduate Trainee 0 - 3 INR 14,000 per month  

Junior Associate  4 - 12 INR 2,60,000- INR 3,00,000  

Final Assessment Score: 

75% and above 

Associate  13 - 24 INR 3,00,000- INR 4,00,000  Based on performance 

 

 

 
For Annalect, 
 
 
Ritu Bhardwaj 
HR Director 

 

Digitally signed by RITU
BHARDWAJ
Date: 2022.03.14 11:33:51
+05:30

Signature Not Verified








Jhalak Dewangan
This Certificate is awarded to

for successfully serving as the Human Resource intern for 3 months in the Human
Resource Department from 30 January 2022 to May 7, 2022 at United Well-being

Foundation.

Shubham Chak
EXECUTIVE DIRECTOR Megha Singh

CHIEF OPERATING OFFICER

CERTIFICATE OF COMPLETION

Certificate ID:202201300201067 Verify the Certificate at: http://unitedwell-being.org/certificate-home.html



 

 
                            MAVM ANGELS NETWORK PRIVATE LIMITED 

                            Registered Office: C/O Choksey Chemicals Pvt Ltd 111,  

                          Industrial Area, Near to Cine Planet, Sion-E, Mumbai- 400022 
 

 

Correspondence Address: 201, Turf Estate, Opposite Shakti Mills,  Dr E Moses Road, 

Mahalaxmi (W), Mumbai- 400013 

 

 

 

Date: 15th February 2022 

 

 

 

TO WHOMSOEVER IT MAY CONCERN 

  
  
This is to certify that Apoorv Kaushal, completed the internship training with our organisation from 
15th November 2021 to 15th February 2022. 
  
He has successfully completed his internship with the organisation with the Investment team 
  
We found him diligent, curious to learn new things and someone with a lot of initiative as well as an 
enthusiastic and eager learner. He was very hardworking & proved to be an asset to the organisation 
during his training period. 
  
We wish him the very best for his future endeavours. 
  

 
For, MAVM ANGELS NETWORK PRIVATE LIMITED 
  

  

 

 

 
Ina Dsouza 

Venture Partner, Talent Management 

eSigned using Aadhaar 
(Leegality.com - dqzf590) 
Ina Dsouza 
 
Date: Tue Feb 22 08:46:10 IST 
2022



Saksham Sachdeva

Co - Founder

Umang Bansal

Co - Founder

CERTIFICATE OF EXCELLENCE

This certificate is proudly presented to

ARIHANT JAIN

Strategy 101 wishes you the Best for your Future Endeavours

for successfully completing the Research Internship

from 20th September 2021 to 10th November 2021.



CERTIFICATE OF
COMPLETION - LEVEL 3

Congratulations to

has successfully completed and submitted all the Assignments and
Project-"Financial Case Analysis" for Finance Plus, conducted by
FEC IIT Guwahati.

Chivakula V. Sastri
Chairman, Techboard

Liza Anshul
Secretary, FEC

Shridham Mahajan
General Secretary, Techboard

ARIHANT
JAIN



CERTIFICATE OF
COMPLETION - LEVEL 3

ARIHANT
JAIN

Congratulations to

has successfully completed and submitted all the Assignments and
Project-"Portfolio Optimization" for Finance Plus, conducted by
FEC IIT Guwahati.

Chivakula V. Sastri
Chairman, Techboard

Liza Anshul
Secretary, FEC

Shridham Mahajan
General Secretary, Techboard



 
 

 

 
 

 

 
 

 

 
05-May-2022 

Ernst & Young LLP                                                   Tel : +91 124 443 40000 

Golf View Corporate Tower-B  

Sector-42, Sector Road, 

Gurgaon-122 002, 

Haryana, India

 

Internship Certificate 
 
 

 

This is to certify that Arihant Jain has successfully completed the internship in the Forensics service 
line from Ernst and Young LLP. 

 
The period of the internship was from 12/14/2021 to 3/14/2022 and for this duration, candidate 
worked on the project Source Research. 

 
 
 
 
 
Yours sincerely, 
For Ernst & Young LLP 

 

 
 

 
Ruchir Chaddha 
Authorized Signatory 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343   
A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 

 



Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

01-Feb-2022

Internship Certificate

This is to certify that Arihant Jain has successfully completed his internship in the HR service line, from 
Ernst and Young Services Pvt. Ltd, Gurgaon, where he worked in the Talent Attraction andAcquisition 
department.

The period of his  internship was  from  22-Oct-2021 to 21-Jan-2022  and for this duration, he worked on 

the project Talent Acquisition.

We wish Arihant success in all his future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory





 

All Beauty  

Bangalore, India   

 

    

To Whomsoever It May Concern 

Subject: Letter of Recommendation for Riya Jain 

 

 

All Beauty is a D2C skincare brand started by ex-IIT and IIM grads. 

 

Please accept this letter as confirmation that Riya Jain was employed with All Beauty from 

1st Aug’21 to 15th Nov’21 as a Social Media intern.  

 

I had the direct pleasure of working with Riya Jain. During this time, I was able to see her 

accomplish the following: 

• She was responsible for managing our social media presence which included 

researching content about skincare, creating design collaterals and building a strong 

community 

• She has a good understanding of social media platforms and is well equipped with 

tools: Canva, Instagram  

• She is a quick learner and takes complete ownership of the work assigned to her 

• She also comes up with new ideas and gets along with other people in the team  

 

It was a pleasure working with her. With this, I would take this opportunity to wish Riya Jain 

all luck on her future endeavours and a bright future.  

 

Thank you.  

 

Regards, 

Chhavi Singhal  

 

--------------------------------- 

Founding Team, All Beauty 

W: www.allbeautyshop.com  

M: chhavi.singhal@allbeautyshop.in 

 

Email: Chhavi.singhal@allbeautyshop.in 

Mob: +91 9554284091 

http://www.allbeautyshop.com/
mailto:Chhavi.singhal@allbeautyshop.in




DATED: 23/01/2022

Metvy Net Pvt Ltd. hereby appoints MIHIR MANDIA as the Content Writing
Associate for a period of 3 Months starting from 24 January, 2022. All
information about Metvy Net Pvt Ltd remains confidential and MIHIR MANDIA
hereby promises non-disclosure of all information shared by us during this
period. They also promise to stay as a beneficiary of the organization as an
employee for the given period. The employment cannot be terminated from
either end until in case of any emergency, with 21-days prior notice. The
candidate will be on a training period of 14 days initially wherein if their
performance is not found satisfactory, will lead to termination without any
deliverable from the organization.

NON-DISCLOSURE AGREEMENT

This Non-disclosure Agreement (the "Agreement") is entered into by Shawrya
Mehrotra with its principal offices at Metvy Net Pvt. Ltd. ("Disclosing Party")
and MIHIR MANDIA in India (“Receiving Party") for the purpose of preventing
the unauthorized disclosure of Confidential Information as defined below.

The parties agree to enter into a confidential relationship with respect to the
disclosure of certain proprietary and confidential information ("Confidential
Information").



Definition of Confidential Information:

For purposes of this Agreement, "Confidential Information" shall include all
information or material that has or could have commercial value or other
utility in the business in which the Disclosing Party is engaged. If
Confidential Information is in written form, the Disclosing Party shall label or
stamp the materials with the word "Confidential" or some similar warning. If
Confidential Information is transmitted orally, the Disclosing Party shall
promptly provide a writing indicating that such oral communication
constituted Confidential Information.

Exclusions from Confidential Information:

Receiving Party's obligations under this Agreement do not extend to
information that is:

● Publicly known at the time of disclosure or subsequently becomes
publicly known through no fault of the Receiving Party;
● Discovered or created by the Receiving Party before disclosure by
Disclosing Party;
● learned by the Receiving Party through legitimate means other than
from the Disclosing Party or Disclosing Party's representatives;
● Is disclosed by Receiving Party with Disclosing Party's prior written
approval.



Obligations of Receiving Party:

Receiving Party shall hold and maintain the Confidential Information in
strictest confidence for the sole and exclusive benefit of the Disclosing
Party. Receiving Party shall carefully restrict access to Confidential
Information to employees, contractors, and third parties as is reasonably
required and shall require those persons to sign non-disclosure restrictions
at least as protective as those in this Agreement. Receiving Party shall not,
without the prior written approval of the Disclosing Party, use for Receiving
Party's own benefit, publish, copy, or otherwise disclose to others, or
permit the use by others for their benefit or to the detriment of the
Disclosing Party, any Confidential Information. Receiving Party shall return
to the Disclosing Party any and all records, notes, and other written,
printed, or tangible materials in its possession pertaining to Confidential
Information immediately if the Disclosing Party requests it in writing.



Time Periods:

The non-disclosure provisions of this Agreement shall survive the
termination of this Agreement and Receiving Party's duty to hold Confidential
Information in confidence shall remain in effect until the Confidential
Information no longer qualifies as a trade secret or until Disclosing Party sends
Receiving Party written notice releasing Receiving Party from this Agreement,
whichever occurs first.

Relationships:

Nothing contained in this Agreement shall be deemed to constitute either
party a partner, joint venture, or employee of the other party for any purpose.

Sever-ability:

If a court finds any provision of this Agreement invalid or
unenforceable, the remainder of this Agreement shall be interpreted so as to
best to effect the intent of the parties.

Integration:

This Agreement expresses the complete understanding of the parties with
respect to the subject matter and supersedes all prior proposals, agreements,
representations, and understandings. This Agreement may not be amended
except in a writing signed by both parties.



Waiver:

The failure to exercise any right provided in this Agreement shall not be a
waiver of prior or subsequent rights. This Agreement and each party's
obligations shall be binding on the representatives, assigns, and successors
of such party. Each party has signed this Agreement through its authorized
representative.



1. Who must follow our Code of Conduct?

All members of Metvy are expected to follow the Code. Disciplinary action
may be taken against those who fail to abide by the code. In case of any
doubts or queries, contact your supervisor or the Human Resource
Department.

2. Compliance with laws, rules and regulations:

Metvy and its employees are bound by the law. Compliance with all
applicable laws and regulations must never be compromised. Additionally,
employees shall adhere to internal rules and regulations as they apply in a
given situation. Those internal rules are specific to the Company and may
go beyond what is required by the law.

3. Conflict of Interests:

A Conflict of Interest occurs when the personal interests of an employee or
the interests of a third party compete with the interests of Metvy. In such a
situation, it can be difficult for the employee to act fully in the best interests
of Metvy. If a Conflict of Interest situation occurs or if an employee faces a
situation that may involve or lead to a Conflict of Interest, the employee
shall disclose it to the supervisor or the HR Department in order to resolve
the situation in a fair and transparent manner.



4. Confidentiality:

Confidential information consists of any information that is not or not yet public
information. It includes trade secrets, business, marketing and service plans,
consumer insights, and manufacturing ideas, designs, databases, records, and any
non-published financial or other data. Metvy's continued success depends on the
use of its confidential information and its non-disclosure to third parties. Unless
required by law or authorized by the management, employees shall not disclose
confidential information or allow such disclosure. This obligation continues beyond
the termination of employment.

5. Equal Opportunity:

Employment at Metvy is entirely based on an individual's merit and qualifications
related to professional competency. We welcome and support people of all
backgrounds and identities. This includes, but is not limited to members of any
sexual orientation, gender identity and expression, race, ethnicity, culture, national
origin, social and economic class, educational level, color, immigration status, sex,
age, size, family status, political belief, religion, and mental and physical ability.

6. Harassment and Discrimination:

Metvy is committed to providing a safe workplace and it strictly prohibits
harassment and discrimination in any form- verbal, physical, sexual, or
psychological. If you have been harassed or discriminated against by anyone at
Metvy, we urge you to report the incident immediately to your supervisor and
Human Resource Department.



7. Attendance and Punctuality:

All the employees are expected to be regular and punctual in attendance. This
means ready to work, attend the Town Halls, other important meetings as and when
necessary and all the departmental calls regularly.

Additional Rules:

All the employees are expected to be regular and punctual in attendance. This
means ready to work, attend the Town Halls, other important meetings as and when
necessary, and all the departmental calls regularly.

All the employees must join within the first 5 minutes of the meeting.

No one will be allowed to join thereafter and will be marked absent.

A warning mail will be sent by the HR Team in case you have missed meetings
without giving prior information to the Heads/Sub- Heads and the HR Team.

Missing 3 consecutive meetings without prior information to the Heads/Sub- Heads
and the HR Team may lead to termination of the internship.

Employees will be rated based on their work, professionalism, teamwork, initiative,
attendance, etc.

Note that your attendance, participation, and individual rating will affect your LORs.



8. Professionalism:

Employees are expected to perform the assigned work in a timely and professional
manner. They must fulfill their duties with integrity and honesty. Team leaders must
not abuse their power and authority. All the employees should be friendly,
respectful, collaborative, cooperative, and open for communication with their team
members and heads. Any sort of rude and disrespectful behavior shall not be
tolerated.

9. Termination:

In cases of behavior that do not abide by the code of conduct, a warning will be
given to the employees. Even after a warning, individuals that fail to fulfill the criteria
of being fit to work will be sent a termination mail that shall be effective
immediately.

If an employee wishes to terminate their tenure before completion due to any
reason / situation, a formal request should be submitted to the respective Head as
well as the Human Resources Department. Individuals will be required to serve the
notice period stated in the offer letter.

Notice Period:
All individuals must serve the notice period stated in the offer letter. Disregard of
the same shall result in the individuals getting blacklisted from Metvy as well as an
email about the misconduct and unprofessionalism to the respective placement cell
/ committee / company, irrespective of the fact that they've applied through the
placement cell or not.



Quality of work shall be ensured during the notice period. A failure to do so will be
considered unprofessional and will have a direct and significant impact on the
certificate that will be provided.

10. Onboarding and Off-boarding from Official Groups:

Metvy follows a set procedure for the onboarding of the new interns, similarly there
is a set procedure for the offboarding of the interns. No employee can leave any
group. Employees are bound to stay in the official group as well as the departmental
groups until the Human Resources Team or the Department Head off boards them
respectively.

Failure to do so will be viewed as unprofessional and will entice strict actions which
includes getting blacklisted from Metvy, email to the placement cell / committee /
company about the misconduct and unprofessionalism, irrespective of the fact that
they've applied through the placement cell or not.
I have read and understood all terms and conditions stated above.

I shall be ready to face the consequences in case of negligence of duties on my
behalf.

MIHIR MANDIA





 

                                                                                                   
 

 

 

REF: OCL/2021/TC/385                                                                                      January 20, 2022    
   

 
 

TO WHOMSOEVER IT MAY CONCERN 
 

This is to certify that Ms. RADHIKA AGGARWAL (Trainee Code: T0012) is a student from Hansraj 
College,Delhi. 

She has completed her training at One97 Communications Ltd., from October 21, 2021 to January 
21, 2022 and worked on project Paytm Money Market Research. 

 
This project training is a part of her educational curriculum. 
 
  
Best Wishes, 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 

 
Pinkvilla Media Private Limited, 302, Idea Square, New Link Road. Andheri West, Mumbai - 400053 

 

 

http://www.pinkvilla.com/ | https://twitter.com/pinkvilla | https://www.instagram.com/pinkvilla/ | https://www.facebook.com/PinkVilla-
114638575244302/ 

CIN No. U74900KL2013PTC033065 

 
 
 
September 26, 2021 
 
 
 

To whomsoever it may concern, 
 
 

 
On behalf of Pinkvilla Media Private Limited, we certify that Khushboo Madaan served 2 Months 
internship for www.pinkvilla.com from 19th July 2021 to 25th September 2021. 
 
 
 
Khushboo was working as an ‘Intern’ for Pinkvilla. We wish her all the best in her future endeavors.  
 
 
 
Sincerely, 
               
 
 
 
 
MUKUL KUMAR SHARMA       
COO 
Pinkvilla Media Pvt. Ltd. 
 

 

MUKUL 
KUMAR 
SHARMA

Digitally signed by 
MUKUL KUMAR 
SHARMA 
Date: 2021.09.27 
13:59:48 +05'30'

http://www.pinkvilla.com/
https://twitter.com/pinkvilla
https://www.instagram.com/pinkvilla/
https://www.facebook.com/PinkVilla-114638575244302/
https://www.facebook.com/PinkVilla-114638575244302/
http://www.pinkvilla.com/


 

 

14th August 2021 

 

Internship Completion Certificate  

 

This is to certify that Mr. Tishya Bhardwaj from Hansraj College, Delhi University  has 

successfully completed internship as a “Market Research and Data Mining” intern for 

the period starting from 17th May to 31st July 2021 under the guidance of Ms. Shipra 

Dubey. 

During the internship in our Licensing Department,  he has performed extensive market 

research, competitive analysis, provided strategic inputs for potential clients by doing 

data mining, research on price positioning in various  categories like fashion, electronics 

and sports, etc, and helped the management in high value licensing deals. 

He has successfully completed all assigned tasks and displayed high level of 

commitment towards the work.  

His association with us has been very fruitful and we wish him all the best in his future 

endeavors.  

With Best Wishes 

 

 

 

Xavier Thomas 

Human Resource 

 

   





                                        TO WHOMSOEVER IT MAY CONCERN  
  
  
  
This is to certify that Jayesh Rungta (EMP Code:49788) was working with us from 26-July-2021 to 
10-December-2021 and was designated as Intern in the HC :Workforce Transformation  team of 
the Consulting function.  
  
Jayesh is relieved from the services of the organization as on 10-December-2021 .  
  
We wish Jayesh all the success for future endeavors.  
  
 

Authorized Signatory 

Badari Narayana

For queries regarding verification of this letter, please send an email to  
inemployeebgv@deloitte.com

Deloitte Touche Tohmatsu India LLP
13TH and 14TH Floor Building-Omega , Bengal Intelligent 
Park
Block-EP & GP, Sector-V, Salt Lake Electronics Complex,
Kolkata-700091
India
Tel: +91 33 6612 1000
Fax: +91 33 66121001
www.deloitte.com

14-January-2022

One International Center,Tower3,27th-32nd floor,Senapati Bapat Marg,Elphinstone Road(West),Mumbai 400013.Maharashtra,India.



9th Sep 2021

To Whomsoever It May Concern

This is to certify that Anshika Mittal participated in the Teach For India "Volunteer Program''

in New Delhi between 22nd June 2021 and 14th Sept 2021. Anshika worked at Sarvodaya

Coed Senior secondary school, Munirka Village, Delhi as a full time volunteer and assisted

our fellow with teaching Science (Chemistry and Biology).

We found you to be accountable, passionate, and thoughtful in performing your duties. We

hope that Teach For India has given you a valuable platform to enhance your skill set. The

education crisis is a fundamental problem and your contribution at Teach For India has been

a part of the solution. We hope that you will continue to be a part of that solution as a

leader of change.

Wishing you the very best for your future endeavors.

Sincerely,

Srishti Chopra
HR Associate, Delhi
Teach For India

Delhi Office: N-23, 2nd Floor, Green park extension, New Delhi -110016 India  Tel:+91-11-65658666/40543751
Mumbai Head Office: Godrej One, Eastern Express Highway, Vikhroli (E), Mumbai 400079, India Tel: +91-22-25185821



CERTIFICATE

This certificate is awarded to

ON THE SUCCESSFUL COMPLETION OF THEIR INTERNSHIP AS AT DU CLUB.

THE TENURE OF THE INTERNSHIP WAS FROM , 2020 TO ,

YOU HAVE SHOWN TRUE COMMITMENT AND COMPLETED ALL THE TASK WITHIN THE GIVEN TIME FRAME

ALL THE BEST FOR YOUR FUTURE

DECEMBER

CONTENT WRITER

20 JANUARY 10 2021

Shivam Dhall

OF APPRECIATION



November 10, 2021

Name: Tanu Bansal
Address: H.no - 194/15 Gali no. 5 shora kothi Jind road kaithal , 136027.
Phone no.: 7206574021

Dear Tanu,

We   are   delighted   and   excited   to   welcome  you   to BeGig Private Limited (“BeGig”)   as a
Human Resources Intern. At BeGig, we believe that our team is our biggest strength and we take
pride in hiring only the best and the brightest. We are confident that you would play a significant role
in the overall success of the venture and we wish you the most enjoyable, learning packed and truly
meaningful internship experience.

Your internship will be as per the details mentioned in Annexure A and governed by the terms and
conditions  presented  in Annexure  B of  this Internship  Offer  Letter  as  well  as  the  Non-
Disclosure Agreement attached as Annexure C, all of which should be read as a part of this Internship
Offer Letter.

We look forward to working with you. Please do not hesitate to call us for any information you may
need.

Regards,

Shilpa Jain
Chief Sales Officer, BeGig

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io
Registered Office: 7th floor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram,

Gurgaon, Haryana, India, 122102

mailto:marketing@begig.io


ANNEXURE A – Internship Details

● Joining Date: November 11, 2021 (Thursday)

● Last Date: February 12, 2022 (Saturday)

● Profile: Human Resources Intern

Your responsibilities would include (but would not be limited to) the following:

1. Collaborates with hiring managers/Corporates to understand the needs and roles to

be filled; reviews job descriptions for vacancies.

2. Identify the most effective methods for recruiting and attracting freelancer candidates.

3. Leverage LinkedIn to post about various job openings.

4. Get resumes from portals like LinkedIn, Naukri along with our current repository to look for

suitable candidates.

5. Identify appropriate candidates and assess their qualifications through review of

their resumes, interviews, and other forms of communications.

6. Speak to and screen 40-50 candidates based on the job roles available and share the list of

shortlisted candidates with the concerned team member.

● Mentor: Anisha Yadav
● Stipend per month for the Internship: INR 1000 (which will be processed after the third

month is over)

● Type of Internship: Full-time work from home internship

● Working Days: Monday to Saturday

● Working Hours: 10:30 AM – 6:30 PM

You are expected to work on your personal laptop and the same will not be provided by BeGig.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io
Registered Office: 7th floor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram,

Gurgaon, Haryana, India, 122102

mailto:marketing@begig.io


ANNEXURE B – Terms and Conditions

You shall be governed by the following terms and conditions of service during your internship with
BeGig, and those that may be amended from time to time.

1. During the tenure of your internship, you are expected to devote your time and efforts
solely to BeGig. You shall adhere to the office timings and shall strive punctuality in your
conduct. You are also required to let your Mentor know about forthcoming personal
events (if any) in advance so that your work can be planned accordingly. In the event you
are absent for a continuous period of  five  (5)  working  days  without  giving  prior
notice,  we  reserve  the  right  to  terminate  your internship and you shall be liable to
hand over all BeGig work/data stored on your personal computer to your Mentor and
delete the same from your working computer. In such a case, your Stipend shall be
reviewed and paid accordingly.

2. You affirm hereby that all information provided as part of your resume, or interview or
any other information  shared  by  you  during  the  course  of  your  internship  is true
and  accurate  and nothing material is concealed therein.

3. All the work that you will produce at or in relation to BeGig will be the intellectual
property of BeGig and you hereby assign all the rights, titles and interests in the same to
BeGig. You  are  not  allowed  to  store,  copy,  sell,  share,  and  distribute  it  to  a  third
party  under  any circumstance. You are expected to refrain from talking about your work
in public domains (both online  such  as  blogging,  social  networking  sites  and  offline
among  your  friends,  college  etc.) without prior discussion and approval from your
Mentor. You also agree that you will execute all documents that BeGig may ask you to,
relating to the transfer of any intellectual property in its name and you shall make
yourself available for the same at all times.

4. We   take   data   privacy   and   security   very   seriously.   You   will   be   responsible   to
maintain confidentiality of any data/contact details of students, customers, clients,
companies, etc., that you  may  get  access  to  during  your  internship.  Further,  it  is
required  that  you  adhere  to  the confidentiality covenants hereby attached as
Annexure C. At the completion of the internship, you are expected to hand over all BeGig
work/data stored on your personal computer to your Mentor and delete the same from
your machine. BeGig operates on zero tolerance principle with regard to any breach of
data security guidelines.

5. During the appointment period, you shall not engage yourselves directly or indirectly or
in any capacity in any other organization (other than your college). You affirm that you
are under no contractual obligation and are not bound by any agreement, non-compete
agreement or confidentiality  agreement  with  any  other  person  or  entity.  In  the
event  of  breach  of  this condition, this appointment is liable to be terminated forthwith
by BeGig. In addition, you shall be liable to pay liquidated damages to BeGig to an extent
estimated by the BeGig.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io
Registered Office: 7th floor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram,

Gurgaon, Haryana, India, 122102

mailto:marketing@begig.io


6. Under normal circumstances either BeGig or you may terminate this association by
providing a notice of five (5) days without assigning any reason. However, BeGig may
terminate this agreement  forthwith  under  situations  of  in-disciplinary  behaviour
which  include  but  not  be limited to misbehaviour, misconduct, harassment to
employees or others associated, violation of any instructions of the Mentor and
deliberate destruction of any BeGig related property, equipment or any  material.

7. BeGig  is  under  no  obligation  to  employ  you  after  the  last  date  of  your  internship.
Your internship shall not amount to employment with BeGig and you shall not be
entitled to any employee related benefits or perks.

8. You are expected to conduct yourself with utmost professionalism in dealing with your
Mentor, team members, colleagues, clients and customers and treat everyone with due
respect.

9. BeGig is a start-up and we love people who like to go beyond the normal call of the duty
and can think out of the box. Surprise us with your passion, intelligence, creativity and
hard work – and expect appreciation and rewards to follow.

10. At the time of joining, the following documents in original along with a photocopy of
each should be submitted for verification:

a) Secondary school certificate
b) All degree certificates and mark sheets
c) Proof of age – PAN and Passport/Aadhar
d) Relieving letter or Internship Letter from previous engagements
e) Certificates of experience till date, if applicable.

11. Expect constant and continuous objective feedback from your Mentor and other team
members and you are encouraged to ask for and provide feedback at every possible
opportunity. It is your right  to  both,  receive  and  give  feedback  –  this  is  the  only
way  we  all  can  continuously  push ourselves to do better.

12. Have fun at what you do and do the right thing – both the principles are core of what
BeGig stands  for  and  we  expect  you  to  imbibe  them  in  your  day  to  day  actions
and  continuously challenge us if we are falling short of expectations on either of them.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io
Registered Office: 7th floor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram,

Gurgaon, Haryana, India, 122102

mailto:marketing@begig.io


Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

01-Feb-2022

Internship Certificate

This is to certify that Abhishek Kumar has successfully completed his internship in the HR service line, 
from Ernst and Young Services Pvt. Ltd, Gurgaon, where he worked in the Talent Attraction 
andAcquisition department.

The period of his  internship was  from  08-Nov-2021 to 07-Jan-2022  and for this duration, he worked on 

the project Business Consulting Risk .

We wish Abhishek success in all his future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory





Curapy Health Pvt Ltd
Email: admin@uvihealth.in
Website: https://uvihealth.in

First Floor, No. 61, Sri Sadan, 6th Cross, 27th Main, 1st
Sector, HSR Layout, Bangalore – 560102

Feb 04th, 2022
Ishani Gaur

Re: Offer of Engagement Terms

Dear Ishani,

Curapy Health Pvt. Ltd. also known as Uvi Health (the “Company”) is pleased to
offer you the position of Sales Intern (Contract) with our women’s wellness
brand, Uvi Health, on the following terms.

● This will be work from home and contractual.
● You will be compensated INR 12,000 as stipend per month plus 10% of

each sale closed..
● You will be working from 3 pm to 8 pm on Monday to Saturday.
● You will start from February 07th, 2022.

Among other work deliverables, your key responsibilities include:

● Outreach to Uvi Health’s prospective users and pitching Uvi Health’s Care
Plans to them

● Tracking a user across the sales funnel from lead gen to conversion and
updating our CRM

● Engaging with existing users to monitor their progress and bringing in
renewals

As a condition of this contractual engagement, you must agree that you will
never disclose to any person or entity any of the company's confidential
information or its confidential strategy. As mandated by law, the Company will
deduct 10% TDS on the payment amount.

You may terminate your engagement with the Company at any time and for any
reason whatsoever, simply by notifying the Company one week in advance. The
Company may terminate your engagement at any time with or without cause by
giving a one-week notice.

mailto:admin@uvihealth.in


Curapy Health Pvt Ltd
Email: admin@uvihealth.in
Website: https://uvihealth.in

First Floor, No. 61, Sri Sadan, 6th Cross, 27th Main, 1st
Sector, HSR Layout, Bangalore – 560102

Please sign and date this letter and return February 05th, 2022, if you wish to
accept the engagement at the Company under the terms described above. We
look forward to a favorable reply and to a productive and enjoyable work
relationship.

Warmly,

___________________
Mehak Malik, CEO

Understood and Accepted:

___________________ ____________________
Ishani Gaur Date

mailto:admin@uvihealth.in




INTERNSHIP COMPLETION LETTER

February 15, 2022

Name: Anushka Agarwal
Phone no.: 9142981898

TO WHOM IT MAY CONCERN

This is to certify that Anushka Agarwal has successfully completed her Human Resources
Internship at BeGig during the period November 11, 2021 - February 12, 2022.

During the period, she worked on the following tasks:

1. Called tech freelancers to brief them about the organization and have them
onboard our platform

2. Spoke to and screened 40-50 candidates based on the job roles available
3. Shortlisted candidates based on the job description provided
4. Shared the list of shortlisted candidates with the concerned team lead
5. Helped the Marketing team with social media seeding activity
6. Maintained day-to-day communication

During the course of the internship, Anushka has shown immense responsibility,
sincerity, dedication towards her work and a genuine willingness to learn. We
believe that Anushka would be an asset to any organization that she joins. We wish
her all the best for her future.

Regards,

Anisha Yadav

Head HR

BeGig Pvt. Ltd.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io Registered Office:
7thfloor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram, Gurgaon, Haryana,

India, 122102



 

 

Name of Intern: Megha Rajamuragan 

Date of Joining: 01/06/2022 

Location: Gurgaon 

 

 

Subject: Internship Offer Letter 

 

 

Dear Megha, 

 

 

With reference to your candidature and the subsequent discussions with us, we would like to 

congratulate you on being selected for internship at CollegeDekho. All of us at GirnarSoft Educations 

Pvt. Ltd. and are excited that you will be joining our team! 

 

This internship will be based out Virtual.  

 

The date of Commencement is on or before 01/06/2022 for 3 Months at the sole discretion of the 

Company, the duration of the internship may be extended or shortened with or without advance 

notice.  

 

During the internship period, the Company may at any time end the internship on a day’s notice for 

the reason of non-performance, behavioral misconduct, moral turpitude, violation of any of the 

terms mentioned in the Internship Contract etc. However, if the intern wants to end the internship 

assignment, or the company wants to shorten the internship period a prior notice of 

minimum 15 working days will have to be given in writing by both the parties. 

 

As per the position requirement, you will have to carry your own Laptop at the time of reporting at 

your designated location. 

 

As such, your internship will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge you learned in class. Mr./Mrs. Jayita Ekka will be guiding you during your 

internship. You will be part of Content Team during your internship with us. 

 

In consideration for the performance of your duties, you shall be entitled to a monthly 

Stipend of INR 6,000. 

 

Again, congratulations and we look forward to working with you. 

 

 

 

 

 

 

 



 

 

Important Points to Note 

 

Location 

 

The place of internship shall be Virtual. However, depending on the time constraint and work-

related commitments within which the Company may have to provide services to its clients, the 

intern undertakes to make themselves available in respect of the business of the Company during 

such times. 

 

Confidentiality of Salary Information 

 

Please remember that compensation information is confidential. Your personal compensation details 

with the Company are between you and the Company, and we request that compensation details not 

be discussed with other interns and office employees. We thank you in advance for your cooperation 

with respect to confidentiality. We look forward to your joining our team and being part of our 

exciting, dynamic company. 

 

Alternative Internship 

 

An intern would not be allowed to undertake any other commercial activity while employed with the 

Company, without our prior specific written approval. While employed with the Company, 

Moonlighting (i.e. working on another job while pursuing the regular one) is strictly prohibited. you 

shall not perform such work or provide such services to any person or entity, directly or indirectly, 

where such work or services are similar to those provided by you to the Company. You’re not 

allowed to share any of the database, information or material externally which have been shared to 

you while your internship. 

 

Conduct and Discipline 

  

You shall perform such duties as may from time to time be assigned to you and you will be subject 

to all such applicable rules and regulations in accordance with the Company policy as may be in 

force from time to time, as laid out by the company. This, in no way, limits the Company’s right to 

terminate your internship without notice in the event of serious misconduct which includes, 

committing a criminal offense, theft, fraud, embezzlement, intoxication, violence, sexual harassment, 

damage to the Company’s reputation, behavioral misconduct etc. All the policy applications are 

restricted and withhold stands in the governance of GirnarSoft Educations Pvt. Ltd. or its affiliates. 

 

Data Privacy 

 

You shall abide by all the terms and conditions of the Internship, Confidential Information/Data 

Privacy entered into by you with the Company. It is a condition of your internship as an intern 

to not to disclose, directly or indirectly, to any person or persons, any 

Confidential Information or proprietary information or 

information relating to the affairs of the Company or 

any related or affiliated entity, customer or client which 

is commercially sensitive or the disclosure of which 



 

 

would adversely affect the Company, its shareholders, related or affiliated entities and / or the 

Company’s clients. This obligation survives the termination of your internship with the Company. 

“Confidential Information” means any proprietary or confidential information of the Company, its 

affiliates, their clients, customers or partners, including, without limitation, technical data, trade 

secrets, research and development information, product plans, services, customer lists, etc. 

 

Non-solicitation 

 

You will not, during your internship with the Company and for a period of 6 months after ceasing to 

be employed under this Agreement, without the prior written consent of the Company in connection 

with the carrying on of business similar to that of the Company or its group companies on your own 

behalf or on behalf of any person, firm or company, directly or indirectly: 

 

(a) Approach, induce, solicit or persuade any client or customer of the Company or 

(b) Any of its group companies to cease doing business with the Company or any of its group 

companies or reduce the amount of business which that person or entity would normally do with the 

Company or any of its group companies; or 

(c) Endeavor to entice away from the Company or any of its group companies any person who has at 

any time during the 6 months immediately preceding such cessation of internship, been employed or 

engaged by the Company or any of its group companies. 

 

 

Thank You. 

 

For GirnarSoft Education Services Private Limited 

 

 

 
 

Isha Mahajan 

General Manager – Human Resource 



 
 
 
 

Ekta Sharma 
  HR Executive 

 

 

 

 

 

 

 

 

 

 SAPIO UMBRE LA  
A Brand Entity Of Sapio Analytica Pvt. Ltd. 

 
 
 
 
 
 

                            CERTIFICATE OF COMPLETION 
 

THIS CERTIFICATE IS PROUDLY PRESENTED TO 

Eesha Goyal 
                                                                                                     
 

For successfully completing their internship with Sapio 

Analytica Pvt. Ltd. as HR Intern from 06.09.2021 to 

06.12.2021 





Devraj Soni

Marketing & Sales Intern

10/09/2021 to 10/10/2021

H1M1LO-CE000695 

Made for free with Certify'em







                                         Regd. Off: C-46, 2nd Floor, Neeti Bagh, New Delhi-110049 

                                                                                   CIN: U7499DL2019PTC351181 

 

                                                    Email: arihant@seekify.com Contact No.: +91-9810969090  

Charu Chawla 

Gali no 3, ward no 7, ambala road, 

 opposite side Milan Palace, 

 Kaithal, Kaithal Haryana 
INTERNSHIP OFFER LETTER 

 

Dear Charu, 
 
We are pleased to offer you an internship as a Community Management Inter with us and would 

like to formally welcome you to Seekify Technologies Pvt Ltd. 

 

As a member of our organization, we ask for your commitment to deliver outstanding quality and 

results that exceed customer expectations. In addition, we expect your personal accountability in all 

the products, actions, advice and results that you provide as a representative of our organization. In 

return, we are committed to providing you with every opportunity to learn, grow and stretch to the 

highest level of your ability and potential.  

 

We are confident that you will find this new opportunity both challenging and rewarding.  

We are building an organization where professionals find a challenging and satisfying work 

environment. We welcome your contributions in this regard as well.  

 

Joining date: 15th November 2021 

Monthly Stipend: Rs. 7,000 (Seven Thousand)  

Internship period: Two months from the date of joining. Extension is based on performance and 

mutual agreement. 

 

 

 

 

Sincerely,  

 

 

______________________                                                                    __________________________                                                                       

Arihant Jain                                                                                  Charu Chawla  

Director- Seekify Technologies Pvt. Ltd.                                                                                                                                                                                               

DocuSign Envelope ID: 33BD16A1-2B7A-4AC8-B640-312C07792D8BDocuSign Envelope ID: 3DE7F8B5-BFA4-474E-A4FC-A527D9501866



This certificate is awarded
to Trisha Pavagadhi

for the successful completion of an internship at 
FrontRow as a Product and Growth Intern from 

9th August, 2021 to 9th November, 2021.





Registered Under

Parul Gupta

Has completed the first task of Business Development at Younity.in. This task was 
completed after 1st Training Session on 1st day of the Internship. We congratulate you 

for starting this journey with us on a positive note.

CERTIFICATE
OF APPRECIATION

This is to Certify that

MR. PRAFFUL GARG 
FOUNDER & CEO  

YOUNITY.IN







TEACH FOR INDIA

13th July, 2021

Dear Candidate,

On behalf of Teach For India,  We are excited to extend an offer letter to you for an Volunteering

position within our 105 B Shreekanth Bhadke School. The position is for Online Volunteering in our

classroom.

This position is scheduled to begin from 15th July,2021 and will be a minimum two month unpaid

volunteering opportunity. The schedule for this position is for 2 months and a minimum of 60 hours

per month during the period. In this role, you will report directly to Gayatri Mhetre & Saee

Purnapatre . This offer is contingent upon the successful completion of all your roles and

responsibilities during this period.

We look forward to having you begin your career at Teach For India and wish you a successful

volunteership. Welcome to our team!

Sincerely,

Gayatri Avinash Mhetre

Saee Purnapatre

mailto:gayatri.mhetre2020@teachforindia.org
mailto:saee.purnapatre2020@teachforindia.org


 	 	                                                                                                             

 	 	     	 	 	 	 	 	 	 	

Dear Candidate,


Subject: Internship Offer Letter | Welcome aboard Youth Leader


Unschool is a Y Combinator funded company, ranked #3 on LinkedIn’s Top Startups List 2020. 
We are a marketplace for industry experts to host quality courses in the fields of Technology, 
Management and Arts for college students in India. More than 50,000 learners have upskilled 
through Unschool with guaranteed internships upon course completion. 

 With reference to your application, we are pleased to confirm your appointment as an intern for the    

above-said position in Unschool subject to the following terms and conditions.


The internship start date would be 07/06/2022 and would extend for 1 month(s) and will be solely 
working from home under the guidance of the assigned manager by the company.


 


Your job role would entail these tasks and operations: 


As a Youth Leader


It involves -


● Increase traction of Unschool courses in college.

● Complete vertical Penetration in your respective college /city /state.

● Increase Customer base of Unschool.

● Understanding needs of the students and providing them courses accordingly.

● Being able to lead teams in colleges.

● Practicing operations and making teams function properly.


In addition, you will be given exposure through the management and technical tasks to help you 
upskill yourself and build your resume.


http://www.unschool.in/


 	 	                                                                                                             

 	 	     	 	 	 	 	 	 	 	

Rewards and recognitions:


A certificate will be provided to the intern as a part of the ULead Program on the successful 
completion of the internship. A letter of recommendation is also provided by the Head of Operations 
on excellence in performance.


On achieving the minimum target and completing the whole duration of your tenure would 
mark internship completion and only then would you be eligible for the certificate and stipend.


KRA’s: 
1. Need to achieve 8 enrolments or equivalent revenue. 
2. Need to recruit and work with the team in order to achieve the work responsibilities.


 
Incentives: 
10 percent of every paid enrolment starting from 11th enrolment.


Protocols:  

Attending reporting calls at the beginning and the end of the day is mandatory. Additionally, the 
company may implement staggered work shifts, in rare cases of necessity. Working hours of the 
internship will be 4:00PM-8:30PM respectively.


Terms and Conditions:


The Company may terminate/ suspend the intern’s services immediately at its discretion at any time 
without giving any notice or amount in lieu of notice of the below actions:


(i) any heinous criminal act or any offence involving moral turpitude (the term “moral  turpitude” 
includes crimes having an inherent quality of baseness, vileness, or depravity  with respect to a 
person's duty to the society in general such as rape, forgery, theft,  solicitation, etc.),  

(ii) sexual harassment (adjudicated guilty as per the Company’s policy and local laws), 

(iii) any act that threatens or likely to damage the Company’s reputation,

(iv) any activity leading to loss of business for the Company, 
(v) no show up to work and lack of intent with regards to the internship. This would also result in no 
certification or other rewards implying completion of the internship.

 

Components Per month

Incentive Model and KRAs: Fixed Stipend of INR 3,000 + Incentives 



 	 	                                                                                                             

 	 	     	 	 	 	 	 	 	 	

Non-Disclosure Agreement -


During the internship program, the Intern may have access to trade secrets or confidential business 
information belonging to the company (including, but not limited to “source code”, “graphic assets”, 
“source repositories”, “practical documentation”, ”development binaries”, “Company internet 
accounts”, etc). By accepting this appointment, the intern acknowledges that all this information 
must be kept strictly confidential, and should not be used for Intern’s own purposes or disclosed to 
anyone outside the company unless authorized by them in writing by the company. In addition, the 
intern agrees that, upon the termination of the internship program (for any reason whatsoever), the 
intern will immediately return to the company, all of its property, equipment, and documents, 
including but not limited to electronically stored information. The Intern agrees to hereby 
indefinitely assign ownership of any intellectual property rights and copyrights to the company for 
any and all work that is done as a part of the internship program with the company.


Non-Compete Agreement - 


The Intern undertakes, agrees, and covenants with the Company that for a period of 1(One) month 
from the termination/ expiry of this internship, as the case may be (“Non-Compete Period”), the 
Intern shall not, either directly or indirectly work with any company, association, firm, individual or 
carry on any activity, which is the same as, or similar to, or which competes or is reasonably likely to 
compete with, the business of the Company, including, but not limited, to any company involved in 
the field of education technology.  
 
Dos and Don'ts - 


● Kindly use the official marketing material provided by the company (and your managers). Do 
not commit to marketing any posters or content that is not approved by the company authority.


● This offer letter is confidential and should not be posted on social media and LinkedIn.

● Collaboration with third-party platforms is restricted unless approved by the company 

authority.

● Social media pages on the name of “Unschool”, “ULead” or related pages should not be 

created by the intern. The official Social Media pages of the company only have to be 
promoted, if and when necessary.


We hope you have a great learning experience with us and grow in the process of this role. Hearty 
congratulations and a warm welcome to the Unschool community.


Yours faithfully,	 	 	 	 	 




 	 	                                                                                                             

 	 	     	 	 	 	 	 	 	 	

    


SV Dheemanth Reddy

Head of Operations, Unschool.





Internship Completion Certificate

This is to confirm that Ms Ashima Singh finished her internship
at HelloMeets as an Community Growth Intern from 5th Aug
2021 to 10th Feb 2022. She hosted various meetups during her
internship and was responsible for handling the online
community of Product Designers & UI/UX Designers.

We found her to be sincere and interested. She was eager to learn
new things and concepts and was also prepared to put up the
effort to dive deeper into the subject to gain a better
understanding of her responsibilities. 

We congratulate her on her achievements and wish her the best
of luck in her future undertakings!

Yours truly 
Sahiba Sethi
(Founder & CEO HelloMeets)
 +91 956098858

HelloMeets Technology Pvt. Ltd. C8, SDA Market,
Opposite IIT Delhi, Hauz Khas, New Delhi 110016





Final Certificate for COVID-19 Vaccination

Beneficiary Details

Vaccination Details

Beneficiary Name /

Gender /

Age /

ID Verified /

Unique Health ID (UHID)

Beneficiary Reference ID

Vaccine Name /

Date of 1st Dose /

Date of 2nd Dose /

Vaccinated by /

Vaccination at /

लाभाथ� का नाम

उ�

�ल� ग

पहचान प� स�ा�पत

वै�ीन का नाम

पहली खुराक क� तारीख

�ूसरी खुराक क� तारीख

टीका लगाने वाले का नाम

टीकाकरण का �ान

This certificate can be verified by scanning the QR code at 
http://verify.cowin.gov.in

Together, India will defeat 

COVID-19”

In case of any adverse events, kindly contact the nearest Public Health Center/

Healthcare Worker/District Immunization Officer/State Helpline No. 1075

“दवाई भी और कड़ाई भी।

टीकाकरण प�ात �कसी ��तकूल घटना के होने पर नज़दीक� �ा� क� �/�ा� कम�/�जला टीकाकरण 

अ�धकारी/रा� ह �� लाइन 1075 पर स�क�  कर �

- �धानमं�ी नर �� मोदी

Vanshika Kabra

18

Female

Aadhaar # XXXXXXXX2269

13-3538-3872-4589

45917280127040

COVISHIELD

19 May 2021 (Batch no. 4121Z073)

17 Aug 2021 (Batch no. 4121Z165)

Anita Jena

XLRI Jamshedpur, East Singhbhum,

Jharkhand





Divya Jain
CO-FOUNDER, SEEKHO

has successfully completed a Live project with
Seekho, Seekify Technologies.

Certificate
of Completion

Muskan Sharma

THIS IS TO CERTIFY THAT
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CERTIFICATE OF INTERNSHIP
COMPLETION

Vrinda Gupta 

Shaurya Malhotra
Founder, Ether 

THIS IS  TO CERTIFY THAT 

has successfully completed his/her internship as a  RESEARCH & IDEATION INTERN with

Ether for the period of 

18th April 2022 to 18th June 2022.



During this period, he/she demonstrated great research skills with a self-motivated attitude to learn new

things. He/She also contributed to the ideation of marketing strategies. 







ETHER

SPECIAL COMMENDATION- IN RECOGNITION OF HIS/HER DISTINGUISHED EFFORT AND
OUTSTANDING PERFORMANCE, I AM PLEASED TO OFFER HIM/HER A SPECIAL RECOMMENDATION. 

Date 19th June 2022



Appointment as a Human Resource Intern

Dear Garima Suthar,

Tech Analogy is a platform that caters to STEM education. Our forum is built on the firm belief of
working tirelessly to provide education in the fields of technology to every person, irrespective of
their age, location, and status. Stretching our arms in the particular range we are a community
whose stratum lies beyond the definite dimensions of theoretical knowledge, rather provides with
hands-on experience and practicality towards a subject.

Tech Analogy is a Pvt. Ltd and is registered under the Registration Portal Ministry of MSME
with the reference ID of UDYAM-GJ-01-0067829, Government of India,

New Delhi.

With reference to your application and the subsequent interview you had with us, we are pleased to
confirm your appointment as an intern for the above-said position at Tech Analogy subject to the
following terms and conditions.

The Internship start date would be 01-06-2022 and would extend for 3 months and will be solely
working from home under the guidance of the assigned Head by the company.

Your job role would entail these tasks and operations:

As an Intern at Tech Analogy, your primary task is to recruit efficient individuals for the
organization, plan and execute a set of task(s) by implementing the virtues of Tech Analogy.

In addition, as an intern you will be also responsible for organizing and structuring the entire team
of Tech Analogy, thus maintaining a balance of ideation and execution among the domain heads. As
an intern, you would be responsible for organizing any events as well.

As an intern you would be responsible for finding key loopholes in the system and in consequence,
eliminating them from the organization to safeguard its realms as a successful startup, and will be in
direct touch with the founder and the operation’s head.



Under the initiative of industry 4.0, Make In India, the individual/organization is viable to follow
the norms and protocols which are to be followed stated by their direct reporting heads.

In addition, you will be given exposure through the management and technical tasks to help you
up-skill yourself and build your resume.

A Certificate will be provided to the intern by Tech Analogy on the successful completion of the
internship. A Letter of Recommendation may be provided by the Domain Head on excellence in
performance showcased.

Stipend Structure:

The stipend may be provided on the intern’s work efficiency and his/ her involvement in ideating
and executing a set of task(s) benefiting ideals of Tech Analogy. The incentives provided will be
decided by the Operations Head upon demonstrating exceptional management and decision-making
capabilities.

Terms and Conditions:

Dos and Don'ts -

● Kindly use the official marketing material provided by the company (and your managers).
Do not commit to marketing any posters or content that is not approved by the company
authority.

● This offer letter is confidential and should not be posted on social media and LinkedIn.

● Collaboration with third-party platforms is restricted unless approved by the company
authority.

● The individual has to keep a professional mode of conduct with everyone in the team and
we expect you to respect and follow the hierarchy. The individual needs to respect the terms
and conditions, therefore, should be at his/ her best behavior while making any decisions by
adhering to the guidelines.



● Social media pages in the name of “Tech Analogy” or related pages should not be created by
the intern. The official Social Media pages of the company only have to be promoted, if and
when necessary

● The individual is not allowed to disclose any sort of information,  resources to any other
individual/team/organization/company and existing similar bodies.

● A notice period of 1 month should be given in case the intern wants to withdraw from the
internship.

● The individual needs to put forth a minimum of 1-2 hr or more depending upon the ongoing
work or project. The individual upon any disclosure of the industrial contracts would be
viable to face legal proceedings

Non-Disclosure Agreement -

During the internship program, the Intern may have access to trade secrets or confidential business
information belonging to the company (including, but not limited to “source code”, “graphic
assets”, “source repositories”, “practical documentation”,” development binaries”, “Company
internet accounts”, etc). By accepting this appointment, the intern acknowledges that all this
information must be kept strictly confidential, and should not be used for Intern’s own purposes or
disclosed to anyone outside the company unless authorized in writing by the company. In addition,
the intern agrees that, upon the termination of the internship program (for any reason whatsoever),
the intern will immediately return to the company, all of its property, equipment, and documents,
including but not limited to electronically stored information. The Intern agrees to hereby
indefinitely assign ownership of any intellectual property right and copyrights to the company for
any and all work that is done as a part of the internship program with the company.

Non-Compete Agreement -

The Intern undertakes, agrees and covenants with the Company that for a period of
1(One) month from the termination/ expiry of this internship, as the case may be (“Non Compete
Period”), the Intern shall not, either directly or indirectly work with any company, association, firm,
individual or carry on any activity, which is the same as, or similar to, or which competes or is
reasonably likely to compete with, the business of the Company, including, but not limited, to any
company involved in the field of education technology.



We hope you have a great learning experience with us and grow in the process of this role.
Hearty congratulations and a warm welcome to the Tech Analogy community. Please
confirm your acceptance in time.

Regards,

Muskan Puri Garima Suthar
Head of Human Resources Human Resources Intern



To whom i t  may concern

T h i s  i s  t o  c e r t i f y  t h a t  M s .  M a h i m a  W a l i a  h a s  d u l y  c o m p l e t e d  h e r
i n t e r n s h i p  a s  M a r k e t i n g  &  S a l e s  i n t e r n  a t  V e t a s  u n d e r  V e t a s
I n t e r n s h i p  P r o g r a m  f r o m  2 7 t h  N o v e m b e r  2 0 2 1  t o  2 7 t h  D e c e m b e r
2 0 2 1 .

D u r i n g  t h e  i n t e r n s h i p ,  s h e  d e m o n s t r a t e d  e x c e l l e n t  m a n a g e m e n t
s k i l l s  w i t h  a  s e l f - m o t i v a t e d  a t t i t u d e  t o  l e a r n  n e w  t h i n g s  a n d  l e a d
i n i t i a t i v e s .  H e r  p e r f o r m a n c e  e x c e e d e d  e x p e c t a t i o n s  a n d  s h e
a l w a y s  c o m p l e t e d  h e r  p r o j e c t s  s u c c e s s f u l l y  i n  t i m e .  W e  w i s h
h e r  a l l  t h e  b e s t  f o r  a l l  f u t u r e  e n d e a v o u r s .

T h a n k  y o u  f o r  j o i n i n g  t h e  m o v e m e n t  t o w a r d s  s u s t a i n a b l e  l i v i n g .  

T h a n k s  &  R e g a r d s

S h u b h a m  S i n g h a l  
C o - F o u n d e r

A d d r e s s :  G h a z i a b a d ,  U t t a r  P r a d e s h  2 0 1 0 0 1   P h o n e  N o .  9 2 8 9 2 3 6 4 5 1  
E m a i l  -  s u p p o r t @ v e t a s . i n

w w w . v e t a s . i n



CERTIFICATE OF COMPLETION

This is to certify

NITHISH RAM
For successfully completing two month of internship

i.e, from 18 October 2021 - 18 December 2021 as a

Market Research Intern at Ekal Shiksha

SANCHIT SINGHAL
Founder



 

 

Name of Intern: Ayush Kataruka 

Date of Joining: 23/05/2022 

Location: Gurgaon 

 

 

Subject: Internship Offer Letter 

 

 

Dear Ayush, 

 

 

With reference to your candidature and the subsequent discussions with us, we would like to 

congratulate you on being selected for internship at CollegeDekho. All of us at GirnarSoft Educations 

Pvt. Ltd. and are excited that you will be joining our team! 

 

This internship will be based out Virtual.  

 

The date of Commencement is on or before 23/05/2022 for 3 Months at the sole discretion of the 

Company, the duration of the internship may be extended or shortened with or without advance 

notice.  

 

During the internship period, the Company may at any time end the internship on a day’s notice for 

the reason of non-performance, behavioral misconduct, moral turpitude, violation of any of the 

terms mentioned in the Internship Contract etc. However, if the intern wants to end the internship 

assignment, or the company wants to shorten the internship period a prior notice of 

minimum 15 working days will have to be given in writing by both the parties. 

 

As per the position requirement, you will have to carry your own Laptop at the time of reporting at 

your designated location. 

 

As such, your internship will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge you learned in class. Mr./Mrs. Jayita Ekka will be guiding you during your 

internship. You will be part of Content Team during your internship with us. 

 

In consideration for the performance of your duties, you shall be entitled to a monthly 

Stipend of INR 6,000. 

 

Again, congratulations and we look forward to working with you. 

 

 

 

 

 

 

 



 

 

Important Points to Note 

 

Location 

 

The place of internship shall be Virtual. However, depending on the time constraint and work-

related commitments within which the Company may have to provide services to its clients, the 

intern undertakes to make themselves available in respect of the business of the Company during 

such times. 

 

Confidentiality of Salary Information 

 

Please remember that compensation information is confidential. Your personal compensation details 

with the Company are between you and the Company, and we request that compensation details not 

be discussed with other interns and office employees. We thank you in advance for your cooperation 

with respect to confidentiality. We look forward to your joining our team and being part of our 

exciting, dynamic company. 

 

Alternative Internship 

 

An intern would not be allowed to undertake any other commercial activity while employed with the 

Company, without our prior specific written approval. While employed with the Company, 

Moonlighting (i.e. working on another job while pursuing the regular one) is strictly prohibited. you 

shall not perform such work or provide such services to any person or entity, directly or indirectly, 

where such work or services are similar to those provided by you to the Company. You’re not 

allowed to share any of the database, information or material externally which have been shared to 

you while your internship. 

 

Conduct and Discipline 

  

You shall perform such duties as may from time to time be assigned to you and you will be subject 

to all such applicable rules and regulations in accordance with the Company policy as may be in 

force from time to time, as laid out by the company. This, in no way, limits the Company’s right to 

terminate your internship without notice in the event of serious misconduct which includes, 

committing a criminal offense, theft, fraud, embezzlement, intoxication, violence, sexual harassment, 

damage to the Company’s reputation, behavioral misconduct etc. All the policy applications are 

restricted and withhold stands in the governance of GirnarSoft Educations Pvt. Ltd. or its affiliates. 

 

Data Privacy 

 

You shall abide by all the terms and conditions of the Internship, Confidential Information/Data 

Privacy entered into by you with the Company. It is a condition of your internship as an intern 

to not to disclose, directly or indirectly, to any person or persons, any 

Confidential Information or proprietary information or 

information relating to the affairs of the Company or 

any related or affiliated entity, customer or client which 

is commercially sensitive or the disclosure of which 



 

 

would adversely affect the Company, its shareholders, related or affiliated entities and / or the 

Company’s clients. This obligation survives the termination of your internship with the Company. 

“Confidential Information” means any proprietary or confidential information of the Company, its 

affiliates, their clients, customers or partners, including, without limitation, technical data, trade 

secrets, research and development information, product plans, services, customer lists, etc. 

 

Non-solicitation 

 

You will not, during your internship with the Company and for a period of 6 months after ceasing to 

be employed under this Agreement, without the prior written consent of the Company in connection 

with the carrying on of business similar to that of the Company or its group companies on your own 

behalf or on behalf of any person, firm or company, directly or indirectly: 

 

(a) Approach, induce, solicit or persuade any client or customer of the Company or 

(b) Any of its group companies to cease doing business with the Company or any of its group 

companies or reduce the amount of business which that person or entity would normally do with the 

Company or any of its group companies; or 

(c) Endeavor to entice away from the Company or any of its group companies any person who has at 

any time during the 6 months immediately preceding such cessation of internship, been employed or 

engaged by the Company or any of its group companies. 

 

 

Thank You. 

 

For GirnarSoft Education Services Private Limited 

 

 

 
 

Isha Mahajan 

General Manager – Human Resource 



To whom i t  may concern

T h i s  i s  t o  c e r t i f y  t h a t  M s .  T a n i s h a  G a r g  h a s  d u l y  c o m p l e t e d  h e r
i n t e r n s h i p  a s  a  S a l e s  &  M a r k e t i n g  i n t e r n  a t  V e t a s  u n d e r  V e t a s
I n t e r n s h i p  P r o g r a m  f r o m  6 t h  D e c e m b e r  2 0 2 1  t o  6 t h  M a r c h  
 2 0 2 2 .

D u r i n g  t h e  i n t e r n s h i p ,  s h e  d e m o n s t r a t e d  e x c e l l e n t  m a n a g e m e n t
s k i l l s  w i t h  a  s e l f - m o t i v a t e d  a t t i t u d e  t o  l e a r n  n e w  t h i n g s  a n d
l e a d  i n i t i a t i v e s .  H e r  p e r f o r m a n c e  e x c e e d e d  e x p e c t a t i o n s  a n d
s h e  a l w a y s  c o m p l e t e d  h e r  p r o j e c t s  s u c c e s s f u l l y  i n  t i m e .  W e
w i s h  h e r  a l l  t h e  b e s t  f o r  a l l  f u t u r e  e n d e a v o u r s .

T h a n k  y o u  f o r  j o i n i n g  t h e  m o v e m e n t  t o w a r d s  s u s t a i n a b l e  l i v i n g .  

T h a n k s  &  R e g a r d s

S h u b h a m  S i n g h a l  
C o - F o u n d e r

A d d r e s s :  G h a z i a b a d ,  U t t a r  P r a d e s h  2 0 1 0 0 1   P h o n e  N o .  9 2 8 9 2 3 6 4 5 1  
E m a i l  -  s u p p o r t @ v e t a s . i n

w w w . v e t a s . i n











Date: 5/30/2022

INTERNSHIP APPOINTMENT LETTER

Dear Satyam Agarwalla,

We are pleased and excited to inform you that we are offering you an internship as Operations. You have
been selected as the best candidate for this role.

Congratulations! We are very overwhelmed to have you on board with us.

We believe that your knowledge, skills, and experience would be an ideal fit for our team. We hope you
will enjoy your role and make a significant contribution to the overall success and find multiple avenues to
learn and grow yourself as well!

Please consider your valuable time to review the offer with Terms and Conditions. It includes important
details about your anticipated employment with FrontRow. If you are to accept the offer you will be eligible
for the following in accordance with our company's policies.

Your internship details are as follows:

Title Operations

Responsibilities Working alongside the team for the profile mentioned and completing
the expected deliverables and targets that shall be briefed about during
your tenure.

Date of Joining 5/30/2022

Stipend (Per month) 5000

Status Part Time

Tenure 3 months

Benefits Stipend

Certificate of Internship completion

Probationary Period 14 days

Notice Period 4 weeks

Terms and Conditions of the Offer



1. Benefits
You will be entitled to certificates and other benefits only on completion of the respective tenure as
per the policy.

2. Place of Work
You will be working at specified office location (or remotely from home)* and any services if required
outside the location will be addressed after proper discussion between you and FrontRow.

3. Reporting
You will be working on a specific individual project or as a part of the team for a specific project. For
the individual projects, the progress and final reports will be evaluated by a team, as decided by the
FrontRow team.

4. Professional Ethics
You shall not conduct yourself in any manner amounting to breach of the confidence reposed in you
or inconsistent with the position of responsibility occupied by you.

5. Non-Solicitation
You agree that during your internship/ project duration and after your tenure, whatever the reason of
abrupt termination (if any), you will not directly, or indirectly, aid, solicit or induce any other associate
of the FrontRow to leave their position.

6. Policies
You agree that as part of your position responsibilities, you will follow the guidelines, standards,
rules, policies and practices of FrontRow prevailing from time to time. You agree that FrontRow may
change any of the job guidelines, standards, rules, policies and practices from time to time and that
such change will apply to your job responsibilities and be binding on you after the effective date of
change.

Kindly note that you are the ambassadors of FrontRow, and any action of yours, contrary to any of
the above mentioned clauses, shall render you liable to termination with immediate effect from
position, notwithstanding any other terms and conditions of your appointment.

7. Termination from Tenure
FrontRow may terminate your tenure based on the continuous reviews or in the event of misconduct.
Following events shall amount to misconduct –

● Committing an act of indiscipline which tarnishes the organization’s reputation
● Non-compliance with any of the terms & conditions of your position or

instructions/regulations issued by FrontRow from time to time

Team FrontRow has the right to terminate you from the internship in case of any indiscipline/
non-submission of targets.

8. Leaving Internship in before tenure completion:
a. You will not get any Certificate, falling in incompletion of internship tenure.
b. You Won’t be receiving a stipend for that month when you leave.
c. You have to serve the notice period before leaving the internship.

9. Verification
You agree to submit the following documents to FrontRow at the time of starting your tenure.

● Aadhar Number
● PAN Card



● Marksheets

10. Absence
Please inform in advance if you are unable to discharge your duties for the assigned position due to
some unavoidable reasons, so that the activities are not hindered in any form. If no information is
provided in advance, then the absence will be treated as abandonment of the duties. FrontRow
believes in services with commitment and dedication from its team members.

11. IPR Agreement- IPR’s of any of the intellectual resources / product / research developed by you with
support from FrontRow during your tenure, would rest with the organization and the organization
would have the right to use the same going forward. One would have no right to sell/further process
the content without prior consent of the organization.

12. Non-Disclosure Agreement
As a team member of FrontRow, the organization may disclose or share the critical
information/resources with you. You will not disclose the information/resource to anyone else in
complete or part without FrontRow’s written consent prior. Doing so can lead to legal actions.

13. You won't be liable for any certificate/ stipend if you are terminated from the organization

Please note that this offer letter is not a confirmation of any individual completing their internship.
The internship certificate received by any individual would be proof that they have completed their
internship from the organization.

After receiving this offer letter, please sign it and fill the below given form

https://bit.ly/3DTQo13docintern

Please sign the duplicate copy of this letter as a token of acceptance of the Terms and Conditions.

Thanks and Regards

Chhavi Singh                                                                                            Signature of the Candidate

HR Manager _______________________

Satyam Agarwalla

https://bit.ly/3DTQo13docintern




G r a p h i c s  d e s i g n i n g :  w o r k s  r e l a t e d  t o  p o s t e r  d e s i g n i n g  a n d  v i d e o

e d i t i n g .

C o n t e n t  w r i t i n g :  w o r k s  r e l a t e d  t o  c o n t e n t  w r i t i n g  s u c h  a s

d r a f t i n g  q u e s t i o n s  f o r  o u r  m a t e r i a l s .

M a r k e t i n g :  w o r k s  r e l a t e d  t o  w i d e n i n g  o u r  r e a c h  a n d  i n c r e a s i n g

o u r  e n g a g e m e n t .

W e  a r e  d e l i g h t e d  t o  o f f e r  y o u  a n  o p p o r t u n i t y  t o  j o i n  t h e  t e a m  a s  a

v o l u n t e e r  a s  a  s t u d e n t  i n  t h e  r o l e  o f  a  m a r k e t i n g  p e r s o n .  T h e  t e r m  o f

t h e  i n t e r n s h i p  w i l l  b e  o f  8  w e e k s  s t a r t i n g  f r o m  y o u  r e c e i v e  t h i s  l e t t e r

w i t h  f l e x i b l e  w o r k i n g  h o u r s .

Y o u  w i l l  b e  p a i d  a  s t i p e n d  o f  I N R  1 , 0 0 0  a n d  o t h e r  i n c e n t i v e s  b a s e d

o n  p e r f o r m a n c e  w i t h  e v e r y  s t u d e n t  w h o  p u r c h a s e s  t h e  g i v e n  c o u r s e

t h r o u g h  y o u .

Y o u  w i l l  b e  c a r r y i n g  o u t  t h e  f o l l o w i n g  r o l e  b a s e d  o n  y o u r  c h o i c e :

W e  w i l l  w o r k  c l o s e l y  w i t h  y o u  t o  e n s u r e  t h a t  a l l  a p p r o p r i a t e  s t e p s

h a v e  b e e n  t a k e n  t o  m a k e  t h i s  a n  e x c i t i n g  a n d  p o s i t i v e  e x p e r i e n c e  f o r

y o u .

W e  h o p e  y o u  w i l l  w o r k  w i t h  u s  w i t h  g r e a t  z e a l  a n d  f u l l

d e t e r m i n a t i o n .

D E A R  C A N D I D A T E ,

R E G A R D S ,  
M A N A G E M E N T

Q U I Z B O O K

B L O C K - B ,  M O D E L  T O W N  P H A S E  1 ,  M O D E L  T O W N ,

D E L H I

Q U I Z B O O K . C O . I N

S H A K T I P A L  S I N G H

shak t ipa l s ingh777@gma i l .com

6367933788

FOUNDER  and  CEO



11-03-2022
Revanshi	Bhatia

	 132103

	 	

	

Acceptance

I	 have	 read	 and	 understood	 the	 contents	 of	 the	 Internship	 letter	 and	 accept	 all	 the
terms	&	conditions	of	this	letter.

------------------------------------



Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed her 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish her all the best for her future endeavours!!!

Founder & CIO

Vanshika Goyal



 

 

 

   

 

 

Date: 31-March-2022  

 

Sub: Internship Certificate 

 

This is to certify that Samardeep Rai, pursuing a course in Bachelor of Commerce (Hons.) with Math 

from Hansraj College (Batch 2019 -2022) has successfully completed his internship with “M/S Priority 

Vendor Technologies Pvt. Ltd.”, A C2FO Company.  

 

Please find the details below: 

• Title: Intern, Market Operations 

• Mentor and Reporting Manager: Ankit Tandon  

• Internship program duration: 15th November 2021 to 28th February 2022 

• Internship stipend: INR 15,000 per month 

• Statutory TDS Deduction u/s 194J: 10% of stipend 

 

During his project Samardeep Rai has demonstrated a good level of understanding, diligence, 

professional conduct along with a positive attitude. He has met the expectation to deliver the project 

requirement as per the defined timelines of the project.  

 

We hope that he had a great learning at our workplace and wish him all the best for his future 

endeavors. 

 

Sincerely, 

 

 

 

Sayantanee Das 

Sr. Manager, Human Resources 

W: www.c2fo.in 

Working Capital. Working for Everyone. 

https://c2fo.co.in/




December 15, 2021

Delhi

TO WHOM IT MAY CONCERN

This is to confirm that Priyanshi More was employed with Ernst & Young LLP for the 
period 20-Sep-2021 to 19-Nov-2021.

At the time of resignation, she was designated as Trainee in the Forensic & Integrity 
Services practice.

This letter is issued as a proof of work experience.

For Ernst & Young LLP,

Anand Parab
Authorised Signatory J95324

Ernst & Young LLP is a Limited Liability Partnership with LLP Identity No. AAB-4343
A member firm of Ernst & Young Global Limited, Regd. Office: 22, Camac Street, Block ‘C’, 3rd Floor, Kolkata – 700 016

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited



This certificate is presented to JahnaviJindal  for volunteering in Sprint - 
CRY’s Short Term Volunteering Program from 30th August 2021 to 10th 

October 2021. We wish you all the best for your future endeavours.

Anupama Muhuri
General Manager-Volunteer Action





 

 

 

 Umeed A Drop of Hope 
(Registered under the society Act XXI  1860)  

   

 

Internship Offer Letter 

   

   

  Date: 23rd May, 2022   

   

  Dear Ms. Himanshi Kansal, 

   

We are pleased to offer you Pan India Internship in Umeed a Drop of Hope (NGO). The 
duration of internship will be 30 days starting from the date of joining. We expect your 

personal dedication and accountability towards the organization in all the advice, action and 
results as you provide being a representative of our organization.  

  

In return, we are committed to provide you with every opportunity to the highest level of your 
ability and potential. During the internship tenure, you will be serving various departments e.g. 
Social Work, Human Resource (HR), Marketing & Finance. 

   

As discussed during the telephonic interview, this is an unpaid internship so there will be no 
stipend. As perk you will get Internship Certificate, you can also earn Letter of 

Recommendation (LOR) and Gold Medal on basis of your performance. Again, congratulations 
and we are looking forward to work with you. 

   

     

   
Sincerely,    

                                                       

 

 

 

 

   

   



CIN - AAHFI1195H

Dear Deepu,

Social Media Marketing Partners,

I am delighted & excited to welcome you to INGLU as a Social

Media Marketing Partners At INGLU, we believe that our team is

our biggest strength as we stay like a family. We take pride in hiring

ONLY the best and the brightest. We are confident that you would

play a significant role in the overall success of the venture and wish

you the most enjoyable, learning packed and truly meaningful job

experience with INGLU.

Your appointment will be governed by the terms and conditions

presented in the Annexure A.

We look forward to you joining us. Please do not hesitate to text us

for any information you may need.

Also, please sign the duplicate of this offer as your acceptance and

forward the same to us.

Congratulations!



82, SATYA NIKETAN , NEW DELHI - 110021 | 8949482583 | INGLUGLOBAL.COM
CIN - AAHFI1195H

Annexure A

You shall be governed by the following terms and condition of

service during your internship with INGLU, and those may be

amended from time to time.

1 . You are being hired as a Social Media Marketing Partners . As

a Social Media Marketing Partners your role will be to work on

various Brand Marketing tasks so as to get positive outcomes for

the organisation.

2. You will get special guidance for the ease of work management

through your designated mentors ( i.e. Teesha , Niharika , Vanya

and Prajwal), and any problem regarding work can be shared with

your mentor or respective head .



3.Your duration of the role would be minimum 2 months. During this

time you are expected to devote your time and efforts solely to work

at INGLU. You are also required to let the leaders of your group

know about forthcoming events (if there are any) in advance so that

your work can be planned accordingly.

82, SATYA NIKETAN , NEW DELHI - 110021 | 8949482583 | INGLUGLOBAL.COM
CIN - AAHFI1195H

4. You will be working remotely for the duration of the job. There will be
catch ups scheduled with your leaders to discuss work progress and
overall job experience at regular intervals. All the conference calls and
meetings are important and compulsory.

5. Under normal circumstances either you may terminate this association
by providing a notice of 20 days with proper reasons. However, The
Company reserves the right to terminate employment of any employee for
just cause at any time without notice and without payment in lieu of notice.
The Company will be entitled to terminate your employment for any reason
other than for just cause, upon providing to you such minimum notice as
required by law.

6. You are expected to conduct yourself with utmost professionalism in
dealing with your mentor, team members, colleagues, clients and
customers and treat everyone with due respect along with keeping faith in
the Organisation.



7. You are expected to provide daily reports with the results to the mentor
everyday, all deductions related to late appearance and no show in the
meetings will be conducted if the reason with proper proofs are not
submitted before time.

8. INGLU is a startup and we love people who like to go beyond the
normal call of the duty and can think out of the box. Surprise us
with your passion, intelligence, creativity and hard work — and
expect appreciation & rewards to follow.

82, SATYA NIKETAN , NEW DELHI - 110021 | 8949482583 | INGLUGLOBAL.COM
CIN - AAHFI1195H

9. Expect constant and continuous objective feedback from your
mentor and other team members and we encourage you to ask
for and provide feedback at every possible opportunity. It's your
right to receive and give feedback — this is the ONLY way we all
can continuously push ourselves to do better.

10. The Company will pay you the incentives in accordance with the
Company’s standard payroll schedule, beginning at the date of joining
and you will receive your first pay by the end of the month. This salary
will be subject to adjustment pursuant to the Company’s employee
compensation policies in effect at the time.

11. The initial minimum targets set by the organization is to achieve
200 point , rest will be counted as variable get as more as possible
because more the merrier and get the required correct results as



provided to you beforehand while providing task .

12. You shall not, at any time during the continuance or after the
termination of your employment hereunder, divulge either directly to
any person, firm, or Company or use for yourself or another any
knowledge, information, formulae, processes, methods, compositions,
ideas or documents, concerning the business and affairs of the
company or any of its dealings, transactions or affairs which you may
acquire the company or any of its dealings, transactions or affairs
which you may acquire or have to your knowledge during the course
of and incidental to your employment.

82, SATYA NIKETAN , NEW DELHI - 110021 | 8949482583 | INGLUGLOBAL.COM
CIN - AAHFI1195H

13. All programs, open files, system logins, manuals, literatures etc.
developed by you while in company service will at all times be deemed
to be the sole property of the company. Also the company shall at all
times have the sole proprietary right in any new system which you may
develop while in company's service.

14. Incentives provided will be fixed targetted Rs.1,000 per month
will be paid within 10 days of month completion and some other
non-monetary incentives which will include Certificate , Letter of
Recommendation (LOR), personalised training by industry mentor,
premium subscriptions, discount vouchers,etc.

I have negotiated, agreed, read and understood all the terms and



conditions of this Internship letter as well as Annexure hereto and
affix my signature in complete acceptance of the terms of the letter.

DATE -

Signature Name -

Sincerely,

Mr.Ansh

Founder & CEO

82, SATYA NIKETAN , NEW DELHI - 110021 | 8949482583 |
INGLUGLOBAL.COM



Letter of internship

23rd August 2021 

Dear Diya,

We are very excited to welcome you to Sattva as an intern with our Foundations team. We
hope your time with us will help you to understand more not only about Sattva, but about the
social impact ecosystem as a whole and of course more about yourself. At Sattva you will find
that one of the best ways for you to learn, will be to interact and engage with as many
individuals across the organisation as you can. Our culture is open, so take every opportunity
to connect & learn from your peers and leaders. We also have a core way of being that you
will come to understand as driving many aspects of how we work. 

We believe that this internship will provide you an opportunity to learn more about:
1. Sattva’s core values
2. How do we work? Why we do what we do, how we do it and much more!
3. How the Social Impact ecosystem works?
4. Your own skills and drive to excel in an organization

We are thrilled to have you join us here at Sattva and we hope that this internship will provide
you with a valuable experience in your professional & personal journey. 

About your internship
You will be a full-time intern with Sattva’s Foundations team. Your responsibilities will include
(but are not limited to):

● Assisting on the projects with research & data analysis etc. 
● Working hands-on and on the ground as part of Project delivery teams 
● Working on key projects to understand customer and market needs and building the

methodology 
● Ensure delivery of projects deliverables on time and at an exemplary quality 

Internship Duration
Your internship will be starting from 24th August 2021 to 24th October 2021.

Reporting Manager
Sidhi Baweja

Leave Policy
You are entitled to one earned leave and one sick leave per month based on prior approval
from your reporting manager. If extra leaves are taken, you will have to compensate by
working for those many days, towards the end of the internship. We will be able to provide 



the recommendation letter/ certificate once the duration of internship is completed from your
end and all the deliverables are met.

Working Hours and Days
We work from Monday to Friday. You will be working 9 hours per day. We expect each team
and its members to manage their own schedules, manage their work culture and take care of
each other’s well-being. 

Stipend
During your tenure as a full-time intern, you will be paid a monthly stipend of INR 11,000.

Termination

Your internship may be terminated either by you or Sattva by providing prior written notice of

15 days or by payment of salary in lieu of notice in case of termination of your internship by

Sattva.

Ethics and confidentiality
You shall not, during the term of this internship, or at any time thereafter, directly or
indirectly, disclose or grant access to Sattva or any of Sattva's clients' confidential information
or systems to any third party, nor shall use or exploit such information for any purpose other
than those of Sattva or of Sattva's clients. Studies, research, analysis and frameworks created
as a part of this internship will be properties of Sattva. Any misconduct in this regard will lead
to termination of this internship.

Helpful/Miscellaneous Information
• We request you to bring your laptop to work with in-built MS office
• In your first week at work, Ayesha, part of People team will provide you initiation an
integration support and information on company policies and code of conduct
• Please submit signed copy of this letter on your day of joining
• We may require copies of your ID cards such as Aadhar, PAN, CV & passport size pictures.
Please do carry them with you
• Your reporting location: Remote (in the light of current situation of Pandemic, you will be
working remotely until further notification)
• Reach out to Ayesha Naseeruddin (9901854231) in case you have any queries.

Wishing you all the best and a great time with us here at Sattva!

Best Wishes,
People Team 

Signature of Lead:

Signature of Intern:



 
 

 

Dear  Gaurav Soni,  

Subject: Appointment in the position of Youth Influencer as part of the ULead program.  

Unschool is a Y Combinator funded company, ranked #3 on LinkedIn’s Top Startups List 2020. 

We are a marketplace for industry experts to host quality courses in the fields of Technology, 

Management and Arts for college students in India. More than 50,000 learners have upskilled 

through Unschool with guaranteed internships upon course completion.  

With reference to your application, we are pleased to confirm your appointment as an intern for the above-
said position in Unschool subject to the following terms and conditions.  

The internship start date would be 05/06/2022 and would extend for 1 month(s) and will be solely 

working from home under the guidance of the assigned manager by the company.  

Your job role would entail these tasks and operations:  

As an Intern of the ULead Program, your primary task is to market the Unschool courses to students 

across various colleges in the country.  

It involves -  

1. Marketing and Promoting Unschool courses.  

2. Advertising and Branding the Unschool website and product.  

3. Market research and working on customer acquisition, course enrollements.  

In addition, you will be given exposure through the management and technical tasks to help you 

upskill yourself and build your resume.  

Rewards and recognitions:  

A certificate will be provided to the intern as a part of the ULead Program on the successful 

 



 
 

 

completion of the internship. A letter of recommendation is also provided by the Head of Operations 

on excellence in performance.  

The Youth Influencer is given a target to achieve enrollments for the Unschool courses through 

customer acquisition and marketing techniques and methodologies. On achieving the minimum target 

and completing the whole duration of your tenure would mark internship completion and only then 

would you be eligible for the certificate and the base stipend.  

 

Incentive Model:  

 

  10% on the revenue of every enrollment. 

LOR and LinkedIn endorsements for the best performers and a free course on successful 

completion of YI targets.  

Promotion to a Youth Leader after achieving the task assignments. 

 
 

 

  KRA’s: 

  1. Need to achieve at least 2 paid Pro pack enrollments or equivalent revenue. 

  2. Have to perform at least 3 marketing tasks. 

 

Protocols:  

Attending reporting calls at the beginning and the end of the day is mandatory. Additionally, 

the company may implement staggered work shifts, in rare cases of necessity.  

Terms and Conditions:  

The Company may terminate/ suspend the intern’s services immediately at its discretion at any time 
without giving any notice or amount in lieu of notice of the below actions:  

(i) any heinous criminal act or any offence involving moral turpitude (the term “moral turpitude” 

includes crimes having an inherent quality of baseness, vileness, or depravity with respect to a 

person's duty to the society in general such as rape, forgery, theft, solicitation, etc.), (ii) sexual 

harassment (adjudicated guilty as per the Company’s policy and local laws), (iii) any act that 

threatens or likely to damage the Company’s reputation,  

(iv) any activity leading to loss of business for the Company,  
(v) no show up to work and lack of intent with regards to the internship. This would also result in no 

certification or other rewards implying completion of the internship.  

 



 
 

 

Non-Disclosure Agreement -  

During the internship program, the Intern may have access to trade secrets or confidential business 

information belonging to the company (including, but not limited to “source code”, “graphic assets”, 

“source repositories”, “practical documentation”, ”development binaries”, “Company internet 

 

accounts”, etc). By accepting this appointment, the intern acknowledges that all this information must 

be kept strictly confidential, and should not be used for Intern’s own purposes or disclosed to anyone 

outside the company unless authorized by them in writing by the company. In addition, the intern 

agrees that, upon the termination of the internship program (for any reason whatsoever), the intern 

will immediately return to the company, all of its property, equipment, and documents, including but 

not limited to electronically stored information. The Intern agrees to hereby indefinitely assign 

ownership of any intellectual property rights and copyrights to the company for any and all work that 

is done as a part of the internship program with the company.  

Non-Compete Agreement -  

The Intern undertakes, agrees, and covenants with the Company that for a period of 1(One) month 

from the termination/ expiry of this internship, as the case may be (“Non-Compete Period”), the 

Intern shall not, either directly or indirectly work with any company, association, firm, individual or 

carry on any activity, which is the same as, or similar to, or which competes or is reasonably likely to 

compete with, the business of the Company, including, but not limited, to any company involved in 

the field of education technology.  

Dos and Don'ts -  

● Kindly use the official marketing material provided by the company (and your managers). Do 

not commit to marketing any posters or content that is not approved by the company authority.  
● This offer letter is confidential and should not be posted on social media and LinkedIn.  

● Collaboration with third-party platforms is restricted unless approved by the company authority. 

● Social media pages on the name of “Unschool”, “ULead” or related pages should not be created 

by the intern. The official Social Media pages of the company only have to be promoted, if and 

when necessary.  

 

We hope you have a great learning experience with us and grow in the process of this role. Hearty 

congratulations and a warm welcome to the Unschool community.  

Yours faithfully,  

 
SV Dheemanth Reddy  

Head of Operations, Unschool. 

















MYWAYS LIFE LAYOUTS PVT. LTD.
CIN: U80904DL2018PTC337725
E: hr@myways.in

DATE: August 23th , 2021 REF NO:MWC21058

TOWHOM SO EVER IT MAY CONCERN

This is to certify thatMiss Jahnavi Arora has completed the full time virtual Internship atMyWays Life Layouts Pvt.
Ltd. as per details below:

INTERNSHIP PERIOD 21.05.21 to 21.08.21

DIVISION Marketing

She showed exemplary work performance in the marketing Team and completed the above project to our satisfaction.
She demonstrated a knack for marketing and worked on various functions. She displayed a self motivated attitude
towards her work and was always willing to learn new things.

We wish her very best in her future endeavours.

With Best Wishes

From, MyWays Life Layouts Pvt. Ltd.

TANVI JAIN

HEAD OF MARKETING DEPARTMENT

"SUCCESSFUL CAREER IS A JOURNEY, NOT A DESTINATION. LET US TRAVEL TOGETHER!"

W : www.myways.in | FB : www.facebook.com/FollowingMyWays | LI : www.linkedin.com/company/FollowingMyWays

http://www.myways.in/
http://www.facebook.com/FollowingMyWays
http://www.linkedin.com/company/FollowingMyWays
mailto:hr@myways.in


AGILE CAPITAL SERVICES

COMPLETION CERTIFICATE

Date: 20 May, 2022

This is to certify that 

Mr. Rohan Chaudhary

has successfully completed his Summer Internship with project title

"Marketing And Finance Strategies"

Under the guidance of

Mr. Akash Chaudhary

Project duration
14 Mar, 2022 to 14 May, 2022

The internship assessment fulfils the stated criteria and student findings are his original work.

We hereby certify his work satisfactory to the best of my knowledge with an aggregate
Grade B

Location for internship-
New Delhi

We wish him all the best for future endeavours.

Warm Regards

(Authorized Signatory)
Head HR
Agile Capital Services Pvt. Ltd.

RG Trade Tower, Netaji Subhash Place, Pitampura, New Delhi- 110034
Email: info@agilecapitalservices.com

www.agilecapitalservices.com
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Internship Offer Letter 

 
 

Name    : Anshi Aggarwal 

Designation   :  Equity Research Intern 

Duration of Internship :  2 months 

 

 

Joining date: 10 January, 2022 

 

  

Sub:  Appointment as an Equity Research Intern 

  

 

Dear Anshi Aggarwal, 

 

We are pleased to appoint you as an intern with effect from 10 January, 2022, subject to the 

following terms, conditions, non-disclosure agreement and job description attached within this 

document. 

 

Location :  Work from Home 

Working days:  Monday to Friday 

Stipend :  Unpaid internship 

 

 

Joining Date: Your appointment will be effective from the actual date of joining. 

Perks: Flexible working hours, experience letter and letter of recommendation on exemplary 

performance. 

 

Please convey your acceptance of all the terms stated in this document, via email. 

Thank You, 

Piyush Arora, 

Founder & CEO 
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NON-DISCLOSURE AGREEMENT 

 

THIS NON-DISCLOSURE AGREEMENT (this "Agreement") is made  

 

BETWEEN  

 

Business Quant, a property of Quant Expeditions LLP, registered under the Companies Act 2013, 

(hereinafter referred to as “Business Quant”) 

 

AND 

 

Anshi Aggarwal. 

 

 (hereinafter referred to as “SECOND PARTY” or “RECIPIENT”)  

 

(the above parties are hereinafter singularly referred to as “PARTY” and collectively referred to as the 

“PARTIES”).   

 

The PARTIES agree as follows: 

1. Purpose 

BUSINESS QUANT wishes to explore the business opportunity and avail the services of the SECOND 

PARTY and in connection with the Opportunity, BUSINESS QUANT would disclose to the RECIPIENT 

confidential technical and business information of its own and its current and prospective clients 

covered under respective NDAs,  sample(s), materials, and/or prototype(s) that BUSINESS QUANT 

desires the RECIPIENT to treat as confidential.  

2. "Confidential Information"  

means (a) any information disclosed by the BUSINESS QUANT to the RECIPIENT, either directly or 

indirectly, in writing, orally, electronically, other media format, and/or in tangible objects, including, 

without limitation, algorithms, invention summaries, inventions, mask works, business plans, customer 
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data, customer lists, customer names, financial analysis, forecasts, formulas, hardware configuration 

information, know-how, ideas, designs, discoveries, market information, marketing plans, processes, 

products, product plans, research, specifications, software, source code, trade secrets or any other 

information which is designated as "confidential," "proprietary" or some similar designation, or any 

third party information that BUSINESS QUANT has an obligation of confidentiality to protect 

(collectively, the "Disclosed Materials") (b) any information otherwise obtained, directly or indirectly, 

by the RECIPIENT through inspection, review or analysis of the Disclosed Materials.  Information 

disclosed orally shall also be considered Confidential Information irrespective of whether such 

information is stated as such by BUSINESS QUANT at the time of disclosure.   

 

For the purpose of the definition and obligations relating to Confidential Information, the RECIPIENT 

shall also include the personnel engaged by the RECIPIENT, directly or indirectly, whether as 

employees, consultants or in any other capacity, for the Opportunity. 

3. Work Product 

 

Through the course of this agreement BUSINESS QUANT and RECIPIENT may create certain work 

products for BUSINESS QUANT or its clients or as R&D materials for internal use of BUSINESS 

QUANT and RECIPIENT. BUSINESS QUANT shall retain the full ownership rights of all such work 

products, including but not limited to software code developed, object code, deployed code, code 

repository, test scripts, test cases, design documents, architecture documents, specification 

documents, product lifecycle and any other associated artifacts whether fully developed or under 

development. All these work products, whether fully developed or under development shall form a 

part of “Confidential Information” and be covered under this agreement.  

4. Exceptions   

Confidential Information shall not, however, include any information that (i) was publicly known and 

made generally available in the public domain prior to the time of disclosure by BUSINESS QUANT; 

(ii) becomes publicly known and made generally available after disclosure by BUSINESS QUANT to the 

RECIPIENT through no action or inaction of the RECIPIENT; (iii) is obtained by the RECIPIENT from a 

third party lawfully in possession of such information, without a breach of such third party's obligations 

of confidentiality and as shown by documents and other competent evidence in the RECIPIENT's 

possession; or (iv) is independently developed by the RECIPIENT without use of or reference to the 

Discloser's Confidential Information, as shown by documents and other competent evidence in the 

RECIPIENT's possession. 
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5. Non-use and Non-disclosure 

The RECIPIENT agrees not to use, directly or indirectly, in whole or in part, any Confidential 

Information for any purpose except for activities covered within the scope of the Opportunity.  The 

RECIPIENT agrees not to disclose any Confidential Information of BUSINESS QUANT, except as 

specifically provided for in this Agreement.  If the RECIPIENT is required by law to make any disclosure 

that is prohibited or otherwise constrained by this Agreement, the RECIPIENT shall provide BUSINESS 

QUANT with prompt written notice of such requirement so that BUSINESS QUANT may seek a 

protective order or other appropriate relief.  Subject to the foregoing sentence, the RECIPIENT may 

furnish that portion (and only that portion) of the Confidential Information that the RECIPIENT is 

legally compelled or is otherwise legally required to disclose; provided, however, that the RECIPIENT 

provides such assistance as BUSINESS QUANT may reasonably request in obtaining such order or 

other relief.   

6. Maintenance of Confidentiality  

The RECIPIENT agrees that it shall take reasonable measures to protect the secrecy of and avoid 

disclosure and unauthorized use of the Confidential Information.  Without limiting the foregoing, the 

RECIPIENT shall take at least those measures that it takes to protect its own confidential information 

of a similar nature, but in no case less than reasonable care (including, without limitation, all 

precautions the RECIPIENT employs with respect to its confidential materials). The RECIPIENT shall 

not make any copies of the Confidential Information except upon BUSINESS QUANT’s prior written 

approval.  

7. No Warranty & Assumption of Risk   

The RECIPIENT acknowledges that all characteristics of the information or owned IP exchanged may 

not be or are not fully understood and its use may involve risks or dangers that are not known or fully 

appreciated.  ALL INFORMATION INCLUDING ALL CONFIDENTIAL INFORMATION IS PROVIDED 

"AS IS."  BUSINESS QUANT MAKES NO WARRANTIES, EXPRESS, IMPLIED, STATUTORY OR 

OTHERWISE, REGARDING THE ACCURACY, COMPLETENESS, FUNCTIONALITY, 

NONINFRINGEMENT, FITNESS FOR A PARTICULAR PURPOSE OR MERCHANTABILITY OF THE 

INFORMATION PROVIDED.   

8. Return of Materials 



 
 

  A property of Quant Expeditions LLP 

 
 
+91-9711750180                                          E-37, Arjun Marg, DLF Phase-1                              support@businessquant.com 
+1(347)539-4222                                         Gurugram, Haryana, India                                           piyush@businessquant.com  
 

 

All documents, data and other tangible objects (in whatever media or format) containing or 

representing Confidential Information that have been disclosed by BUSINESS QUANT to the 

RECIPIENT, and all copies or extracts thereof that are in the possession of the RECIPIENT, shall be and 

remain the property of BUSINESS QUANT and shall be promptly returned upon request.   

9. No License, Testing or Publicity   

Nothing in this Agreement is intended to grant any rights to RECIPIENT under any discovery, disclosed 

invention, patent, mask work right, copyright, trade secret, trademark or service mark, or other 

intellectual property right of BUSINESS QUANT, nor shall this Agreement grant the RECIPIENT any 

rights in or to the BUSINESS QUANT’s Confidential Information.  Nothing herein grants any rights 

whatsoever to the RECIPIENT to test, disassemble, decompile, reverse engineer, replicate, or 

otherwise copy any of the Confidential Information or BUSINESS QUANT’s intellectual property. The 

RECIPIENT shall not use or cause to be published in any kind of media or communication the name, 

logo or other identifying information of BUSINESS QUANT without the prior expressed written 

consent from BUSINESS QUANT. 

10. Non-Solicitation 

 

The RECIPIENT agrees that through the course of this agreement, the RECIPIENT may be required to 

interact with BUSINESS QUANT’s end clients. To this end, the RECIPIENT agrees to not solicit 

business, for himself or for another company or agency, or any other favour of any nature from 

BUSINESS QUANT’s client for duration of two years after the last such contact with BUSINESS 

QUANT’s end clients.  

11. Term  

The Term of this agreement begins at the first written or email contact between the PARTIES, including 

the duration before execution of the agreement. 

The obligations of the PARTIES under this Agreement shall survive until such time as all Confidential 

Information disclosed hereunder becomes publicly known and made generally available through no 

action or inaction of the PARTIES.  

12. Availability of Equitable Relief The PARTIES understands and agrees that its breach or 

threatened breach of this Agreement will cause irreparable injury to the other PARTY and that money 

damages will not provide an adequate remedy for such breach or threatened breach, and the PARTIES 
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hereby agree that, in the event of such a breach or threatened breach, the other PARTY will also be 

entitled, without the requirement of posting a bond or other security, to equitable relief, including 

injunctive relief and specific performance.  PARTIES rights under this Agreement are cumulative, and 

exercise of one right shall not waive the PARTIES right to assert any other legal remedy.   

13. Governing Law and Jurisdiction 

This Agreement shall be subject to, and interpreted in accordance with, the laws of the Union of India.  

The PARTIES agree to the exclusive venue and jurisdiction of the courts situated in New Delhi. 

14. Severability 

If any provision of this Agreement is found to be illegal or unenforceable, the other provisions shall 

remain effective and enforceable to the greatest extent permitted by law. 

 

15. Counterparts 

The PARTIES may execute this Agreement in counterparts, each of which is deemed an original, but all 

of which together constitute one and the same agreement.   

 

16. Expenses 

 

Each of the PARTIES shall be responsible for its own expenses.   

17. Miscellaneous   

No provision of this Agreement may be waived except by a writing executed by the PARTY against 

whom the waiver is to be effective.  A PARTY's failure to enforce any provision of this Agreement shall 

neither be construed as a waiver of the provision nor prevent the PARTY from enforcing any other 

provision of this Agreement.  No provision of this Agreement may be amended or otherwise modified 

except by a writing signed by the PARTIES to this Agreement.  

 

By providing their consent over an email, the authorized representatives of each of the PARTIES 

acknowledges their agreement to this Non-Disclosure Agreement made on the Effective Date first 

written above.  

 



 
 

  A property of Quant Expeditions LLP 

 
 
+91-9711750180                                          E-37, Arjun Marg, DLF Phase-1                              support@businessquant.com 
+1(347)539-4222                                         Gurugram, Haryana, India                                           piyush@businessquant.com  
 

 

 

JOB DESCRIPTION & RESPONSIBILITIES 

 

FOR : Anshi Aggarwal 

DESIGNATION : Equity Research Intern 

You must effectively perform all your duties, including multi-tasking as assigned to you from time to 

time, to ensure definite results and you will be expected to work extra hours to achieve this objective 

whenever the job so requires. You are expected to carry out job to the fullest satisfaction of the 

superiors. 

JOB DESCRIPTION 

1. Write financial articles for the Business Quant website  

2. Stock Analysis (financial modelling, SWOT analysis, earnings summary preparation etc.) and 

 documenting your findings in an equity research report. 

EMPLOYMENT TERMS: 

You will be an intern with the company for a period of 2 months, which may be further extended if 

both parties agree. During this period, your services would be liable to be terminated without any 

previous notice or compensation in lieu thereof and without assigning any reason whatsoever. You 

will not be entitled to fringe benefits given to regular employees. 

In case you quit before your internship period ends, or you’re let go before the internship period 
ends, the internship shall not be merited and you will not receive the experience letter. 
 
Being a full-time intern of the organization, you shall not work in any capacity, directly or indirectly, 

in a competing business. You shall also not indulge/involve yourself in any activity which 

hamper/damage Business Quant’s business operations/image directly or indirectly. 
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DOCUMENTS REQUIRED 

 
 

Please provide a soft copy of the following:  

 

 

1) Aadhaar Card/License/PAN/Voter ID 

2) Proof of age and address if not mentioned in the above document 

3) Your photograph 

 

 

 

Thanks, 

Piyush Arora 

Founder & CEO 

 



AGILE CAPITAL SERVICES

OFFER LETTER

Date: 17 Jan, 2022

Dear Yash Pratap Singh

College name - Hansraj College

On behalf ofAgile Capital Services, We are pleased to offer you the position of Intern with our
company. Hope you will perform your best. All of us at ACS are excited that you would be joining
our team!

Please find below, details regarding your internship:

Department: Marketing And Finance

Date of Joining: 14 Mar, 2022

Office location: Delhi/Work from Home

For any queries please feel free to write us at: hr@agilecapitalservices.com

Best Wishes!!

(Authorized Signatory)
Head HR
Agile Capital Services Pvt. Ltd.

RG Trade Tower, Netaji Subhash Place, Pitampura, New Delhi- 110034
Email: info@agilecapitalservices.com

www.agilecapitalservices.com







 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Harsh Goel has successfully completed internship in the Forensics service line from 
Ernst and Young LLP, where Harsh has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Harsh has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 



Isha Kataria

HUMAN RESOURCES - TRAINEE

01/03/2022  to  07/04/2022

A83TNG-CE000086 

Made for free with Certify'em







Abhijeet Bharti 9 May 

A to me, preetisingh 

Dear Nipun,

Happy to share that You are shortlisted for Internship. Your internship will be from 13st June 2022 
to 31st July 2022. 

Please report to Anand Rathi Nehru Place office at 9:30 Am on 13st June. 

Best Regards,

ABHIJEET BHARTI 

Assistant Vice President Preferred 

Great 
Place 
TO 
Work. 

ANANDRATHI 

PREFERRED 

Certified 
FEB P22- PES 223 

INDIA 

UNIT NO. 6, PLOT NO. 11, 2ND FLOOR, VARDHMAN TRADE CENTRE, NEHRU PLACE, NEW DELHI 
110019 

Tel No: +91 11 42522000I Direct: +919711051826I Website: www.arpreferred.com 





In appreciation of their contributions (Research, Analysis & Development) to Project NEXUS
under a collaboration between Unwired India and The Impact Project (Hansraj Chapter)




15th January-15th March 2021

Jayesh Kala



Internship Certificate

MITTIHUB

Jayesh Kala
25 June , 2022

To whomsoever it may concern

This is to confirm that Jayesh Kala  completed his internship at Mittihub as a Business Development
intern for a period of 2 months starting from 12 April 2022.

During the two months internship, he was an excellent team player executing the task and delivering
expected results. His skills and his energy really added to the dynamics of the team.   

I wish him the best of luck in his future endeavors.

Best regards,

Abhinav Agarwal

Co-Founder, MITTIHUB



 

 

4/290, Kala Kuan, Housing Board, Aravali 
Vihar, Alwar, Rajasthan, 301001  

+91-9103243760 
hr@servonsolution.com 

 

 

DATE: 22nd June,2022 

Offer Letter 

Dear Priyanshi, 

Greetings,  

We are pleased to offer you the post of Team Lead as an intern at SERVON 

SOLUTION LLP. In this position, you have to manage an entire team for a project. 

Your internship period is of two months, starting from 15th June, 2022 which can be 

extended further based upon your performance. You will get an INTERNSHIP 

CERTIFICATE from us after the successful completion of this internship. 

Work Description: - 

• There will be a probation period of 7 days and then 2 months internship period. 

• Opportunity to work as Subject Matter Expert also. 

• Stipend: - Rs. 2000 fixed+ Rs. 0.5 incentives on the questions which will be 

accepted by the client in single go. 

 

You have to follow certain rules and regulations and understand the importance of 

maintaining the confidentiality of data being shared with you. We reserve the right 

to terminate you from this internship if we found any misbehavior from your side. 

 

mailto:hr@servonsolution.com
mailto:hr@servonsolution.com


 

We will be looking forward to having you onboard. Happy working with us!!! 

Warm Regards, 
 

  
 
Gaurav Pathak 
Co-Founder & C.O.O. 
ServOn Solution 



 
 

 
VINCULAR 

CIN: U74992KA2012PTC065393 
3rd Floor, BBPM Num 2635/01, 
27th Main, HSR layout Sector 1, 

Bangalore-560102 
Contact: +91 8088805577 

 

Ref: VIN/HR/21-22/IL-20                                                                                                                                16-Jan-2022 
 

 
                                                                                   Internship Letter 

To, 
Bhumika Bisht,  
Haldwani 

 
Dear Bhumika, 
We are pleased to offer you an internship of minimum 3 months from Jan’22 at VINCULAR as Intern 

Business Management at                          Haldwani Office. Your joining date will be 17th Jan’22. 

 

During the three months of internship period, you will be entitled to a stipend of INR 10,000 (Ten Thousand 
Rupees) per month. Your working hours will be 4 hrs. in 5 days a week and for the days of leave there will be 
pro rata deduction from                           the salary. You will be reporting to Mr. Sachin Dhir (CSO) 

 
Re-Location: It is in the discretion of the company that employees will have to be ready to relocate at any 
branches of the company at any time specified by the company. 

 

Business Travel: For meeting clients and any other office related matters, employees are expected to travel as 
per the business needs. 

 
Modifications of Benefits: We may, in our discretion, modify or cancel any of our employee benefits, including 

those described above, at any time with prior notice and due consideration to employee's concerns. 

 
At-Will Employment: This means the employment relationship can be terminated by either one of us at any 

time for any reason by giving one month's written notice or upon payment of one month's Pay in lieu of the 

notice. 

 
Non-Solicitation and Non-Compete: You shall not during the term of your employment and for a period of six (6) 

months thereafter either solicit any business from the customers of the company or enter into any direct 

employment arrangement/agreement with such customer or provide any services to such customer, except 

through the company during the term of your employment, or with prior written approval of the company after 

termination of your employment. It is understood by both parties that violation of this clause will negatively affect 

the company's business and the company can file a lawsuit to claim the damages incurred. 

 
 
 
 
 
 

Zoho Sign Document ID: 6KLIOSWRRAP6FRZFWIGDEXPGBSACKCYHNR3LKHPCQRY

http://www.vincular.in/


 
 

 
VINCULAR 

CIN: U74992KA2012PTC065393 
3rd Floor, BBPM Num 2635/01, 
27th Main, HSR layout Sector 1, 

Bangalore-560102 
Contact: +91 8088805577 

 

Governing Law: Any disputes arising out of or in connection with your employment shall be subject to the 

exclusive jurisdiction of the courts at Bangalore, Karnataka, India. 

 

 
*All policies, terms and conditions are subject to change and amendment as per the discretion of company. 

 

 
Sincerely Yours, 

Balbir Bora 

CEO 

 
EMPLOYEE ACKNOWLEDGMENT 

 

 
I accept the above offer of employment. 

 
 
 

Bhumika Bisht 

 
Date: _                                                   Place:  

 

Zoho Sign Document ID: 6KLIOSWRRAP6FRZFWIGDEXPGBSACKCYHNR3LKHPCQRY



INTERNSHIP AGREEMENT 

 

BETWEEN 

Iplix Media LLP, with its registered office at H.No.12 1st Floor Pocket A8 Kalkaji Extension, Delhi -110019 

(herein referred to as the Company). 

AND 

Bhumika d/o Mr. Rajendra Singh Bisht R/o Bisht Bhawan Opposite Mehrotra eye Hospital, Nawabi Road 

Haldwani, Uttarakhand 263139 (herein referred to as Intern). 

Whereas, the Intern has agreed to offer their services to the Company as an intern for a period of 3 months as 

per the terms and condition given hereunder. 

1. INTERNSHIP 

 

i. The internship shall work from designated office of the Company. 

ii. Further, the intern shall be responsible to arrange transport to and from the workplace and also 

to bear any costs in this regard wherever applicable. 

iii. That the internship will be as Brand Strategy intern and intern shall have to perform all roles 

and responsibilities mentioned in ADDENDUM A along with guidance of this agreement. 

 

2. COMMENCEMENT AND DURATION 

This agreement will commence from 8th November 2021 and continue until 7th February 2022 whereupon 

it can further be prolonged with mutual consent both the parties if needed, otherwise it will automatically 

terminate. er, the intern further agrees that nothing in this agreement will be construed as creating any 

legitimate expectation of future employment with the company. 

3. PREMATURE TERMINATION 

 

i. Notwithstanding the provision of clause 2 above, the company will be entitled to terminate this 

agreement prior to the expiry date mentioned in Clause 2 above for any reason recognizable in 

law and/or equity including but not limited to instances where the intern misconducts himself 

or herself, does not perform in accordance with the standards set by the company, repeated 

absences, unsatisfactory responses. 

ii. In case of premature termination as contemplated in this clause, the company will not be liable 

to compensate the Intern in lieu of the remaining tenure of his internship. 

iii. The company reserves the right to terminate the service of the intern summarily without notice 

for any cause recognized in law. 

 



4. SUPERVISION 

 

i. During the course of this agreement the intern will work under the direction of qualified and/or 

suitably experienced staff employed or designated by the company. 

ii. The intern will also be supervised during the course of this agreement and will be required to 

submit a weekly progress report to Direct Supervisor, who shall be obliged to verify the actual 

performance and compliance with the agreement executed between the parties. 

iii. The intern will be obliged to liaise with and communicate any difficulties encountered with 

regard to any aspect of his or her internship under th agreement to his or her direct supervisor 

in order to ensure that effective assistance is rendered as and when required. 

 

5. WORKING HOURS AND LEAVES 

 

i. The intern is expected to work for minimum 8 hours per day. 

ii. The intern will only be entitled to a leave on the supervisor’s approval apart from the weekends 

which shall  be treated as close days. 

iii. Notwithstanding the provisions of clause 2 above, the intern will be entitled to Company’s 

holiday as published from time to time. 

 

6. RESPONSIBILITY 

 

Whilst undertaking the internship, the intern agrees 

i. To perform the activities, roles and responsibilities being allocated to him/her to the best of 

their ability, by the company appointed representative or superviser. 

ii. To follow all lawful and reasonable instruction given by the supervisor or company authorities. 

iii. To maintain professional decorum of communication with the company’s stakeholders. 

iv. Not to do any act which gives rise to conflict of interest or be detrimental to the best interests 

of the company. 

 

7. REMUNERATION 

 

i. The company will pay to the intern a gross monthly remuneration of Rs 10,000/- payable by no 

later than the 7th day of the succeeding month. The company reserves the right to reduce or 

deny the remuneration mentioned if the intern does not comply with their respective role and 

responsibilities mentioned in this agreement 

ii. The intern is prohibited from demanding any other monetary/ non-monetary benefits from the 

company other than the remuneration specified in clause 1 above, in lieu of work being done 

during or post internship. 

 

 

 



8. CERTIFICATE OF INTERNSHIP 

 

On successful completion of internship, the company is obliged to issue a certificate regarding the 

duration and nature of the internship of the concerned intern. 

 

9. CONFIDENTIALITY AND OWNERSHIP 

 

i. During your internship and (if your internship is discontinued for any reason whatsoever) 

thereafter, you agree to hold in strictest confidence, and not to use, except for the benefit of the 

Company to the extent necessary to perform obligations to the Company, and not to disclose to 

any person, firm, corporation or other entity, without written authorization from the Company 

in each instance, any Confidential Information (as defined below) that you obtain, access or 

create during the term of the internship, whether or not during working hours, until such 

Confidential Information becomes publicly and widely known and made generally available 

through no wrongful act of yours or of others who were under confidentiality obligations as to 

the item or items involved. You further agree not to make copies of such Confidential 

Information except as authorized by the Company and that you will not reverse engineer or 

attempt to derive the composition or underlying information, structure or ideas of any 

Confidential Information. The foregoing does not grant you a license in or to any of the 

Confidential Information. 

ii. “Confidential Information” means information and physical material not generally known or 

available outside the Company and information and physical material entrusted to the Company 

in confidence by third parties. Confidential Information includes, without limitation: (i) 

Company Inventions (as defined below); (ii) technical data, trade secrets, know-how, research, 

product or service ideas or plans, software codes and designs, developments, inventions, 

laboratory notebooks, processes, formulas, techniques, biological materials, mask works, 

engineering designs and drawings, hardware configuration information, lists of, or information 

relating to, employees, interns and consultants of the Company (including, but not limited to, 

the names, contact information, jobs, compensation, and expertise of such interns, employees 

and consultants), lists of, or information relating to, suppliers and customers (including, but not 

limited to, customers of the Company on whom you called or with whom you became 

acquainted during the internship), price lists, pricing methodologies, cost data, market share 

data, marketing plans, licenses, contract information, business plans, financial forecasts, 

historical financial data, budgets or other business information disclosed to you by the Company 

either directly or indirectly, whether in writing, electronically, orally, or by observation. 

iii. “Inventions” means discoveries, developments, concepts, designs, ideas, know how, 

improvements, inventions, trade secrets and/or original works of authorship, whether or not 

patentable, copyrightable or otherwise legally protectable. You understand this includes, but is 

not limited to, any new product, machine, article of manufacture, biological material, method, 

procedure, process, technique, use, equipment, device, apparatus, system, compound, 

formulation, composition of matter, design or configuration of any kind, or any improvement 



thereon. You understand that “Company Inventions” means any and all Inventions that you may 

solely or jointly author, discover, develop, conceive, or reduce to practice during the period of 

the internship. 

iv. You further agree to assign to the Company, or its designee, all right, title, and interest in and 

to any and all inventions, original works of authorship, developments, concepts, improvements, 

designs, drawings, discoveries, algorithms, formulas, computer code, ideas, trademarks, or trade 

secrets, whether or not patentable or registrable under patent, copyright or similar laws, related 

to the Company’s business, which you solely or jointly conceive or develop or reduce to 

practice, or cause to be conceived or developed or reduced to practice, with the use of 

Company’s equipment, supplies, facilities, assets, or Company Confidential Information, or 

which may arise out of any research or other activity created in the scope of this internship. 

v. In consideration for your internship at the Company, and disclosure of the information, you also 

agree that: (1) on the end of your association with the Company, you will promptly return all 

Proprietary Information and all copies, extracts, and other objects or items in which it may be 

contained or embodied; (2) you will promptly notify the Company of any unauthorized release 

of Proprietary Information within your control; (3) you agree to follow the Company’s strict 

policy that employees and interns must not disclose, either directly or indirectly, any 

information, including any of the terms of this letter, regarding compensation to any person, 

including other employees and interns of the Company; provided, however, that you may 

discuss the terms of this letter with members of your immediate family and any legal, tax or 

accounting specialists who provide you with individual legal, tax or accounting advice; and (4) 

you understand and agree that any breach by you of the provisions in this section could cause 

the Company to suffer irreparable harm and no adequate remedy at law would be available in 

respect thereof. Accordingly, you agree that upon any such breach, the Company shall be 

entitled to seek equitable relief, as well as such further relief as may be granted by a court of 

competent jurisdiction. 

 

10. CODE OF ETHICS AND OTHER PROCEDURES 

Whilst the duration of internship, the Intern shall comply with the provisions of disciplinary code and 

procedure, grievance procedure and health and safety procedure in force at the Company from time to 

time. 

11. GENERAL CLAUSE 

 

i. This document contains the entire agreement between the parties  

ii. The intern shall not be considered as an employee of the company. 

iii. The company reserves the right to modify, terminate or end this internship agreement anytime 

with intern without informing a valid reason. 

 



Declaration and execution of agreement 

Intern 

By signing the below, I declare that: 

• I agree to the terms and conditions in this agreement 

• I am neither an employee of Iplix Media LLP nor claim any additional benefit which 

would be out of scope of this agreement during Internship and Post Internship. 

 

Signature:  Date  

Name:  

  

 

 

IPLIX MEDIA LLP 

 

Signature Date 1 November 2021 

Name: Neel Gogia 

 

  

  Bhumika Bisht

3 November 2021



ADDENDUM A 

Reporting to: Niharika  

Name of 

Company 

IPLIX MEDIA LLP 

Intern’s Role and 

Responsibilities 

Your primary role would include the following: 

Ideation 

Research 

Document writing 

Influencer Selection 

Design Process 

Presentation 

In addition to your usual duties you will also perform, observe and 

conform to such directions and instructions assigned or communicated 

to you by the company. The company may from time to time change 

your duties in consultation with you. 

Duration of 

Internship 

3 months 

 

 

 

 



 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Anisha Gupta has successfully completed internship in the Forensics service line from 
Ernst and Young LLP, where Anisha has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Anisha has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 



CERTIFICATE
OF INTERNSHIP

This certificate is presented to

DHRITI KHURANA
For successfully completing the Internship Program “Market Research for Hydroponics Project”

from 1 February to 2 March, 2022. During the internship, the student was found to be dedicated, 
hardworking and diligent.

Ashish Pal
Founder & CEO

PANORAMA INDIA 
CONSULTANCY

Date

3 March, 2022



Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed her 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish her all the best for her future endeavours!!!

Founder & CIO

Ishika Mittal



CERTIFICATE OF INTERNSHIP
COMPLETION

Prabhjot Kaur 

Shaurya Malhotra
Founder, Ether 

THIS IS  TO CERTIFY THAT 

has successfully completed his/her internship as a  CONTENT CREATOR with

Ether for the period of 

18th April 2022 to 18th June 2022.



During this period, he/she demonstrated great content designing skills with a self-motivated attitude to

learn new things. He/She also contributed to digital marketing strategies. 







ETHER

SPECIAL COMMENDATION- IN RECOGNITION OF HIS/HER DISTINGUISHED EFFORT AND
OUTSTANDING PERFORMANCE, I AM PLEASED TO OFFER HIM/HER A SPECIAL RECOMMENDATION. 

Date 19th June 2022







 

 

 

Math Map Learning (OPC) Private Limited 
CIN: U80903MP2021OPC055992 

Flat number 301, Silver shelter wing B, 258/A, Silicon city 
Indore, Madhya Pradesh – 452012 

Phone: +91-7503744381 
Website: www.mathmap.in      E-mail ID: akshay@mathmap.in  

 

 
July 06, 2021 
 
 

 

TO WHOM IT MAY CONCERN 
 

 
 
This letter is to certify that Shruti Gupta, a student of Hansraj College has successfully 
completed a Content strategy internship of two months with Math Map Learning Pvt. Ltd. from 
1st May 2021 to 30th June 2021. She worked remotely in a team of 10 interns in Planning and 
Strategy department and helped in laying the foundation on which Math Map is being built. 
 
 
During the span, we found her to be punctual and hardworking. She participated in all team 
discussions with zeal and diligently performed the tasks assigned to her. 
 
 
We wish her all the best for her future endeavors. 
 
 
 
Sincerely, 
 

 
___________________ 
 

Akshay Sharma 
Founder and Educator 
 
 
 

 

http://www.mathmap.in/
mailto:akshay@mathmap.in


 

 

 

 

Grant Thornton Bharat LLP 
(formerly Grant Thornton India LLP) 
 

21st Floor, DLF Square 
Jacaranda Marg, DLF Phase II, 
Gurugram - 122002   
Haryana, India 

T +91 124 462 8000 
F +91 124 462 8001 

 
 

 

 
 

 

   

 
   

   

Member firm of Grant Thornton International Ltd.  

Grant Thornton Bharat LLP is registered with limited liability with identity number AAA-7677 and has its registered office at L-41, 
Connaught Circus, Outer Circle, New Delhi - 110001. 
Offices in Ahmedabad, Bengaluru, Chandigarh, Chennai, Dehradun, Gurugram, Hyderabad, Kolkata, Kochi, Mumbai, New Delhi, 

Noida and Pune  

www.grantthornton.in 

PRIVATE & STRICTLY CONFIDENTIAL 
 

 

Mr. Adish Samsukha 
 
 
Subject: Internship with Grant Thornton Bharat LLP 
 
 
Dear Adish, 
 
 
Reference our discussions, with you, this is to confirm our willingness to provide Internship to you in 

our Firm starting from 13 June 2022 and ending on 12 August 2022. 

 

Your stipend will be Rs.11,288 per month (Rupees Eleven Thousand Two Hundred Eighty Eight only). 

This will be structured and paid to you as per the Firm’s policy. 

 

You will do your internship at our Gurugram office with our Public Sector team under the guidance of 

Mr. Kunal Sood | Partner – Public Sector 

 

  
GRANT THORNTON BHARAT LLP   
 

 

 



CERTIFICATE OF INTERNSHIP
COMPLETION

Aayushi Sah 

Shaurya Malhotra
Founder, Ether 

THIS IS  TO CERTIFY THAT 

has successfully completed his/her internship as a  RESEARCH & IDEATION INTERN with

Ether for the period of 

18th April 2022 to 18th June 2022.



During this period, he/she demonstrated great research skills with a self-motivated attitude to learn new

things. He/She also contributed to the ideation of marketing strategies. 







ETHER

SPECIAL COMMENDATION- IN RECOGNITION OF HIS/HER DISTINGUISHED EFFORT AND
OUTSTANDING PERFORMANCE, I AM PLEASED TO OFFER HIM/HER A SPECIAL RECOMMENDATION. 

Date 19th June 2022



 

 

 

Summer Internship Offer Letter  

Date: 12/01/2022  

 

Dear Priyal Maliwal,  

Congratulations!! We are pleased to offer you a Summer Internship at Finoability 

in the Equity Research & Portfolio Management team. We are confident that you 

would play a significant role in the overall success of the venture and wish you 

the most enjoyable and learning packed experience at Finoability.  

Internship Location: Online/Work from Home 

Internship Period: 01/04/2022 – 31/05/2022  

Internship Certificate, Letter of Recommendation (Performance based) and 

Stipend (Rs. 2,000/- lumpsum) will be awarded to you after the completion of 

your internship.  

We are very excited about the prospect of you joining our team.  

Welcome to Finoability!!  

With best wishes,  

Piyush Agarwal                        

Director  

Finoability Pvt. Ltd.      

 

Priyal



 
 

 
 

    

PRIVATE & STRICTLY CONFIDENTIAL 

 

 

Ms. Snigdha Jolly 

 

 

 

S ubject: Professional training with Grant Thornton Bharat LLP 

Grant Thornton Bharat LLP 
 

21st Floor, DLF Square 
Jacaranda Marg, DLF Phase II, 
Gurugram - 122002   
Haryana, India 

T +91 124 462 8000 

F +91 124 462 8001

 

 

Dear Snigdha, 

 

 

Reference our discussions with you, this is to confirm our willingness to provide professional training to 

you in our Firm for a maximum period of three months starting 13th Jun 22 and ending 13th Sept 22. 

This training is being provided with sole purpose of completing the requirement under the B.Com being 

pursued at Hansraj College / as per assignment of your college vide letter dated 9th June 22. In no 

circumstance would this training constitute an employee-employer relationship.  

 
You will be entitled to a stipend of INR 10,375 per month for the duration of your training, which will be 

disbursed in lumpsum on a monthly basis. You will not be entitled for any expense reimbursement or any 

other claims. Payment of stipend will be subject to deduction of applicable Income-tax or any other 

applicable taxes. 

 
You will undergo your professional training at our Noida office with our Risk team under the guidance of 

Mr. Anurag Agarwal. 

    GRANT THORNTON BHARAT LLP 

 

 

                     Chartered Accountants 

Offices in Bengaluru, Chandigarh, Chennai, Gurgaon, Hyderabad, Kolkata, Mumbai, New Delhi, Noida and Pune 

Grant Thornton Bharat LLP is registered with limited 

liability with identification number AAC-2085 and its 

registered office at L-41 Connaught Circus, New Delhi, 

110001, India 

 











Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

15-May-2022

Internship Certificate

This is to certify that Yogesh Kumar  Pandey has successfully completed his internship in the HR service 
line, from Ernst and Young Services Pvt. Ltd, Mumbai, where he worked in the Talent Attraction 
andAcquisition department.

The period of his  internship was  from  31-Jan-2022 to 30-Apr-2022  and for this duration, he worked on 

the project Risk consulting .

We wish Yogesh success in all his future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory





CERTIFICATE OF COMPLETION

This certifies that

successfully completed two month of internship with
Shining Tomorrow Foundation

Trishi Chawla





 

 

Offer Letter 

25th May 2022 

Dear Vansh Gupta, 

This has reference to your application for the role of “Equity Advisor Intern” in our 
organization. 

We are pleased to confirm a positive assessment on the part of the management. 

We are confident that you would play a successful role in the venture and we wish you the 
most enjoyable, learning-packed, and truly meaningful internship experience. 

We look forward to having you as a part of our organization. 

Congratulations! 

FinSkool 

 

Ms. Tripti 

HR | Executive 







 

 

 

Date: 14/1/2022 

Ref. No.: HR/I22/03 

To, 

Mr. Nikhil Kriplani 

OFFER CUM APPOINTMENT AGREEMENT 

Sapio Analytics would like to extend its gratitude towards your contribution in making us one of 

the country’s best AI-based shadow Government support systems. We are pleased to offer you the 

position of “Research Analyst Intern”, at Sapio Analytica Private Limited (“Company”), 

effective from 17th Jan 2022 subject to the following terms & conditions. 

Type of Employment: Full Time Internship 

Duties: 

• You are designated for the position of “Research Analyst Intern”,”. However, the 

Company reserves the right to assign to you such other duties and responsibilities as per 

the requirements of the Company at that particular point of time. 

• You shall abide by the company’s HR policy notified to you from time to time. 

Definition: 

As Sapio Analytica Private Limited believes in creating a healthy and collaborative working 

environment, we encourage our employees to be part of our Sapio Family. Therefore, the term 

‘Organization / Company’ can be replaced with ‘Family’ and the term ‘Employee’ as ‘Family 

Member / Member’ in our day to day communication. 

Services:  



 

 

• You are expected at all times faithfully and to the best of your ability, experience and talent, 

to perform to the Company’s satisfaction, all of the duties that may be assigned to you, 

from time to time. 

• While you are in employment with the Company, you will not engage in any other 

employment, business or activity without the consent of the Company. 

• While you render services to the Company, you also will not assist any person or 

organization in competing with the Company. 

Confidentiality: 

•  During your employment with the Company and thereafter you will treat all Confidential 

information including trade secrets as confidential and will never use and disclose or 

authorize anyone else to use or disclose such confidential information except as is 

expressly permitted by the Company. 

• Confidential information is any data shared with you pertaining to the Company, 

including and not limited to; data belonging to the Company or any of its partners, clients, 

or associated; data gathered through research, either primary or secondary; data of clients 

or customers or vendors or associates of the company; data of strategies and policies of 

the company; any code or any creation done by you or by your team or by anyone else in 

the company during their association with the company for purposes mentioned by the 

company; any contribution to any project or product of the company; personally 

identifiable details of any members of the company; and all other data that may have any 

form of impact on the Company if disclosed to any partner other than the ones explicitly 

mentioned. 

• Any information that is available publicly on the internet without any restrictions shall 

not be considered Confidential Information. 

Code of Conduct: 



 

 

You are expected to abide by the Company's code of conduct without fail. 

Tenure of Training: 

• Your tenure of internship would be for a period of 3 months from the date of commencement 

as mentioned in this letter. 

• The internship can be extended beyond the stipulated period of time based on mutual 

agreement of the Member and the Company. 

• During the tenure of your internship, you will be legally bound to perform the duties as 

stipulated by the project manager and the mentor, failing which, necessary action shall be 

taken. 

Leave: 

• Kindly refer the HR Policy 

Compensation: 

 

• Based on your performance, the intern could also be compensated and benefited from: 
 

- Certificate of Excellence 

                             -    An offer to join the Company for a full-time employment 

• As a compensation, you shall be entitled to receive a stipend 5000-10000 INR based on 
your performance for the entire duration of internship mentioned in the offer letter 

Termination: 

• Either party is at liberty to terminate this appointment with 15 days of notice or 

compensation in lieu of the notice period. 



 

 

• You agree not to enter in any similar assignment / work area that competes with our or any 

of our group company’s business of certification and recognition of organizations and 

managers for a period of 1 (One) year from the termination date. 

• Company has liberty to terminate this Agreement-at-will. In Case Of Any Action Which 

Leads to Breach of This Agreement as well as any misconduct of the employee. 

Timings: 

• Working days would be from Monday to Friday every week.  

• The work timings are from 9:30am to 6:30pm. 

• However, please note that the above scenario would remain dynamic in nature due to the 

current ongoing pandemic and thus, would vary from case to case. 

 

Governing Law & Jurisdiction: 

• This agreement and any disputes or claims arising out of or in connection with its subject 

matter are governed by and construed in all respects in accordance with the Laws of the 

Republic of India. 

• The Parties irrevocably agree that the courts at Mumbai, India over any matters that are 

ancillary to the maintenance, prosecution, and support of the arbitration proceedings 

mandated hereby, and the Parties hereby submit to the jurisdiction of the said courts for 

such matters. 

 

 

 



 

 

Miscellaneous:  

• You acknowledge and agree that any work done by you during your employment with the 

Company and results thereof shall perpetually vest with the Company and you will have 

no claim on the same.  

• You acknowledge that you have the custody of the laptop and other important data and 

documents, which are owned by the Company. You take the accountability to safeguard 

these assets and you shall be held responsible for any theft / loss / damage to them.  

Please note that our organization has a background verification, medical and reference check 

process. By accepting this letter, you agree that the details provided by you in your resume are 

correct in all aspects and all declarations made by you to our organization are true. Further, you 

confirm that to the best of your knowledge there are no personal factors, including pre-existing 

medical conditions, which are likely to affect your day to day performance. 

By signing this copy of the offer letter, it shall be treated as a legally binding contract between the 

Company and the Employee. 

Please return us the duplicate copy of this letter after having carefully read all the above mentioned 

terms and conditions and duly signing the same as a token of your acceptance. We look forward 

to working with you. Welcome to the Sapio Family! 

Warm Regards, 

 

 

Ekta Sharma 

HR Executive, SAPL. 

                    

 

Nikhil Kriplani





16th June 2022

OFFER LETTER

Dear Vanshita Nagar,

On behalf of IFORTIS WORLDWIDE, we are proud to offer you an internship in our organisation as
Human Resources - Trainee.

During your training probation period, you must perform all duties and activities as assigned by the
Saloni Bansal to whom you will report.

You will be representing our brand and working in accordance with the goal of the business. You will be
given numerous opportunities to demonstrate your leadership and management abilities. At the end of
the term, you will receive a certificate describing your achievements and active participation based on
your performance.

During your traineeship, you may have access to the Company's trade secrets and confidential
business information. By accepting this offer, you agree to keep all of this information strictly
confidential and to refrain from using it for personal gain or disclosing it to anyone outside the
Company.

Furthermore, you agree that at the end of your internship, you will promptly return to the Company all of
its property, equipment, and documents, including electronically stored information. The terms and
conditions outlined in the Agreement will govern your appointment.

For IFORTIS WORLDWIDE,

Manager-HR



Re: HR TRAINEE Agreement

As stated previously, we look forward to retaining you as an IFORTIS WORLDWIDE., ("IFORTIS
WORLDWIDE" or the "Company") trainee to provide certain services to IFORTIS under the terms of
this letter agreement (this "Agreement"). You and IFORTIS WORLDWIDE hereby agree as follows in
exchange for good and valuable consideration and the terms and conditions of this Agreement, the
sufficiency of which is hereby acknowledged:

1. Services, Term and Compensation.

a) Professional services. During the term of this Agreement, you agree to provide certain services to
IFORTIS WORLDWIDE as specified herein (collectively, the "Services"). The following services will be
provided:

(i) Adding new hiring information to our employee records, evaluating resumes, and scheduling
interviews.Managing the team and ensuring that your team meets weekly business engagement
metrics, Working with the management of IFORTIS WORLDWIDE to coordinate initiatives (this involves
representing the company and speaking on its behalf), Managing leadership and accountability for your
own group. (ii) Performing such other duties as may be mutually agreed upon in writing by you and
IFORTIS WORLDWIDE. The manner and means by which you choose to perform the Services shall be
in your discretion and control. In performing the Services, you agree to exercise the highest degree of
professionalism and shall take no action that would be reasonably expected to adversely affect the
reputation, trademarks or service-marks of IFORTIS WORLDWIDE, and shall utilize your independent
judgment, expertise and creative talents. You agree not to delegate or sub-contract the performance of
the Services to any other person or entity, unless expressly authorized by the Company in writing to do
so. You agree not to enter into any contract or commitment or make any binding representations or
warranties on behalf of the Company, or purport to have authority to do so, unless specifically
authorized in writing by a duly authorized officer of the Company. In performing the Services, you shall
use your own equipment and materials; provided, however, that from time to time, IFORTIS
WORLDWIDE may make certain resources available to you as necessary for the performance of the
Services.

b) Term. The term of this Agreement shall commence on the date listed at the top of this Agreement
(titled, START DATE) and will continue for a period of 1 months (the “Training Period”). Either you or
IFORTIS WORLDWIDE may terminate this Agreement at any time upon seven (7) working days’
advance written notice to the other party, and to terminate the training Period immediately upon
material breach of any obligations hereunder by the other party. The Company shall have no obligation
to pay any further fees or amounts to you after the termination of the training Period, except fees (is
applicable) for Services rendered through the date of such termination. This training Period can be
extended based on your performance, the Company’s plansand your interest in continuing your role. If
you leave the position before 1 month, you will be required to find a suitable replacement, as
determined by the Company, to take your place. Without doing so, you will not be eligible to
receive your Certificate of Internship/Participation/Excellence or Letter of Recommendation.



C) Independent Contractor Relationship. Both you and IFORTIS WORLDWIDE agree that your
relationship with IFORTIS WORLDWIDE will be that of an independent contractor. Nothing in this
Agreement shall be construed to create a partnership, joint venture, or employer-employee relationship,
or any relationship other than as an independent contractor. As such, you shall not be entitled to
participate in any employee benefit plan or receive any benefit available to employees of the Company,
including insurance, worker’s compensation, retirement, paid time off and vacation benefits.

2. Proprietary Information Agreement; Confidentiality. Any content, idea, or process you create for
IFORTIS WORLDWIDE which is solely or jointly conceived, made, reduced to practice, or learned by
you in the course of any Services performed for the Company is considered the Company’s work
product (" Company Work Product"). You hereby assign to the Company all right, title, and interest in
and to Company Work Product and all applicable intellectual property rights related to Company Work
Product, including without limitation, copyrights, trademarks, trade secrets, patents, moral rights,
contract, and licensing rights (the "Proprietary Rights"). In addition, you hereby agree that during the
term of this Agreement and thereafter that you will take all steps reasonably necessary to hold the
Company’s Proprietary Information (defined below) in trust and confidence, will not use Proprietary
Information in any manner or for any purpose not expressly set forth in this Agreement, and will not
disclose any such Proprietary Information to any third party without first obtaining the Company’s
express written consent on a case-by case basis.

3. Assignment. This Agreement may not be assigned by you without IFORTIS WORLDWIDE’s
express written consent. Any attempted assignment in violation of this provision will be null and void.

4. Dispute Resolution. Any claim, dispute, or controversy of whatever nature arising out of or relating
to this Agreement, including, without limitation, any action or claim based on contract (including any
claims of breach), tort, or statute, or concerning the interpretation, effect, termination, validity, making,
or performance of this Agreement, shall be resolved by final, binding, and confidential arbitration before
a single arbitrator selected through the then existing rules and procedures as set by IFORTIS
WORLDWIDE.

5. Confidentiality. You agree to keep the terms of this Agreement strictly confidential, except for
disclosure in confidence to your professional advisers under duty of confidentiality, and as may be
required by applicable law.



6. Miscellaneous. This Agreement, together with Exhibit A, represents the entire agreement between
the parties regarding the subject matter hereof, and supersedes any other agreement oral or written
with respect to such subject matter. This Agreement may only be modified or amended by a written
agreement signed by both parties. If any provision of this Agreement is determined to be invalid or
unenforceable, in whole or in part, such determination shall not affect any other provision of this
Agreement and the provision in question shall be modified so as to be rendered enforceable in a
manner consistent with the intent of the parties insofar as possible under applicable law. This
Agreement shall be construed and enforced in accordance with the laws without regard to conflicts of
law principles. Any ambiguity in this Agreement shall not be construed against either party as the
drafter. Any waiver of a breach of this Agreement, or rights hereunder, shall be in writing and shall not
be deemed to be a waiver of any successive breach or rights hereunder.  

We hope that your association with the Company will be successful and rewarding. If you wish to
accept this Agreement under the terms described above, please sign and date it below and return a
copy of the signed agreement to me. Please do not hesitate to contact us if you have any questions at
info@ifortisworldwide.com.

Understood and Accepted By:

Signature: Signed digitally by Vanshita Nagar

Name: Vanshita Nagar

Date: 16th June 2022

[ THIS SECTION WAS INTENDEDLY LEFT BLANK. EXHIBIT A COMES NEXT]



Benefits:

Performance based Stipend: The company will evaluate the Stipend criterion of the eligible candidate
based on merit and fulfillment with all Statement of purposes as issued by the company from time to
time. A qualified candidate's stipend should be at least Rs.1000, and it will be assessed on the basis of
20% recruitment, 60% business management, and 20% professional ethics. All rights reserved by the
company.

Traineeship Program: We offer hands-on training and experience in marketing, communication,
branding, human resources, and entrepreneurship.

Certificate/Letter of Recommendation You will receive a Traineeship Completion Certificate if you do
the bare minimum. However, if you go above and beyond and put in the necessary effort to succeed in
this role, we will award you with a Certificate of Excellence. All of your accomplishments will be listed on
these certificates, providing you with a record of your performance. Who knows, maybe we'll offer you a
full-time job.

Exclusive occasions You will be invited to networking events and virtual parties to get closer to the
IFORTIS WORLDWIDE community from all over the world. This is a fantastic opportunity to meet new
people, have some fun, and share interesting stories and ideas.

Corporate Training Program Based on your performance, you will be nominated for the corporate
training program.

Offer of Promotion/Employment You may also have an opportunity to apply for a full-time position.
Opportunity to work on a diverse range of exciting projects.

[ THIS SECTION WAS INTENDEDLY LEFT BLANK. EXHIBIT A COMES NEXT]
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REF: OCL/2021/TC/382                                                                                     January 20, 2022    
   

 
 

TO WHOMSOEVER IT MAY CONCERN 
 

This is to certify that Ms. ISHIKA GUPTA (Trainee Code: T0009) is a student from Hansraj 
College,Delhi. 

She has completed her training at One97 Communications Ltd., from October 21, 2021 to January 
21, 2022 and worked on project Paytm Money Market Research. 

 
This project training is a part of her educational curriculum. 
 
  
Best Wishes, 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 







 

 

Kimyo Learning Pvt Ltd 

Mumbai MH 400025 IN 

E: contact@edupeer.com 

U: www.edupeer.com 

T: +91 89283 94312 

 

CERTIFICATE OF INTERNSHIP 
 

 

TO WHOMSOEVER IT MAY CONCERN 

 
This is to certify that Nishchhal Goel, a student of Hansraj College, Delhi has successfully completed a 

summer internship in the field of Market Research from 26th July 2021 to 31st August 2021. 

 
His internship activities include primary and secondary market research including creating customer surveys, 

administering them, and analyzing data. He was also responsible for collecting data for multiple uses. 

 
During the period of his internship program with us, he had been exposed to different processes and was found 

hardworking, willing to learn and diligent. 

 
We wish him every success in his life and career. 

 

On behalf of Kimyo Learning Pvt. Ltd  

Name: Sravanthi 

Position: Project Lead  

 

 

 
 
Your Name 

mailto:contact@edupeer.com
http://www.edupeer.com/


 

 

 

 

CERTIFICATE OF COMPLETION 
S V R G R O U P U N I T E D C S R A W A R D 

 
Presented To 

SRIJAN MISHRA 

 
for successfully completing 2 months of internship aiming at implementing 

Circular Economy concept in organisational working to the department of 

Supply Chain  from 05/07/21 to 05/09/21 

 
 

Group Head 

Atchuta V Rao 

NGO Name: ESTAH Society | FCRA Registration Number: 094421784 

Contact : atchuta@estah.org | 9008499555 | estah.org 

mailto:atchuta@estah.org








   
 

Internship Offer With Reverr 
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Date: 30th June, 2022   

  

  

Dear Ishita Goyal,  

  

I am delighted & excited to welcome you to Reverr as a Business Development Intern. At Reverr, we 

believe that our team is our biggest strength and we take pride in hiring ONLY the best and the brightest. 

We are confident that you would play a significant role in the overall success of the venture and wish you 

the most enjoyable, learning packed and truly meaningful internship experience with Reverr.  

  

Your appointment will be governed by the terms and conditions presented in the Annexure A.  

  

  We look forward to you joining us. Please do not hesitate to call us for any information you may need. 

Also, please sign the duplicate of this offer as your acceptance and forward the same to us.  

  

  

Congratulations!   

 

Jatin Khurana  

Co-founder 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



   
 

Internship Offer With Reverr 
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Annexure A  

 

 

  

You shall be governed by the following terms and conditions of service during your internship with Reverr, 

and those may be amended from time to time.  

 

  

1. You are being hired as a Business Development Intern and Jatin Khurana would be your Reporting 

Manager and Mentor during the internship.  

  

2. Your date of joining is 04th July, 2022 and the duration of the internship would be 3 months. During this 

time, you are expected to devote your time and efforts solely to work. You are also required to let your 

mentor know about forthcoming events (if there are any) in advance so that your work can be planned 

accordingly.  

   

3. All the work that you will produce at or in relation to Reverr will be the intellectual property of Reverr. You 

are not allowed to store, copy, sell, share, and distribute it to a third party under any circumstances. Similarly, 

you are expected to refrain from talking about your work in public domains (both online such as blogging, 

social networking sites and offline among your friends, college etc.) without prior discussion and approval 

with your mentor.  

  

4. We take data privacy and security very seriously and to maintain confidentiality of any students, customers, 

clients, and companies’ data and contact details that you may get access to during your internship will be 

your responsibility. Reverr operates on zero tolerance principle with regard to any breach of data security 

guidelines. At the completion of the internship, you are expected to hand over all Reverr work/data stored 

on your Personal Computer to your mentor and delete the same from your machine. 

 

5. Under normal circumstances either the company or you may terminate this association by providing a notice 

of 30 days without assigning any reason. However, the company may terminate this agreement forthwith 

under situations of in-disciplinary behaviors.  

  

6. You are expected to conduct yourself with utmost professionalism in dealing with your mentor, team 

members, colleagues, clients and customers and treat everyone with due respect.  

 

 

 

 



   
 

Internship Offer With Reverr 

3 
 

 

  

 

7. Reverr is a startup and we love people who like to go beyond the normal call of duty and can think out of 

the box. Surprise us with your passion, intelligence, creativity and hard work – and expect appreciation & 

rewards to follow.  

  

8. Expect constant and continuous objective feedback from your mentor and other team members and we 

encourage you to ask for and provide feedback at every possible opportunity. It’s your right to receive and 

give feedback – this is the ONLY way we all can continuously push ourselves to do better.  

  

9. Have fun at what you do and do the right thing – both the principles are core of what Reverr stands for and 

we expect you to imbibe them in your day-to-day actions and continuously challenge us if we are falling 

short of expectations on either of them. 

 

10. You will be provided Rs 500/- per month as stipend. All the office related expenses (phone calls, Internet 

etc., if any) would be reimbursed on actual basis. 

  

 

I have negotiated, agreed, read and understood all the terms and conditions of this Internship letter as well as 

Annexure hereto and affix my signature in complete acceptance of the terms of the letter.  

 

 

 

 

 

Date:         Signature:    

  

 

 

 

 

Name:         Place: 

 

 

 

 

  

30.06.2022

GhaziabadIshita Goyal



Growth Central VC

Dear Dikshita,

We’re delighted to announce that you have been selected as a Social Media Strategy
Intern at Growth Central VC. Please review this summary of terms and conditions.

If you accept this offer, your start date will be the mutually agreed upon date. In this
case, the date is the 8th of June 2022.

The Internship would be a 12-weeks and this is an unpaid internship. It can be extended
upon mutual interest. And the certificate of completion will be provided on the last day of
the internship.

We are all looking forward to having you on our team.

Best regards,

Maulik

Founder, Growth Central VC



Growth Central VC

Dear Dikshita,

We’re delighted to announce that you have been selected as a Management Intern (HR
Team Leader) at Growth Central VC. Please review this summary of terms and
conditions.

If you accept this offer, your start date will be the mutually agreed upon date. In this
case, the date is the 23rd of June 2022.

The Internship would be a 12-weeks and this is an unpaid internship. It can be extended
upon mutual interest. And the certificate of completion will be provided on the last day of
the internship.

We are all looking forward to having you on our team.

Best regards,

Maulik

Founder, Growth Central VC



Ayushi Goyal

Corporate-HR

14/05/2021 - 29/06/2021

RID: IC2020M3000086







CLEARSHARPTECHNOLOGY PRIVATE LIMITED 
CIN No. U72200DL2011PTC218497 

2A, Ground Floor, AMR Tech Park Hosur Main Road 
Hongasandra, Bengaluru -560068 

ashish@clearsharp.in 
+91-99581-82248 

 

 

Date: 20th December 2021 
 
 

 

CERTIFICATE OF INTERNSHIP 
 

 

This is to certify that Aditya Srivastava has completed Internship in our organization under 

the guidance of Ashish Jaiswal. 

 
Duration: 14th June 2021 to 31st August 2021 

 
During this tenure Aditya Srivastava exhibited enthusiasm to learn and was responsible 

towards the task assigned. 

 

We thank you for your contributions to the organization and wish you the very best for your 
future endeavours. 

 
 

For Clearsharp Technology Private Limited, 

 
Ashish Kumar Jaiswal, 

Manager 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Registered Office: X- 58, 2nd   Floor Loha Mandi, Naraina, New Delhi-110028 

mailto:ashish@clearsharp.in


KARYARTH
Subhani Khera Rd, Telibagh, Lucknow, UP, 226025 India

www.karyarth.com

01/06/2022
Dear Smriti

Congratulations!!

We are delighted & excited to welcome you to Karyarth Consultancy as an Recruitment
Consultant intern At Karyarth Consultancy , we believe that our team is our biggest
strength and we take pride in hiring only the best and the brightest. We are confident that
you would play a significant role in the overall success of the venture and wish you the
most enjoyable, learning packed and truly meaningful internship experience with Karyarth
Consultancy .

Your appointment will be governed by the terms and conditions presented in the
Annexure A.

We are confident you will be able to make a significant contribution to our
company and we look forward to working with you. Please do not hesitate to call us
for any
information you may need. Please sign the enclosed copy of the offer letter to indicate
your acceptance to this offer.

Abhishek Dwivedi,
Chief Executive Officer,
ceo@karyarth.com

http://www.karyarth.com/
mailto:ceo@karyarth.com


Annexure A

You shall be governed by the following terms and conditions of service during your

internship with Karyarth Consultancy, and those may be amended from time to time.

1. You are being hired as a Recruitment Consultant intern. As a Recruitment

Consultant intern you would be responsible for assigned tasks and responsibilities.

2. Your date of joining is 7th June 2022 and the duration of internship would be for

three month.

3. During the internship you will be provided with a stipend of 3,000 per month

including mobile reimbursement .

4. During this time you are expected to devote your time and efforts solely to Karyarth

Consultancy work. You are also required to let your mentor know about forthcoming

events in advance so that your work can be planned accordingly.

5. You will be working remotely for the duration of the internship. There will be catch

ups scheduled with your mentor to discuss work progress and overall internship

experience at regular intervals.

6. All the work that you will produce at or in relation to Karyarth Consultancy,will be

the intellectual property of Karyarth Consultancy, . You are not allowed to store,

copy, sell, share, and distribute it to a third party under any circumstances. Similarly

you are expected to refrain from talking about your work in public domains (both

online such as blogging, social networking sites and offline among your friends,

college etc.) without prior discussion and approval with your mentor.

7. We take data privacy and security very seriously and to maintain confidentiality of

any students, customers, clients, and companies’ data and contact details that you

may get access to during your internship will be your responsibility. Karyarth

Consultancy, operates on zero tolerance principle with regard to any breach of data

security guidelines. At the completion of the internship you are expected to hand over

all



Karyarth Consultancy work/data stored on your Personal Computer to your mentor

and delete the same from your machine.

8. You are expected to conduct yourself with utmost professionalism in dealing with

your mentor, team members, colleagues, clients and customers and treat everyone

with due respect.

9. Karyarth Consultancy is a start-up and we love people who like to go beyond the

normal call of duty and can think out of the box. Surprise us with your passion,

intelligence, creativity and hardwork – and expect appreciation & rewards to follow.

10. Expect constant and continuous objective feedback from your mentor and other team

members and we encourage you to ask for and provide feedback at every possible

opportunity. It’s your right to receive and give feedback – this is the ONLY way we

all can continuously push ourselves to do better.

11. Have fun at what you do and do the right thing – both the principles are core of what

Karyarth Consultancy stands for and we expect you to imbibe them in your day to

day actions and continuously challenge us if we are falling short of expectations on

either of them.



ACCEPTANCE

I have negotiated, agreed, read and understood all the terms and conditions of this
Internship letter as well as Annexure hereto and affix my signature in complete
acceptance of the terms of the letter.

Date:

Signature
:

Place:

Name:



 
 
 
 
 
 
 
 
 
 
 
 
 
 

CERTIFICATE OF TRAINING IN 
HUMAN RESOURCES  

 

Arooshi Dayal 
has successfully completed on-the-job training in Human 

Resources during a Three-month Internship Program and also a 
Team lead 

 
 
 
 
 
 

Internship Coordinator Training Director  
 
 
 
                             Amie                                                                             Barbara 
 
 

                                                                                                             
 
 
 
 

 
Given: 23rd March, 2022     

 



 

Internship Offer Letter 

Private and Confidential 

 

Date: 22nd Nov 2021 

Name: Arooshi Dayal 

Duration of Internship: 3 months 

Internship start date: 22nd Nov 2021 

 

Dear Arooshi, 

With reference to your application and our recent discussion, we are pleased to engage you as an Intern in 

Seekamentor Private Ltd. (“Firm”). This Contract sets out the proposed terms and conditions governing our 

association with you. 

 

1. DEFINITION AND REFERENCES. Any new hire will be henceforth referred as "you" or “Intern”. All 

references to "we", "us", “Sponsor” or "Firm" refers to Seekamentor. 

 

2. DURATION OF THE AGREEMENT. The Agreement shall commence from Internship start date, subject to 

verification of your credentials. Thereafter, it may be renewed on mutually agreed terms and conditions. 

 

3. PERKS. You will receive at the end of this period the following perks- Certificate of completion, 

Recommendation Letter, Free access to a 1:1 Career Mentorship and Placement resources.  

 

4. WARRANTIES. You agree to perform your duties under this contract with all due diligence, efficiency, 

and economy, in accordance with generally accepted professional techniques and practices. You shall 

always act, in respect of any matter relating to this contract or the services, faithfully to the Firm, and 

shall at all time support and safeguard the Firm's legitimate interests to any dealings with other Experts 

or Third Parties. 

 

5. CONFIDENTIALITY. Except with the prior written consent of the Firm, you shall not at any time 

communicate to any person or entity any confidential information/data acquired in the course of the 

services, nor shall you share your recommendations formulated during, or as a result of, the services 

outside your project team and/or external parties. For purposes of this section, "confidential 

information" as defined in the “Confidentiality Agreement” means any information or knowledge 

acquired by you, arising out of, or in connection with, the performance of the services that is not 

otherwise available to the public. In the event of any breach of the stated provisions in the 

“Confidentiality Agreement”, you shall make good any loss / cost / damage / any claim whatsoever to 

the Firm. Notwithstanding the foregoing and subject to applicable laws, any obligations imposed on you 

under this Agreement, including confidentiality obligations, that by their very nature survive the 

termination or expiry of this Agreement shall so survive the termination or expiry of this Agreement. 

 

6. NON-COMPETE. You agree to not compete by entering into an engagement with firms which are directly 

or indirectly related to the firm or its associates or companies that are in direct competition to the Firm 

during and post the validity of this engagement without prior consent in writing from the Firm. 



 

Internship Offer Letter 

Private and Confidential 

The term “not compete” as used herein shall mean you shall not own, 

manage, operate, consult, or to be employed in a business substantially similar to, or competitive with 

the present business of the Firm or such other business activity in which the company may substantially 

engage during the term of employment. Duration of this clause will be in effect from the start of the 

internship and be valid up to 1 year henceforth. 

 

7. NON-SOLICITATION. During the term of your employment, and for a period of 2 years immediately 

thereafter, you agree not to solicit any employee or independent contractor of the Firm on behalf of any 

other business enterprise, nor shall you induce any employee or independent contractor associated with 

the Firm to terminate or breach an employment, contractual or other relationship with the Firm.  

 

8. WRONGFUL DISSEMINATION. You must not host, display, upload, modify, store, make available or 

transmit, publish, update or share any information or material which: belongs to the firm to which you 

have no rights, and/or which infringes firm’s intellectual property rights; or 

a) is or is likely to be perceived as defamatory, threatening, misleading, offensive or inappropriate, or 

materially misrepresents facts; contains any virus, harmful component or corrupted data or any 

other computer code, files or programs designed to interrupt, destroy or limit the functionality of 

the computer resources. 

b) contains any unlawful advertising, promotion, or solicitation; or 

c) violates any applicable law or regulation. 

d) is grossly harmful, harassing, blasphemous, defamatory, obscene, invasive of another's privacy, 

hateful, or racially, ethnically objectionable, disparaging, relating or encouraging money laundering 

or gambling, or otherwise unlawful in any manner whatever; is grossly offensive or menacing in 

nature; or impersonates another person. 

 

9. TERMINATION. You shall deliver up to the Firm on request at any time and on your resignation and/ or 

termination of your employment all notes and (electronic data) records (including copies) made or 

received by you for the Firm and all other material containing confidential information of the Firm.  

 

10. APPLICABLE LAWS. This Agreement shall be deemed to be entered into and shall be interpreted and 

construed in accordance with the laws of India. This letter is being signed in duplicate. Please sign and 

return one copy to us for the purpose of our record. 

  



 

Internship Offer Letter 

Private and Confidential 

DECLARATION 

By signing this agreement, I hereby acknowledge and agree that I have carefully read and understood the above 

agreement (including the attached terms and conditions thereto) and accept the same unconditionally. I will 

make myself fully aware of, and be bound by, the rules and regulations of the Firm as amended from time to 

time. In particular, I declare that: 

 

 

____________________ 

(Name of employee) 

 

a) I will furnish original copies of my certificates, testimonials and other necessary documents, on demand. 

b) I acknowledge and agree to the Firm reserving the right to get a background check conducted on me 

including through a third-party agency. In furtherance thereof, I authorize the Firm to collect and retain 

copies of my personal particulars (including educational certificates, copies of passport, driving license, 

PAN card, voter identification card) either directly or through a third-party agency. 

c) There are no ongoing or pending criminal cases/ criminal liabilities on me nor have I ever been convicted 

of any criminal offence. 

d) I am not in possession, in an unauthorized manner, of any confidential, sensitive or personal 

information/ data/ material of any other Firm or individual (collectively “Sensitive Data”). I shall not 

bring any Sensitive Data into the Firm and shall not use any such Sensitive Data in an unauthorized 

manner, during or after my tenure with the Firm. 

e) I shall not commit, or cause to commit, any act or omission, which I believe to be illegal or against the 

Firm’s Code of Conduct and Confidentiality Agreement. 

f) I shall uphold all standard confidentiality terms and shall work within moral and legal boundaries to 

provide my dedicated service to the firm. 

g) In the event of any willful or intentional misconduct, fraud, dishonesty or breach of confidentiality on 

my part, I will personally be liable to the Firm and/ or its clients. 

 

Consent to cooperate 

 

I consent to cooperate in and comply with the Agreement. I understand and agree that this consent is a condition of my 

continued employment by or other association with the Firm. The responsibilities, duties and obligations I consented for 

shall survive even after my termination or disassociation with the Firm. 

 

I accept the above. 

 

 

 

______________________________ 

Name/ Signature/ Date 



 

 

 

Date: 7th July 2022 

 

 

Shivam Kanojia 

Hansraj College, University of Delhi 

 

Dear Shivam, 

 

Raman Kant Munjal Scholarship was designed to provide an opportunity for you to achieve your career 

goals. As part of the program, we are pleased to offer you the position of Intern to further build your 

connect with Hero FinCorp Ltd.   

 

Please find the following confirmation of the specifics of your internship: 

  

Period of Training :  11th July 2022 to 11th August 2022 

 

Reporting Officer :  Atul Singh 

 

Department  :  CrossSell, Retail Finance 

 

Location  :  Corporate Office - Vasant Vihar - VI 

 

Stipend                              :  INR 10,000/- per month  

 

You are requested to bring the following documents on the day of joining: pan card, address proof 

and cancelled cheque. You are required to submit a project report post completion of training. All the 

information gathered by you during the period of your training should be treated as strictly 

confidential. 

 

We wish you all the best for your new assignment with us. 

 

 

 

For Hero FinCorp Limited 

 
Neha Saxena 

Head – Talent, Engagement, Capability & Communication, HR 



                                                                                                                              
                       CIN:  AAO- 4819 
                      info@collabgenics.in 
                      www.collabgenics.in 
                                                                               
                                                                                                                       
                                                                                              

#402, Magn’s lake View Complex, Back side Cyber Conventions, Kondapur, Hyderabad 
500084 
 

 

 

Date: 27/6/2022 

INTERNSHIP OFFER LETTER 

  

Hello Dear Disha Lakhotiya, 

 

We would like to congratulate you on being selected for internship with our organization. Your 
internship is scheduled for a period of Two Months, following which based on your performance & 
Skills you may get full time offer from the company.   

Your internship is schedule from  18/6/2022 To 18/8/2022 . You need to report the team at 
10:00AM on the working days to your mentor.  

During the internship, you would be assigned tasks and projects that improve your understandings 
of the concepts you learned in college also based on your practical & Professional skill set, and 
therefore you expected to put your best efforts in executing the assignments given to you.  

You would not be paid any stipend or compensation during your internship. However, the company 
consider paying you the performance bonus as a token of appreciation if you can demonstrate an 
outstanding performance and dedication during the internship.  

We look forward to you joining us. Please do not hesitate to call us for any information 
you may need. Also, please sign the duplicate of this offer as your acceptance and forward 
the same to us. 

 

Congratulations and we look forward working with you. 

  

     

Sincerely, 
Chaitanya Reddy  

   HR Manager 
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                      info@collabgenics.in 
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#402, Magn’s lake View Complex, Back side Cyber Conventions, Kondapur, Hyderabad 
500084 
 

 

 

Annexure A 

You shall be governed by the following terms and condition of service during your internship with 
“COLLABGENICS”, and those may be amended from time to time. 

You are being hired as an  Eq ui t y  Re search  Ass oc iat e  and Mr. Sandeep Shetty would be 
your Reporting Manager and Mentor during the internship. As an  Equity  Research 
Associate , you would be responsible for tasks and responsibilities as per the Process. 

Your date of joining is 18/6/2022  and the duration of the internship would be until    18/8/2022 . 
During this time, you are expected to devote your time and efforts solely to “COLLABGENICS” 
work. You are also required to let your mentor know about forthcoming events (if there are any) 
in advance so that your work can be planned accordingly. 

You will be working remotely for the duration of the internship. There will be catch-ups 
scheduled with your mentor to discuss work progress and overall internship experience at regular 
intervals. 

All the work done by you during the internship will be property of Collabgenics only.  company will 
have all the rights on the day, and it can be used anywhere required and supposed to do sale also.  

All the work that you will produce at or in relation to “COLLABGENICS” will be the intellectual 
property of “COLLABGENICS”, “You are not allowed to store, copy, sell, share, and distribute it to 
a third party under any circumstances. Similarly you are expected to refrain from talking about 
your work in public domains (both online such as blogging, social networking site and offline 
among your friends, college etc.) without prior discussion and approval with your mentor. 

We take data privacy and security very seriously and to maintain confidentiality of any students, 
customers, clients, and companies’ data and contact details that you may get access to during your 
internship will be your responsibility. “COLLABGENICS”, operates on zero tolerance principle 
regarding any breach of data security guidelines. At the completion of the internship, you are 
expected to hand over all “COLLABGENICS” work/data stored on your Personal Computer to 
your mentor and delete the same from your machine. 

During the appointment period you shall not engage yourselves directly or indirectly or in any 
capacity in any other organization (other than your college) (if any kindly inform in prior to us). 
In the event of breach of this condition, this appointment is liable to be terminated forthwith 
by the company. In addition, you shall be liable to pay liquidated damages to the Company of an 
extent estimated by the Company. 

Under normal circumstances either the company or you may terminate this association by 
providing a notice of 15 days without assigning any reason. However, the company may 
terminate this agreement forthwith under situations of in-disciplinary behaviours. 

You are expected to conduct yourself with utmost professionalism in dealing with your mentor, 
team members, colleagues, clients and customers and treat everyone with due respect. 

 



                                                                                                                              
                       CIN:  AAO- 4819 
                      info@collabgenics.in 
                      www.collabgenics.in 
                                                                               
                                                                                                                       
                                                                                              

#402, Magn’s lake View Complex, Back side Cyber Conventions, Kondapur, Hyderabad 
500084 
 

 

 

“COLLABGENICS” we love people who like to go beyond the normal call of the duty and can think 
out of the box. Surprise us with your passion, intelligence, creativity, and hard-work and expect 
appreciation & rewards to follow. 

Expect constant and continuous objective feedback from your mentor and other team members 
and we encourage you to ask for and provide feedback at every possible opportunity. It’s your 
right to receive and give feedback – this is the ONLY way we all can continuously push 
ourselves to do better. 

Have fun at what you do and do the right thing – both the principles are core of what 
“COLLABGENICS” stands for and we expect you to imbibe them in your day-to-day actions and 
continuously challenge us if we are falling short of expectations on either of them. 

You will be provided “Internship Certification of Completion” and “Letter of Recommendation” . As 
this is a REMOTE OPPORTUNITY, Candidate should Possess his/her own “Laptop with Proper 
Internet Connection” which is MANDATORY during the “INTERNSHIP TIME PERIOD”. 

I have negotiated, agreed, read, and understood all the terms and conditions of this 
Internship letter as well as Annexure hereto and affix my signature in complete acceptance 
of the terms of the letter. 

 

Date:                                                                                                                         

Signature: 

Place:                                                                                                                           

Name: 

 

 

 

 

 

 

 

 

  





Chegg India Pvt. Ltd. 
Registered Address: 401, Baani Corporate One, Jasola, New Delhi – 110025, India, Ph. No: +91-

11-4180 2240 contact-india@chegg.com | www.cheggindia.com 

CIN: U80101DL2006PTC148392 

 

 

 

28-JAN-2022 
 
 

ENGAGEMENT LETTER 

Dear Kanishka Aggarwal, 
Via Email: aggarwalkanishka01@gmail.com 

 

Congratulations! 
We are pleased to offer you the position of “Project Trainee” with Chegg India Pvt. Ltd. 

 
Your engagement is on fixed term basis as per the following dates: 

 
Start Date: 1st-Feb-2022 

End Date: 30th-June-2022 

 
Your compensation and the general terms and conditions governing your engagement are 
outlined in Annexure A. 

 

Your engagement will be valid subject to submission of requisite documents as requested by the 
Company and its verification thereof. The documents must be shared with the Company within 
two business days from the date of acceptance of this letter. 

 

You are required to join us on or before the Start Date mentioned herein above, please return a 
signed copy of this letter along with Annexures as a token of acceptance. In the event that we do 
not hear from you on the Start Date, this offer will become null and void. 

 
 

For Chegg India Pvt. Ltd. Accepted 

Digitally signed by laxmi 

Date: 2022.02.01 
10:12:41 +05'30' 

Authorized Signatory Signature 

Date: 
 
 
 
 
 
 
 

 
This Letter is circulated via electronic communication at the email address mentioned above and electronic 
signatures on the Letter be as valid, and as the original signatures, and as such binding on the parties. 

laxmi 

mailto:contact-india@chegg.com
http://www.cheggindia.com/
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Annexure A 
 

GENERAL TERMS AND CONDITIONS 
 

1. Engagement conditions 
1.1. Eligibility: The requirements for a Trainee to be competent to engage with the company are: 

1.1.1. You should be a major (aged 18 years and above); 
1.1.2. You should be of sound mind and should not be disqualified from contracting. 
1.1.3. You should hold valid Indian Permanent Account Number (PAN) and Aadhaar. 

1.2. You must identify your identity through the documents desired by the Company from time to time. 
 

2. Compensation: 

2.1. You will be compensated as per the payout model below: 

2.1.1. INR 15000 per month - Subject to trainee's availability on all working days. 
2.1.2. NA 
2.1.3. NA 
2.1.4. NA 
2.1.5. NA 

2.2. The Company reserves the right to revise compensation and will inform you of changes via the 
email 

and/or SMS of your registered account. 
2.3. The Company has the right to reject and/or refuse to pay if your work is found to be 

inaccurate, incomplete, or plagiarized; 
2.4. Please note that the quantum of payout could vary from 0% to 100%. This will be calculated 

based on your individual contributions against the performance parameters. 
 

3. Confidentiality and Nondisclosure: Please refer to the detailed Non-Disclosure Undertaking forming 
part of this letter as Annexure B. by accepting and signing the NDA you are bound by the same 

 
4. Term and Termination: 

4.1. Engagement will commence from the Start date mentioned above with the Company and will end 
on end date mentioned above. Term may be renewed for further period on mutually agreed terms 
and conditions and unless renewed, your engagement will come to automatic termination on end 
date as mentioned in the letter above. 

4.2. The Company may terminate this engagement at its convivence. In the event of any willful or 
serious misconduct, significantly neglectful of your duties, you are in breach of this arrangement. In 
such case your engagement with the Company will be terminated immediately. 

 

5. Governing Law, Remedies: This engagement shall be governed by Indian law. The courts at Delhi 
shall have the exclusive jurisdiction to settle any claim or matter arising under this engagement. 

 

Accepted 

Kanishka Aggarwal 
Date: 

mailto:contact-india@chegg.com
http://www.cheggindia.com/
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Annexure B 
NON-DISCLOSURE DECLARATION & 

UNDERTAKING 

This Non-Disclosure Declaration and Undertaking (this “Undertaking”), effective as of the date on 
the date of the issue of engagement letter of the last signature below (the “Effective Date”), is 
made between Chegg India Private Limited. (“Chegg India”), with registered office at 401, Baani 
Corporate One, Jasola, New Delhi- 110025, India, and Kanishka Aggarwal, 

aggarwalkanishka01@gmail.com 
 

1. The parties wish to explore potential business opportunities (the “Business Purpose”) under which 
each may disclose Confidential Information (as defined below) to the other. The receiving party 
agrees not to use the Confidential Information of the other for any purpose other than the Business 
Purpose. Nothing herein will be deemed to restrict the disclosing party’s use of its own Confidential 
Information. 

2. Each party agrees that all code, inventions, know-how, technical, business, financial information or 
other information, in any format, that a party obtains from the other party or its subsidiaries 
constitutes the confidential property of the disclosing party (“Confidential Information”), provided 
that it is identified as confidential at the time of disclosure or should be reasonably known by the 
receiving party to be confidential information of the disclosing party due to the nature of the 
information disclosed and the circumstances surrounding the disclosure. Notwithstanding the 
foregoing requirements, technical and financial information provided by either party or either party’s 
pricing, customer lists, marketing and product plans, development work, supplier information and 
forecasts will be deemed Confidential Information of such disclosing party without any marking or 
further designation. 

3. Each party agrees: (i) to maintain the other party’s Confidential Information in strict confidence, (ii) 
not to disclose the other party’s Confidential Information to any third party and (iii) use reasonable 
efforts to maintain the confidentiality of the other party’s Confidential Information in its possession 
or control, but in no event less than the efforts that such party ordinarily uses with respect to its own 
proprietary information of similar nature and importance. Each party may disclose the Confidential 
Information of the other party to its and its subsidiaries’ employees and consultants who have a 
bona fide need to know such Confidential Information for the Business Purpose, but solely to the 
extent necessary to pursue the Business Purpose; provided that each such employee and 
consultant first executes a written agreement (or is otherwise already bound by a written 
agreement) that contains use and nondisclosure restrictions at least as protective of the other 
party’s Confidential Information as those set forth in this Undertaking. The provisions of this Section 
3 will not restrict a party from disclosing the other party’s Confidential Information to the extent 
required by any law or regulation; provided that the party required to make such a disclosure uses 
reasonable efforts to give the other party reasonable advance notice of such required disclosure in 
order to enable the other party to prevent or limit such disclosure. Each party will inform the other 
party in writing of any misappropriation or misuse of the Confidential Information of which the 
notifying party becomes aware. 

4. The receiving party’s obligations in Section 3 will not apply to the extent any Confidential 
Information: (i) is now or hereafter becomes generally known or available to the public, through no 
act or omission on the part of the receiving party; (ii) was known, without restriction as to use or 
disclosure, by the receiving party prior to receiving such information from the disclosing party; (iii) is 
rightfully acquired by the receiving party from a third party who has the right to disclose it and who 
provides it without restriction as to use or disclosure; or (iv) is independently developed by the 
receiving party without access to any Confidential Information of the disclosing party. 

5. Upon the disclosing party’s request, the receiving party will (i) promptly return to the disclosing party 
all tangible items and embodiments containing or consisting of the disclosing party’s Confidential 
Information and all copies thereof and/or permanently delete or otherwise destroy all of the 
disclosing party’s Confidential Information (including electronic copies) as well as any reports, 
analyses, compilations, data, or other documents developed or prepared by the receiving party to 
the extent that they include, incorporate, refer to, reflect or are based in whole or in part on any 

mailto:contact-india@chegg.com
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Confidential Information, and 
(ii) provide the disclosing party with a written officer’s certificate certifying the receiving party’s 
compliance with the foregoing obligation. 
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6. ALL CONFIDENTIAL INFORMATION IS PROVIDED BY THE DISCLOSING PARTY “AS IS.” The 
parties make no express or implied representation or warranty as to the accuracy or completeness 
of any of the information furnished to the other party. 

7. All Confidential Information remains the sole and exclusive property of the disclosing party. Each 
party acknowledges and agrees that nothing in this Undertaking will be construed as granting any 
rights to the receiving party, by license or otherwise, in or to any Confidential Information of the 
disclosing party, or any patent, copyright or other intellectual property or proprietary rights of the 
disclosing party, except as specified in this Undertaking. 

8. Each party acknowledges that the unauthorized use or disclosure of the disclosing party’s 
Confidential Information would cause the disclosing party to incur irreparable harm and significant 
damages, the degree of which may be difficult to ascertain. Accordingly, each party agrees that the 
disclosing party will have the right to obtain immediate equitable relief to enjoin any unauthorized 
use or disclosure of its Confidential Information, in addition to any other rights and remedies that it 
may have at law or otherwise. 

9. This Undertaking will be construed, interpreted, governed and applied in accordance with the laws 
of the State of Delhi, India (excluding its body of law controlling conflicts of law). In the event of any 
litigation between the parties, the prevailing party will be entitled to reasonable attorneys’ fees and 
costs incurred in enforcing this Undertaking. This Undertaking is the complete and exclusive 
statement regarding the subject matter of this Undertaking and supersedes all prior agreements, 
understandings and communications, oral or written, between the parties regarding the subject 
matter of this Undertaking. In case any provision of this Undertaking is held to be invalid, illegal or 
unenforceable, the validity, legality and enforceability of the remaining provisions of the Undertaking 
shall not in any way be affected or impaired thereby and such provision will be deemed to be 
restated to reflect the original intention of the parties as nearly as possible in accordance with 
applicable law. This Undertaking will be binding upon the successors and assigns of the parties. 
This Undertaking will not be construed as a joint venture or other business relationship. This 
Undertaking may be executed in counterparts, each of which will be considered an original, but all 
of which together will constitute the same instrument. 

10. This Undertaking will commence on the Effective Date and will remain in effect for five (5) years 
from the date of the last disclosure of Confidential Information by either party, at which time it will 
terminate. 

 
 
 

Accepted 
 
 

 
 

Kanishka Aggarwal 
 
Date: 

mailto:contact-india@chegg.com
http://www.cheggindia.com/


 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Deewanshi Narula has successfully completed internship in the Forensics service line 
from Ernst and Young LLP, where Deewanshi has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Deewanshi 
has worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 



 

 

www.thegrowtharrow.com     Phone: 080-42118225 

 

GROWTH ARROW   

                              

                                                              

                                                                                                                                                         Date: 01-09-2021 

 

 

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Mr. Divij Garg has completed his Internship as “Equity Research 
Analyst” at Growth Arrow, Bangalore, from 25-06-2021 to 25-08-2021. 

During his tenure he has demonstrated his skills with determination and sincerity. As we 
observed, he was an active and could perform all of assigned tasks effectively.     

Moreover, he demonstrated excellent behaviour and attitude during his internship with us. 
We found him to be sincere, truthful, reliable, and sociable. He was also a pleasant person 
to talk and work within a team.                         

We wish him all the best for his upcoming career. 

Sr. Branch Manager 

Krishna Raju 

 

 

48/2, 2
nd

 Floor KC Das Building  

Church street, St Marks Rd,    

Bengaluru- 560001 

Email :support@thegrowtharrow.com 

www.thegrowtharrow.com 







 

 

 

 

AGILE CAPITAL SERVICES 
 

 
 

 

Best Wishes!! 

 

(Authorized Signatory) 

Head HR 

Agile Capital Services Pvt. Ltd. 
 

 

 

RG Trade Tower, Netaji Subhash Place, Pitampura, New Delhi- 110034 
Email: info@agilecapitalservices.com 

www.agilecapitalservices.com 

 

Date: 20 May, 2022 

Dear Anuj Mittal 

College name - Hansraj College 

This is to certify that you have successfully completed your internship with Agile Capital 

Services in the field of Finance & Marketing. We found you to be punctual, industrious, efficient 

and hard-wording. We wish you all the best for your future endeavours. 

Please find below, details regarding your internship: 

 

                 Period of Internship: 14th March to 14th May 2022 

 

Office location: Delhi/Work from Home 

 
For any queries please feel free to write us at: hr@agilecapitalservices.com 

LETTER OF EXPERIENCE 
 

mailto:info@agilecapitalservices.com
http://www.agilecapitalservices.com/
mailto:hr@agilecapitalservices.com


CERTIFICATE
OF APPRECIATION

Navya Goyal
has successfully completed the first task of Community-Corporate Duo Internship 
Program at Younity.in. This task was completed on the 1st day of the internship.
We congratulate you for starting this journey with us on a positive and productive 

note.
.

We wish you all the best for your future!

DATE MR. PRAFFUL GARG
FOUNDER & CEO 

YOUNITY.IN

JULY 7, 2022

Registered Under

This is to certify that



www.finocontrol.com Bhubaneswar, Odisha, INDhello@finocontrol.com/ @finocontrol

all about

making money

APPOINTMENT
LETTER OF

It gives us great pleasure to welcome you in our family as " Sales & Marketing Analyst”   
in our organization "Finocontrol". We have selected you based on your great 
performance during all the interviews and discussions conducted and are sure we can 
expect the same attitude and performance in your tenure with us. 


You would be expected to join us and start working on a full-fledged manner from 
today onwards. You would be aided with all necessary inputs from the company, which 
you need to make the best possible utilization of it. 



We would assure you that, you will have good time with Finocontrol: learning, working, 
propagating and leading. We are a company with multi-faceted approach & there is a 
complete scope for you to be a corporate leader in the society & make to the top of the 
company. Post acceptance of this offer and all our terms and conditions attached, 
you will have a compulsory tenure of 90 working days with us from 10th April, 2022. 
After the tenure, you have the complete flexibility to greet us adios! or continue to being 
a family with Finocontrol(If selected).  

Regards


PUSPASHREE MOHANTY



Finocontrol

11 April 2022

Mr. Shivam Rana
Student, B.com, Hansraj College

FCLOAP02022007









Chief Controller- Finance & Training




all about

making money

Sales & Marketing Analyst
ROLES AND RESPONSIBILITIES

1)Contribute to the development of marketing strategies.




2)Conducting market research on rival products.




3)Designing and implementing marketing plans for company products.




4)Develop targeted sales strategies.




5)Answering client queries about product specifications and uses.




6)Maintaining client relations.




7)Tracking sales data to ensure the company meets sales quotas.




8)Meeting Weekly, Monthly and Quarterly Sales Quotas.




9)Creating and presenting sales performance reports.

Roles & Responsibilities
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TERMS & CONDITIONS

www.finocontrol.com   |   hello@finocontrol.com PAGE 03

1. Certificate of Completion is subject to completion of your entire 90 days of being an 
active member in the firm.



2. Letter of Recommendation (LOR) is subject to minimum 10 conversions for training 
programmes in your entire 90 days of live project program.



3. No additional training sessions would be taken for the absentees for whatsoever the 
reason may be. However, we shall be open to address personal queries/issues.



4. Finocontrol does not charges any extra fees for onboarding any subscribers except 
the subscription plan. If someone found induldging in any unauthorized/unethical 
process, he will be terminated at an immediate effect and can lead to further 
consequences.



5. Your Letter of Appointment is just an confirmation about you being selected in the 
program and does not reflects your work/completion of your live project program.



6. We believe in a friendly work environment, any sort of unethicial practices during or 
after the live project completion, such as hampering company’s brand reputation, 
manipulating company’s resources, getting involved in leaking any sort of database or 
misusing with same, etc will lead to severe actions including reporting the same to 
your college authorities in an immediate effect. 



7. The company reserves all the rights to remove someone (if found guilty on ethical 
instances) without any prior notice and is not answerable to anyone or any party. 



all about

making money

Privacy Policy - Official groups
TERMS & CONDITIONS

1. Do politely excuse yourself before you leave a group.



2. Don’t send data-insensitive messages.



3. Try not to have long one-on-one conversations in the group. Switch to private messages.



4. Always keep to the purpose of the group, don’t share irrelevant messages about other 
topics.



5. Always ask the moderator if you may add someone before you add them



6. We believe in a friendly work environment, any sort of unethicial practices during or after 
the engagement, such as hampering company’s brand reputation, manipulating 
company’s resources, getting involved in leaking any sort of database or misusing the 
same, sharing intellectual property and/or proprietary code with people outside the 
organisation, etc will lead to severe actions including reporting the same to your college 
authorities in an immediate effect.



7. The company reserves all the rights to remove someone (if found guilty on ethical 
instances) without any prior notice and is not answerable to anyone or any party. 



8. Any sort of advert. message link, photos, videos, websites or meeting links sent in the 
official groups of finocontrol is marked as unethical and will be treated under zero 
tolerance zone.
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Sales & Marketing Analyst
PERKS AND BENEFITS

PAGE 05www.finocontrol.com   |   hello@finocontrol.com

1. Certificate of Work experience




2. Letter of Recommendation




3. Best Officer Award (If you win it)  

The candidate would be featured on popular news journals such as Dailyhunt, The 
Medium, etc and an exclusive award. He/she shall get a chance to be a part of Odisha 
Startup ecosystem and network.





4. Free access to all Finocontrol Annual Subscriptions





5. Loads of learning & love!





6. Stipend - ₹3.5k ( Fixed ) + 10% of the amount of conversion * No. of Conversions ( 
Capped at 10k )  

Members can redeem their reward on their own choice & preference. Once claimed, it 
starts again from the beginning without any continuation. 




7. Lots of fun activities! (coming soon!)









 

 

 

 

 
 
 

 

 

 

 

 

 

Ref: JSPL: HR&ES: 2021 

 

   

 

 

 
 

Date: 20-08-2021  
 

 

 
 

TO WHOMSOEVER IT MAY CONCERN 
 
 

 
 

 

This is to certify that Mr. Bharat Surana pursuing B.Com (Honors) from Hansraj College, University of 
Delhi had undergone internship in our organization from 16th June 2021 to 14th Aug 2021 in Finance 

department. 
 

 
During this period Mr. Bharat has gained knowledge and understanding of Inland LC issuance; A-1 

Payments; LC Charges Reconciliation; Update of Bank Statement; Data Entry for Bill of Entries. 

 

During his stay with us the performance was very good as a direct result of his hard work, strong focus and 

good analytical skills. 

 

We wish him success in all future endeavors. 

 

  

JINDAL STEEL & POWER LTD., 

 

    

 
 

 
Rajesh Arora 

Manager – Corporate HR 

 





CERTIFICATE OF APPRECIATION

THIS IS AWARDED TO

SAURABH
YADAV
for successfully completing the CAMPUS

AMBASSADOR at Krayonnz from Sep 12, 2021 to

Oct 24, 2021.

Saurabh Dixit
FOUNDER, KRAYONNZ

Gurudutt Upadhyay
CO-FOUNDER, KRAYONNZ







Certificate of Excellence 
This certificate is proudly presented to 

Deyona Shaju 
for successfully completing the Unschool Community Program 
on September 15, 2021 as a Community Leader for 2 months, 

an online internship initiative by 

unschool 

Unschool wishes you the best for your future endeavors. 

Linked in 

TOP tfhub Rahul Varma 
Chief Executive Officer 

Skill AP STARTUPs APSS DC 



December 16, 2021

Delhi

TO WHOM IT MAY CONCERN

This is to confirm that Manya Jain was employed with Ernst & Young LLP for the period 
20-Sep-2021 to 19-Nov-2021.

At the time of resignation, she was designated as Trainee in the Forensic & Integrity 
Services practice.

This letter is issued as a proof of work experience.

For Ernst & Young LLP,

Anand Parab
Authorised Signatory J95355

Ernst & Young LLP is a Limited Liability Partnership with LLP Identity No. AAB-4343
A member firm of Ernst & Young Global Limited, Regd. Office: 22, Camac Street, Block ‘C’, 3rd Floor, Kolkata – 700 016

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited



 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Chirag Pawani has successfully completed internship in the Forensics service line 
from Ernst and Young LLP, where Chirag has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Chirag has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 



 

 

 

       careers@elucidationtoday.com 
        www.elucidationtoday.com 

30-01-2022   

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Rahul Saha has completed 4 months, beginning from 24th September 2021, 
as a research intern at Elucidation Today, a venture of A. R. Services. During this tenure, he 
performed secondary research on career options, researched on potential collaborators, and 
worked on preparing informative bite-sized content.  

During the tenure, we observed him to be a responsible and punctual individual. He shares his 
ideas confidently. He will be an asset to any organization that he joins.  

We wish Rahul the very best for future endeavors.  

Warm Regards 

 
Avnie Garg 
Founder 
Elucidation Today 

Elucidation Today 
A venture of A.R. Services  
 

 





MAX LIFE INSURANCE CO. LTD. 

3rd, 11th and 12th Floor, DLF Square, Jacaranda Marg, DLF City Phase II, Gurgaon, Haryana – 122002, India 

T +91-124-4121500 F +91-124-6659811 E Service.helpdesk@maxlifeinsurance.com W www.maxlifeinsurance.com 
Corporate Identity Number - U74899DL2000PLC106723, IRDA Reg No – 104 

Registered Office: Max House, 1 Dr Jha Marg, Okhla, New Delhi 110 020, India. 

 

 

 

 

 

19th May 2022 

 

 To  

 Kshitij Agrawal, 

 

To whomsoever it may concern 

 

This is to certify that Kshitij Agrawal will undergo an internship with Max Life Insurance in the Products & Chanel 

Management in Gurgaon.  

 

Project Details             - “Actuarial Pricing” 
Mentor                          -   Kamal Kumar (Chief Manager-Products & Chanel Management) 
Internship start date  -  1st June 2022 
Internship End date    -  30th June 2022 
 

 

For Max Life Insurance Co. Ltd.  

Regards 

 

 

 

 

 

Prerna Kapoor 

Assistant Vice President - Human Resources 

 

mailto:Service.helpdesk@maxlifeinsurance.com
http://www.maxlifeinsurance.com/




CIN: U74140DL2021PTC37732E 

SAUJIL 
GLOBAL pVILTD 

Date: 13.09.2021

TO WHOM IT MAY CONCERN 

This is to certify that Mr. Harsh Jaglan, student of Hansraj College, Delhi 

University has successfully completed a 2 weeks Live Project in the field of 

Market Research from 20.08.2021 to 03.09.2021 under the guidance of Mr. 
Saurabh Chopra. 

During the period of his internship program with us, he had been exposed to 

different processes and was found diligent, hardworking and inquisitive. 
We wish him success in his life and career 

SAUJIL GLOBAL PVT LTD 

houtol C 
DIRECTOR 

(Signature) 
Saurabh Chopra 

Info@Saujilglobal.com 
Office No. 1, First Floor, DDA Market, Pocket AL, 

Mayur Vihar Phase 3, Delhi-110096+91- 97119 33330 



To Whomsoever it May Concern

This is based on the feedback for Harsh Jaglan in his role as an intern in the learning

experience division of our organisation – upGrad Campus for the past 6 months. The

internship program is one of our marquee talent initiatives to bring top-quality talent

from undergraduate and graduate students to our workforce.

Harsh has proved to be commendable in working across projects and cross-functional

teams. I found Harsh to be diligent and dedicated. He also demonstrated good skills in

research and strategy implementation.

I am confident that Harsh will be valuable in whatever endeavour he takes up in the

future and I would recommend him based on the skills and attitude he has

demonstrated.

Kashyap Iyer

Associate Director,

Learning Experience





1 October 2021


Ashish Pal

Founder & CEO

Panorama India Consultancy

Haldwani, Uttarakhand, India.


To: Whom It May Concern;


Re: Completion of Internship by Harsh Jaglan.


We are pleased to confirm that Harsh Jaglan has completed an internship with our company. During the 

course of the internship, Harsh Jaglan worked as a Business Consultant and reported to Ashish Pal. The 

internship began on 13 August 2021 and lasted for 45 days.


During the internship, Harsh Jaglan was dedicated, diligent and performed at a satisfactory standard, 

and we believe he made a valuable contribution to the team. 


To conclude, I would like to state my strong recommendation for Harsh Jaglan. If you have any further 

questions regarding Harsh’s ability or this recommendation, please do not hesitate to contact me using 

the information on this letterhead. 


We wish Harsh Jaglan the best in the future career.


Sincerely,


(+91) 9927171712, 9927575751

Thandi Sarak Govindpura, Haldwani. Uttarakhand. 263139


www.piconsultancy.in | info@piconsultancy.in

http://www.piconsultancy.in
mailto:info@piconsultancy.in


CERTIFICATE
OF INTERNSHIP

This certificate is presented to

HARSH JAGLAN
For successfully completing the Internship Program “Market Research for Hydroponics Project”

from 13 August to 27 September, 2021. During the internship, the student was found to be dedicated, 
hardworking and diligent.

Ashish Pal

Founder & CEO

PANORAMA INDIA 
CONSULTANCY

Date

1 October, 2021



Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

01-Feb-2022

Internship Certificate

This is to certify that Aditya Wadhwa has successfully completed his internship in the HR service line, 
from Ernst and Young Services Pvt. Ltd, Gurgaon, where he worked in the Talent Attraction 
andAcquisition department.

The period of his  internship was  from  11-Nov-2021 to 07-Jan-2022  and for this duration, he worked on 

the project Business Consulting Risk .

We wish Aditya success in all his future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory



December 29, 2021

Delhi

TO WHOM IT MAY CONCERN

This is to confirm that Mayank Kedia was employed with Ernst & Young LLP for the 
period 02-Aug-2021 to 30-Sep-2021.

At the time of resignation, he was designated as Summer Intern in the Consulting – 
Business Consulting practice.

This letter is issued as a proof of work experience.

For Ernst & Young LLP,

Anand Parab
Authorised Signatory J92474

Ernst & Young LLP is a Limited Liability Partnership with LLP Identity No. AAB-4343
A member firm of Ernst & Young Global Limited, Regd. Office: 22, Camac Street, Block ‘C’, 3rd Floor, Kolkata – 700 016

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited





INTERNSHIP COMPLETION LETTER

February 15, 2022

Name: Payal Dugar
Phone no.: 7760520390

TO WHOM IT MAY CONCERN

This is to certify that Payal Dugar has successfully completed her Human Resources
Internship at BeGig during the period November 11, 2021 - February 12, 2022.

During the period, she worked on the following tasks:

1. Called tech freelancers to brief them about the organization and have them
onboard our platform

2. Spoke to and screened 40-50 candidates based on the job roles available
3. Shortlisted candidates based on the job description provided
4. Shared the list of shortlisted candidates with the concerned team lead
5. Helped the Marketing team with social media seeding activity
6. Maintained day-to-day communication

During the course of the internship, Payal has shown immense responsibility,
sincerity, dedication towards her work and a genuine willingness to learn. We
believe that Payal would be an asset to any organization that she joins. We wish her
all the best for her future.

Regards,

Anisha Yadav

Head HR

BeGig Pvt. Ltd.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io Registered Office:
7thfloor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram, Gurgaon, Haryana,

India, 122102



 
TATA Power Delhi Distribution Limited 

 

F17(TD-P-02)  

Eff Date 1 June 

2020 

 
 
TPDDL/HR TD/INT/S.No.2504                                         Date   15/06/2022 

 
 
 
Mr Ayush Das 
Roll No- 20025504676 
B.Com (Hons) 
Mahatma Hans Raj Marg, Hansraj College, Delhi, 110007. 
 
 
Dear Mr Ayush Das, 
 

Subject:  Request for  Internship 
 

 
This has reference to your application requesting for Internship at Tata Power DDL. 
 
We are pleased to facilitate internship for you commencing from 16/06/2022 to 18/07/2022 for a 
period of 33 Days  at F&A - Taxation Department in Tata Power DDL. 
 

Submission of Project Report is mandatory for issuance of completion certificate. The intern will 
abide by the company policies governing employee behavior at the workplace as promulgated 
from time to time. The company will not be liable for any injury to intern by accident and no 
compensation will be payable. 
 

 

Thanking you, 

 

Yours Sincerely, 

 
Jawed Salim Khan 
HR -Talent Acqui. & Workforce Planning 

 



Himanshi Goyal

6/13/2022



This certificate is awarded for outstanding work and dedication
as a Human Resources Intern during the three months of the

internship. It serves as proof of competence and excellent work.

THIS CERTIFICATE IS PRESENTED TO

DATE YASH PRASAD
(PROJECT MANAGER)

LEVEL OF EFFICIENCY - OUT OF 5 STARS

Ayush Patel

21-11-2021



 

On behalf of the entire team of Olcademy, we would like to express our sincere appreciation for the 

amazing work you’ve contributed towards the generation & conversion of the leads and your role in 

customer acquisition. 

We encourage your hard work, determination & passion for creating value. We are always 

impressed by your ability to complete the work assigned on time. Your diligence, self-motivation, 

and dedication to go the extra mile to achieve the best possible results are really admirable. You 

have been absolutely fantastic in not only meeting our requests for change in strategies and 

transitioning into a well-defined execution, but you have also gone over and above our best 

expectations. 

The professionalism that you have shown has motivated the entire management team immensely. 

And I want to assure you that your efforts are recognized. 

We take pride in your hard work and this letter is a formal acknowledgment of the wonderful 

efforts that you put in to strengthen the Human Resources team and make every critical initiative a 

great success. 

Keep it up! 

Wishing you the best for your upcoming initiatives! 

Ishika Sharma 

LAHR23HU23BVC10004 





Dear Candidate ,

Subject: Appointment in the position of Campus Head of College as part of the ULead program.

Unschool is a Y Combinator funded company, Ranked #3 on LinkedIn’s Top Startups List 2020.
We are a marketplace for industry experts to host quality courses in the fields of Technology,
Management and Arts for college students in India. More than 50,000 learners have upskilled
through Unschool with guaranteed internships upon course completion.

With reference to your application, we are pleased to confirm your appointment as an intern for the
above-said position in Unschool subject to the following terms and conditions.

The internship would extend for 1 month(s) starting on 17/06/2022 and will be solely working
from home under the guidance of the assigned manager by the company.

Your job role would entail these tasks and operations:

As a Campus Head of the ULead Program, your primary task is to build a market for the Unschool
courses to students across various colleges in the country.

It involves -

1. Being a leader and having the ability to lead teams in colleges.

2. Increasing traction of Unschool courses in the colleges.

3. Developing various marketing strategies and increasing the customer base of Unschool.

4. Understanding the needs of the students and catering the courses according to them.

5. Complete Vertical Market Penetration in the respective college/region/city/state

6. Ability to form and source the talents as per the requirements



In addition, you will be given exposure through the management and technical tasks to help you
upskill yourself and build your resume.

Rewards and recognitions:

A certificate will be provided to the intern as a part of the ULead Program on the successful completion of
the internship. A letter of recommendation is also provided by the Head of Operations on excellence in
performance.

The Campus Head is given certain responsibilities for the Unschool platform regarding customer
acquisition and marketing techniques and methodologies. On achieving the minimum target of
increasing the customer base of Unschool and completing the whole duration of your tenure would
mark internship completion and only then would you be eligible for the certificate and the base
stipend.

Components Incentives

Campus Head Incentive Model:

Fixed Stipend 3000 INR per month
plus 2000 INR incentives.

A Free Courses, Certificate on
successful completion of the tenure
and LOR for best performers.

KRAs:
1. Achievement of task completion.
2. Sourcing the right talent and leading the team towards organising marketing campaigns and increasing
paid customer traction.
3. Understanding and implementation of company policies.
4. Complete 5 Paid Enrollments.

Note:
All the necessary information regarding the internship and responsibilities to be carried will be shared upon
acceptance of the offer letter along with the assigned manager.



Protocols:

Attending reporting calls at the beginning and the end of the day is mandatory. Additionally, the
company may implement staggered work shifts, in rare cases of necessity.

Review meetings will be taking place every 10 days of the internship process, provided
responsibility given shall be completed within the time duration provided failing to do so will
lead to certain actions regarding the internship.

Terms and Conditions:

The Company may terminate/ suspend the intern’s services immediately at its discretion at any time
without giving any notice or amount in lieu of notice of the below actions:
(i) any heinous criminal act or any offence involving moral turpitude (the term “moral turpitude”
includes crimes having an inherent quality of baseness, vileness, or depravity with respect to a
person's duty to the society in general such as rape, forgery, theft, solicitation, etc.), (ii) sexual
harassment (adjudicated guilty as per the Company’s policy and local laws), (iii) any act that
threatens or likely to damage the Company’s reputation,
(iv) any activity leading to loss of business for the Company,
(v) no show up to work and lack of intent with regards to the internship. This would also result in no
certification or other rewards implying completion of the internship
(vi) Candidate has to serve 1 Month of the tenure , failing which will lead to legal action.

Non-Disclosure Agreement -

During the internship program, the Intern may have access to trade secrets or confidential business
information belonging to the company (including, but not limited to “source code”, “graphic assets”,
“source repositories”, “practical documentation”, ”development binaries”, “Company internet
accounts”, etc). By accepting this appointment, the intern acknowledges that all this information
must be kept strictly confidential, and should not be used for Intern’s own purposes or disclosed to
anyone outside the company unless authorized by them in writing by the company. In addition, the
intern agrees that, upon the termination of the internship program (for any reason whatsoever), the
intern will immediately return to the company, all of its property, equipment, and documents,
including but not limited to electronically stored information. The Intern agrees to hereby
indefinitely assign ownership of any intellectual property rights and copyrights to the company for
any and all work that is done as a part of the internship program with the company.



Dos and Don'ts -

● Kindly use the official marketing material provided by the company (and your managers). Do
not commit to marketing any posters or content that is not approved by the company authority.
● This offer letter is confidential and should not be posted on social media and LinkedIn.
● Collaboration with third-party platforms is restricted unless approved by the company authority.
● Social media pages on the name of “Unschool”, “ULead” or related pages should not be created
by the intern. The official Social Media pages of the company only have to be promoted, if and
when necessary.

We hope you have a great learning experience with us and grow in the process of this role. Hearty
congratulations and a warm welcome to the Unschool community.

Yours faithfully,

___________________________
SV Dheemanth Reddy
Head of Operations, Unschool.                                                                  Candidate Signature



Yashi Suryavanshi

from Hansraj College has successfully secured Human Resources (HR)
internship at Jankalyan Multipurpose Education Society through Internshala.

September 23, 2021

Certificate Number: 3FC1A011-3CD6-A28C-8B7F-0C225F8002D6
For certificate authentication please visit https://internshala.com/verify_certificate





Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed his 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish him all the best for his future endeavours!!!

Founder & CIO

Arindam saha



R2R Consultants LLP 
405, A-81 Abhay, Sai Baba Road, 
Tilak Nagar, Chembur West 
Mumbai: 400089 
Tel: +91 22 61102700. 
www.r2rconsults.com 

Date: 22nd November 2021 
 

 

INTERNSHIP OFFER LETTER 
 

Dear Unnati, 
 

We are pleased to offer you an internship opportunity as a HR Intern. You will report directly to Ruchir 
Avlani along with HR. This position is work from home opportunity. 

 
You shall be paid a stipend of INR. 3,000/- PM for this role.  

 
For this position, your major duties will include HR activities which would start from Recruitment to 
Retention. Your assignment will start from 24th November 2021 and will conclude on 23rd Feb 2022 

 

Please review, sign and return via email to confirm acceptance, no later than close of business on 23rd 
November 2021. 

Congratulations and welcome to the team! 

Sincerely,  

 
 

 
Ruchir Avlani 
R2R Consultants LLP 
Director 
 
 

I accept the above offer and will begin on: 24th November 2021. I shall abide by all the TNC of the company 
mentioned in Page 2 of the offer letter. 

 
 

 
  _/   

Signature  Date 

 
  



R2R Consultants LLP 
405, A-81 Abhay, Sai Baba Road, 
Tilak Nagar, Chembur West 
Mumbai: 400089 
Tel: +91 22 61102700. 
www.r2rconsults.com 

Annexure – II 
1. Personal Particulars: 

You will keep us informed of any change in your residential address, your family status or any other relevant 
particulars. You would also let us know the name and address of your legal heir/nominee. 
 

2. Nature of Work: 
You will work at high standard of initiative, creativeness, efficiency and economy in the organization. The 
nature of work and responsibilities will be assigned and explained to you by your senior from time to time. 
 

3. Working Hours: 
Alternate Saturday off. Regular work timings from 10 am to 7 Pm. 
 

4. Assignment, Transfer and Deputation: 
Though you have been engaged to a specific position, the company reserves the right to send you on 
deputation/transfer/assignment to any of the company’s branch offices in India or abroad, whether existing at 
the time of your appointment or to be set up in the future. 
 

5. Training: 
You will hold yourself in readiness for any training at any place whenever required. Such training would be 
imparted to you at the company’s expense. Kindly note that refusal to participate in a training programme 
without any extraneous circumstances would lead to automatic termination of your employment. 
 

6. Intellectual Property Right: 
If during the period of your employment with us you achieve any invention, process improvement, 
operational improvement, or other process/method likely to result in more efficient operation of any of the 
activities of the company, the company shall be entitled to use, utilize and exploit such improvement and you 
shall assign all rights thereof to the company for the purpose of seeking any patent rights or for any other 
purpose. The company shall have the sole ownership rights of all the intellectual property rights that you may 
create during the tenure of association with the company including but not limited to the creative concept 
that you may develop during your association with the company. 
 

7. Secrecy/Confidentiality: 
You will not during the course of your employment with the company or at any time there after divulge or 
disclose to any person whomsoever, make any use whatsoever for your own purpose or for any other purpose 
other than that of the company, of any information or knowledge obtained by you during your employment as 
to the business or affairs of the company including development, process reports and reporting system and 
you will during the course of your employment hereunder also use your best endeavor to prevent any other 
person from doing so. 
 

8. Restrain: 
i. Access to Information: 

Information is available on need to know basis for specific groups and the network file server of the company 
is segregated to allow individual sectors information access for projects and units. Access to this is authorized 
through access privileges approved by unit mentors or project mentors. 



R2R Consultants LLP 
405, A-81 Abhay, Sai Baba Road, 
Tilak Nagar, Chembur West 
Mumbai: 400089 
Tel: +91 22 61102700. 
www.r2rconsults.com 

 
ii. Restriction on Personal Use: 

Use of company resources for personal use is strictly restricted. This includes usage of computer resources, 
information, internet service, and working time of the company for any personal use. 
 

9. Leave: 
You will be entitled to avail leave as per law in force and as laid down in the Standing Orders of the company. 
The company follows strict time schedule and late comings are discouraged, unless otherwise notified by you 
in advance.  
In the event the employee resigns, gets terminated or absconds from employment within 30 days from the 
date of joining R2R Consultants LLP would not be liable to pay any salary to the employee. 
 

10. Security: 
Communication security will be maintained by controlling physical access to computer system, disabling all 
working stations, floppy disk drives and companywide awareness about the need for protection of intellectual 
property and sensitive customer information. 
 

11. Termination of Service: 
a. Unauthorized absence or absence without permission from duty for a continuous period of 5 days would 

make you lose your lien on employment. In such case your employment shall automatically come to an end 
without any notice of termination or notice pay. In such a scenario you shall be liable to pay to R2R any 
damages and charges which may arise due to non performance of duty  

b. You will be governed by the laid down code of conduct of the company and if there is any breach of the same 
or non conformance of contractual obligation or with the terms and conditions laid down in this agreement, 
your service can be terminated without any notice; notwithstanding any other terms and conditions 
stipulated herein the company reserves the right to invoke other legal remedies as it deems fit to protect its 
legitimate interest. 

c. If the employee is unable to carry out their duties due to technical or medical illness R2R reserves the right to 
terminate the employment with immediate effect and if needed the salary for the period of employment 
might not be paid in such a scenario  
 

12. Standing Orders: 
You will abide by the Standing Orders, rules & regulations and service conditions that may be in force or 
application to the organization or are framed from time to time by the company. 
 

13. Appointment in Good Faith: 
It must be specifically understood that this Appointment is made based on your proficiency on 
technical/professional skills you have declared to possess as per your application for employment and your 
ability to handle any assignment/job independently. In case at a later date any of your statements/particulars 
furnished are found to be false or misleading or your performance is not up to the mark or falls short of the 
minimum standard set by the company, the company shall have the right to terminate your services forthwith 
without giving any notice notwithstanding any other terms and conditions stipulated therein. 
The above terms and conditions are based on the company’s policy, procedures and other rules currently 
applicable in India and are subject to amendments and adjustments from time to time.                             



R2R Consultants LLP 
405, A-81 Abhay, Sai Baba Road, 
Tilak Nagar, Chembur West 
Mumbai: 400089 
Tel: +91 22 61102700. 
www.r2rconsults.com 

14. Direct Employment: 

 You cannot be directly or indirectly be employed at our clients site without written consent from R2R. If you 
are fond so you shall be liable to pay for the damages that may arise due to the same.  
 
 
 
 
 
 
 
Manisha Bhagwanani      Ruchir Avlani 
Signature       Director  
        R2R Consultants LLP 
 

 





 
 
 
 

 
Pinkvilla Media Private Limited, 302, Idea Square, New Link Road. Andheri West, Mumbai - 400053 

 

 

http://www.pinkvilla.com/ | https://twitter.com/pinkvilla | https://www.instagram.com/pinkvilla/ | https://www.facebook.com/PinkVilla-
114638575244302/ 

CIN No. U74900KL2013PTC033065 

 
 
 
September 26, 2021 
 
 
 

To whomsoever it may concern, 
 
 

 
On behalf of Pinkvilla Media Private Limited, we certify that Khushboo Madaan served 2 Months 
internship for www.pinkvilla.com from 19th July 2021 to 25th September 2021. 
 
 
 
Khushboo was working as an ‘Intern’ for Pinkvilla. We wish her all the best in her future endeavors.  
 
 
 
Sincerely, 
               
 
 
 
 
MUKUL KUMAR SHARMA       
COO 
Pinkvilla Media Pvt. Ltd. 
 

 

MUKUL 
KUMAR 
SHARMA

Digitally signed by 
MUKUL KUMAR 
SHARMA 
Date: 2021.09.27 
13:59:48 +05'30'



7/12/22, 10:44 PM Gmail - Internship Offer - Shauryae Bhatnagar (Revised)

https://mail.google.com/mail/u/0/?ik=c2f59b3724&view=pt&search=all&permthid=thread-f%3A1727542071497212555&simpl=msg-f%3A1727542… 1/1

Shauryae Bhatnagar <shauryaesaisha@gmail.com>

Internship Offer - Shauryae Bhatnagar (Revised)

2 messages

human.resources@in.ey.com <human.resources@in.ey.com> Thu, Mar 17, 2022 at 3:51 PM
Reply-To: HRSystems@in.ey.com
To: shauryaesaisha@gmail.com
Cc: Anjana.Trivedi@in.ey.com, Navneet.Agrawal@in.ey.com

Dear Shauryae ,


We are pleased to make you an offer as a Summer Intern at Gurgaon. 


Details of the same are as encapsulated below:


Internship Start Date: 06-Jun-2022

Internship End Date: 05-Aug-2022

Project Mentor: Navneet Kumar Agrawal - Navneet.Agrawal@in.ey.com

Contact Number: 9958793211

Project Title: GST

As shared earlier, you are requested to arrange for your personal computing device for the entire duration of the
internship with pertinent MS Office applications and anti-virus software.

For any query please feel free to connect with me. Here’s wishing you all the very best and looking forward to a
mutually beneficial association.



Regards,

Human Resources 


The information contained in this communication is intended solely for the use of the individual or entity to whom it is
addressed and others authorized to receive it. It may contain confidential or legally privileged information. If you are
not the intended
recipient you are hereby notified that any disclosure, copying, distribution or taking any action in
reliance on the contents of this information is strictly prohibited and may be unlawful. If you have received this
communication in error, please notify us
immediately by responding to this email and then delete it from your system.
The firm is neither liable for the proper and complete transmission of the information contained in this communication
nor for any delay in its receipt.


Shauryae Bhatnagar <shauryaesaisha@gmail.com> Thu, Jun 2, 2022 at 8:00 AM
To: HRSystems@in.ey.com
Cc: Anjana.Trivedi@in.ey.com, Navneet.Agrawal@in.ey.com

Dear Ma'am/Sir
Greetings of the day

Thank you once again for this opportunity. 

Please let me know the timings and place to report on 6th June. 

Also, I have an end-semester university examination in the morning on the 6th of June. Kindly allow me to join from 3
pm onwards on the same day. 

Regards
Shauryae Bhatnagar
Student- Hansraj College
[Quoted text hidden]

mailto:Navneet.Agrawal@in.ey.com




Certificate of Internship

Rishika Jajodia
For successfully completing a Growth Internship with us as a  

Cluster Manager, for a duration of 36 weeks.

Internship Start Date: 23/11/2020
Internship End Date: 31/07/2021

For successfully completing a Growth Internship with us as a  
Cluster Manager, for a duration of 36 weeks.

Internship Start Date: 23/11/2020
Internship End Date: 31/07/2021

Rishika Jajodia



Certificate of Internship

Rishika Jajodia
For successfully completing a Growth Internship with us as a  

Cluster Manager, for a duration of 36 weeks.

Internship Start Date: 23/11/2020
Internship End Date: 31/07/2021

For successfully completing a Growth Internship with us as a  
Cluster Manager, for a duration of 36 weeks.

Internship Start Date: 23/11/2020
Internship End Date: 31/07/2021

Rishika Jajodia



 

P 

 

 

 

 

 

 

 

 

 

 

4 March 2022 
 
 

 

Whomsoever It May Concern 
 

 

This is to certify that Riva Gupta, worked with us as an Intern from 21 October 2021 
till 31 January 2022. 

 

She displayed satisfactory code of conduct and successfully completed her internship with 
the company. 

 
 

We wish her the best for her future endeavors. 
 
 
 
 
 

With Best Regards, 
For Simplify Growth Research & Consulting Private Limited 

 
 
 
 
 

Jyoti Paliwal 
Director – Human Resources 

 

• Electronically Sent Document. Signatures not required. 

Simplify Growth Research & Consulting Private Limited 
Reg. Off. 25 Chawla Complex, A-215, Shakarpur, Vikas Marg Delhi 110092
CIN U72900DL2016PTC291978 

A subsidiary of Phronesis 
Partners Pte. Ltd. 

Simplify Growth 
Corporate Off: Plot No. B-9/A Green Boulevard, Tower B, 6th Floor, Sector 62, Noida 



10th Nov 2021

To Whomsoever It May Concern

This is to certify that Tejika Bajaj participated in the Teach For India "Volunteer Program'' in

New Delhi between 15th July 2021 and 31st Oct 2021. Tejika worked at Aya nagar nigham

pratibha vidhyalya, Delhi as a full time volunteer and assisted the fellow with taking reading

classes and homework checking.

We found you to be accountable, passionate, and thoughtful in performing your duties. We

hope that Teach For India has given you a valuable platform to enhance your skill set. The

education crisis is a fundamental problem and your contribution at Teach For India has been

a part of the solution. We hope that you will continue to be a part of that solution as a

leader of change.

Wishing you the very best for your future endeavors.

Sincerely,

Srishti Chopra
HR Associate, Delhi
Teach For India

Delhi Office: N-23, 2nd Floor, Green park extension, New Delhi -110016 India  Tel:+91-11-65658666/40543751
Mumbai Head Office: Godrej One, Eastern Express Highway, Vikhroli (E), Mumbai 400079, India Tel: +91-22-25185821





 
 

  A property of Quant Expeditions LLP 

 
 
+91-9711750180                                          E-37, Arjun Marg, DLF Phase-1                              support@businessquant.com 
+1(347)539-4222                                         Gurugram, Haryana, India                                           piyush@businessquant.com  
 

 

Experience Letter 

 

 

Date: 5 April, 2022 

 

 

To whom it may concern, 

 

This is to certify that Lakshay Kumar has worked at Business Quant as an Equity Research Intern for 

a period of 3.5 months, from 10 January, 2022 to 1 April, 2022. 

 

He worked on a range of tasks, such as: 

 

• Going through company filings (eg: 10Q, 10K, 20F, 40F), researching about key performance 

indicators and writing research articles on those topics, 

• Editing submissions from other interns, on similar topics, 

• Mentoring other interns, so they perform their research tasks efficiently, 

 

 

I wish Lakshay all the best! 

 

 

Sincerely, 

Piyush Arora, 

Founder & CEO 

 

 



 
 

  A property of Quant Expeditions LLP 

 
 
+91-9711750180                                          E-37, Arjun Marg, DLF Phase-1                              support@businessquant.com 
+1(347)539-4222                                         Gurugram, Haryana, India                                           piyush@businessquant.com  
 

 

Letter of Recommendation 
 

 

Date: 5 April, 2022 

 

To whom it may concern, 

 

This is to certify that Lakshay Kumar has worked at Business Quant as an Equity Research Intern for 

a period of 3.5 months, from 10 January, 2022 to 1 April, 2022. 

 

Lakshay was always eager to learn new things. He remained motivated and proactive throughout the 

course of his internship with us, and we rarely had quality-related issues with his deliverables. His 

research articles, and his mentoring efforts, played a vital role in spreading awareness about our 

investment research platform amongst our target audience. 

 

On a personal note, I find Lakshay to be mature, personable and conscientious. While I’ll certainly 

miss the working relationship we had, I’m confident that Lakshay will make an immediate as well as a 

positive impact in your organization. 

 

If you would like further information about Lakshay’s internship at Business Quant, I may be 

contacted at +91-9711750180. 

 

Sincerely, 

Piyush Arora, 

Founder & CEO 

 

 

 



 
 

 

 

Grant Thornton Bharat LLP 
(formerly Grant Thornton India LLP) 
 

21st Floor, DLF Square 
Jacaranda Marg, DLF Phase II, 
Gurugram - 122002   
Haryana, India 

T +91 124 462 8000 
F +91 124 462 8001 

 
 

    

 
 

 

   

 
   

   

Member firm of Grant Thornton International Ltd.  
Grant Thornton Bharat LLP is registered with limited liability with identity number AAA-7677 and has its registered office at L-41, 
Connaught Circus, Outer Circle, New Delhi - 110001. 

Offices in Ahmedabad, Bengaluru, Chandigarh, Chennai, Dehradun, Gurugram, Hyderabad, Kolkata, Kochi, Mumbai, New Delhi, 
Noida and Pune  

 www.grantthornton.in 

 

 

 

23 January 2022 

 

 

 

Experience letter 
 

 

This is to certify that Ms. Saanya Khunger did her summer internship with Grant Thornton 
Bharat LLP from 08 November 2021 to 07 January 2022. 
 
 
We wish her all the very best in all her future endeavours. 
 
 

For Grant Thornton Bharat LLP 

 
Satya Jha 
Partner 
 





 

International MUN Internship Result - Selected
 

Dear Ajmi S,
 

Congratulations! You have been selected for the 5-weeks Internship with
International MUN

 
You have taken the first step to a bright future. An IMUN Internship opens
doors to better career and education opportunities. All active IMUN Interns
get certificates recognised by the United Nations. That, alone sets you apart.
In addition, best performers get rewards and recognition that can be
displayed on LinkedIn profiles.
 
In order to be eligible for this, make sure you are keeping track of your goals
and responsibilities.
 
This letter seeks to help you make note of your IMUN Internship Goals.
 
This internship is for a period of 5 weeks.
 
As a Campus Ambassador Intern, you are expected to represent IMUN
publicly. This includes but is not limited to promoting IMUN offline as well as
on social media channels, PR, Quora, emailers and all promotional material.
 
You will be expected to develop proposals, conduct marketing campaigns for
IMUN conferences and other IMUN services, business development and day-
to-day workings of a prestigious organisation that operates internationally.
 

Ajmi S your IMUN Internship Result : Batch CK

1 message

International MUN <internship@internationalmun.org> Tue, Aug 17, 2021 at 1:51 PM
Reply-to: internship@internationalmun.org
To: ajmi06925@gmail.com

 



This means you also have to interact with IMUN partners and delegates
across the world. Bonus: You will also get to mastermind the next IMUN
Conference!
 
Here's hoping you have a fantastic IMUN Internship experience!
 
Benefits of IMUN Internship: Rewards and incentives
 

Performance-based rewards as per which you can earn up to 30,000
INR
Incentive on each referral up to 50%
IMUN official Internship Certificate, Letter of Recommendation &
Appreciation, Visiting Card on successful completion of Internship.
Top performers will get a sponsored trip to the next IMUN conferences
as an organizing team member
International Internships counselling via IMUN international partners.

 
IMUN Mentors will ensure you will receive your Internship certificate if you
would be active during your Internship period. There is NO FEE for the
Internship or for the certificate.
 
Next Steps:


BATCH NAME : IMUN Batch - CK

Commencement Date : August 20th - August 26th, 2021.

Please make sure to join the following Telegram Group. The link works only
in mobile and after you download the Telegram App. Official Group (IMUN
Batch-CK) - https://t.me/imunCKbatch

Additional Information about this Internship: https://drive.
google.com/file/d/1wjK6FPSFy3eq5FKePTNyyXvvudPiCMTb/view?
usp=sharing OR https://docs.google.com/document/d/13Sk-
1UDuVWyDJZzUC9VM6irk8GIp6ID0uUdDyaE6RAk/edit?usp=sharing

If you are unable to join Telegram group or for any other assistance, Please
send a Telegram message at +91 93150 48366 or reply to this email or email
at internship@internationalmun.org
 
Please Note: You will receive your official IMUN Internship Offer Letter and
you will be able to generate your referral link and code only after your
Internship starts i.e after August 20th, 2021. 


All The Best Interns! Wishing you all the best for your Internship with
International Model United Nations!
Kind Regards,

Team IMUN
 

Join Internship Group

https://6160k.r.ag.d.sendibm3.com/mk/cl/f/2O56XgM8z2y10tXWBK6xIc3Xggr4ja7GxLOChjPS_TJgpzMLTB5g_T8r7gVWRjK9dxRCc3oh2BqwI9xHfbAcsA8zoVXPmx1fwojsxZQGAF0mh_bzO0cTcOBGU9BiwvNnookoA0vdvZ0vuQKPqWZw5M6UjeUx3qaJcoS4jf4BvOuX3p4
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/iq6x2GXhYL5dI2oJzCAHyS-8Z1eP8o4JNG9b3e4_53orQDalNMlsUHoFTV5bo618zyQ7o_kntYceHQlvTyHVCSq5VUJ5yxCVzRXPtPBYdLr40e1_QCTv-FVaPmERN1-b0hyvFC6ZRFjMKP--QdS8Jk3LfvbUXJaklYSodtD2QZnNvrPb318n0nQMGZ7kNO-J12wx8W4_NCxH2JLTZiyaKLazhB_M7RP2G0mD4xj-AangeJIHrMvRzIAuOYzGEi86qxwdxPXOOw
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/QQke-zCMKH_DfgPHj8c9OleaqsMVS8o6XKeqzC-yvZe8f79zfBehpGNLvkRvLMBbJ1AieKe8gGT69TSN2PCvBpwdy3-ZIbvYwOZK-1hB1syOTsoG6hFh2ICZQFMnB6ziSHrNB3xzr9BUYkIc-m6qT7EoKt1_ZZtfMitUx9MNSc9O88_zs84v29i2QHCwHrFzv9AkUmat1WaBQptA2PxWLVIo3_QpD6DY_4N3m-fdNPyepHHuCENadDGURAr3AviibHRxwVb5Llzklr1Tx7scQPoL5PMa
mailto:internship@internationalmun.org
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/IRe5AdSj8llixfonB9Lk7rLdhlTW9v6Vj9uAF2TV77Ds9sT_F4yMsR1bZcExHAC98WzXlrL_NCNwz_PgqCktSRgvs64TRkf3rmUIAzbIxm3hbhrTlnDM1_ngxwRSQMX5HTsntPtATpQ0tZv5RlPalwlnosmULfyvUzxiw04FeB6rO6g


International MUN
internship@internationalmun.org

 

 

 

 

© 2020 International MUN
 

If you wish to unsubscribe from our newsletter, click here

mailto:internship@internationalmun.org
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/N2SeUqLxY9erce79f_7NV9G2FP8PhGBaW2UQY0o2sU5BW7cP_r9RxOAYdX7JTr65CwMP85AJPaM5mD7zr1OW91Z7YQ1Sg_OsUkqrOPK0sl8qbHrwuI6UARKeEkA_pS2NzFbYa-1eqnZDHpGCOSXt_ydOwZUkRTpimwpTXAn1PrRP8Lj_LjPvnZh6SnXBlc8jnJ-b
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/PIHdSD2qJVe5Y0VmRDYzdce2adxu1Qg7Jehxtg508b0jRW9HeK4SinWLP3E8jTB-oxjEJkfNFn3oYKrbKVHOCZNg3zfD0yDasAx7o3l4K7N7AP0TRjxbZLuGp17sLWmpGqeAKqVlwzPTgBd_a-PFcsRkOCZiC7dRYb7swNqM0nr0srjKqBjjVR-rEMGK1jRYecu6lb8HM2wK
https://6160k.r.ag.d.sendibm3.com/mk/cl/f/Kb46rqyPG-rQGAoDBYQ6gDCG1NGLXn-Aniq-Vl3d_qPUoFqaH0522i5hylZCMPhIdo2XDOQIlI4n38i2ImT-kZLi1UBwDAJo6mNBZoMSp7d8BC_Ktsm8rWy49j6C5xGFG6LRCFCalTzrEShaMVx1NZvz84dlCagdejczCdQI1C9sX8740s6zDIO_5Wcuci8bwqYjWOuJeoZsvitbJAtsk-2UcsOL4XUw0sklKRGemnI
https://6160k.r.ag.d.sendibm3.com/mk/un/v2/7wqSDxRedVfR0t7jjREVZ1PRYYxcmA-fwswWsThWbWkYlJOjmcDIp2o5AXGlgUcjLBNUY1mqsrEfMuab9SAw_rSUx3yPrLOE6W46aIvcBJTGEjO7ccacXA3CQlL3qV-LkXJmFhYHxSsx3LVGenkI
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It is with honour and pleasure that we recommend

Devanshu to be a part of your esteemed institution.

During his association with Metvy in the Metvy Business
Program as a Program Intern from August 1, 2021, he has

shown excellent skills in delivering spectacular results.

We are confident that Devanshu's exceptional skills,

professional experience, and personal qualities will make

him a powerful asset for you. In the Metvy Business

Program, Devanshu demonstrated his sincere hard work

and dedication. He was eager to learn new areas of

entrepreneurship, did an excellent job in completing all

the allotted tasks, and was always one of the most

determined members of his group.

Devanshu has my highest recommendations for the

particular initiative. I have no doubts that he will surely

prove to be a strong addition to your institution and help

it achieve greater heights.

Sincerely,

Shawrya Mehrotra
Founder & CEO, Metvy

Metvy Business
Program

Letter of Recommendation

D A T E D

C O N T A C T
 learn@metvy.com

August 31, 2021



This Certificate is awarded to

In appreciation of successful completion of the Metvy Business Program, involving
understanding business fundamentals and performing allotted tasks diligently.



This was conducted for a period beginning from

August 1, 2021 to August 31, 2021.

Devanshu



Mr. Mukund Daga

INTERNSHIP
C E R T I F I C A T E

T H I S  I S  T O  C E R T I F Y  T H A T

BURNERMEDIA Co.
New Delhi  |  team@techburner. in

has successful ly  completed his  internship from 20th September,  2021 to 30th June,  2022.  
Dur ing his  tenure,  he worked as Author at TechBurner Website.  He has shown eagerness to 
learn,  understand and cope with his  work.  Further,  he has also shown gl impses of  an
intel l igent & di l igent employee in making.

We wish him al l  the best!

Date :  13 /07 /2022



Dear Aditya Arora,              Date: 06.07.2022

With reference to your application in and subsequent interview with us, we are pleased 

to appoint you as an “Equity Research Intern” at “Equivaluesearch” located in 

Kolkata.You’ll be working with us from your home due to the pandemic situation.Your 

appointment will be effective from 06.07.2022 and the span of this internship will be of  

6 weeks. Your duties and responsibilities shal be assigned to you by the company from 

time to time.

You will not be receiving any compensation (Stipend & any other monetary or non-

monetary benefits) for your service as agreed upon by you and the company. After 

successful completion of the internship, you’ll receive an 

1.Internship completion certificate. 

2.letter of recommendation (Performance based) from our company.

Please do send the following documents on the date of joining at the email ID provided:  

hrd@equivaluesearch.com

• A passport size photo

• 1 Photo ID proof with address

• Educational certificates (i.e., Matriculation, Higher secondary, Graduation, 

other educational certificates)

Thanks & regards

Saumitra Mondal

Equity Research Analyst,

Registered office: Fartabad Bijoy Dutta Garden Garia, Kolkata-700084

Email : hrd@equivaluesearch.com Website : www.equivaluesearch.com

Internship Offer Letter

Saurav Brahma

HR & Admin for Equivaluesearch,

mailto:hrd@equivaluesearch.com
mailto:hrd@equivaluesearch.com
http://www.equivaluesearch.com




 

 

 

                                                                                                                                     

Date:6/5/2022 

 

Dear Prabhnoor Kaur 

Sub: INTERNSHIP OFFER  

 
Congratulations!!  

We are pleased to offer you the position of "Subject Matter Expert". We 

are very excited about the potential you and your experience bring to 

the table. Your joining date as discussed will be 1/05/2022.  

  

You will report directly to Ms. Shilpa Chaba as your immediate reporting 

supervisor.   

 

If you accept this offer, please find the terms and conditions of your new 

employment contract below:  

 Position: Subject Matter Expert  

 Working Hours: 5 pm to 11 pm  
 Target:550 solutions Per month 

 Stipend: 8,000 Per month(On Target Completion)  

 

Your employment job responsibilities shall be as follows:  

 

 Solving questions.  

 Identify and remedy defects within the production process.  

 Spot areas for improvement to enhance the product's efficiency  

 Research the current market for similar products and compare results  

 Coordination & data management.  

 Workforce engagement.   

 

Kindly revert with acceptance of this letter as a formal agreement with us 

and confirm your acceptance of this offer.  

We welcome you on board and to working together 

 

 

 

Best of Luck!! 

 

Rafiki International 

Prachi Kapoor 

Assistant HR Manager 

 

 

 

 



To whom i t  may concern

T h i s  i s  t o  c e r t i f y  t h a t  M s .  S h i v a n g i  c o m p l e t e d  h e r  i n t e r n s h i p  a s
a  H u m a n  R e s o u r c e  i n t e r n  a t  V e t a s  u n d e r  V e t a s  I n t e r n s h i p
P r o g r a m  f r o m  2 6 t h  D e c e m b e r  2 0 2 1  t o  2 6 t h  J a n u a r y  2 0 2 2 .

D u r i n g  t h e  i n t e r n s h i p ,  s h e  d e m o n s t r a t e d  e x c e l l e n t  m a n a g e m e n t
s k i l l s  w i t h  a  s e l f - m o t i v a t e d  a t t i t u d e  t o  l e a r n  n e w  t h i n g s  a n d
l e a d  i n i t i a t i v e s .  H e r  p e r f o r m a n c e  e x c e e d e d  e x p e c t a t i o n s  a n d
s h e  a l w a y s  c o m p l e t e d  h e r  p r o j e c t s  s u c c e s s f u l l y  i n  t i m e .  W e
w i s h  h e r  a l l  t h e  b e s t  f o r  a l l  f u t u r e  e n d e a v o u r s .

T h a n k  y o u  f o r  j o i n i n g  t h e  m o v e m e n t  t o w a r d s  s u s t a i n a b l e  l i v i n g .  

T h a n k s  &  R e g a r d s

S h u b h a m  S i n g h a l  
C o - F o u n d e r

A d d r e s s :  G h a z i a b a d ,  U t t a r  P r a d e s h  2 0 1 0 0 1   P h o n e  N o .  9 2 8 9 2 3 6 4 5 1  
E m a i l  -  s u p p o r t @ v e t a s . i n

w w w . v e t a s . i n







 

 

Name of Intern: Jayash Purwar 

Date of Joining: 07/06/2022 

Location: Gurgaon 

 

 

Subject: Internship Offer Letter 

 

 

Dear Jayash, 

 

 

With reference to your candidature and the subsequent discussions with us, we would like to 

congratulate you on being selected for internship at CollegeDekho. All of us at GirnarSoft Educations 

Pvt. Ltd. and are excited that you will be joining our team! 

 

This internship will be based out Virtual.  

 

The date of Commencement is on or before 07/06/2022 for 3 Months at the sole discretion of the 

Company, the duration of the internship may be extended or shortened with or without advance 

notice.  

 

During the internship period, the Company may at any time end the internship on a day’s notice for 

the reason of non-performance, behavioral misconduct, moral turpitude, violation of any of the 

terms mentioned in the Internship Contract etc. However, if the intern wants to end the internship 

assignment, or the company wants to shorten the internship period a prior notice of 

minimum 15 working days will have to be given in writing by both the parties. 

 

As per the position requirement, you will have to carry your own Laptop at the time of reporting at 

your designated location. 

 

As such, your internship will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge you learned in class. Mr./Mrs. Jayita Ekka will be guiding you during your 

internship. You will be part of Content Team during your internship with us. 

 

In consideration for the performance of your duties, you shall be entitled to a monthly 

Stipend of INR 6,000. 

 

Again, congratulations and we look forward to working with you. 

 

 

 

 

 

 

 



 

 

Important Points to Note 

 

Location 

 

The place of internship shall be Virtual. However, depending on the time constraint and work-

related commitments within which the Company may have to provide services to its clients, the 

intern undertakes to make themselves available in respect of the business of the Company during 

such times. 

 

Confidentiality of Salary Information 

 

Please remember that compensation information is confidential. Your personal compensation details 

with the Company are between you and the Company, and we request that compensation details not 

be discussed with other interns and office employees. We thank you in advance for your cooperation 

with respect to confidentiality. We look forward to your joining our team and being part of our 

exciting, dynamic company. 

 

Alternative Internship 

 

An intern would not be allowed to undertake any other commercial activity while employed with the 

Company, without our prior specific written approval. While employed with the Company, 

Moonlighting (i.e. working on another job while pursuing the regular one) is strictly prohibited. you 

shall not perform such work or provide such services to any person or entity, directly or indirectly, 

where such work or services are similar to those provided by you to the Company. You’re not 

allowed to share any of the database, information or material externally which have been shared to 

you while your internship. 

 

Conduct and Discipline 

  

You shall perform such duties as may from time to time be assigned to you and you will be subject 

to all such applicable rules and regulations in accordance with the Company policy as may be in 

force from time to time, as laid out by the company. This, in no way, limits the Company’s right to 

terminate your internship without notice in the event of serious misconduct which includes, 

committing a criminal offense, theft, fraud, embezzlement, intoxication, violence, sexual harassment, 

damage to the Company’s reputation, behavioral misconduct etc. All the policy applications are 

restricted and withhold stands in the governance of GirnarSoft Educations Pvt. Ltd. or its affiliates. 

 

Data Privacy 

 

You shall abide by all the terms and conditions of the Internship, Confidential Information/Data 

Privacy entered into by you with the Company. It is a condition of your internship as an intern 

to not to disclose, directly or indirectly, to any person or persons, any 

Confidential Information or proprietary information or 

information relating to the affairs of the Company or 

any related or affiliated entity, customer or client which 

is commercially sensitive or the disclosure of which 



 

 

would adversely affect the Company, its shareholders, related or affiliated entities and / or the 

Company’s clients. This obligation survives the termination of your internship with the Company. 

“Confidential Information” means any proprietary or confidential information of the Company, its 

affiliates, their clients, customers or partners, including, without limitation, technical data, trade 

secrets, research and development information, product plans, services, customer lists, etc. 

 

Non-solicitation 

 

You will not, during your internship with the Company and for a period of 6 months after ceasing to 

be employed under this Agreement, without the prior written consent of the Company in connection 

with the carrying on of business similar to that of the Company or its group companies on your own 

behalf or on behalf of any person, firm or company, directly or indirectly: 

 

(a) Approach, induce, solicit or persuade any client or customer of the Company or 

(b) Any of its group companies to cease doing business with the Company or any of its group 

companies or reduce the amount of business which that person or entity would normally do with the 

Company or any of its group companies; or 

(c) Endeavor to entice away from the Company or any of its group companies any person who has at 

any time during the 6 months immediately preceding such cessation of internship, been employed or 

engaged by the Company or any of its group companies. 

 

 

Thank You. 

 

For GirnarSoft Education Services Private Limited 

 

 

 
 

Isha Mahajan 

General Manager – Human Resource 



 
 

Acme Services Pvt Ltd, 108/109, Dattani Trade Centre, Chandavarkar Road, Borivali W, Mumbai - 92 
 
 
 

 

29th October 2021 

 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Yagya Agarwal has done her internship at Acme Services 
Private Limited, Mumbai, from 13th August 2021 to 13th October 2021. 

During her tenure, she worked on several aspects of HR including Recruitment 
Life Cycle, Client Coordination. We found her very sincere and dedicated towards 
her work. 

We wish her all the best for her upcoming career. 

 

Acme Services Private Limited 

Nikhil Bhosale 

Managing Director 

 

       [Signature] 

 



 
 

 

 

 

 

 

                  29/10/2021 

CERTIFICATE OF INTERNSHIP  
 TO  

Ms. Yagya Agarwal 

 

 

 

 

in appreciation of your successful efforts as an Intern at Acme Services Private Limited  
 

 

Nikhil Bhosale - Managing Director   Date | Day  



FELLOWSHIP CERTIFICATE
This certificate is proudly presented to

Lokesh Batra
for successfully completing the  Crowdfunding Fellowship by Project

Nile 

Date

30th May 2022

CEO and Co-Founder
Ravina Banze
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Offer letter lnbox 

• 

Ajai Kumar Roy 13 Jul 

to me v 

Dear Apaardeep. 

lTIJ 

Attached herewith your offer letter. 

P;lease confirm the mail. 

Regards 

(A.K.Roy) 

Apa a rdeep. pdf 

II PDF 

• 

me 13Jul 

to Ajai v 

Thank You for your offer for the internship at 
Sigma Corporation. I am delighted to formally 
accept your offer and I am eager to make a 
positive contribution to the company. 

••• 

* 
••• 

••• 

I can confirm that I will be reporting to you from 
1Q Ii 1n~ ?()?? 



= slliMA~® 
, our Specialist in Ride Comfort & Vibration ConlTol 

Passenger Cars, Commercial Vehicles 
lndustrlal, Agricultural 

& Railway Parts 

Mr. Apaardeep Singh Chawla 
S/o Randeep Singh Chawla 
SC/75, 1" Floor 
New Rohtak Road, Karol bagh 
New Delhi-110005 

SIGMA CORPORATION IN10IA LIMITED 
Govt. Recognised 2 Star Export House 

Regd & Corporate Office 
R-561 , New Rajinder Nagar. Shankar Road 

New Delhi -1 10060 (lndta) 
CIN . U74899DL1995PLC068007 

June 19, 2022 

SUB: OFFER OF APPOINTMENT FOR THE POSITION OF SUMMER INTERNSHIP IN 
FINANCE 

With reference to your interview for the above position in this Company, you are hereby 
informed that you are offered appointment for the said position with effect from 19 June 2022 to 
19 July 2022 the following basic terms & conditions: 

(1) Your place of posting will normally be our Head Office at R-561 , New Rajinder 
Nagar, Shanker Road, New Delhi-110060. 

(2) During the period of your employment, you shall be governed by the rules and 
regulations of the Company, which are in force or amended from time to time, at the place 
of your posting. 

(3) You shall not divulge any information or secret of the Company's business to 
anyone and shall maintain utmost secrecy about the documents and technical knowhow. 

(4) In case you remain absent for more than 5 days from duty without prior sanction 
of leave or beyond the period of leave originally granted, it will be presumed that you are 
no more interested in the Internship in finance and your name will be struck off from the 
Company's roll without any further notice or compensation. 

If the above terms and conditions are acceptable to you, acceptance thereof be 
given. This is just offer letter. You are required to bring your original certificate along with 
copy of PAN card, Aadhar Card which will be checked by HR department. Copies thereof 
will need to be submitted to HR Department. 

Phone : (9111) 4241 1600 I00-i 

Fax : (91 11} 424 1 1606 

E-mail . sales@slgrnacorporatlon corn 

Internet : www.slgmacorporabon com 

Jlli/U~ 

TRADE MARKS 

n RunSoft ~ f> 

(RS. Rana) 
G.M. HR/Admn 

ISO 1'101 2011,150 tOIMOIU 1$0'5001:20\I 
CVITIACO COIIJA'iY 



P;lease confirm the mail. 

Regards 

(A.K.Roy) 

Apaardeep.pdf 

II PDF 

• 

me 13Jul 

to Ajai v 

Thank You for your offer for the internship at 
Sigma Corporation. I am delighted to formally 
accept your offer and I am eager to make a 
positive contribution to the company. 

••• 

I can confirm that I will be reporting to you from 
19 June 2022. 

Regards 

••• 

~ Reply ~ Forward 







                              

 

Certificate of Completion 

 

 

                                                        To Whom It May Concern 

 
 

Mr. Shehzad Poonawalla certifies that Harshita Sharma successfully completed the internship 

program as an Economic and Political Analyst from January 03,2022 to April 03,2022. 

 

During this time, Harshita Sharma was given several tasks (Analysis of Budget 2022 and Election 

2022) and she was found diligent and inquisitive. she was methodological and a keen observer in her 

approach.  

 

Harshita Sharma displayed professional traits during her internship period and managed to complete 

all the assigned tasks as requested. she was hardworking and committed. It was a pleasure to have 

her with us for this short period. 

 

Awarded on: April 30,2022  

.  

Sincerely, 

Mr. Shehzad Poonawalla 

National Spokesperson 

Bharatiya Janata Party (BJP) 

 

 

 

8249484021 

 





                                                                                                                                                                   
 

 
 

   Certificate of Internship 

   

             To whom it may concern 

 
 

This is to certify that Knishka Khandelwal has successfully completed her internship in the HR 

Analytics service line from IndusInd Bank Limited. 

 

The period of her internship was from 16 October 2021 to 30 November 2021 and for 

this duration she worked on the  Live Project - Analysis of Employee Attrition Rates. 

 

We wish Knishka success in all her future endeavors. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
Rajapark Zonal office : IndusInd Bank Limited, 2nd Floor, 8-10, Govind Marg.  

Adarsh Nagar, Rajapark, Jaipur -302004, India Tel: (0141) 04182913  

 

Registered office: 2401 Gen. Thimmayya Road, Pune 411 001, India  

Tel: (020) 2634 3201 Fax: (020) 2634 3241 Visit us at www.indusind com  
CIN: L65191PN1994PLCO76333 

 



Isha Goel
In appreciation for successful work as a Management Associate for carrying out formative 

activities at Metvy Net Pvt. Ltd.

This internship was conducted for a period beginning from
March 7, 2022 to May 7, 2022
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Mehak
for successfully completing Marketing Management Course in the month of August 2021 for the period
of 30 Days. During the tenure of the course, you displayed creative vision and strong problem-solving

skills.

We wish you all the best for your future endeavours !

MR. PRAFFUL GARG
FOUNDER & CEO

YOUNITY. IN



This certificate is awarded to 

ms. Mehak garg 
for successfully completing the 'Digital Marketing' internship

with The British Institutes from 01/06/21 to 31/08/21. 

PANKAJ VARMA 

CERTIFICATE OF ACCOMPLISHMENT

VP, ENROLLMENTS
The British Institutes
FC Road Pune 411005

91 7447446969



 

Finex Advisors 
A-615, The Ithum, 
Sector 62 Noida 201309 
www.finexadvisors.com  

 

10th July,2021 

 

1854, Sangam Vihar, 

New Delhi-110062 

 

We are please to inform that you have been selected for undertaking internship as Junior Analyst 
in Finance Department. Your first day of Joining will be 15th July,2021. 

 

As we discussed during the interview process, this a non-paid academic internship during which 
you will be expected to provide 40 hours per week through 6 months of internship. 

 

To confirm your acceptance of this offer of internship, please sign below and return us the 
acknowledgement through email. 

 

If you have any questions, please feel free to contact your Supervisor Mr. Raj Abhishek. 

 

We look forward to working with you. 

 

For Finex Advisors, 

 

 

Abhishek Goel 

Partner 

 

Shivam Jha



   
 

 

  Regd. Office: FM-3, B-23, Shalimar Garden, Ghaziabad – 201005, Uttar Pradesh, India 

 

Cerebro Kids 
Part of Sensei Labs Education Ventures 
 
Office 
H-713, Jalvayu Towers, Sec-56, Gurgaon, Haryana 
Tel- +91 99717 12678 
 
www.cerebrokids.com 

  

  

                        EXPERIENCE CERTIFICATE  

 

I hereby certify that DISHITA PURI was employed as Content Marketer  in the 

Marketing Department  from (17.05.2021) to (17.07.2021). 

 

During her Internship, she was responsible for 

● Responsible for writing blogs 

● Responsible for writing an E-book  

● Responsible for making drafts for website on new programmes  

● Responsible for making content for brochures 

● Responsible for making content related changes in the website 

● Responsible for making content for quora 
 

 

 

 

 

 

 

 

 

 

I can further attest that she has done an excellent job in the performance of the enumerated 

duties and responsibilities, and has always been very professional during her tenure. In 

addition, she was always a responsible person and was highly commended by his superiors. 

 

We wish her all the best to all his/her future endeavors. 
 

 
Shruti Goel 

CEO and Founder – Cerebro Kids                                                                          
Date: 19-July-2021 
 



 

                                                                                                   
 

 

 

REF: OCL/2021/TC/381                                                                                      January 20, 2022    
   

 
 

TO WHOMSOEVER IT MAY CONCERN 
 

This is to certify that Mr. HARSHIT SINGHAL (Trainee Code: T0008) is a student from Hansraj 
College,Delhi. 

He has completed his training at One97 Communications Ltd., from October 21, 2021 to January 
21, 2022 and worked on project Paytm Money Market Research. 

 
This project training is a part of his educational curriculum. 
 
  
Best Wishes, 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 





 
 

 

 

 

PRIVATE & STRICTLY CONFIDENTIAL 

 

 
Ms. Anushka Sharma 

 

Subject: Internship with Grant Thornton Bharat LLP 

 
 

Grant Thornton Bharat LLP 
(formerly Grant Thornton India LLP) 

21st Floor, DLF Square 
Jacaranda Marg, DLF Phase II, 
Gurugram - 122002 
Haryana, India 

T +91 124 462 8000 
F +91 124 462 8001 

 
 

Dear Anushka Sharma 

 

Reference our discussions, with you and your Institution, this is to confirm our willingness to provide 

Internship to you in our Firm starting from 23 May 2022 and ending on 21 June 2022. 

 
Your stipend will be Rs. 17,080 per month (Rupees Seventeen Thousand and Eighty only). This will be 

structured and paid to you as per the Firm’s policy. 
 
 

You will do your internship at our GT One office with our MarCom team under the 

guidance of Ms. Nidhi Maheshwari| Executive Director – MarCom 

 

 
GRANT THORNTON BHARAT LLP 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Member firm of Grant Thornton International Ltd. 

Grant Thornton Bharat LLP is registered with limited liability with identity number AAA-7677 and has its registered office at L-41, 
Connaught Circus, Outer Circle, New Delhi - 110001. 

Offices in Ahmedabad, Bengaluru, Chandigarh, Chennai, Dehradun, Gurugram, Hyderabad, Kolkata, Kochi, Mumbai, New Delhi, 

Noida and Pune 

www.grantthornton.in 

http://www.grantthornton.in/


FINSTEP ASIA LIMITED 
                         (Incorporated in Hong Kong as a Client limited by guarantee) 

Client Incorporation No:2884137  
www.finstep.asia 

 

Internship Agreement 
 

 

Dated  02 06 2022 
 

Parties Intern and Company 
 

Intern Name VANSH DEEP MEHROTRA 

 
  

Indian Passport 

Number. 

 

T2565927 

  

Address 

 

 
323/30,KaliyanTola,Chowk,Lucknow,Uttar 
Pradesh, India. 

 
Telephone 8707051384 

 
Email vdmdeep@gmail.com 

 

Company 

 

Name 

 

FinStep Asia Limited 

 
Incorporated in Hong Kong SAR 

 
Registered Address Unit C, 8/F, King Plaza, NO.55 King Yip Street, 

Kwun Tong, Kowloon, Hong Kong, S.A.R China 

 
Recitals 

 
A The Company is a strategy consulting firm, specialising in financial 

technology (“Business”).   

 
B The Company wishes to engage the Intern as a research and 

consulting intern to provide various services, advice and assistance to 

the company, and to its clients and prospective clients (“Services”). 

 
D   The Intern agrees to provide the Services in accordance with the terms 

and conditions set out in this agreement. 

 

Governing law Hong Kong SAR 

 

 



FINSTEP ASIA LIMITED 
                         (Incorporated in Hong Kong as a Client limited by 

guarantee) 
Client Incorporation No:2884137  

www.finstep.asia 

 

1 Period 

This agreement will commence with effect from 09 June 2022 and will remain valid 

for a period of eight weeks, expiring on 07 August 2022 (“Expiry Date”). The    contract 

may be extended by mutual written agreement between the Company and Intern 

one week before the expiry date or may be terminated as set out in Clause 10 

below. 

2 Services 

The Intern agrees to carry out the Services, being: 

 
(a) ‘Intern’ for the Company 

 
(b) the Responsibilities as set out in the Schedule A to this agreement; 

 
(c) 

general services regarding the research and consulting services of the 

Company; and 

 
(d) such other services or support as the Company may require from time to 

time. 

3 Fee  

3.1 
 

Intern’s fee 

(a) In consideration of the Intern providing the Services set out in clause 2, 
the Company agrees to pay the Intern a fee (“Intern Fee”) the Intern 
works on. 

 
(b) The Intern’s Fee will be a total of INR 12,000 for the period of engagement, 

paid in  two instances of INR 6,000 each 

 
(c) Payment of the Intern’s Fee and any Incentive Fee shall be made to the 

Intern: 
 
(i) End of every Calendar month or 

 
(ii) except in the event of termination of this agreement, in which case 

Clause 10.4 prevails. 

 
(d) The payment of all taxes in relation to the Intern’s Fee Intern’s 

responsibility. 

 

3.2   

Working from Home 

The intern is expected to work from home or at a location of his choice. 

3.3 Reimbursement of expenses 

Intern will be solely responsible for your telephone bills and providing a laptop for 

provision of the Services. Subject to the Company’s prior written approval, any 

travel or out of pocket expenses which are supported by receipts will be reimbursed 

at cost, provided that they relate to the Services. 
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FINSTEP ASIA LIMITED 
                         (Incorporated in Hong Kong as a company limited by 

guarantee) 
Company Incorporation No:2884137  

www.finstep.asia 

 

**CONFIDENTIAL**  Internship Agreement – Finstep Asia – www.finstep.asia  

4 Engagement as an independent intern 

The Intern acknowledges and agrees that: 

 
(a) nothing in this agreement constitutes or is intended to constitute a contract 

of employment; 

 
(b) under the terms of this agreement the Intern does not represent the Company in 

making any undertakings; 

 
(c) all contracts or agreements with third parties are to be entered into by the 

Company; and 
 
(d) the intern has no authority to enter into any contract or agreement on behalf 

of the Company. 

 
5 Exclusivity of services 

The intern agrees that for the duration of this agreement, the intern will not 
provide services similar to the Services or perform duties of any kind that the 
intern provides to the Company, to any person who in the Company’s 
reasonable determination is a competitor of the Company or engaged in a 
business substantially similar to the Company. This may be waived with the 
written consent of the Company which the Company may withhold where the 
Company considers it appropriate to protect its legitimate business interests. 

 
6 Confidentiality 

6.1 Definition 

“Confidential Information” includes: 

 
(a) all information relating to the business, finances, transactions, affairs, contacts, 

suppliers, products, services, processes, equipment, activities or trade secrets 
of the Company and/or its clients, prospective clients or partners or prospective 
partners, members, prospective members which is designated by them as 
confidential; and 

 
(b) all information relating to such matters which come to the Intern’s knowledge in 

the course of providing the Services and which, by reason of its character and/or 
the manner of its coming to the Intern’s knowledge, is evidently confidential or 
ought reasonably to be known to the Intern as confidential. 

 
6.2 Duty of confidentiality 

In the course of providing the Services the Intern will become aware of and will 
have access to and be entrusted with information in respect of the Business and 
finances of the Company and its dealings, transactions and affairs, all of which 
information is or may be Confidential Information. 
 
The Intern is not permitted, during the provision of the Services or afterwards, 
to use or exploit (except for the benefit of the Company) or divulge to any third 
party by any means any Confidential Information except: 

 
(a) when necessary in the proper performance of the Intern’s duties; 

(b) with the express written consent of the Company; or (c) where this is 
required by law. 

6.3 Best endeavours 

During the duration of this agreement and for a period of 24 months after 
termination, the Intern must use its best endeavours to prevent the publication, 
use or disclosure of any Confidential Information. 

http://www.finstep.asia/
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FINSTEP ASIA LIMITED 
                         (Incorporated in Hong Kong as a company limited by 

guarantee) 
Company Incorporation No:2884137  
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**CONFIDENTIAL**  Internship Agreement – Finstep Asia – www.finstep.asia  

 
6.4 Information in public domain 

 
Clauses 6.2 and 6.3 do not apply to information which is freely available to 
the public, other than as a result of a breach by the Intern of this agreement. 
 

7 Intellectual Property Rights 

The Company retains copyright in all Works. The Intern agrees to assign to the 
Company all rights, title and interest in the Works and any intellectual property in 
any Work. 

 
For the purpose of this clause, “Work” means any work (including, but not limited 
to, contracts, letters, advices, memorandum, notes, presentations, brochures, 
articles, diagrams, charts, financial models, reports and computer programs) 
created, written or otherwise brought into existence by the Intern at any time, 
whether solely or jointly with others, in the course of carrying out of the Intern’s 
obligations under this agreement. 

 
The Intern is otherwise not permitted to use any intellectual property rights of 
the Company unless with the Company’s express consent or license. The 
Company’s consent or license should not be unreasonably withheld. 

 

 
8 Standards of Service 

The Intern must: 

 
(a) provide the Services with due care and skill to a high standard and to the best 

interests of the Intern’s knowledge and expertise; 
 
(b) act in the best interests of the Company; 

 
(c) comply with applicable standards, laws, regulations and the Company’s 

policies, procedures and directions relating to the provision of Services, equal 
opportunity, harassment and occupational health and safety; and 

 
(d) ensure that Services will conform with the requirements of the Company. 

 
The Company shall advise the Intern of its formatting, design and branding 
guidelines in a timely manner. 

 
9 Compliance with Legal Obligations 

The Intern must perform and observe all obligations and requirements required 
of the Intern by law including, but not limited to, paying all necessary taxes. 

 

10 Termination 

10.1 Termination by either party 

Subject to clause 10.2, this agreement may be terminated by the Company 
or the  Intern on 15 (fifteen) days’ written notice to the other party. 

 
10.2 Immediate Termination 

The Company may deem breaches of clauses 5, 6.2, 7, 8 and 9 of this 
agreement as fundamental breaches which will entitle the Company to terminate 
this agreement immediately upon written notice and such termination will not 
affect or prejudice any rights and remedies accrued to the Company hereunder. 

 

http://www.finstep.asia/
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**CONFIDENTIAL**  Internship Agreement – Finstep Asia – www.finstep.asia  

10.3 Deliver up upon termination 

Upon the termination of this agreement, the Intern will immediately deliver up to 
the Company all correspondence, documents, papers and other property 
belonging to the Company which may be in their possession or under their control 
and confirm to the Company that they have complied with this clause 10.3. 

 
10.4 Payment of Intern’s Fee and Incentive Fee upon termination 

Upon the termination of this agreement, any Intern’s Fee or Incentive Fee 
for Services performed should be paid to the Intern within thirty (30) days 
after termination of this agreement. 

 
11 Data protection 

The Intern shall at all times during the provision of the Services act in 
accordance with the Personal Data (Privacy) Ordinance and shall comply with 
any policy introduced by the Company to comply with the said Ordinance. 

 
The Intern consents to the Company holding and processing the data it 
collects in relation to the Intern in the course of the provision of the Services, 
for the purposes of the Company’s administration and management of its 
Interns and its business and for compliance with applicable procedures, laws 
and regulations and to the transfer, storage and processing of such data in 
and outside India. The Intern may request access to and correction of its 
personal data by contacting the Company. 

 
12 Debts and liabilities 

The Intern agrees that the Company may deduct from the Intern’s Fee and 
Incentive Fee any amounts required to repay or discharge any debt or liability 
the Intern may owe to the Company, and the Intern agrees to execute any 
document or do anything necessary to facilitate such deduction. 

 
13 Arbitration 

Any dispute arising out of or relating to this agreement, including non-contractual 
obligations arising out of or relating to this agreement shall be referred at first 
instance to arbitration administered by the Hong Kong SAR Arbitration Centre 
under the Arbitration rules in force when the Notice of Arbitration is submitted. 
The seat of arbitration shall be Hong Kong SAR. 

 

14 Governing Law 

This agreement will be governed by the laws of Hong Kong SAR, China (“Hong Kong”). 

 
The Company and the Intern submit to the non-exclusive jurisdiction of the Hong 

Kong SAR  courts in respect of any dispute arising under this agreement. 

 
15 Entire agreement 

This agreement constitutes the entire agreement of the parties about its subject matter 
and supersedes all previous agreements, understandings and negotiations on 
that subject matter. 

 
********************Rest of the page left intentionally blank****************** 
 
 
 
 
 
 

http://www.finstep.asia/
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Please sign and return a copy of this letter agreement if you agree to its terms. 
 
 
Yours faithfully, 
For and on behalf of 
Finstep Asia Limited 
 
 
 
________________________________ 
Musheer Ahmed 
Managing Director 
 
 
 
I acknowledge receipt and agree to the terms of this letter agreement and agree to sign 
this letter agreement as a deed on the date set forth below: 
 
SIGNED SEALED AND DELIVERED 
as a Deed 
by Vansh Deep Mehrotra 
 
Date:03/06/2022 
) 
) 
) 
)  
) 
 
 

 
___________________________________ 
 
Vansh Deep Mehrotra 

http://www.finstep.asia/
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Schedule A 
 

In this role you would be reporting to the Director of Finstep Asia and be responsible for 

research and consulting activities. This position is responsible for conducting research and 

providing support for consulting projects to meet the goals, objectives, and mission of Finstep 

Asia and its clients.  

 

Responsibilities and Duties include:  

 Plan, manage, organize, and coordinate all aspects of projects & research to successfully 

meet deadlines and objectives. 

 Preparing reports, articles and proposals 

 Preparation of client deliverables for client projects 

 Preparation of strategy related articles, opinion pieces, posts and thought leadership 

articles/papers as and when required 

 Using their best efforts to integrate suggestions and requests from the Company, and 

ensure that all work is produced in line with the Company’s presentation and formatting 

standards and layout including branding guidelines  

 When invited by the Company, attend client meetings and internal meetings that are 

deemed relevant to a project 

 Providing the Services as instructed and directed by the Director (or as he directs); and 

 working with any other consultants or employees that the Company requires or directs in 

relation to any projects 

 Collaborate in a team setting and coordinate with Finstep Asia staff in planning and 

implementation of projects 

 Work with the Director to comply with required rules and regulations 

 Support project development 

 Ensure completion of all related administrative tasks 

 Evaluate the effectiveness of research, planning and management procedures, and 

identify and recommend improvements 

 Provide strategies and vision to improve and grow services as needed 

 Any other relevant tasks and duties as assigned by the Director 

http://www.finstep.asia/




To, 

The Principal 
Hansraj College 
University of Delhi 
Mahatma Hansraj Marg, 
Malka Ganj, Delhi-110007. 

Lr. No. IO \b9 /OMC/PRSNL/2022 
Dtd. ~L\ t_Q};v2022 

Sub: Permission for Summer Internship. 

Sir, 

Reference is drawn to your letter, requesting for internship for 1 (One) B. Com (Honors) 
student of your institute. 

02. We are pleased to accept the aforesaid students to undergo internship subject to the 
terms & conditions mentioned below. 

Terms & Conditions: 

(a) The training is purely on "no- pay- no- fee basis". 
(b) Only bona-fide students of the Institution/ University should be sponsored. 
(c) The student will strictly abide by the Rules & Regulations of the Corporation. 
(d) The Corporation will not provide lodging, boarding & transport facility. As such he/she 

has to make his/her own arrangement. 
(e) The Corporation will not be responsible for any accident the student may meet with and 

the Corporation will not be liable for any compensation thereof. 
(f) The student has to strictly restrict to their area of training. 

03. You are requested to go through _carefully each of the terms spelt in para.2 (a) to (f) and 
also apprise the student of the same as students who report here for training should comply of 
the rules, non compliance of which would entail the students to be sent back. In case of drop 
out, the institution has to communicate to us in writing for further action. 

04. It should also be ensured that the student is present continuously and complete the 
internship training within the stipulated period. 

Odisha Mining Corporation Ltd. 
(A Gold Category State PSU) 

Registered Office : OMC Hous~, Bhubaneswar - 751001, India 
Tel : 0674-2377400/2377401, Fax : 0674-2396889, 2391629, www.omcltd.in 

CIN : U13100OR1956SGC000313 

-· ' 



05. While undertaking the Internship/ Project Work, all Covid - 19 preventive measures, 
such as Social Distancing, hand Washing / Sanitizing, compulsory use of masks etc. must be 
followed scrupulously. 

06. The allotment of student is as follows: 

SI.No. Name Period of Internship Place Of Internship 

1 Ms. Jagatpriya Sahoo 27.06.2022 to 27.07.2022 Head Office 

If the student is agreeable to the above terms & conditions, she may be advised to 
report at the Head Office, OMC between 10.00 AM to 4.00 PM, between Monday to Saturday 
during the week for further action. 

Thanking you. 

Yours faithfully, 

Su~~ 
DGM (Personnel) 

Memo No. \ 0 I ?f:D /OMC/Persnl./2022 Date. ___ .2022 

1. Copy to JEA to Director (Personnel) for kind information of Director (Personnel). 
2. Copy to Advisor(Legal) for kind information. 

,,~ 
DGM (Personnel) 





Tulsi Jain

15-10-21



Date: May 04, 2022
Offer No : QS2568384

VANSH RAJ THAKUR 
GURGAON 

GURGAON  123456 
HARYANA   

FIXED TERM EMPLOYMENT CONTRACT 
 
Dear VANSH RAJ THAKUR 

We are pleased to offer  you employment at  QUESS Corp Limited (hereinafter  referred to as
QUESS or Company) for a fixed period of employment as per the following terms:  

DEPUTATION:

You are deputed to URBANCLAP TECHNOLOGIES INDIA PRIVATE LIMITED under this
Contract.  The terms of employment is exclusively with QUESS, the employee shall  never be
deemed to be the employee of the client, where you have been deputed under this Contract.  

You will  with effect  from MAY 06, 2022 be deputed by QUESS, to work at client's  office /
premises at any of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Contract shall be valid from MAY 06, 2022 to JUN 30, 2022. 

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work. 

LOCATION:

You are required to work at client's location at GURGAON.

POSITION:
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You are appointed as BDA.

REMUNERATION:

The details of your salary break up with components are as per the enclosure attached herewith. 

EXTENSION:

Unless otherwise notified to you in writing this contract of employment would be valid JUN 30,
2022 from the date of you joining QUESS. This contract may be considered for an extension
depending on QUESS's requirements. The extension of contract period would be considered on
fresh terms as agreed between you and QUESS through a separate mutually executed contract of
employment. QUESS shall inform you in writing of the extension requirements. 

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
on shifts, based on the client's requirement. Your attendance will be maintained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within
the cut-off date as mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the
Company or upon the lapse of the term of employment, if there are any dues owing from you to
the Company, the same may be adjusted against any monies due to you by the Company on
account of salary including bonus or any other payment owned to you under the terms of your
employment.  

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company  or if there are any breach of internal policies or any regulation that was mutually
agreed to be complied with, QUESS or principal employer has the rights and authority to suspend
your services until you are notified to resume work in writing. QUESS reserves all such right to
withheld full or a portion of your salary during such suspension period.

PROBATION PERIOD:

You shall be on probation for period of One (1) month (Probation Period). This period may be
extended at the Company's discretion. On successful and satisfactory completion of the Probation
Period you will receive the confirmation in writing subject to a satisfactory performance review
on completion of Probation Period. You will  be deemed to be on probation unless a letter of
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confirmation in  writing is  issued by the Company.  You agree and acknowledge that  nothing
contained  in  this  Agreement  shall  create  any  employer-employee  relationship,  association,
partnership, joint venture or any other relationship between you and Client, and that you shall at
all times remain the employee of Company for all purposes of this Agreement.

NOTICE PERIOD:

Termination during Probation Period: The Company may, at its sole discretion, terminate your
employment  at  any  time  during  the  Probation  Period  with  giving  7  days'  Notice  Period.
    Termination  after  Probation  Period:  
   This contract of employment is terminable by either side, after giving an advance written notice
of  15 days or  by paying an amount  equivalent  to  15 days of  employment,  in  lieu of  notice
("Term").  The  Company  reserves  the  right  to  terminate  your  employment  on  any  grounds
whatsoever, including on grounds of misconduct or violation of the company's policies, hence
company is  not  liable to clear any of the monetary or non-monetary values However due to
breach of code of conduct,  misbehavior  or  indiscipline etc,  then in such cases, QUESS will
have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said
property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the
Client either within the Client's organization or outside it, and if you were at any time found
indulging in such act/s, the Company shall reserve the right to initiate disciplinary action as is
deemed fit against you.

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.

ADDRESS FOR COMMUNICATION:

The  address  of  communication  for  the  purpose  of  service  of  notice  and  other  official
communication to the company shall be the registered address of the company. The address of
communication and service of notice and other official communication is the address set out as
above and your present residential address namely. In the event there is a change in your address,
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you shall  inform the  same in  writing  to  the  Management  and that  shall  be  the  address  last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed to be
effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside
agency. If on such verification it is found that you have furnished wrong information or concealed
any material information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 7 consecutive
days or more without sanction of leave or prior permission or if you over stay sanctioned leave
beyond 7 consecutive days or more it shall be deemed that you have voluntarily abandonment
your employment with the company and your services are liable to be terminated accordingly.

RULES AND REGULATIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in
relation  to  conduct,  discipline  and  other  service  conditions  which  will  be  deemed as  Rules,
Regulation and order and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment rules and you are required to read
both of them in conjunction.

JURISDICTION:

Notwithstanding the  place  of  working or  placement  or  the  normal  or  usual  residence  of  the
employee concerned or the place where this instrument is signed or executed this Contract shall
only subject to the jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its
subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the
date of joining & your act will be construed as deemed and implied rejection of the offer of
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employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract issued.

LEAVE POLICY:

. PL-  12  Per  Year  (Maximum  Carry  Forward  for  Unused  PL's  is  7  to  next  year).
.  CL-7  Per  Year  
. SL-7 Per Year (Leaves taken for more than 2 days will require the employee to present

medical  certificate)  
. Maternity Leaves- As per Maternity Benefit Act (26 weeks Maternity Leaves in Total)

 
You shall report to work on May 06 2022 at the clients place. 
 
You are requested to bring the following documents at the time of joining: 
 
     1.  Educational Certificates  
     2.  Experience Letter / Relieving letter  
     3.  Latest month pay slip  
     4.  Photo ID proof  
     5.  Address Proof  
     6.  5 passport size photographs  
     7.  PAN card  
     8.  UAN Card  
     9.  Aadhaar Card  

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day. 
 
 With warm regards, 

For QUESS Corp Limited. 

    
Tej Hans Raj Singh  
COO Staffing 
 
I  have  read  and  understood  the  above  mentioned  terms  and  conditions  of  the  Contract.  I
voluntarily accept the same. I shall abide to the terms and conditions mentioned therein and any
amendments from time to time. 
    All the above mentioned terms and conditions will come in force from your date of joining,in
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case of no acceptance received before the first salary it would be deemed as acknowledged and
accepted by you on receipt of your first salary.
 
Name:.............................                                                                 Signature:...................................
 
Place:...............................                                                                 
Date:...........................................
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Compensation Sheet 

Offer No: QS2568384           Associate Name: VANSH RAJ THAKUR 
Designation: BDA            Location: GURGAON 

  Pay Heads Rs. Monthly Pay Rs. Annual Pay 
  Basic 12276 147312 
  House Rent Allowance 6138 73656 
  City Compensatory 
Allowance 

238 2856 

  Statutory_bonus 1023 12276 
  Gross Salary 19675 236100 

  Employer's Contribution   
  Employer_esi 640 7680 
  Employer Provident Fund 1628 19536 
  Employer Labour Welfare 
Fund 

50 600 

  Insurance 340 4080 
  Total Contribution 2658 31896 
  Cost to Company: (CTC) 22333 267996 

  Deduction: (Subjected to change)   
  Employee Esi 148 1776 
  Provident Fund 1502 18024 
  Labour Welfare Fund 25 300 
  Total Deduction 1675 20100 
  Net Take Home 18000 216000 

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits 

• Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16 
• Get Digital ID Card 
• Get Easy Access to Quess helpline 
• Get access to Quess Marqet to get lucrative offers specifically for Quess Associates 
• Get host of learning opportunities 
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You will receive your User Id / Password & Company ID by sms to your registered mobile No. 

For any issues in login to WorQ app, please email to help@quesscorp.com. 
Please mention your 
• Offer No :QS2568384
• Name :VANSH RAJ THAKUR  
• Mobile No 

Link to download WorQ 
Play Store (Android) - https://goo.gl/rqsMnr 
App Store (iOS) - https://goo.gl/DmHpEj 
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 DISCLAIMER 

To whomsoever it may Concern 

I,VANSH RAJ THAKUR  , Offer ID  QS2568384, hereby given my consent to use my signature
in all statutory forms and any other compliance documents/COC used by employer related to my
employment. I also confirm that the signatures provided by me are best matched to my original
signatures.  Also,  in  consent  to  my  details  being  shared  with  any  Govt.
Agency/Bank/Client/Background verification Partners.

Associate Name:  

 Associate Signature:                         
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This Certificate is awarded to

In appreciation for successful work as Engagement & Analytics Intern, carrying out formative
activities at Metvy Net Pvt. Ltd.

 
This internship was conducted for a period beginning from

March 11, 2021 to April 10, 2021.

 Sana Bansal  



[2SignerDate]

Mr. Daksh Jhalani
C-1,second floor, Dayanand Colony, Lajpat Nagar 4,
Delhi, 110024
India

Dear Daksh Jhalani:

We are pleased to inform you that your application for an Internship program has been accepted.

Your internship with Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited (the ''Employer''
or ''Company'') will be located in Gurugram. The Deloitte U.S. India (“USI”) Internship program is for a duration of  6 weeks
beginning June 20, 2022 to July 29, 2022.

During this period, you will be paid a monthly stipend of  Rs./₹ 20,000/-. 

In addition, you will receive a one-time payment of RS./₹ 20,000/- towards your accommodation.

In compliance with applicable laws, Deloitte India (Offices of the US) provides its professionals with home pick-up and drop
transport services if their shift timings are between 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in Mumbai; and
8:00 pm - 6:00 am in Delhi and Bengaluru.
June 20, 2022.

This Internship will cease either upon its completion or on  July 29, 2022 whichever is earlier. You will maintain
confidentiality of the information you would have access to - both during and after the completion of the assignment. 

Upon your reporting, you will be informed of your guide and program scope. 

In case you need further information, please do a “reply all” with your concern and we will get back to you at the
earliest.

For Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited
Best regards,

             [2SignerSignHere]         
By:       _________________________                           
            Signature

Authorized Signatory

[signHere]                                                                     [Date]
______________________                                    ______________________
Signature                                                            Date

Deloitte & Touche Assurance and Enterprise 
Risk Services India Private Limited
Crest, 1st, 3rd and 5th Floor, Plot No.15, Phase-IV,
Udyog Vihar, Gurgaon, 
Haryana – 122015

Regd. Off.: Floor 13, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
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CONFIRMATION PAGE

The undersigned hereby confirms that he has signed and accepted the Non-Disclosure, Non-Solicit and Intellectual Property
Rights Assignment Agreement (“Agreement”) in consideration of his internship with subject to the following:

[signHere]
Signed and Accepted

                                                                                                                                                                             
                                                 [fullName]    __________________

Daksh Jhalani

[Date]
Date:      ___________________

 The Agreement shall be valid from June 20, 2022 to July 29, 2022 (except the conditions mentioned in Paragraphs
10 – 16 of the Agreement which shall survive). (to be validated) 
 The conditions relating to Notice Period, Retirement Age and Leaves as mentioned in the Terms of Service shall not
apply.
 Any reference to “Employment” in the Agreement shall mean “Internship”. 
 Any reference to “Employer” in the Agreement shall mean “Company”. 
 Any reference to myself as an “Employee” in the Agreement shall mean “Intern”. 
 Any reference to “Employment Agreement” in the Agreement shall mean “Internship Agreement”.
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CONFIDENTIALITY AND WAIVER AGREEMENT

This Confidentiality and Waiver Agreement (the “Agreement”) is effective as of Deloitte & Touche Assurance and
Enterprise Risk Services India Private Limited (“Effective Date”) is by and between:

Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited having its registered office at Crest,
Ground Floor, Plot No.15, Phase-IV, Udyog Vihar, Gurgaon, Haryana – 122015, India (referred to as “Company”)
Daksh Jhalani, residing at Delhi (referred to as “Recipient”) hereby agree as follows:

1.    The Recipient has applied to the Company for an Internship Program with the Company (referred to as “Internship”). The
Company has accepted the application of the Recipient for Internship at the Company’s premises from June 20, 2022 to
July 29, 2022. 

2.    The Recipient will comply with all rules, regulations, guidelines, policies and practices of the Company, which may be
amended from time to time.

3.    In consideration of the Recipient’s participation in the Internship, the Recipient, for himself and his heirs, executors,
administrators, representatives, assigns and successors in interest (hereinafter collectively "successors") forever waive and
release the Company, its affiliates, Deloitte LLP and its subsidiaries, affiliates and related entities, Deloitte Touche Tohmatsu
Limited (“DTTL”) and any and all DTTL associate and member firms, all their respective, past, present and future parent
companies, subsidiaries, officers, directors, employees, members, partners, principals, successors, transferees and assigns
(collectively “Released Parties”) from any and all claims, causes of action, liabilities, obligations, damages, losses, demands,
judgments, costs and expenses, of every kind, nature or form, including, without limitation, attorney’s fees, whether in
contract, statute, tort (such as negligence) or otherwise, relating to, arising from or in any way, directly or indirectly,
connected to, or arising out of the Recipient’s participation in or association with the Internship, including any travel to or
return from the Internship at the Company’s premises. 

4.    The Company may disclose to the Recipient certain confidential, proprietary or non-public business information and/or
trade secrets, which may also include information, materials, and ideas of or about the Company, its affiliates, related entities
of Deloitte U.S. Entities, DTTL and its network of member firms or their affiliates, or clients, vendors, licensors or other
persons, which materials, information or ideas are not generally known to the public, including, without limitation, discussion,
presentation, materials, information or ideas relating to business plans, operations, products, services, methods, procedures,
clients or prospective clients, equipment, or systems, whether in written, oral or any other form and also includes personally
identifiable information about employees (including name, address, date of birth, photographs, government identifiers like
PAN, license etc.) ( referred to as the “Confidential Information”) from the Effective Date onwards. 

5.    From the Effective Date onwards, Recipient shall not disclose such Confidential Information and shall hold it in trust for
the sole benefit of the Company. Any other details provided to or otherwise made available to the Recipient by the Company
or otherwise obtained or learnt by the Recipient are also covered under this Agreement and is to be treated as Confidential
Information.  

6.    From the Effective Date onwards in relation to Confidential Information, Recipient agrees that:

7. Recipient acknowledges that the Confidential Information has tangible value and contains personal and proprietary
information and that the Company will suffer irreparable damage for which money damages will not be a sufficient remedy in
the event of a breach of any provision of this Agreement. The Company shall be entitled to specific performance and
injunctive relief as remedies for any breach or threatened breach of any provision of this Agreement and such remedies shall
not be deemed to be exclusive remedies for such breach or threatened breach by Recipient, but shall be in addition to all
other remedies available to the Company at law or in equity.

8. Recipient shall indemnify and hold harmless the Company, and their respective partners, principals and employees from
and against any and all claims, obligations, losses, injuries, damages, reasonable costs and reasonable expenses (including,
without limitation, reasonable attorneys’ fees) incurred or suffered by reason of any breach by Recipient of any of the
provisions of this Agreement. 

9. Waivers and Amendments

        (i) No delay or omission by any party in enforcing its rights or remedies hereunder shall impair such right or remedy or

I. Recipient shall not disclose the Confidential Information to anyone; 
II. Recipient shall not copy or reproduce, in whole or in part, any Confidential Information without prior written

authorization of the Company; and
III. Recipient shall promptly return or, with Company’s prior written approval, destroy all Confidential Information and

copies thereof.
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be deemed to be a waiver thereof.
        (ii) No amendment or waiver shall be valid unless in writing and signed by both parties.

10. This Agreement shall be governed by the laws of India. 

IN WITNESS WHEREOF, the Company and Recipient have caused this Agreement to be executed by their duly authorized
representatives effective as of the date first above written.
  
Deloitte & Touche Assurance and
Enterprise Risk Services India
Private Limited

Mr. Daksh Jhalani

Date: [Date]

Place: Delhi  
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Daksh  Jhalani Gurugram

Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by Deloitte & Touche Assurance and Enterprise Risk Services India Private
Limited, an Employer incorporated under the provisions of the Companies Act, 1956 and having its registered office  Crest,
Ground Floor, Plot No.15, Phase-IV, Udyog Vihar, Gurgaon, Haryana – 122015, India (the “Employer”) as Intern -
​AERS and other valuable consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms.  The italicized terms in this agreement (the “Employment Agreement”) are defined in   Exhibit A hereto.

2 . Pre-existing Agreements or Arrangements.  I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements.  The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that
could pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment.  I
further represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with
prior employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as,
Intern  of the Employer. To the extent applicable and if I am joining the Employer after having served as an employee or
official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if any, in any
discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed by the
United States Government; and (2) I had either recused myself or had not played an active role in the applicable United
States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the United
States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of  Proceedings. Except as provided by law and except as I have disclosed in writing on   Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any
Proceedings during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief
Talent Officer of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of
Deloitte LLP. I understand that my responses are subject to audit and review by the Employer and others in accordance with
applicable professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential
Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior
written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such
Confidential Information for any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of
such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any
such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the
subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify
the Deloitte Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer.
Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various
client-related projects etc. 

7. Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity,
whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my
position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a
conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial

Regd. Off.: Floor 13, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India

GST Reg No: 36AABCD9794N1ZT CIN: U74120TG2004PTC043472

This is a system generated offer

Page 5 of 18

DocuSign Envelope ID: D0729F8B-10E1-449F-9DE8-35757073B7B5



interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value
from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is
employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of
interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property.  I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems.  I also acknowledge that a Deloitte Entity
has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications
and information from (or about) me and the content, without notice to me, and that such Electronic Communications are
considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or
any other Personnel.  I further acknowledge that this right extends to Electronic Communications transmitted for either a
business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such
use does not interfere with my work responsibilities and other required business activities, business operations, or Systems
performance.  However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to
any of my personal Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use.  I agree
that under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a
competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal
email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity.  I am not
authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a
CD Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all the Deloitte Property that may be in my
use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been
assigned responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in
respect of such materials (out of the amounts due to me or otherwise) and to take such other legal  action as it deems
appropriate including termination of my employment without notice or payment in lieu thereof in the event of my failure to
account for such material or property to its satisfaction.

9. Security.  I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it.  I am required to display my identity card to the
appropriate security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a.  I agree that the Employer owns all rights, title and interest in and to all Works.

b.  I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of
the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all
Intellectual Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian
Copyright Act, 1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not
the Employer exercises its rights as the assignee for any period of time.

c.  I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing,
renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said
Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole
author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the
Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensions
and renewals thereof. I also hereby agree that I waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the
Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed
in connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer
and its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest,
to act for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to
further the purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive
any and all claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned
hereunder to the Employer.
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d.  During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created
using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing
provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws
protecting Intellectual Property of the Deloitte Entities.

e.  I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other
form that may be required by the Employer) of all Works developed by me during the period of my employment with the
Employer, which records shall be available to and remain the sole property of the Employer at all times.

1 1 . Pre-existing Creations;  Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing
Creations and Personal Creations. I warrant and agree that I have listed on  Exhibit B all Pre-existing Creations. I
acknowledge and agree that I will not assert any ownership rights against the Deloitte Entities, or their respective clients,
with respect to any Pre-existing Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to
by an Authorized Signatory who has signed at the bottom of such   Exhibit B. I further agree that I shall not use any Pre-
existing Creations or Personal Creations in connection with my Employment without the prior written consent of an Authorized
Signatory. To the extent that I use any Pre-existing Creations or Personal Creations in connection with my Employment, I
agree that, except as otherwise provided in a written agreement executed by me and the Employer, I hereby grant to the
Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable license to use, reproduce,
distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing Creations or
Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients.  I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the
unauthorized use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte
Entities, and, in the case of my serving of certain clients, could compromise the full compliance of the Employer or another
Deloitte Entity with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-
related requirement of a regulatory body. Accordingly, during the period of my Employment and for a period of one year
thereafter, I will not, directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had
personal contact and provided services during the two-year period prior to termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients.  I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity
and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal
clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me
and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise
financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect
to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are
accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such
Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the
Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit
D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients.  Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity.  Before entering into substantive
discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my
Employment and for five years thereafter I must first notify Independence and obtain prior written approval from
Independence.  I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) in
an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b)
to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest Clients
under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary to
protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with an
Attest Client.  Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte Entities
remaining in compliance with applicable independence rules, such approval may be withheld by Independence in the event
that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and
regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their
hiring, admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the
proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year
thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to
solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b)
participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing
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services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property.  Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not
retain or take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it
designates, at my expense, within one business day after the termination of my Employment or on an alternate date
designated by a Deloitte Entity, any Deloitte Property that I may then or thereafter hold or control; and (d) I agree to allow a
Deloitte Entity to inspect any of my personal or home computers, including smart phones, tablet computers, or any device,
media or location capable of storing electronic data, to determine whether any Deloitte Property resides on such computers
and to permit a Deloitte Entity to remove such Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation.  Upon termination of my Employment for any reason, I will cooperate with a
Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with
a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or
licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations.  I agree that prior to accepting employment or affiliation with another
firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my
Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted
an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification.  I agree that during or after my Employment I will, if requested, provide written certification in such form
as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those
obligations set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees.  I acknowledge and agree that a breach of this Employment Agreement,
including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,
9, 10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the
Employer on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other
equitable relief to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be
entitled to the payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment
Agreement.  I also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one
year period following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period
that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees.  I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of
overtima, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over
his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written
notice to me advising of the amount due.

22. Liquidated Damages: Compensation.  I agree that the precise amount of damages flowing from a breach under
Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the
event of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of
an amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to
any person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such
amount shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.

23. Right of Inspection.  I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon
request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance
with Paragraphs 12 and 15.  The Employer shall keep confidential any proprietary information obtained, except as may be
necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be
required by any statute, court or administrative order to decree or government ruling or regulation.

MISCELLANEOUS
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24. Governing Law; Choice of Forum.  This Employment Agreement is deemed to have been executed in the Employer's
office in Gurgaon, Haryana, India and will be construed and governed in accordance with the laws of the Republic of India
without regard to its conflicts-of-law principles.  You agree to submit to jurisdiction before any court of record in which the
Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur, at
the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the
Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice from
the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or served by
any other means permitted under the law of the jurisdiction in which the Employer may bring an action against you.

25. Modifications.  My obligations hereunder may not be changed or modified, released, discharged, abandoned or
terminated, in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability.  Every provision of this Employment Agreement is intended to be severable. If any term or provision is
illegal or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law
and, in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling.  If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall
have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while
preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and
enforceable and that achieves the same objective.

28. Waiver.  None of my obligations under this Employment Agreement shall be deemed to have been waived by the
Employer except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed
to be a waiver of any other or further obligation I have under this Employment Agreement.

29. Entire Agreement.  This Employment Agreement, the Employer’s employment application,  the Terms and Conditions of
Service  issued pursuant to the offer of employment and any documentation employing me or transferring me to the
Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the
subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject
matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not
contained or expressly referred to herein.  Notwithstanding the foregoing, any written agreement between a Deloitte Entity
and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment
Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and
omissions occurring prior to the effective date of this Employment Agreement.  In the event of a conflict between this
Employment Agreement and the employment application or any other document purporting to set forth terms and conditions
of my Employment, this Employment Agreement will control.

30. Transfer and Assignment.  Unless as the Employer shall otherwise determine, the rights, obligations and benefits of
the Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post-
Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and
23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my
consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer
to that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of
this Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators,
representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be
transferred during my Employment, provided, however, none of my duties or obligations under this Employment Agreement
may be assigned or transferred by me to any other person or entity without the Employer’s prior written approval of such
assignment or transfer.  Any purported assignments in violation of this Paragraph 30 shall be null and void.

31. Headings.  The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

_________________________________
For Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited
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OMKAR CHANDRAMOULI KONCHUR

Talent

Authorized Signatory

Effective as of June 20, 2022, I accept all the terms and conditions of the Employer as stipulated in this Employment
Agreement.

[signHere]                                                                             [fullName]

_________________________________                    _______________

Signature                                                                  Name
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EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or a Deloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the
operation of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally
Identifiable Information (PII) or other personal information about Personnel, client and other third party personnel,
independent contractors, subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity
receives in the course of business, and (3) all other information entrusted to the Employer or another Deloitte Entity by
clients and other third parties.  Confidential Information includes, but is not limited to, Intellectual Property, supplier
information, designs, business or marketing plans, forecasts and financial information, tax returns, tax identification numbers,
agreements, client or prospective client lists, specific information about clients or prospective clients such as preferences for
specific products and services, client or prospective client needs based on financial history and past purchases of services,
client or prospective client development plans, specific rates charged to a client or offered to a prospective client and other
business or client records.  Confidential Information also includes, but is not limited to, debit or credit card information,
employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other
entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but
not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited,
Deloitte Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate
thereof (collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the
entities listed in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to
its affairs.  For purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under
common control with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the
management and policies of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my
Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including,
without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished
to, obtained by or prepared by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are
collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax
Services India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services
India Private Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed,
sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment
Agreement.  Alternatively, and depending on context, Employment is the period of time during which this relationship
persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be
stored or accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and
other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries,
know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all
patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout
the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.

PCAOB – the United States Public Company Accounting Oversight Board.
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Personal Creations – Intellectual Property that meet all of the following criteria:  (1) it is conceived, developed, and created
by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or
Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of
a Deloitte Entity, and (3) it does not result from any work performed by me and the Personnel (during work hours) for a
Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following:
organization name, organizational title, organizational role, business address, business telephone number (including business
cell phone number and business email address) relating to an identified or identifiable natural person.  An identifiable natural
person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors
specific to his or her physical, physiological, mental, economic, cultural or social identity.  Set forth below is a non-exclusive
list of information that constitutes PII when such information relates to an identified or identifiable natural person:

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of
PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations;
or (2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and
other restrictions or obligations with other parties, including any post-employment restrictions and required notifications to
the extent applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations  that may or will
impose limitations on my professional activities during my Employment (such as any non-compete agreements with prior
employers and the one-year ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me,
alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in
which I claim any ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or
former clients,  (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges,
complaints, actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal
proceedings which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction,
against me, including criminal proceedings arising out of my provision of professional services, proceedings brought by a
professional association, or proceedings involving the Securities and Exchange Board of India, United States Securities and
Exchange Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3)
matters of any kind or nature which could adversely affect my association with the Employer or my ability to perform my
duties or responsibilities to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration
with or licensure by any governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the
United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and
approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant
messaging, local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative
tools (e.g., blogs, wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones,
telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of my Employment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research,
or development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the
Employer; or (4) is created with the use of Deloitte Property.

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary,
performance rating, purchase history, call history, etc.)
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EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of the Pre-existing
Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

[radioYes
B]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

[radioNo
B]

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title                                                     Date                                                     Brief Description

[freeTextB]

[signHere]                                                                 [Date]
_________________________________                    _______________
Signature                                                                  Date

[fullName]           
_________________________
Name (Print) 

ACCEPTED AND AGREED TO:
Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited

OMKAR CHANDRAMOULI KONCHUR
Talent

                                                                                                        [2SignerDate]
Its:       Authorized Signatory                                                        ________________
                                                                                                  Date

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are
listed pursuant to Paragraphs 2 and 11 of this Employment Agreement.  The signature of an Authorized Signatory indicates
his or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient
detail so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a
Deloitte Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or
Arrangements have been obtained and reviewed and that the Authorized Signatory is satisfied that such Pre-existing
Agreements or Arrangements will not interfere with the employee’s ability to comply with the requirements of this
Employment Agreement.
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EXHIBIT C

Proceedings

[none, unless otherwise specified]

[radioYesC]                     Yes, I do have  Proceedings to report

[radioNoC]                      No, I do not have  Proceedings to report

[freeTextC]

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph
3, is complete and accurate.

[signHere]                                                                     [fullName]                                                   [Date]
_________________________________                _________________________________               _______________
Signature                                                              Name                                                                  Date
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EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,
as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the
clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

[radioYes
D]

Yes, I do have
Post-Employment Restrictions
re: Clients

[radioNo
D]

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client                                                                 Specified Kind of Services(s) Permitted

[freeTextD]

ACCEPTED AND AGREED TO:

_________________________ 

Deloitte & Touche Assurance and Enterprise Risk Services India Private Limited

OMKAR CHANDRAMOULI KONCHUR
Talent

                                                                                                  [2SignerDate]
Its:       Authorized Signatory                                                        ________________
                                                                                                  Date 
I have read and understood the above policy terms.

[signHere]                                                                     [fullName]                                                   [Date]
_________________________________                _________________________________               _______________
Signature                                                              Name                                                                  Date

An Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been
fully satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with
sufficient specificity.
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Terms and Conditions of Service

In continuation to our offer of employment with Deloitte & Touche Assurance and Enterprise Risk Services India
Private Limited (the “Employer”), please note the terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS 

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,
among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting
Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate
that certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their
affiliates in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").
 
Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain
of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect
the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the
requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need
to be resolved immediately. Further, you will be required to comply with these policies throughout your career with the
Employer, including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in
the independence tracking system.
 
As a condition to your joining the Employer and continued employment, you are required to complete a representation
regarding your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested
beginning on or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in
the Employer), the details of which are provided in the independence representation. An example copy of this representation
form is available for your reference on www.deloittenet.com. The representation should be made to the best of your
knowledge and ability. It is your responsibility to consult on any matter should you be uncertain or have a question.  You are
also requested to refer to www.deloittenet.com and Independence for more information in this respect. The representations
made by you will be subject to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third
parties. If you are selected for such an audit, you will need to submit certain personal financial records to Deloitte LLP’s
internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained through the audit
process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by you for such
purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to
termination of employment with the Employer.   

Please feel free to contact or consult Independence should you require any further information or if you have any specific
concerns in this respect.   
_______________________________________________________________________________________________________

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement.  Please contact Talent for further details.   
_______________________________________________________________________________________________________

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment.  Deloitte LLP's subsidiaries
located in India (“Deloitte India (Offices of the US)”) are committed to providing a working environment that is free from
harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender, sexual
orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable Indian
central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other verbal
or physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct such as
stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of materials
or pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship, national origin,
age, sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected basis in
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accordance with applicable Indian central, state or local law.  The full policy will be accessible to you on DeloitteNet after
joining Deloitte U.S. India.
_______________________________________________________________________________________________________

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may,
from time to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act,
1961, including having 26 weeks of maternity leave with pay, as applicable.

_______________________________________________________________________________________________________

5. RETIREMENT AGE

The age of retirement for employees of Deloitte India (Offices of the US) is 60 years.  Your employment will therefore
automatically terminate at the end of the month in which you attain 60 years.

_______________________________________________________________________________________________________

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in
India or abroad with or without additional compensation.  In such an event, you will also be governed by the terms and
conditions of service applicable to the transfer, assignment, or training.
_______________________________________________________________________________________________________

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 60 Days by either side and/or salary in lieu of notice period on part of
the Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow
rules of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and
Professional Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the
terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or
affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to
disciplinary action up to and including termination of your services/ employment with the Employer without any notice or
payment in lieu of notice notwithstanding any other terms and conditions stipulated herein. 
_______________________________________________________________________________________________________

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions. 
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII. 
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• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable
instructions of any member of management or any authorised person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)
(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity. 

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines,
procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and
Deloitte India (Offices of the US)’s other policies, guidelines, rules, and regulations.  The above rules are subject to
amendments from time to time and the amended rules, policies, procedures, and guidelines would be posted on the
Employer’s Intranet site i.e.
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference.   The policies will be updated from time to time in
the future and we deem to have your consent to any and all such changes.  Furthermore, upon acceptance of employment
with the Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the
Employer.  It is expected that you will read and acknowledge all such communications.

Effective as of June 20, 2022, I accept all the terms and conditions of the Employer as stipulated in these Terms and
Conditions of Service.

[signHere]                                                                              [fullName]
______________________                                    ______________________
Signature                                                            Name     
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Bharti Airtel Limited                                                                                                                                                         

India & South Asia 

Airtel Center, Plot No. 16,         www.airtel.in 

Udyog Vihar, Phase-IV,                    Call  + 91 124 4222222 

Gurugram - 122015          Fax  + 91 124 4243252                                                                                                                                                                

 

Regd. Office: Airtel Center, Plot No. 16, Udyog Vihar, Phase - IV, Gurugram - 122 015, India 

Tel: +91-91-124 4222222 Fax: +91124 4243252 E-mail: 121@in.airtel.com Corporate Identity Number: L74899DL1995PLC070609 (old) 

 

17171717thththth    June 2022June 2022June 2022June 2022 

To, 

Mr. Mr. Mr. Mr. Parth BansalParth BansalParth BansalParth Bansal    

       Hansraj College, 

       Delhi University 

 

Subject: Internship with Bharti Airtel Ltd. 

 

With reference to your application, we are pleased to offer you Internship in Finance Department with 

Bharti Airtel Ltd.  

 

The terms and conditions of your internship are as follows: 

 

1. Your internship shall be from 27272727thththth    June 2022June 2022June 2022June 2022 to 27272727thththth    Sept 2022Sept 2022Sept 2022Sept 2022 at Airtel Center, Gurugram. 

2. A certificate of completion for the internship would be issued on the successful completion of the 

project. 

3. During the internship period you are required to maintain professional conduct & discipline, failing 

which internship would be terminated. 

4. During the internship period you would not engage, indulge or show interest directly or indirectly in 

any other internship / project and shall devote the time, attention and abilities to complete your 

allocated project. 

5. For documentation & payroll purpose, you will be aligned to our Vendor Partner - Quess Corp Ltd. 

6. During the internship period you will be dealing with sensitive & critical business information. You 

are expected to not share the information with anyone outside the organization, during or after the 

internship period. 

7. You would not be paid any stipend during your training period. 

8. Post this project, the company would be under no obligation to offer you an employment. 

9. The organization will not be responsible for your personal or assets safety and will not be liable for 

any loss and damage caused. 

 

We wish you all the best for your assignment.  
 

Yours sincerely, 

For Bharti Airtel Ltd 

Authorised Signatory 

    

    

Rikhi Regmi 

Head HR                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        



CERTIFICATE
OF COMPLETION

Lakshay Saini
For successfully completing the internship at FinStep Asia from November 2021 to

March 2022

T H I S  C E R T I F I C A T E  H A S  B E E N  P R E S E N T E D  T O

MUSHEER AHMED

Founder and Managing Director
FinStep Asia



OF COMPLETION

Shivam Drolia
For successfully completing the Corporate Project undertaken by Synergy, The Corporate


Society of Hansraj College, from 2nd February to 21st March 2022 in the capacity of

Business Planning Intern & Mentee working on the areas of 'Competitive Analysis,

Customer Profiling, Ideation, Business Planning and Opportunity Identification'.

CERTIFICATE
The certificate is presented to



Certificate of Completion

This certificate is awarded to Mr. Yuvraj  Singh from Hansraj College, for successfully 
completing his online internship at M/s Vardhan Consulting Engineers as Equity Research Intern 
during  15 Nov 2021 to 15 Jan 2022.

We appreciate his focus towards learning and analyzing about Equity Research and Analysis 
and completing his internship project along with the timely submission of report. 

We admire Yuvraj  Singh’s analytical contribution to VCE through his findings on the project : 
“Portfolio management of HNI investors along with value and momentum investing strategy.”.

During his tenure as Equity Research Intern, we found his efforts sincere, meticulous and result 
oriented. 

We wish all the best in his future endeavors.

Vardhan Consulting Engineers
Management Office : 55/108, Soi 11 Sukhumvit, Bangkok, Thailand, corporate@techvardhan.com, +66 972 151 276

Registered Address : Vardhan House, Anand Bazar, Danapur Cantt, Patna, Bihar, India (https://techvardhan.com/) 

Certificate ID : VCE/COC12916                                                            Date : 15 Jan 2022

Neha Kumari
Sr. Manager - HR & Internship Coordinator

hr@techvardhan.com, +91 979 111 2715

Certificate URL : https://certificates.techvardhan.com/COC12916                                                                  







  
 

 

 

 

Experience Letter 

 

Date: 1st July 2021 

 

To whomsoever it may concern 

 

This is to certify that Mr. Parth Rastogi was an Intern of Hike Private Limited from 1st April 2021 to 30th June 2021. 

Mr. Parth’s last role with the Company was of HR Intern. He has been relieved from all her responsibilities on close 

of business hours as of 30th June 2021. 

 

We wish him the best for all his future endeavors. 

 

 

Yours sincerely 

On behalf of Hike Private Limited 

 

 

Partho Das 

Senior Associate – People Operations 

parthod@hike.in 

9650370034 
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     INTERNSHIP COMPLETION 

 

This certificate is presented to 

KHUSHBOO PARWANI 
 

student of HANSRAJ COLLEGE, UNIVERSITY OF DELHI has successfully completed the Online Internship Project 
from 2nd May 2022   to 3rd July 2022  in our organization as Equity Analyst. During her Internship, she has 
worked on the project “Equity Analysis on Indian QSR Industry”. 
 
I am pleased to state that she worked hard on the project. She has demonstrated exemplary financial research and 
analytical skills. 
 
I wish her all the best for future endeavors.  

 
 

                                                                                                                                 

                                                               
 

Signature 
Dr.Smita K Gandhi 
(Director) 

KRG STRATEGY CONSULTANTS PRIVATE LIMITED 
www.krgconsultants.com 

CIN: U93000MH2014PTC253767 

 

Certificate ID: KRG0522SIEQ1071A27 
 

09th July 2022 

http://www.krgconsultants.com/




STAR TROOPER TECHNOLOGIES PRIVATE LIMITED
216, Munish Plaza, Ansari Road, 20 Daryaganj

NEW DELHI

Dear Nitish,

On behalf of Marquee Equity, we are excited to extend Nitish Tayal an offer to be a part of our
Fellowship Program.

This program is scheduled to begin from June 15th, 2022 and will be a 1 year paid
program. This program offers INR 1000/- per month stipend. In this program you will
report to your respective Reporting Manager and the HR.

The fellow is required to prepare 01 research report per month on expected growth in the
investment sector per year. The content marketing team shall also get access to your LinkedIn
account for marketing purposes.

This engagement letter represents the full extent of the program and supersedes any prior
conversations about the position. Changes to this agreement may only be made in writing. If
you have any questions about this engagement please contact Rachita Bhagat. Please
review this letter in full, and revert to us with a confirmation within 24 hours.

We look forward to having you begin your journey at Marquee Equity and wish you a successful
tenure.

Welcome to our team!

Ash Narain
CEO and Founder
Marquee Equity



                                        TO WHOMSOEVER IT MAY CONCERN  
  
  
  
This is to certify that Udit Jain (EMP Code:46024) was working with us from 05-July-2021 to 04-
October-2021 and was designated as Intern in the Assurance (A&A)  team of the Audit & 
Assurance function.  
  
Udit is relieved from the services of the organization as on 04-October-2021 .  
  
We wish Udit all the success for future endeavors.  
  
 

Authorized Signatory 

Badari Narayana

For queries regarding verification of this letter, please send an email to  
inemployeebgv@deloitte.com

Deloitte Touche Tohmatsu India LLP
7TH Floor, Building 10, Tower B,
DLF Cyber City Complex, DLF City Phase II,
Delhi-122002
India
Tel: +91 124 679 2000
Fax: +91 124 679 2012
www.deloitte.com

02-January-2022

One International Center,Tower3,27th-32nd floor,Senapati Bapat Marg,Elphinstone Road(West),Mumbai 400013.Maharashtra,India.



To whom this may concern,

This is to acknowledge that AKARSH KHURANA has completed a Two
Month Internship starting from 10th January, 2022 to 10th March, 2022
at Social Alliance for Impact Research (SAIR) completing the role of a
Research Associate.

The intern worked with us to provide high quality research as a part of
our Research projects. AKARSH KHURANA has highlighted various
professional qualities through the research and presentation - from
research optimization to clarity of information exchange.
For further information, if required, kindly contact us via the Email(s)
below.

Wishing you the best for your future endeavors,

Date: 10 March, 2022

CERTIFICATE OF COMPLETION

Regards,
Team SAIR
networksair@gmail.com



 

 

 

       careers@elucidationtoday.com 
        www.elucidationtoday.com 

31-01-2022   

TO WHOMSOEVER IT MAY CONCERN 

This is to certify that Satyam Arora has completed 4 months, beginning from 24th September 
2021, as Research & Strategy Associate at Elucidation Today, a venture of A. R. Services. 
During this tenure, he performed secondary research on career options, prepared strategies to 
grow social media handles, researched on potential collaborators and competitors, and managed 
the projects on a scrum framework.  

During the tenure, we observed him to be an enthusiastic individual. He comes up with clear 
ideas and shares them confidently with the team. He will be an asset to any organization that he 
joins.  

We wish Satyam the very best for future endeavors.  

Warm Regards 

 
Avnie Garg 
Founder 
Elucidation Today 

Elucidation Today 
A venture of A.R. Services  
 

 





STAR TROOPER MEDIA PRIVATE LIMITED
216, Munish Plaza, Ansari Road, 20 Daryaganj,
NEW DELHI

Dear Diksha ,

On behalf of Star Trooper Media, We are excited to extend an offer to Diksha to be a part
of our Fellowship Program.

This program is scheduled to begin from May 15, 2022 and will be a 1 year paid program.
This program offers a 1000/- per month stipend. In this program you will report to your
respective Reporting Manager and the HR.

The fellow is required to prepare a comprehensive PR Strategy outline covering the
research upon a certain number of companies. The content marketing team shall get
access to your LinkedIn account for marketing purposes. Star Trooper Media shall pay for your
subscription to your LinkedIn Premium Sales Navigator Subscription.

This engagement letter represents the full extent of the program and supersedes any prior
conversations about the position. Changes to this agreement may only be made in writing. If
you have any questions about this engagement please contact Raveen Bhatia. Please
review this letter in full, and revert to us with a confirmation within 24 hours.

We look forward to having you begin your journey at Star Trooper Media and wish you a
successful tenure.

Welcome to our team!

Ash Narain
CEO and Founder



CERTIFICATE OF INTERNSHIP

This certificate is awarded to

AYUSH KALRA

in appreciation for successful work as R&D Specialist Intern,

carrying out research and analytical activities in Aspire To Dream™. 

This internship was conducted for a period of 1.5 months.

January 26, 2022

Alok Das, Founder & CEO Date





 

 

Date: 30-05-2022 

Kavisha Sharma 

Hansraj College 

 

Dear Kavisha Sharma, 

We are pleased to offer you an internship with SMC Global Securities Ltd. w.e.f 01-06-2022. 
The duration of your internship will be in accordance with your institute’s requirements. 
  
Internship does not entail any financial or logistical support during the period of your training.  

Internship is a significant experience in the course of your developing into a qualified 

professional. Therefore, we do hope you will use this opportunity to add value mutually to and 

from the organization. The details of your internship with us are as follows:  

DOJ 01-06-2022 

Location Delhi 

Mentor B Sanjeev Kumar 

Stipend NA 

 

Please Note: During your internship, you may have access to confidential, proprietary, and/or 

trade secret information belonging to the Company.   You agree  that  you will keep all of this 

information strictly  confidential  and refrain  from using  it  for  your  own purposes  or from 

disclosing it  to anyone outside the Company.   In   addition, you agree that, upon conclusion of 

the internship, you   will immediately return to the Company all of its property, equipment, 

and documents, including electronically stored information. Wishing you all the best! 

For SMC Global Securities Ltd. 

 

 

Authorized Signatory

 



   
  

 

 
 

 

 

      July 11, 2022 
 
  
 
 

To Whomsoever It May Concern 
 
 

 
This is to confirm that Anchal Arora was an intern with ET B2B department effective November 1, 2021  
to May 1 , 2022. She has successfully completed the project assigned to her. 
 

 
         We wish her best of luck for her future endeavors.  
 
 
 
 
 
         For Times Internet Limited 
 

         
 
          Smriti Ahuja 
          Chief Human Resources Officer 
  

 

 

 

 

 

 

 

 



  

3 March 2022 

                                                        TO WHOM IT MAY CONCERN 

 

This is to certify that Ms. Harshita Patwary worked from 6 September 2021 to 10 November 2021 as an 

intern. During her tenure she worked on the following projects: 

 Collated member contact details of placement committees of 10 IIMs for a nationwide college engagement plan for 

fellowships. 

 Facilitated a collaboration with the National Institute of Design to improve the design and packaging of 5+ ODOP 

products. 

 Created a comprehensive document for the India- Saudi Arabia Trade Facilitation Event for the Additional Secretary 

of DPIIT. 

 Curated a deck for a Buyer Seller Meet to help 100+ artisans in selling their products.  

 Summarised and prepared a document for the Sui Dhaga Event to facilitate B2B trade of textiles between India and 

Russia. 

 Contacted 10+ clothing brands like Fabindia and 10+ pashmina producers to help them in sourcing their products 

from India to Taiwan 

 Prepared the ODOP list expansion workshop presentation covering 739 districts and 100+ GI products. 

 Curated letters to be sent out to the Spice Board of India, Ministry of Textiles, Tea Board of India, Ministry of 

Commerce and Industry, Coffee Board of India to facilitate the process of increasing the export of spices, textiles, tea 

and coffee. 

 Prepared letters to be sent out to LBSNA (to conduct a workshop for future district collectors) and National 

Agriculture Market (to open new market linkages and increase the visibility of identified ODOP agricultural products 

from each district)  

 Drafted a Concept note for a Buyer Seller Meet of Ashwagandha in collaboration with the Ministry of Ayush. 

 Curated a comprehensive excel workbook and pitch deck for the Ayush- Russia- India Conclave to facilitate the trade 

and export of products like Giloy, Ashwagandha, Neem, Chywanprash and Triphala.  

 Proposed agendas like Buyer Seller Meet, Roundtable Conference and Case Study Competitions in order to boost the 

trade of these products.  

 Prepared a pitch deck presented at the Vanijya Utsav Event organised by the Tea Board of Assam which saw the 

participation of 150+ exporters and startup owners to boost tea exports. 

 Worked on a document for the ‘Gati Shakti Event’ to boost the goal of achieving a $5-trillion economy. 

 Undertook primary and secondary research to prepare 7 comprehensive reports by analysing and devising strategies 

for improving the efficiency of the supply chain of these ODOP products through policy interventions. 

 Analysed and prepared a document containing products/services with high export value from top districts across all 

28 states in India.  

 Prepared a plan of action to promote the idea and products of Disticts as Export Hubs at Dubai Expo 2022. 

 Conducted extensive research to prepare an excel mentioning the target sector for various central and state schemes 

by the Ministry of Agriculture, Ministry of Textile, MSME, MOFPI, Ministry of Tourism and Ministry of Commerce 

and Industry to help the beneficiaries in availing the benefits of these schemes. 

 Examined a list of various ODOP products across 5 major categories to facilitate a deal with eBay (an online 

shopping site) and increase the sales of 10+ DEH products. 

 

 

 

Dushyant Thakor  

Vice President  

Invest India  

 

dushyant thakor (Mar 22, 2022 15:26 GMT+5.5)
dushyant thakor

https://adobecancelledaccountschannel.in1.documents.adobe.com/verifier?tx=CBJCHBCAABAAmgBKlEkf39njrSJ1K9GFG7f-6JvcECnQ




 

	CARRIAGE	GLOBAL	(S)	PTE	LTD 
21 Bukit Batok Crescent #17-82 Singapore, 658065. 
T : + 65 6515 6106  F: +65 64725443 
webpage- http://carriageglobal.com : Email:- admin@carriageglobal.com 
Singapore-Malaysia-Indonesia- Brunei. 
Member of WCA project Network, BizSafe 4. 
 
 
Date :- 03/08/2021 
To:- Whom IT May Concern 
Intern name:- Rangani Nishita 
 
Internship Certificate 
 
 
This is to certify, Rangani Nishita did one month distance /virtual internship with 
Carriage Global (s) Pte Ltd,from 1st July 2021 till 31st July 2021.She was given task 
to calculate revenue ton, apply custom permits, sending out company profile to 
overseas agents around the globe and liaising with them ,cross border trucking from 
Singapore to Malaysia on our in house client’s cable laying vessel while it was on 
Dry Dock at Malaysia Marine and Heavy Engineering Sdn Bhd etc. 
 
 
During her internship she has demonstrated her skills with self-motivation to learn 
new skills. Her performance exceeded our expectations and she was able to 
complete the project on time. 

We wish her all the best for her upcoming career. 

 
 
    Regards 
 
  Ravi Shankar  
 

 
 
Carriage Global (S) Pte ltd 
 
 



 

 
 

 

 

Date: 17-05-2022 

To, 

Ms. Vaishnavi Goel, 
 

This has reference to your application for the internship opportunity and the 

subsequent discussions you have had with us. We are pleased to offer you the position 

of Content Writing Intern with effect from 18-05-2022. 

You will be reporting to Ms. Urja with all the work assigned to you. This includes 

leading and managing the tasks and responsibilities allotted for all the Content Writing 

related activities launched within Engineer’s Cradle. 

You must not at any time remove from any documents or items which belong to 

the Company or which contain any Confidential Information without proper advance 

authorization from your reporting manager. 

You must return to the Company upon request and, in any event, upon the 

termination of your employment, all documents, records, and other papers (including 

copies and extracts), items, and other property of whatsoever nature that belong to the 

Company or which contain or refer to any confidential information and which are in your 

possession or under your control. 

Please sign on all pages of this letter to confirm your acceptance of the 

appointment and the terms and conditions set in. We look forward to working with you. 

 

 
Roles & Responsibilities 

• Create new content to assist marketing campaigns 

• Work closely with the marketing team and Collaboration Team 

• Optimize content using SEO best practices 

• Should make content for social media 

• Content Writing + Content Creation (Blogs, website content, social media content, 

• video content) 

• Social Media Marketing (social media content, social media management, 
strategies sessions) 

• Experience working with startups and founders to grow online with magical & 
remarkable content & strategies 

 

 

 

 

 

INTERNSHIP APPOINTMENT  



 

Perks 

 

• Certificate of Completion 

• Product based Incentives (Performance Based) 

• Letter of Recommendation (Performance Based) 

 
 

NOTE: You are not allowed to leave the internship without prior notice of at least 7 days. The 
duration of this internship is 90 working days. 

 
 
 
 

 

 
(HR and Marketing Manager) (Product Development and Operational 
Head) 

 
 
 
 

                       
 

Signature of Candidate 



Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed his 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish him all the best for his future endeavours!!!

Founder & CIO

Ketav rastogi





Date: 3/30/2022 Ref. No. FR/0162 

INTERNSHIP APPOINTMENT LETTER 

Dear Rivya Gupta 

We are pleased and excited to inform you that we are offering you an internship as Operations Intern 
Intern. You have been selected as the best candidate for this role. 

Congratulations! We are very overwhelmed to have you on board with us. 

We believe that your knowledge, skills, and experience would be an ideal fit for our team. We hope you 
will enjoy your role and make a significant contribution to the overall success and find multiple avenues to 
learn and grow yourself as wel! 

Please consider your valuable time to review the offer with Terms and Conditions. It includes important 
details about your anticipated employment with FrontRow. If you are to accept the offer you will be eligible
for the following in accordance with our company's policies. 

Your internship details are as follows:

Title Operations Intern Intern 

Responsibilities Working alongside the team for the profile mentioned and completing
the expected deliverables and targets that shall be briefed about during 
your tenure. 

Stipend (Per month) INR 5000 

Status Part Time Internship

Tenure 3 months 

Benefits Stipend

Certificate of Internship completion

Probationary Period 14 days 

Notice Period 4 weeks 

Terms and Conditlonsof the Offer 
1. Benefits 



You will be entitled to certificates and other benefits only on completion of the respective tenure as 
per the policy.

2. Place of Work 
You will be working at specified office location (or remotely from home)' and any services if required
outside the location will be addressed after proper discussion between you and FrontRow

3. Reporting 
You will be working on a specific individual project or as a part of the team for a specific project. For 
the individual projects, the progress and final reports will be evaluated by a team, as decided by the 
FrontRow team.

Professional Ethics 
You shall not conduct yourself in any manner amounting to breach of the confidence reposed in you 

or inconsistent with the position of responsibility occupied by you. 

5. Non-Solicitation 

You agree that during your internship/ project duration and after your tenure, whatever the reason of 
abrupt termination (if any), you will not directly, or indirectly, aid, solicit or induce any other associate 
of the FrontRow to leave their position. 

6. Pollcies
You agree that as part of your position responsibilities, you will follow the guidelines, standards. 
rules. policies and practises of FrontRow prevailing from time to time. You agree that FrontRow may 
change any of the job guidelines, standards, rules, policies and practises from time to time and that 
such change will apply to your job responsibilities and be binding on you after the effective date of 

change. 

Kindly note that you are the ambassadors of FrontRow, and any action of yours, contrary to any of 
the above mentioned clauses, shall render you liable to termination with immediate effect from 

position, notwithstanding any other terms and conditions of your appointment. 

7. Termination from Tenure 
FrontRow may terminate your tenure based on the continuous reviews or in the event of misconduct 

Following events shall amount to misconduct -

Committing an act of indiscipline which tarnishes the organisation's reputation 
Non-compliance with any of the terms 

instructions/regulations issued by FrontRow from time to time 

& conditions of your position or 

Team FrontRow has the right to terminate you from the intenship in case of any indiscipline 
non-submission of targets.

8. Leaving Internship in before tenure completion: 
a. You will not get any Certificate, falling in incompletion of intenship tenure. 

b. You Won't be receiving a stipend for that month when you leave. 
c. You have to serve the notice period before leaving the internship.

9. Verification
You agree to submit the following documents to FrontRow at the time of starting your tenure 

Aadhar Number 

PAN Card 
Marksheets 



10. Absence
Please inform in advance if you are unable to discharge your duties for the assigned position due to 
some unavoidable reasons, so that the activities are not hindered in any form. If no informaton is 
provided in advance, then the absence will be treated as abandonment of the duties. FrontRow

believes in services with commitment and dedication from it's team members.

11. 1PR Agrement. 1PR's of any of the intelectual resources / product/ research developed by you wth 
support from FrontRow during your tenure, would rest with the organisation and the organisation 
would have the right to use the same going forward. One would have no nght to sellfurther process
the content without prior consent of the organisation. 

12. Non-Disclosure Agreement 
AS a team member of FrontRow, the organisation may disdlose or share the critical
infomaton/resources with you. You will not disclose the informatonresource to anyone else in 

complete or part without FrontRow's written consent prior. Doing so can lead to legal actions.

13. You won't be liable for any certificatel stipend if you are terminated from the organisation

Please note that this offer letter is not a confirmation of any individual completing their internship. 
The intermship certificate received by any individual would be proof that they have completed their 

internship from the organisation. 

Ater receiving this offer letter, please sign it and filthe below given fom 

https:/bit.l/3DTOo13docintern 
Please sign the duplicate copy of this letter as a token of acceptance of the Terms and Conditions. 

Thanks and Regards Signature of the Candidate 

Chhavi Singh Rivya Gupta 

HR Manager



 Teach For Green 

 

Registration No-4/346/93-109/541, Reg.Office-Khasra No-177, Neb Sarai, IGNOU Road, Saket, Delhi-110068-India 
Website-www.teachforgreen.org  Contact Detail+ :91-9938131520  Email Id :teachforgreen@gmail.com 

 

Ref .No- TFG/2022/100032                                                                                 Date-11th/04/2022 

Dear Bhavika Arora, 

Congratulations! You have been selected as a Intern for our Delhi program in Teach For Green 

(TFG). After screening all our applications and interviews, we found you suitable for our project 

as your value system aligns with our own. We are glad to offer you a position with us. We expect 

you to commit to the roles and responsibilities assigned to you. Your tenure with us will be for 

period discussed and agreed by interns as for minimum 3 Months. Once your tenure is over, your 

performance will be analysed along with you and you will be provided a certificate of 

completion and Letter of Recommendation.  

Joining TFG means that you are on a journey of exploration in the area of environmental 

sustainability. Hopefully through our established curriculum and activities, you will have new 

insights in this topic. Since you will be working in field and office both, we expect you to respect 

the culture and social sensibilities as well as follow the policies of the schools. Few of your 

responsibilities will be:  

 Promote sustainable living practices by organizing environmental awareness campaigns 

and holding engaging talks and discussions pertaining to our surroundings. 

 Undertake training programs on environmental sustainability as per designed curriculum 

in schools and colleges 

 Promote critical thinking among students  

 Develop good relationship and Communicate with all stakeholders including team 

members, parents, staff and community members. 

 Attend and participate in meetings as needed. 

 Lead and or participate in projects or task force groups which focus on issues having 

organization wide impact and to community as a whole  

 Content development like newsletter, blogs, posters, reports and PPTs 

 Upload content on Social media platforms of TFG. 

 Perform or assist with any assignments as needed. 

 Any other responsibility which may be assigned during your tenure in the organization 

You will be required to take pictures and videos of your activities in office and field. These 

photos/videos are needed to showcase our work and your participation and will be required to 

be uploaded on the Social Media Platforms and website of the organization. These photos / 

videos will also be needed for completing any reports / documentation. 

You will be responsible for your health and legal aspects. 

mailto:teachforgreen@gmail.com
mailto:teachforgreen@gmail.com


 Teach For Green 

 

Registration No-4/346/93-109/541, Reg.Office-Khasra No-177, Neb Sarai, IGNOU Road, Saket, Delhi-110068-India 
Website-www.teachforgreen.org  Contact Detail+ :91-9938131520  Email Id :teachforgreen@gmail.com 

 

We welcome you to our organization and hope that you will have the exposure and 

opportunity to learn along with us.  

 

Warm regards,  

 

Ajay Kumar                                                                                                                                    

Co-Founder & Director                                                                                                                         

Teach For Green  

In order to accept this offer, please sign below  

I have read the above mentioned details and responsibilities. I agree and commit to fulfilling 

these responsibilities. I accept the offer to join Teach For Green in the above mentioned position.  

  

 

 

Intern Name                                                                                                                  Signature 

Note - By signing this letter you agree that you will not disclose, divulge, reveal, report or use, 

for any purpose, any confidential Information including organisational documents, mailing lists, 

business plans, financial records, employee information and project proposals. The content 

prepared by you during your tenure would be the property of TFG. Upon the expiry or 

termination of this agreement you will return to TFG any organizational property, 

documentation, records or confidential information.  

 

mailto:teachforgreen@gmail.com
mailto:teachforgreen@gmail.com
Bhavika Arora 

Bhavika 



  
  

Date: 16th March 2022    

TO WHOMSOEVER IT MAY CONCERN  

  

This is to certify that Mr. Manpreet Singh has completed his internship as an ‘Investment Banking 

Intern’ at GrowthPal Technologies Pvt. Ltd, Pune from 24th January 2022 to 15th March 2022.  

During this period, he worked on multiple Investment Banking projects for both late stage and early stage 

recently funded startups looking to acquire and acqui-hire early stage startups in India across multiple 

industries including healthcare, and Artificial Intelligence. He was involved in the complete M&A lifecycle 

from understanding the mandates, identifying and screening potential targets and getting on the call to 

filter the top recommendations for the client. He also streamlined multiple M&A operations within the 

company.  

During the internship, we found him sincere, hardworking, dedicated and result oriented. He 

demonstrated a good work ethic with a self-motivated attitude to learn about the investment banking 

profession. His performance exceeded expectations and was able to complete all the tasks assigned to 

him on time. His performance, dedication and contribution towards the organization is highly 

appreciated.  

  

 

For GrowthPal Technologies Pvt Ltd.  

Chief Business Officer,    

Shalu Mitruka    

Signature    





This certificate is presented to Anjali Yadav for your outstanding performance 
in Sprint Program from January 2022 to March 2022 and contribution towards public 

awareness, campaign fundraising, and vaccination drives for children. We highly 
appreciate your commitment, passion and initiative towards the programme and wish you 

all the best for your future endeavors.

                Veronica Xavier
Senior Manager-Volunteer Action







 

 

  

 

UMEED  

A Drop of Hope 

NGO REGISTRATION NO. S/792/DIST.SOUTH/201                                 Ref  No. UD22/FI-3343 
                      Date: 10-06-2022 

 

 Certificate of Internship 

 We present this certificate to 
 

Ms. SANSKRITI GAUTAM 

 
In appreciation for your successful work as an intern at Umeed-A Drop of Hope in the area of 

Social Work, Human Resource & Marketing.  

 The internship was conducted between 11-05-2022 and 10-06-2022. 

During the tenure of this internship the candidate was found to be dedicated, 

hard working and efficient. 
 

 

                                                                                                        

                      

 



PROBO MEDIA TECHNOLOGIES PRIVATE LIMITED
HQ -  985, SEC-5, THANESAR, KURUKSHETRA, HARYANA 136118

EMAIL: ashish@probo.in, TEL: +91-9802217887, WEB: www.probo.in

CIN: U72900HR2019PTC082970

CERTIFICATE OF EXPERIENCE

February 12, 2022

To whomsoever it may concern,

This letter is to verify the experience of Saloni Goyal who worked with us as an Intern at Liquidity

Desk at Probo from 12/11/2021 until 31/01/2022.

She worked as a full time intern and delivered to the best of her capabilities. During her tenure with

us, we found her hard working, diligent, honest and go-getter in performing her duties.

We wish her all the best for her future endeavors and encourage her to be a better version of

herself everyday!

Most Sincerely,

Ashish Garg

Founder & Director

Probo Media Technologies Private Limited

mailto:ashish@primathon.in
http://www.probo.in


Anecure Systems India Pvt Ltd
4th Floor, 103-107 T.V.Samy Road (W), R.S. Puram,

Coimbatore 641002, Tamil Nadu, India
info@anecure.com 1-855-617-4587

CIN: U72900TZ2019PTC033003

Dear Adaa gupta

Position Selected - Campus Ambassador - Student Speaker Program

Welcome to the Student Speakers Program on Swell!

Swell is a San Francisco based social audio app powered by the human voice.

Swell can be a great place to have interesting and fun conversations on a range of topics.
You do not have to be an audio artist or a great speaker to be on Swell. If you like listening to
podcasts or radio or enjoy talking you will love the variety of topics and diversity of voices on
Swell. Swell is focused on the youth community - our fastest-growing demographic is high
school and college students

Program Brief & Benefits

As a Student Speaker, you would be

1. Creating and posting audio content on a regular basis on Swell. You would be posting
on a wide range of topics - from movies, fashion, fitness, books to politics,
environmental causes or any other topic that is of interest to you.

2. In addition to posting content, you would also be responding to existing posts on the app
through likes & comments that add value.



3. Adding New User via references or onboarding your friends and family on Swell 4.
You would be spreading the word about Swell in your circles, via social shares on your

Insta/FB page or via WhatsApp.
The key objective of the Swell Speakers program is to provide a thoughtful and safe space for
you to talk and connect with other students over voice and while you're at it, also improve your
self-expression, speaking and communication skills.

Anecure Systems India Pvt Ltd
4th Floor, 103-107 T.V.Samy Road (W), R.S. Puram,

Coimbatore 641002, Tamil Nadu, India
info@anecure.com 1-855-617-4587

CIN: U72900TZ2019PTC033003

Terms:

- The Swell Speaker Program would be for a period of 3 months. During this period, you would
be mentored and guided by the Swell content team.

- On successful completion of the program you will receive an internship certificate and a letter
of recommendation which would boost your career opportunities. You can also win cool goodies
and gifts as you achieve milestones in the internship

We really hope that the Swell Speaker program would bring great value to your personal and
professional growth journey. Feel free to reach out to us anytime with questions you might
have.

Welcome aboard and all the very best!

Abhishek Negi
Junior Marketing Analyst India





YATHARTH KHURANA
COO

ARABA KONGBAM
CEO 

CERTIFICATE OF INTERNSHIP

Mr. Prateet Jain
worked with Quizadilla as an Intern (Quizzing) from 

April 8th, 2022 to May 8th, 2022.



He successfully completed every task assigned to him during this period.

THIS IS TO CERTIFY THAT

QUIZADILLA







25/03/2022

H.Q: E8/363, Trilanga Main Road, Near Aura Mall,  Bhopal (M.P)

, 
 

 
 

 

This is to certify that Miss Simran Patel D/O Mr. Manoj Kumar Kanaujia 
has successfully completed 30 Days Internship in Marketing  

at CollegeTips.in. During the period of this internship with us
she was found punctual, hardworking and inquisitive.

We wish her every success in life.

WINTER INTERNSHIP PROGRAM 2022
CollegeTips Ed. Tech. Media Pvt. Ltd.



 
 

                

 

 

 
 

 

Date: 07-Feb-2022 
S/O: Sanjib Prasad Choudhury, 
Salbagan, Sastri Road,  
Near Sweet Centre, Bongaigaon, 
Assam - 783380  
 

Internship Letter 
Dear Sahil Choudhury, 
 
In reference to your application we would like to congratulate you on being selected for Internship 
with Emoha Elder Care (Ignox Labs Pvt. Ltd.) based at Gurgaon. Your training is scheduled to start 
effective from 08-Feb-2022 for a period of three months.  
 
Your total stipend would be Rs. 15000/- per month. 
 
By accepting this letter, you acknowledge and agree that you will not during the course of your training 
tenure or thereafter, except with the consent of the employer, as required by law or in the 
performance of your duties, use or disclose confidential information relating to the business of the 
employer, including but not limited to client lists, trade secrets, client details and pricing structures.  
 
We are positive that you will find Emoha Elder Care an exciting place to develop and advance your 
career.  
 
We look forward to welcoming you to Emoha 
 
Best Regards, 
 
For, Ignox Labs Pvt. Ltd. 

 
Head – Human Capital 
__________________________________________________________________________________ 
Acceptance  
 
I, Mr/Ms. ________________________________ have read and understood this letter and accept the 
offer of internship from Ignox Labs Private Limited on the terms and conditions set out in the letter. 
 
Sign _______________________________                                   Date ________________ 

 
 
 
 

Sahil Choudhury

Sahil Choudhury

08-02-2022



 

 

NON-DISCLOSURE AND CONFIDENTIALITY AGREEMENT 
 

This Non-Disclosure And Confidentiality Agreement (hereinafter referred to as the “Agreement”) is 
made on 07-Feb-2022 
 

BY AND BETWEEN 
 
Ignox Labs Private Limited , a company incorporated under the Companies Act, 2013 and having its 
Corporate Office at 216, Ocus Quantum Mall, Sector -51, Gurugram, Haryana(hereinafter referred to 
as the “Company/Disclosing Party”), which expression shall unless repugnant to the context or 
meaning thereof mean and include its successors and permitted assigns) of the FIRST PART; 
 
AND 
 
Sahil Choudhury, having date of birth 01-July-2002, 19 years, residing at S/O: Sanjib Prasad 
Choudhury, Salbagan, Sastri Road, Near Sweet Centre, Bongaigaon, Assam - 783380, hereinafter 
referred to as the “Intern/Receiving Party”, which expression shall unless repugnant to the context 
or meaning thereof mean and include his heirs, executors and administrators) of the SECOND PART. 
 
The Company and the Intern are individually referred to as “Party” and together as “Parties”. 
 
 
WHEREAS 
 
(A) The Company is, inter-alia, engaged in the business of providing elderly care services with 

specific focus on intellectual companionship/health monitoring and is setting up an assisted 
living facility. (“Business”). 

 
(B) The Intern has been appointed by the Company and his/her employment is effective from 08-

Feb-2022, in terms of his/her Internship Letter dated 07-Feb-2022.  
 

(C) During the employment of the Intern with the Company, the Intern shall have access to 
Intellectual Property (as defined below) and Confidential Information (as defined below). In this 
regard, the Parties wish to enter into obligations of confidentiality in respect of the Confidential 
Information and Intellectual Property of the Company that the Intern shall have the access to 
and/or that may be disclosed to the Intern during the Intern’s term of employment with the 
Company.  
 

(D) Thus, the Parties have agreed to enter into this Agreement on such terms and conditions as 
agreed to herein below.  

 
  



 

 

NOW THEREFORE IT IS AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS:  
 

1. CONFIDENTIALITY OBLIGATIONS 
 
1.1. During the course of the employment with the Company, the Intern may have the access 

to proprietary and confidential information belonging to the Company, its Business, 
customers, client, vendors and/or any third party (the proprietary and confidential 
information is collectively referred to in this Agreement as “Confidential Information”). 
Confidential Information shall mean and include  any and all information and data in any 
form viz., written, electronic, verbal or any other form/medium, whether now known or 
that may be known in future, either tangible or intangible, disclosed and/or shared with 
the Intern during his/her employment with the Company either directly or indirectly, 
including without limitation, business, administrative , and financial information about 
services of the Company, costs, profits, markets, business plans, future developments, 
product developments, new products and services, product and service plans, content, 
images, customers and clients, markets, concepts and technical information, advertising 
and marketing material, guidelines, concepts, records, files, memoranda, reports, terms of 
the Appointment Letter, documents prepared by the Intern that contain or are based on 
any information, document or material furnished by the Company, trademarks, trade 
names, logo, copyright, and all document, books, papers, drawing, model, sketches, 
designs, and other data of any kind and descriptions, including electronic data recorded or 
retrieved by any means as well as written or verbal instructions or comments and the like.  
 

1.2. The Intern may in the course of the employment with the Company conceive, develop or 
contribute to material or information related to the Business of the Company, including, 
without limitation, software, technical documentation, ideas, inventions (whether or not 
patentable), hardware, know-how, marketing plans, designs, techniques, documentation 
and records, regardless of the form or media, if any, on which such is stored (referred to in 
this Agreement as “Intellectual Property”). The Company shall exclusively throughout the 
world in perpetuity own all Intellectual Property which the Intern conceives, develops or 
contributes to in the course of his/her employment and all intellectual and industrial 
property and other rights of any kind in or relating to the Intellectual Property, including 
but not limited to all copyright, patent, trade secret and trade-mark rights in or relating to 
the Intellectual Property. The Intern hereby further assigns to the Company any/all rights 
that the Intern may have or obtain in or to the Intellectual Property. Material or 
information conceived, developed or contributed to by the Intern outside work hours on 
the Company’s premises or through the use of the Company’s property and/or assets shall 
also be Intellectual Property and be governed by this Agreement if such material or 
information relates to the Business of the Company. The Intern shall keep full and accurate 
records accessible at all times to the Company relating to all Intellectual Property and shall 
promptly disclose and deliver to the Company all Intellectual Property. 
 

1.3. The Intern shall, both during and after his/her employment with the Company:  

 
a) keep all Confidential Information in confidence and shall not disclose, duplicate, 

publish, release, transfer, copy, reproduce, adapt, divulge, circulate or otherwise  



 

 

make available any Confidential Information gathered/obtained during the course 
of his/ her employment/ training/ discussions and/or any other information 
gathered/obtained while interacting with any official/executive/Intern/client of the 
Company, in any form to, or for the use or benefit of, any person or entity without 
the Company’s prior express written consent in each instance; 

b)  use the Confidential Information only for the purposes of performance of services 
as assigned by the Company during his/her employment and shall not use the 
Confidential Information, in any manner, to procure any commercial advantage 
and/or incur any loss to the Company; 

c) Keep Confidential Information received in strict confidence and shall take all 
reasonable precautions to protect the secrecy of and avoid disclosure or use of the 
Confidential Information in order to prevent it from falling into the public domain 
and to prevent from falling into the possession of unauthorized persons; 
 

1.4. The Intern hereby agrees, acknowledges and understands that:  
 
a) The Company shall have the exclusive ownership on the Confidential Information 

and Intellectual Property, whether created and/or disclosed and Intern shall not 
have any claim, right and/or interest and/or license whatsoever in any of the 
Confidential Information and Intellectual Property of the Company.  

b) He/she shall notify the Company in writing of any misuse or misappropriation of the 
Confidential Information which has come to the Intern’s attention; 

c) Any unauthorized disclosure by an Intern of the said Intellectual Property and/or the 
Confidential Information could expose Company to irreparable harm in monetary 
terms as well as in terms of reputation and goodwill; 

d) Immediately upon the written request of the Company, all documents, information, 
and data in relation to the Confidential Information and Intellectual Property must 
be returned and/or destroyed by the Intern. Thereafter, the Intern shall provide a 
letter to the Company stating that all Confidential Information in possession of the 
Intern has been returned or destroyed as instructed by the Company. Such return, 
however, does not abrogate the continuing obligations of the Intern under this 
Agreement.  
For the purposes of this Agreement, all terms regarding the use, disclosure, return 

and destruction of the Confidential Information shall apply to all (a) copies (original 

or duplicate) or other reproductions in any form/medium whatsoever of any 

Confidential Information provided to, for or on behalf of the Intern, and (b) 

summaries, abstracts, compilations, analyses and other documents or materials 

produced by, for or on behalf of the Intern based on any Confidential Information. 

 

2. TERM & EXCLUSIONS  
 
2.1. This Agreement shall become effective from the date of execution of this Agreement and 

the rights and obligations of the Intern with respect to all Confidential Information and 
Intellectual Property shall become effective from the date of disclosure/ intimation of 
Confidential Information and/or the Intellectual Property to the Intern. 



 

 

 
2.2. The Parties agree that the obligations of the Intern under this Agreement in relation to 

the Confidential Information and/or Intellectual Property shall be continuing and shall 
continue in full force and effect till perpetuity and survive the termination of the 
employment with the Company unless the Confidential Information is legally in the public 
domain. 
 

2.3. The Intern agrees that the acknowledgment of an agreement to the above confidentiality 
obligations continue indefinitely except to the extent that the Confidential Information: 

 
a) is generally known to the public at the time of disclosure or becomes generally 

known to the public through no wrongful act/breach on the part of the Intern; 
 

b) is approved for release by the prior written authorization of the Company; 

 
c) is required to be disclosed by the Intern to comply with applicable laws or 

governmental regulations, provided that the Intern provides prior written notice 
of such disclosure to the Company and takes reasonable and lawful actions to 
minimize the extent of such disclosure; 

 
3. INDEMNITY 

 
3.1. The Intern acknowledges that (a) a breach of the Intern's obligations under, or otherwise 

in connection with, this Agreement, and / or (b) as a result of or in connection with the 
disclosure of Confidential Information and/or the Intellectual Property made by the 
Intern could result in significant liability, claim, damage, loss, penalty, cost or expense 
(including, without limitation, reasonable attorney’s fees and costs of appeal) 
(hereinafter together referred to as "Losses") to the Company. 
 

3.2. The Intern agrees and undertakes that in the event, he/ she discloses any Confidential 
Information and/or Intellectual Property, and/or is suspected to be in breach of the terms 
of this Agreement, then appropriate legal proceedings shall be instituted, as per the 
applicable laws, against the Intern for such damages/losses accrued to the Company on 
account of failure to perform any obligation under this Agreement by the Intern.  

 
3.3. The Intern agrees to indemnify and hold the Company harmless and indemnified from 

and against any Losses, arising on account of the breach by the Intern of any of the 
obligations undertaken by the Intern under this Agreement.  

 
4. REMEDIES  

 
4.1. The rights and remedies provided for by this Agreement are cumulative with, and not 

exclusive of, any rights or remedies provided by law. 
 

4.2. Intern agrees and acknowledges that any disclosure of any Confidential Information and 
Intellectual Property prohibited herein or any breach of the provisions herein may result 



 

 

in irreparable injury and damage to Company which will not be adequately compensable 
in monetary damages, and that Company may, in addition to all other remedies available 
to it at law or in equity, obtain such preliminary, temporary or permanent mandatory or 
restraining injunctions, orders or decrees as may be necessary to protect the Company 
against, or on account of, any breach by the Intern of the provisions contained herein, 
and Intern agrees to reimburse any/all legal fees and other costs incurred by the 
Company in enforcing the provisions of the proposed transaction. 

 
4.3. Nothing contained in this Agreement shall be construed as prohibiting the Company from 

pursuing any remedies available to it in addition to those remedies available under the 
terms of this Agreement or at law. 

 

 
5. INVALIDITY 

 
If any provision of this Agreement is or becomes invalid, illegal or unenforceable in any respect, 
the validity, legality and enforceability of any other provision shall not be affected or impaired 
in any way. 
 

6. NOTICES 
 
6.1. Any notice given in connection with this Agreement shall be in writing and shall be 

delivered personally, sent by courier, sent by pre-paid post to that address or sent by email 
to that email address set out below (or to such address or email of which notice has been 
received by the sender prior to dispatch): 
 

6.2.    If to the Intern: Sahil Choudhury 

Address: S/O: Sanjib Prasad Choudhury, Salbagan, Sastri Road, Near Sweet Centre, 

Bongaigaon, Assam - 783380 

   Phone: 6900451180 

   Email: sahil01072001@gmail.com 
 

7. Waiver 
 
The waiver by either Party upon any breach or failure to enforce any of the terms of this 
Agreement at any time shall not constitute a waiver of any term hereof. 
 

8. RESOLUTION OF DISPUTES 
 
In the event that the parties cannot reach agreement upon the applicability of any provision or 
term of this agreement, or a dispute between them arises, the parties shall make a concerted 
effort to use their best endeavors to resolve the issue as between them. However, nothing shall 
prevent Ignox Labs to take any pre-emptive legal action, if necessary.   



 

 

 
9. Governing Law and Jurisdiction 

 
This agreement shall be governed by and interpreted in accordance with the laws of India and 
both Parties consent that the Courts at Gurugram, Haryana shall have exclusive jurisdiction.  

 
IN WITNESS whereof this Agreement has been executed by the Parties the day and year first above 
written. 
 

 
 
_____________________________ 
 
Ignox Labs Private Limited  
 
Name: Richa Chandra 
 
Designation: Head – Human Capital 

 
 
 
_____________________________ 
 
Intern 
 
Name: Sahil Choudhury 

 
 

Sahil Choudhury



Shrusti Singh

28.02.2022

11.05.2022

16.12.2021







NON-DISCLOSURE AGREEMENT

This Agreement is made on                     by and between Act to Rise for Innovation in 

Special Education Charitable Trust, (hereinafter referred to as the “Trust”), and                                        , 

(hereinafter referred to as the “Volunteer/s”), son/daughter of                                                        , 

resident of                                                              ,                                      of                                                     . 

In consideration of the Engagement or the continued Engagement of the Volunteer/s by the 
Trust, the Trust and the Volunteer/s agree as follows:

1. Condition of Engagement

The Volunteer/s acknowledges that his/her/their Engagement and/or the 
continuance of that Engagement with the Trust is contingent upon his/her/their agreement to sign 
and adhere to the provisions of this Agreement. The Volunteer/s further acknowledges that the 
nature of the Trust's business is such that protection of its proprietary and confidential information 
is critical to the business' survival and success.  

2. Proprietary and Confidential Information

(a) The Volunteer/s agrees that all information and know-how, whether or not 
in writing, of a private, secret or confidential nature concerning the Trust’s business or financial 
affairs (collectively, “Proprietary Information”) is and shall be the exclusive property of the Trust. 
By way of illustration, but not limitation, Proprietary Information may include discoveries, 
inventions, products, product improvements, product enhancements, processes, methods, 
techniques, formulas, compositions, compounds, negotiation strategies and positions, projects, 
developments, plans (including business and marketing plans), research data, clinical data, 
financial data (including sales costs, profits, pricing methods), personnel data, computer programs 
(including software used pursuant to a license agreement), customer, prospect and supplier lists, 
and contacts at or knowledge of users, volunteers and ex-volunteers, employees and ex-employees, 
consultants and ex-consultants, customers, partners, beneficiaries, professional associations or 
affiliates of the Trust.  The Volunteer/s will not disclose any Proprietary Information to any person 
or entity other than Volunteer/s of the Trust or use the same for any purposes (other than in the 
performance of his/her/their duties as an Volunteer/s of the Trust) without written approval by an 
executive officer of the Trust, either during or after his/her/their Engagement with the Trust, unless 
and until such Proprietary Information has become public knowledge without fault by the 
Volunteer/s.  While employed by the Trust, the Volunteer/s will use the Volunteer/s's best efforts 
to prevent unauthorized publication or disclosure of any of the Trust’s Proprietary Information.

(b) The Volunteer/s agrees that all files, documents, letters, memoranda, 
reports, records, data, sketches, drawings, models, laboratory notebooks, program listings, 
computer equipment or devices, computer programs or other written, photographic, or other 

Joyeeta Ghosh 

Student,  Economics 
Hons, 1st year 

Dilip Kumar Ghosh 

21-01-2022

Bengali Theatre Hall Road Tezpur - 
784001,Assam 

Hansraj College 
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tangible or intangible material containing Proprietary Information, whether created by the 
Volunteer/s or others, which shall come into his/her/their custody or possession, shall be and are 
the exclusive property of the Trust to be used by the Volunteer/s only in the performance of 
his/her/their duties for the Trust and shall not be copied or removed from the Trust premises except 
in the pursuit of the business of the Trust.  All such materials or copies thereof and all tangible 
property of the Trust in the custody or possession of the Volunteer/s shall be delivered to the Trust, 
upon the earlier of 

(i) A request by the Trust or 

(ii) Termination of his/her/their Engagement

After such delivery, the Volunteer/s shall not retain any such materials or copies 
thereof or any such tangible property.

(c) The Volunteer/s agrees that his/her/their obligation not to disclose or to use 
information and materials of the types set forth in paragraphs 2(a) and 2(b) above, and his/her/their 
obligation to return materials and tangible property, set forth in paragraph 2(b) above, also extends 
to such types of information, materials and tangible property of users, volunteers and ex-
volunteers, employees and ex-employees, consultants and ex-consultants, customers, partners, 
beneficiaries, professional associations or affiliates of the Trust or suppliers to the Trust or other 
third parties who may have disclosed or entrusted the same to the Trust or to the Volunteer/s in the 
course of the Trust’s business.

3. Developments

(a) The Volunteer/s will make full and prompt disclosure to the Trust of all 
discoveries, inventions, improvements, enhancements, processes, methods, business models, new 
service models, techniques, developments, software, and works of authorship, whether patentable 
or not, which are created, made, conceived or reduced to practice by him/her or under his/her/their 
direction or jointly with others during his/her/their Engagement by the Trust, whether or not during 
normal working hours or on the premises of the Trust (all of which are collectively referred to in 
this Agreement as “Developments”).

(b) The Volunteer/s agrees to assign and does hereby assign to the Trust (or any 
person or entity designated by the Trust) all his/her/their right, title and interest in and to all 
Developments and all related patents, patent applications, copyrights and copyright applications.  
However, this paragraph 3(b) shall not apply to Developments which do not relate to the business 
or research and development conducted or planned to be conducted by the Trust at the time such 
Development is created, made, conceived or reduced to practice and which are made and conceived 
by the Volunteer/s not during normal working hours, not on the Trust’s premises and not using the 
Trust’s tools, devices, equipment or Proprietary Information. The Volunteer/s understands that, to 
the extent this Agreement shall be construed in accordance with the laws of any state which 
precludes a requirement in an Volunteer/s agreement to assign certain classes of inventions made 
by an Volunteer/s, this paragraph 3(b) shall be interpreted not to apply to any invention which a 
court rules and/or the Trust agrees falls within such classes.  The Volunteer/s also hereby waives 
all claims to moral rights in any Developments.
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(c) The Volunteer/s agrees to cooperate fully with the Trust, both during and 
after his/her/their Engagement with the Trust, with respect to the procurement, maintenance and 
enforcement of copyrights, patents and other intellectual property rights (both in the India and 
foreign countries) relating to Developments.  The Volunteer/s shall sign all papers, including, 
without limitation, copyright applications, strategy or strategy related documents, operations 
related documents, financial documents, patent applications, declarations, oaths, formal 
assignments, assignments of priority rights, and powers of attorney, which the Trust may deem 
necessary or desirable in order to protect its rights and interests in any Development.  The 
Volunteer/s further agrees that if the Trust is unable, after reasonable effort, to secure the signature 
of the Volunteer/s on any such papers, any executive officer of the Trust shall be entitled to execute 
any such papers as the agent and the attorney-in-fact of the Volunteer/s, and the Volunteer/s hereby 
irrevocably designates and appoints each executive officer of the Trust as his/her/their agent and 
attorney-in-fact to execute any such papers on his/her/their behalf, and to take any and all actions 
as the Trust may deem necessary or desirable in order to protect its rights and interests in any 
Development, under the conditions described in this sentence.

4. Other Agreements

The Volunteer/s represents that, except as the Volunteer/s has disclosed in writing to the 
Trust, the Volunteer/s is not bound by the terms of any agreement with any previous employer or 
other party to refrain from using or disclosing any trade secret or confidential or proprietary 
information in the course of his/her/their Engagement with the Trust, to refrain from competing, 
directly or indirectly, with the business of such previous employer or any other party or to refrain 
from soliciting Volunteer/s, /partners/beneficiaries/professional associations or suppliers of such 
previous employer or other party. The Volunteer/s further represents that his/her/their performance 
of all the terms of this Agreement and the performance of his/her/their duties as an Volunteer/s of 
the Trust do not and will not conflict with or breach any agreement with any prior employer or 
other party to which the Volunteer/s is a party (including without limitation any nondisclosure or 
non-competition agreement), and that the Volunteer/s will not disclose to the Trust or induce the 
Trust to use any confidential or proprietary information or material belonging to any previous 
employer or others.

5. India Government Obligations

The Volunteer/s acknowledges that the Trust from time to time may have agreements with 
other persons or with the India Government, or agencies thereof, which impose obligations or 
restrictions on the Trust regarding inventions made during the course of work under such 
agreements or regarding the confidential nature of such work. The Volunteer/s agrees to be bound 
by all such obligations and restrictions that are made known to the Volunteer/s and to take all 
action necessary to discharge the obligations of the Trust under such agreements.

6. Miscellaneous

(a) Equitable Remedies: The restrictions contained in this Agreement are 
necessary for the protection of the business and goodwill of the Trust, and considered by the 
Volunteer/s to be reasonable for such purpose. The Volunteer/s agrees that any breach of this 
Agreement is likely to cause the Trust substantial and irrevocable damage, which is difficult to 
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measure. Therefore, in the event of any such breach or threatened breach, the Volunteer/s agrees 
that the Trust, in addition to such other remedies which may be available, shall have the right to 
obtain an injunction from a court restraining such a breach or threatened breach and the right to 
specific performance of the provisions of this Agreement and the Volunteer/s hereby waives the 
adequacy of a remedy at law as a defense to such relief.

(b) Obligations to Third Parties: The Volunteer/s acknowledges and represents 
that this agreement and the Volunteer/s’s Engagement with the Trust will not violate any 
continuing obligation the Volunteer/s has to any former employer or other third party.

(c) Disclosure of this Agreement: The Volunteer/s hereby authorizes the Trust 
to notify others, including but not limited to users, volunteers and ex-volunteers, employees and 
ex-employees, consultants and ex-consultants, customers, partners, beneficiaries, professional 
associations or affiliates associations of the Trust and any of the Volunteer/s’s future employers or 
prospective business associates, of the terms and existence of this Agreement and the Volunteer/s’s 
continuing obligations to the Trust hereunder.

(d) Not Engagement Contract: The Volunteer/s acknowledges that this 
Agreement does not constitute a contract of Engagement, does not imply that the Trust will 
continue his/her/their Engagement for any period of time and does not change the at-will nature of 
his/her/their Engagement.

(e) Successors and Assigns:  This Agreement shall be binding upon and inure 
to the benefit of both parties and their respective successors and assigns, including any corporation 
with which, or into which, the Trust may be merged or which may succeed to the Trust’s assets or 
business, provided, however, that the obligations of the Volunteer/s are personal and shall not be 
assigned by him or her. The Volunteer/s expressly consents to be bound by the provisions of this 
Agreement for the benefit of the Trust or any subsidiary or affiliate thereof to whose employ the 
Volunteer/s may be transferred without the necessity that this Agreement be re-signed at the time 
of such transfer. 

(f) Severability:  In case any provision of this Agreement shall be invalid, 
illegal, or otherwise unenforceable, the validity, legality, and enforceability of the remaining 
provisions shall in no way be affected or impaired thereby.

(g) Waivers:  No delay or omission by the Trust in exercising any right under 
this Agreement will operate as a waiver of that or any other right. A waiver or consent given by 
the Trust on any one occasion is effective only in that instance and will not be construed as a bar 
to or waiver of any right on any other occasion.

(h) Governing Law: This Agreement shall be governed by and construed in 
accordance with the laws of the Union Territory of Chandigarh (without reference to the conflicts 
of laws provisions thereof). Any action, suit, or other legal proceeding which is commenced to 
resolve any matter arising under or relating to any provision of this Agreement shall be commenced 
only in a court of the of the Union Territory of Chandigarh.  The Trust and the Volunteer/s each 
hereby irrevocably waive any right to a trial by jury in any action, suit or other legal proceeding 
arising under or relating to any provision of this Agreement.
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(i) Entire Agreement; Amendment: This Agreement supersedes all prior 
agreements, written or oral, between the Volunteer/s and the Trust relating to the subject matter of 
this Agreement. This Agreement may not be modified, changed or discharged in whole or in part, 
except by an agreement in writing signed by the Volunteer/s and the Trust. The Volunteer/s agrees 
that any change or changes in his/her/their duties, salary, or compensation after the signing of this 
Agreement shall not affect the validity or scope of this Agreement.

(j) Captions:  The captions of the sections of this Agreement are for 
convenience of reference only and in no way define, limit or affect the scope or substance of any 
section of this Agreement.

[Remainder of Page Intentionally Left Blank]
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Signature Page to Invention and Non-Disclosure Agreement

THE VOLUNTEER/S ACKNOWLEDGES THAT HE/SHE HAS CAREFULLY READ 
THIS AGREEMENT AND UNDERSTANDS AND AGREES TO ALL OF THE PROVISIONS 
IN THIS AGREEMENT. 

WITNESS our hands and seals:

Act to Rise for Innovation in Special 
Education, a Charitable Trust registered at 
Chandigarh, 

Date: By:_________________________
Name: Abhishek Syal
Title: President, CEO

Volunteer/s

Date: 

Name:

22-01-2022

Joyeeta Ghosh 

01 / 24 / 2022
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 Rahul Varma 
Chief Executive Officer

This certificate is proudly presented to 

Jai Zalpuri
for successfully completing the Unschool Community Program 

on September 15, 2021 as a Community Leader for 2 months,

 an online internship initiative by 

Certificate of Excellence

Unschool wishes you the best for your future endeavors.





  
 

  
 
 
 
 

Confidential 

From: Cerebro Team  (a part of Sensei Labs Education Ventures) 

 
To, 

Congratulations! We take immense pride to offer you an internship opportunity in the Human 
Resource Team at Cerebro Team (part of Sensei Labs Education Ventures). The details of the offer 
are enclosed herewith.  
 
 
We welcome you to be part of this close-knit unit Cerebro Team and look forward to working with 
you in Hr Intern Space. As an integral part of this team, we are confident that you would 
dedicatedly contribute towards this vision. We hope your decision to join us would be a mutually 
enriching experience  
 

 

                     
 
 
 
 
 
 
    
                      Shruti Goel 

                 CEO and Founder – Cerebro Team  
 

Date: 15-12-22

Ms. Harshita Goel
Dear Harshita ,



  
 

 

Enclosure – Offer of Internship 

To 

Sub: Offer of Internship 
 

 

With reference to your application for internship and subsequent discussion, you had with 
us, we are pleased to offer internship in our organization, and your acceptance on following 
terms and conditions: 

 
1.                       1.     Date of Joining 

Your work will be completely from home (due to the Covid-19 situation). The 
internship/live project relationship between Cerebro Team and you may 

 

2. Designation 

You are being designated as an Hr Intern. 

 
3. Stipend 

This is an unpaid internship. 

                           

                           4 .    Responsibilities 

 

You would be working with the Human Resource team and the following will be your 

responsibilities: 

 

 

 
 

5.   Medical Fitness 
You are required to declare that your existing health condition and medical history 
does not in manner, deem you unfit for the nature of work for which you are being 
offered this internship. In the event of any deviation to the same, the organization 
reserves the right to terminate your services. 

 
6. Hours of Work 

We work on all 6 days of the week from Monday to Saturday. You would be free to work 
on timings convenient to you as long as you are completing your assigned tasks. If you 

        ●       Maintain the work structure and generate candidate leads by updating the job requirements
       across portals for positions in the company

        ●       Reviewing resumes, short listing candidates, and scheduling interviews with the hiring
       manager or team leads

        ●      Designing offer letters and other work contract documents and providing assistance to the
       team lead in all the recruitment related proceedings

        ●      Design and implement employee engagement activities to engage the employees at all levels
      of the organization

        ●      Creating strategies for the hiring and recruitment process of interns for various verticals of
      the organization and researching on new ways of generating good hiring

continue beyond March 15 , 2022 depending on mutually agreed terms.

Ms. Harshita Goel

Dear Harshita

You are requested to start an internship on January 17, 2022, and it will end on
March 17, 2022.



  
work on Sunday, you can take some other day off in the same week. Other than this, you  
 
can take 2 days’ holidays every month, provided you tell your TL priorly. These holidays 
won't carry forward. If you take leave more than stipulated, then accordingly your tenure 
will also increase. 

                               
7.Intellectual Property Right, Non-Disclosure agreement & other general terms of 
internship  
       All the work that you shall be doing related to Cerebro Team  will remain property of     
   
Cerebro            

You will, under no circumstances, discuss the internal matters (known to you) of 
Cerebro Team  with anyone outside the organization, without prior approval from 
management. 

8.Termination of internship 

In scenarios where the quality of work performed by the intern is not as per expectations 
or if it is found that any information shared with Cerebro Team  by the intern has been 
falsified, the internship can be terminated with a 1-week notice given by the company. 

 
In case, intern wishes to leave the internship before the end of the internship 
period, the intern must give 1- week notice on the official mail id. If the candidate 
leaves the organization without informing anyone, strict actions will be taken 
which may involve blacklisting, mailing to their college placement cell.  
 
In both cases, if the intern leaves voluntarily or the internship is terminated because of the 
quality of work, the payment of the stipend will solely be the management’s decision. The 
intern cannot claim a stipend as a right in both these scenarios. 

 
9.Validity of the offer letter 

You are required to provide the acceptance of this offer within 2(two) days of receipt. If 
you fail to provide acceptance within the stipulated time, this offer will stand 
automatically withdrawn. Please reply back to this email as a token of your acceptance. 

 
We look forward to your joining us and wish you a successful and learning 
internship experience with Cerebro Team . 

 
Thanking you,  

Yours Truly, 

 
 
 
 

Shruti Goel 
CEO and Founder – Cerebro Team  

 

 

 





INTERNSHIP OFFER LETTER

Dear Pragati,

With reference to your application we are pleased to inform you that you have been appointed as a Brand

Research Intern at The Blue Beans. Congratulations! Details of the internship offer are mentioned below:

Designation: Brand Research Intern

Joining date: 1st June, 2022 (Duration is 3 months from the date of joining)

Please Note :

1.  We follow BYOD policy. You will be required to work on your own laptop

2. You will be working on sensitive data, hence you're required to take due responsibility for it. Any

information leakage shall lead to repercussions and immediate termination.

3. Working days and hours: Flexible working. (Monday-Friday) 12-15 hours per week.

Please feel free to reach out to me for any queries or concerns.

We welcome you and are delighted that you have chosen to be part of our team. We hope your association

with us will be mutually beneficial, pleasant and fulfilling.

Yours truly,

Plot No. 76 D, Udyog Vihar, Phase IV, Gurugram- 122001
Info@thebluebeans.com

mailto:Info@thebluebeans.com


                                                                                                                                                

 

ICICI Prudential Asset Management Company Limited 
Corporate Identity Number: U99999DL1993PLC054135 
Registered Office: 12th Floor, Narain Manzil, 23 Barakhamba Road, New Delhi 110 001. 

Corporate Office: ONE BKC, A - Wing, 13th Floor, Bandra-Kurla Complex, Bandra (East) Mumbai 400 051  
Tel.: 91-22-26525000 Fax: 91-22-2652 8100 www.icicipruamc.com 

 
 

June 02, 2022 

To Whomsoever It May Concern 

 

This is to certify that Ms. Muskan Mehra from Hansraj College, has successfully completed the 

Summer Internship project from January 24, 2022 to February 25, 2022 & submitted the project 

“Digital platform Disruption in Indian mutual funds market.” During her internship she was under 

the guidance of Mr. Amit Vashisht - Channel Head –  IFA in Retail Sales department at Delhi - 

Barakhamba Road. 

  

We are satisfied with the report submitted and wish her all the best for future.  

 

 

Thanking you, 

For ICICI Prudential Asset Management Company Ltd. 

 

Geeta Rao  

Associate Vice President- Human Resources 

 

 

 

 

 

 

 

 

 





File No. O-1401410U2019-PAMD
Government of lndia

National lnstitution for Transforming lndia
(PAMD Verticall

Sansad Marg, New Delhi-01
Dated: 3oth May 2022

This is with reference to your application for an internship for the month of June 2022.

2. Based on the information provided by you in your application, NlTl Aayog is pleased to
offer you an opportunity as an lntern under NlTl lnternship Scheme. You are advised to confirm
your acceptance/u ndertaking through e-mail within 3 working days from the date of this
communication. You are further advised to report to Dy. Adviser (PAMD), Room No.359, NlTl

Aayog, Sansad Marg, New Delhi by 11:00 hrs, 08 June, 2022.

3. You will be fully engaged during the period of the internship. You have to maintain
minimum 75% attendance during this period. Other details of the internship may be obtained
from NlTl Aayog website (niti.gov.in).

4. At the time ofjoining, you are required to produce a letter from your Supervisor / Head

of the Department/Principal, indicating your status in the lnstitution and "No Objection" to
undergo internship programme for the period you have been selected. ln addition, you are

required to bring a Character certificate from your Supervisor / Head of the
Department/Principal, copy of education certificate and two passport size photographs for
issue of temporary passes.

Best regards,

%u.-
Rajendra Singh

(Research Officer)
Project Appraisal & Management Division

NITI Aayog,
Parliament Street, New Delhi-1 10001

Phone: 011-23042578
Mobile: 9990150423

E-mail: rajendra.singh65@nic.in
Ms Bhavya Tiwari
tiw.bhav ail.coma

Mob.937L474374

INTERNSHIP OFFER LETTER





Daksh                                                                                                                  June 10th, 2022

WZ 87, Jwala Heri, Paschim Vihar, New Delhi-110063.

Dear Daksh,

SUB: OFFER LETTER FOR INTERNSHIP

Congratulations on clearing all the interview rounds of the Growup Internpreneur Program! We
are pleased to offer you the position of “Intern – Research & Development” at Growup
Technologies Pvt Ltd.

The terms of engagement are as follows:

1. Date of Joining: 6th June 2022
2. Work Timings: 4-5 hours daily
3. Official Working Days: Monday-Saturday
4. Period of Engagement: 90 days
5. Stipend: Rs 3000/- (After successful completion of your internship)

We would expect you to join us on the mentioned date beyond which the offer would stand
withdrawn unless a new date is agreed by us in writing.

After the successful completion of the internship, the Letter of Experience and the LinkedIn
Recommendation will be provided. In the case of exceptional performance, a Letter of
Recommendation will be provided.

We would request you to go through the following Internship Agreement of Responsibilities:

1. Adhering to company work hours, policies, procedures, and rules governing
professional staff behavior.

2. Adhering to company policies governing the observation of confidentiality and the
handling of confidential information.

3. Assuming personal and professional responsibilities for his or her actions and activities.
4. Maintaining professional relationships with company employees, customers, and so forth.
5. Utilizing a courteous, enthusiastic, open-minded, critical approach to policies and

procedures within the profession.
6. Relating and applying knowledge acquired in the academic setting to the company



setting.
7. Developing self-awareness in regard to attitudes, values, behavior patterns, and so forth

that influence work.
8. Preparing for and utilizing conferences and other opportunities of learning afforded in

the company.
9. Being consistent and punctual in the submission of all work assignments to the

supervisor and faculty coordinator.
10. Providing the faculty coordinator with periodic progress reports.
11. You cannot be a part of an internship at another company while working with

Growup.
12. You will often come into contact with, or have possession of, proprietary, confidential or

business-sensitive information and must take appropriate steps to assure that such
information is strictly safeguarded. This information - whether it is on behalf of our
company or any of our clients or affiliates - could include Database, strategic business
plans, operating results, marketing strategies, customer lists, personnel records, upcoming
acquisitions and divestitures, new investments, and manufacturing costs, processes and
methods. Proprietary, confidential, and sensitive business information about this
company, other companies, individuals, and entities should be treated with sensitivity and
discretion and only be disseminated on a need-to-know basis.

Please confirm your acceptance by reply to the offer. This offer letter represents the full extent
of the internship offer and supersedes any prior conversations about the position. Changes to
this agreement may only be made in writing. If you have any questions about this offer please
contact our HR department or communicate with us via email. Please review this letter in full,
and sign and return it to confirm your acceptance of the position and your responsibilities. We
look forward to having you begin your career at Growup and wish you a successful internship.
Welcome to our team!

With Regards,
Divay Chadha

Co-founder
Growup Group, ‘Beyond the Work-Life Balance...’

Date: 10-06-2022 Daksh
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31-JAN-2022 
 
 

ENGAGEMENT LETTER 
 

Dear Sunidhi Chhabra, 
Via Email: sunidhichhabra29@gmail.com 
 

Congratulations! 
We are pleased to offer you the position of “Project Trainee” with Chegg India Pvt. Ltd. 

 

Your engagement is on fixed term basis as per the following dates: 

 

 Start Date: 3rd-Feb-2022 

 End Date: 30th-June-2022 

  

Your compensation and the general terms and conditions governing your engagement are outlined in 
Annexure A. 

 

Your engagement will be valid subject to submission of requisite documents as requested by the Company 
and its verification thereof. The documents must be shared with the Company within two business days 
from the date of acceptance of this letter. 

 
You are required to join us on or before the Start Date mentioned herein above, please return a signed 
copy of this letter along with Annexures as a token of acceptance. In the event that we do not hear from 
you on the Start Date, this offer will become null and void. 

 
 

For Chegg India Pvt. Ltd. Accepted 

 

Authorized Signatory Signature 
Date: 

 
 
 
 
 
 
 

 
This Letter is circulated via electronic communication at the email address mentioned above and electronic 
signatures on the Letter be as valid, and as the original signatures, and as such binding on the parties. 

2nd Feb '22

laxmi Digitally signed by laxmi 
Date: 2022.02.01 
18:19:07 +05'30'
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Annexure A 
 

GENERAL TERMS AND CONDITIONS 
 

1. Engagement conditions 
1.1. Eligibility: The requirements for a Trainee to be competent to engage with the company are: 

1.1.1. You should be a major (aged 18 years and above); 
1.1.2. You should be of sound mind and should not be disqualified from contracting. 
1.1.3. You should hold valid Indian Permanent Account Number (PAN) and Aadhaar. 

1.2. You must identify your identity through the documents desired by the Company from time to time. 
 

2. Compensation: 
2.1. You will be compensated as per the payout model below: 

2.1.1. INR 15000 per month - Subject to trainee's availability on all working days. 
2.1.2. NA 
2.1.3. NA 
2.1.4. NA 
2.1.5. NA 

2.2. The Company reserves the right to revise compensation and will inform you of changes via the email 
and/or SMS of your registered account. 

2.3. The Company has the right to reject and/or refuse to pay if your work is found to be inaccurate, 
incomplete, or plagiarized; 

2.4. Please note that the quantum of payout could vary from 0% to 100%. This will be calculated based on your 
individual contributions against the performance parameters. 

 

3. Confidentiality and Nondisclosure: Please refer to the detailed Non-Disclosure Undertaking forming part of this 
letter as Annexure B. by accepting and signing the NDA you are bound by the same 

 
4. Term and Termination: 

4.1. Engagement will commence from the Start date mentioned above with the Company and will end on end 
date mentioned above. Term may be renewed for further period on mutually agreed terms and conditions 
and unless renewed, your engagement will come to automatic termination on end date as mentioned in 
the letter above. 

4.2. The Company may terminate this engagement at its convivence. In the event of any willful or serious 
misconduct, significantly neglectful of your duties, you are in breach of this arrangement. In such case your 
engagement with the Company will be terminated immediately. 

 
5. Governing Law, Remedies: This engagement shall be governed by Indian law. The courts at Delhi shall have the 

exclusive jurisdiction to settle any claim or matter arising under this engagement. 
 

Accepted 

 
 

                                                                                                                                                                                 Sunidhi Chhabra 
Date: 2nd Feb '22



Chegg India Pvt. Ltd. 
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Annexure B 
NON-DISCLOSURE DECLARATION & UNDERTAKING 

 

This Non-Disclosure Declaration and Undertaking (this “Undertaking”), effective as of the date on the date 
of the issue of engagement letter of the last signature below (the “Effective Date”), is made between 
Chegg India Private Limited. (“Chegg India”), with registered office at 401, Baani Corporate One, Jasola, 
New Delhi- 110025, India, and Sunidhi Chhabra, sunidhichhabra29@gmail.com 

 
1. The parties wish to explore potential business opportunities (the “Business Purpose”) under which each 

may disclose Confidential Information (as defined below) to the other. The receiving party agrees not to 
use the Confidential Information of the other for any purpose other than the Business Purpose. Nothing 
herein will be deemed to restrict the disclosing party’s use of its own Confidential Information. 

2. Each party agrees that all code, inventions, know-how, technical, business, financial information or other 
information, in any format, that a party obtains from the other party or its subsidiaries constitutes the 
confidential property of the disclosing party (“Confidential Information”), provided that it is identified as 
confidential at the time of disclosure or should be reasonably known by the receiving party to be 
confidential information of the disclosing party due to the nature of the information disclosed and the 
circumstances surrounding the disclosure. Notwithstanding the foregoing requirements, technical and 
financial information provided by either party or either party’s pricing, customer lists, marketing and 
product plans, development work, supplier information and forecasts will be deemed Confidential 
Information of such disclosing party without any marking or further designation. 

3. Each party agrees: (i) to maintain the other party’s Confidential Information in strict confidence, (ii) not to 
disclose the other party’s Confidential Information to any third party and (iii) use reasonable efforts to 
maintain the confidentiality of the other party’s Confidential Information in its possession or control, but in 
no event less than the efforts that such party ordinarily uses with respect to its own proprietary information 
of similar nature and importance. Each party may disclose the Confidential Information of the other party 
to its and its subsidiaries’ employees and consultants who have a bona fide need to know such Confidential 
Information for the Business Purpose, but solely to the extent necessary to pursue the Business Purpose; 
provided that each such employee and consultant first executes a written agreement (or is otherwise 
already bound by a written agreement) that contains use and nondisclosure restrictions at least as 
protective of the other party’s Confidential Information as those set forth in this Undertaking. The 
provisions of this Section 3 will not restrict a party from disclosing the other party’s Confidential Information 
to the extent required by any law or regulation; provided that the party required to make such a disclosure 
uses reasonable efforts to give the other party reasonable advance notice of such required disclosure in 
order to enable the other party to prevent or limit such disclosure. Each party will inform the other party 
in writing of any misappropriation or misuse of the Confidential Information of which the notifying party 
becomes aware. 

4. The receiving party’s obligations in Section 3 will not apply to the extent any Confidential Information: (i) is 
now or hereafter becomes generally known or available to the public, through no act or omission on the 
part of the receiving party; (ii) was known, without restriction as to use or disclosure, by the receiving party 
prior to receiving such information from the disclosing party; (iii) is rightfully acquired by the receiving party 
from a third party who has the right to disclose it and who provides it without restriction as to use or 
disclosure; or (iv) is independently developed by the receiving party without access to any Confidential 
Information of the disclosing party. 

5. Upon the disclosing party’s request, the receiving party will (i) promptly return to the disclosing party all 
tangible items and embodiments containing or consisting of the disclosing party’s Confidential Information 
and all copies thereof and/or permanently delete or otherwise destroy all of the disclosing party’s 
Confidential Information (including electronic copies) as well as any reports, analyses, compilations, data, 
studies or other documents developed or prepared by the receiving party to the extent that they include, 
incorporate, refer to, reflect or are based in whole or in part on any Confidential Information, and 
(ii) provide the disclosing party with a written officer’s certificate certifying the receiving party’s compliance 
with the foregoing obligation. 



Chegg India Pvt. Ltd. 
Registered Address: 401, Baani Corporate One, Jasola, New Delhi – 110025, India, Ph. No: +91-11-4180 2240 
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6. ALL CONFIDENTIAL INFORMATION IS PROVIDED BY THE DISCLOSING PARTY “AS IS.” The parties make no 
express or implied representation or warranty as to the accuracy or completeness of any of the information 
furnished to the other party. 

7. All Confidential Information remains the sole and exclusive property of the disclosing party. Each party 
acknowledges and agrees that nothing in this Undertaking will be construed as granting any rights to the 
receiving party, by license or otherwise, in or to any Confidential Information of the disclosing party, or any 
patent, copyright or other intellectual property or proprietary rights of the disclosing party, except as 
specified in this Undertaking. 

8. Each party acknowledges that the unauthorized use or disclosure of the disclosing party’s Confidential 
Information would cause the disclosing party to incur irreparable harm and significant damages, the degree 
of which may be difficult to ascertain. Accordingly, each party agrees that the disclosing party will have the 
right to obtain immediate equitable relief to enjoin any unauthorized use or disclosure of its Confidential 
Information, in addition to any other rights and remedies that it may have at law or otherwise. 

9. This Undertaking will be construed, interpreted, governed and applied in accordance with the laws of the 
State of Delhi, India (excluding its body of law controlling conflicts of law). In the event of any litigation 
between the parties, the prevailing party will be entitled to reasonable attorneys’ fees and costs incurred 
in enforcing this Undertaking. This Undertaking is the complete and exclusive statement regarding the 
subject matter of this Undertaking and supersedes all prior agreements, understandings and 
communications, oral or written, between the parties regarding the subject matter of this Undertaking. In 
case any provision of this Undertaking is held to be invalid, illegal or unenforceable, the validity, legality and 
enforceability of the remaining provisions of the Undertaking shall not in any way be affected or impaired 
thereby and such provision will be deemed to be restated to reflect the original intention of the parties as 
nearly as possible in accordance with applicable law. This Undertaking will be binding upon the successors 
and assigns of the parties. This Undertaking will not be construed as a joint venture or other business 
relationship. This Undertaking may be executed in counterparts, each of which will be considered an 
original, but all of which together will constitute the same instrument. 

10. This Undertaking will commence on the Effective Date and will remain in effect for five (5) years from the 
date of the last disclosure of Confidential Information by either party, at which time it will terminate. 

 
 
 

Accepted 
 
 
 
 

Sunidhi Chhabra 
Date: 2nd Feb '22





Following your application and subsequent screen test, we are

pleased to inform you that you have been selected for

internship in our organization SWOT & PESTLE.com, as a

"Market Research Analyst."

The duration for this internship is 2 months (May and June,
2022).

The stipend for the internship will be Rs. 25000/- for the entire

duration of the internship (2 months). The breakdown is given

below:

Rs. 12500/- per month (Rs. 10,000/- fixed + Rs. 2500/- based

on achieving the targets assigned).

Compensation will be granted on the successful completion of

the internship provided stipulated targets are satisfactorily

achieved. Company's discretion and decision will be final for

the grant of bonus.

Congratulations and best wishes.

T. Attari
Talent Acquisition, SWOT & PESTLE.com (Barakaat
Consulting)

Thanks and regards,

20, Sukeas Lane, 
Kolkata -700001

SWOT & PESTLE.com

Date: 116th April, 2022

Dear Ms. Dakshi Kumar,



CERTIFICATE
OF INTERNSHIP

This certificate is presented to

ARNAV MATHUR
For successfully completing the Internship Program “Market Research for Hydroponics Project”

from 1 February to 2 March, 2022. During the internship, the student was found to be dedicated, 
hardworking and diligent.

Ashish Pal
Founder & CEO

PANORAMA INDIA 
CONSULTANCY

Date

3 March, 2022



 

 

 

May 18, 2022 
 
Divita Khurana 
D/O Manuj Khurana 
House No. – J 114, Ground Floor, Mayfield Garden, 
Sector – 51, Samaspur, Gurgaon, Haryana - 122003 
 
Sub: Offer Letter for Internship 

Dear Divita, 

We are delighted to offer you the position of Intern in Human Resources Department with Ecom 
Express Limited (“Company”). You will be based out of our IHQ, in Gurugram and the duration of 
internship program is 1 month starting from 20th May,2022.  

As such, your internship will include training / orientation and focus primarily on learning and 
developing new skills and gaining a deeper understanding of concepts. 

Please note that during your assignment with us for the aforesaid fixed period you may have access 
to confidential business information belonging to the Company. By accepting this offer of internship, 
you acknowledge that you must keep all this information strictly confidential, and refrain from using 
it for your own purposes or from disclosing it to anyone outside the Company. You further 
acknowledge that you will abide by the Code of Conduct of the Company and other related policies 
during your internship Program. In addition, you agree that, upon conclusion of your internship, you 
will immediately return to the Company all its property, equipment, and documents, including 
electronically stored information. In case of any misconduct the Company is authorized to take 
appropriate legal action, as deemed necessary. 

As a member of Ecom Express’ Team, we would look forward for your commitment to deliver 
outstanding work. In return, we are committed to providing you with every opportunity to learn and 
grow to the highest level of your ability and potential. 

Please indicate your acceptable of this letter by signing below and returning it to the HR Team. If you 
have any questions, please do not hesitate to contact us. 

Sincerely, 

For Ecom Express Limited 

 
_______________________________ 
Saurabh Bansal 
Head – Capability, Rewards, Culture & HRSS 
 
Accepted by: 
 
  
________________________ 
Ms. Divita Khurana 





CERTIFICATE OF
APPRECIATION
This certificate is awarded to

for supporting WomenTech Network to

inspire 100 000 women in technology and

help to develop their career.

Anna Radulovski
Founder

ARUSHI JAIN



To Whom This May Concern,

I am writing to confirm that Ms. Arushi Jain completed community service with
Comps4preneurs. It gives me pleasure to inform you that she served consistently and
eagerly, providing substantial support for our organizational goals. Therefore, I am
pleased to verify that Arushi completed 54 hours of community service with our
organization for the months of April 2022 to June 2022.

Specifically, Arushi is currently our Outreach Manager. Her main role is to develop,
implement and manage social media platforms to promote our organization and our
events. Specifically, she plays a major role in enhancing our awareness within others
through interactively identifying and evaluating analytics to measure and increase our
presence. She also builds and strengthens the Outreach Team by developing key
messages to the members for the purpose of understanding our missions, goals, and
objectives. Last but not the least, she has also reviewed her final productions for errors
and ensured that final prints reflect our specifications. She has made herself available
as needed to help our organization, proving herself to be a real asset to our team.

Comps4preneurs is a nonprofit organization dedicated to promoting entrepreneurship
among teens by spreading awareness about various opportunities with tips, lessons,
and insights from current successful entrepreneurs. Through our posts and other
materials, we spread awareness to specifically teens to inspire their entrepreneur
mindset. Throughout this, we also allow teens from all over the world to join global
entrepreneur competitions and power their potential.

In order to offer the best support and awareness to our communities, we rely on
volunteers. When she approached us to volunteer, I was struck by her passion. Her
interest in our missions made her a good fit, and her time volunteering was meaningful
for her and our community.

If any other information is needed, please feel free to contact me at
comps4preneurs@gmail.com or (917) 226-6667.

Sincerely,

Ashley Huang

mailto:comps4preneurs@gmail.com






 

 

APPRECIATION LETTER 

 

Dear Kirti, 

Beryl Team would like to express their sincere appreciation for all the hard work you’ve contributed over 

the last one month. We enjoyed having you on the team to brainstorm for in depth research. Thank you 

for providing us with your impressive work ethic and positivity when working on complex projects. Your 

collaborative attitude contributed a lot to the projects that brought in strong results. 

Good luck with your future endeavors. I have no doubts that you will use the same impressive amount of 

determination and talent toward the next opportunity you pursue. We hope that you stay in touch so I can 

stay updated on all the impressive accomplishments and goals you achieve. 

Thank you once again for all you’ve done for Beryl. We look forward to working with you again. 

 

Best, 

Prashant Gupta 

 



 
TRESTLE Management Advisors LLP 

 
November 1, 2021 
 

TO WHOM IT MAY CONCERN 
 

Recommendation for Ms. Kirti Gupta 
 

Kirti worked with TRESTLE from July 2021 to September 2021 as a ‘Research & 
Content Working Student’. TRESTLE connects young, dynamic thinkers to 
experienced professionals to create novel strategies to take on issues whether that be 
through providing support to governments, corporates, local-level institutions or even 
academic institutions that believe genuinely in changing the way we are going about 
our lives on this resources-scarce planet.  
 
Kirti supported the broader work of TRESTLE while specifically and actively 
supporting an outreach programme through social media to catalyse behavioural 
change amongst the youth towards issues related to sustainable travel. She provided 
excellent insights into the ongoing work at TRESTLE. It was a pleasure to have her on 
the team, she was very patient, and her work was always finessed and of exceptional 
quality. She was always open to feedback which always made it a joy to collaborate 
with her on every piece of work.   
 
She would be an asset to any set-up and team. She is very pro-active, diligent, and 
resourceful in any work that she is assigned. We wish her all the best with all future 
work and projects she takes up. I would highly recommend her and support her in all 
future endeavours.  
 
 
 
 
Sincerely, 
 
 
 
 
Deeptanshu Kotru 
Founder 
TRESTLE 
 
 





Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed her 2 Month internship as an
"Equity Research Analyst" 

from 1st Apr. 2022 till 31st May. 2022. 
We wish her all the best for her future endeavours!!!

Founder & CIO

Ashmita godara



 SARVAHITEY 

             Registration No. 150 of 2015 under the Indian Trusts Act, 1882  

Registered Office: D7/7487, Vasant Kunj, New Delhi 110070 
Corporate Office: F-56, Sector 51, NOIDA, Uttar Pradesh 201301 

Contact: +91 8285 423 423, +91 7982 580 798 
Website: www.sarvahitey.org 

17th June, 2022 

To whomsoever it may concern 

This is to certify that Ms. Ritvika Tomar has been volunteering with Sarvahitey from 6th June 

2021. She has been teaching Science to class VIII and English to class X at Sarvahitey’s 

educational flagship project, Vidya Vistar and has completed one year of teaching. 

Since Ritvika's time at our Vidya Vistar Project, we have found her committed, responsible 

and trustworthy member of the community. She has stood out by her eagerness to engage 

herself with students in order to inculcate a love for learning. She has shown a good balance 

between discipline and care in her dealing with different situations. Her dedication in the 

organisation has seen her hands on approach to different issues has shown her capability of 

being loyal and empathetic member.  

She has demonstrated utmost professionalism. She has followed all the norms of the 

organisation pertaining to student management, teaching and accountability. We commend 

her sincerity and solution orientated approach, an indispensable factor for a career in 

development sector. 

We look forward to her innovations in teaching and learning of students.  

 

Sincerely, 

 

Manisha Gupta 

Project Manager 

   

http://www.sarvahitey.org/


I hereby confirm that I have received a payment of Rupees _______/- only as
the monthly stipend for the internship. The detail of the payment is mentioned
below: -

Name of Payee: FinStep Asia
Mode of Payment: UPI
Total Amount Paid: 5000 Rupees Only
Date of Receipt: 15 March 2022

Kindly consider this letter as an acknowledgment of the payment receipt.

Thanking you,

vineet@finstep.asia
www.finstep.asia

Dear Vineet,

Name: _______________

Signature: _______________

Date: ___________



DATE



SIGNATURE



C e r t i f i c a t e  o f  c o m p l e t i o n  
This is to certify that Preeti Thakur has successfully completed her

internship as Social Media Marketing Intern at Green Bhumi for a period
of 1 month. We found her contribution valuable and wish her best of luck

for all her future endeavours.

Initiative by 

15/11/2021



 

This is to certify that Mr. Rajat Jain from Hansraj College, Delhi University
has completed The Internship Program with Shriram Life Insurance Company
– Digital SO Channel from 23rd August 2021 to 7th October 2021.

During this Internship Program, his performance was satisfactory and best to
the industry. He is found to be committed to the assignment and tasks
assigned and has shown a desire to learn and complete the task
systematically. 

We wish him all the success in future endeavors.

CERTIFICATE OF COMPLETION



 

  

 

www.brainworks.world 

 
January 26, 2022 
 
Dear Mr Vibhansh, 
 
We are pleased to offer you a part-time opportunity as a Junior Consultant at 
Brainworks (Sukalpi Brainworks Pvt Ltd) for your professional services.  
 
Role and Responsibility 
 
As part of your professional services, you will be responsible for delivering one or 
more of the following while working on the live project(s): 
 
Branding strategy, Business Plan & Investor Pitches, Business Strategy, Data 
Science & Analytics, Diversity & Inclusion strategy, Design Thinking, Digital 
Marketing, Experience Design, Financial Modeling, Knowledge & Asset Creation, 
Market Intelligence, Marketing & Pricing, Operations Strategy, Quantitative and 
Statistical Modeling, Sustainability Consulting, Training & Development 
 
Timelines 
 
The start date for your formal engagement shall be Wednesday, June 1, 2022. 
 
Work Policy 
 
1. As part of your engagement with us, you are free to choose your working 

hours. However, we expect you to be prompt in communication with us in all 
matters, irrespective of your chosen working hours. Also, you are expected to 
strictly adhere to the deadlines to deliver the work, which will be mutually 
agreed upon before the start of every project. 

2. There are no fixed number of hours of work that we expect you to put in on a 
daily basis, as that requirement will be completely dependent on the project 
you are working on and will vary from case to case. 

3. For every new project, you will receive the details before the start of the 
project  - project brief, delivery timelines, payout amounts.  

4. In case of a prior academic commitment due to which you are unable to take 
up a project, you are expected to communicate that before committing to a 
project. 

5. You are not expected to report to our office for the work and you can 
accomplish all the tasks working remotely. 



 

  

 

www.brainworks.world 

6. As part of the work, you will frequently be interacting with the company’s 
senior consultants. In some cases, you might be required to be a part of client 
communications as well. 
 

Payout Policy 
 
1. All payout amounts shall be decided on a project basis depending on the 

nature, complexity and volume of work. 
2. Every project payout will have a fixed and a variable component. The variable 

payout will be solely determined by the quality of work delivered by you. Both 
these amounts will be communicated to you before the start of a project. 

3. The fixed component of the payout will not be released if the work delivered 
does not meet a basic threshold of quality and requirements of the project. 
Any unfinished task or insincerity in project work will not be compensated for. 

4. Payouts will be made on the 1st of every month for the projects completed 
during the previous four weeks. 

5. All payouts will be made via online bank transfer. 
 

Exit Policy 
 
In case you decide to discontinue your engagement with us, you will be expected 
to give us a prior notice of 15 days. 
 
Termination Policy 
 
The Management reserves the right to terminate this engagement with you at any 
time without assigning any reasons. You will be compensated duly according to 
the regular payout cycle and on a pro-rata basis for your work on an ongoing 
project.  
 
Miscellaneous Terms 
 
1. As this is a part-time opportunity, you will not have the status of an employee 

nor you will be entitled to the privileges/benefits available to other employees 
who are employed either on a regular or temporary basis in the organization. 

2. You are expected to strictly and consciously refrain from any kind of 
plagiarism, copyright/trademark/patent/intellectual property violation in your 
work with us. Any liability arising out of such conscious or unconscious 
negligence on your part will solely rest on you and not on the company. 
 



 

  

 

www.brainworks.world 

Acknowledgement of offer 
 
By signing below, you express your acknowledgement of and agreement to all 
details mentioned in this offer letter. 

 
 
Thanking You 

 
 
 

Sushil Aggarwal 
Director 
 

 
I have read and accept all details mentioned in this offer letter. 

 

_____________________________________ 

(Signature) 
 
Name: 

Date: 

Place: 

26/01/2022

Jodhpur, Rajasthan

Vibhansh Kushwah



 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Simran Singh has successfully completed internship in the Forensics service line from 
Ernst and Young LLP, where Simran has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Simran has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 





connect@laddermedia.co laddermedia.co

Internship Letter
 

Dated: 15-06-22

To,

Ms. Khushboo Sadhwani

Flat No. 8, 1st Floor, Jangpura Market, Near INOX, 

New Delhi-110014

Subject: Internship Letter

Dear Khushboo Sadhwani,

We are pleased to confirm your internship with Ladder Media as a Part time SME - Economics Intern.  It would be

required of you to join us from 15th June' 2022.

The job duties, responsibilities, and the terms of the employment have been enumerated below along with the

company's bylaws. 

Kindly read through it to develop a clear conscience of overall policies of the company. 

1. Terms of Services

1.1 The intern shall provide the services as per the requirement given by the company. The company reserves the

right to add, delete, substitute and amend the scope of services during the term (defined hereunder) of the offer

letter.

1.2 The intern shall be responsible for taking the required and necessary actions to perform its obligations.

1.3 The intern would be required to submit daily target ( 15 answers creation daily ) within the given time frame. If

the intern fails to achieve the daily target, it shall be added to the next day's target.

1.5 The intern must be available for the daily meeting/s.

1.6 The intern will maintain complete and accurate records relating to the work performed.

1.7 Work Timings: The organization works from 10:30 am to 7:00 pm on Monday to Friday, and First, Third, and Fifth

Saturdays. 
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2. Compensation:

The cost to company shall be comprising of stipend. You will be paid INR Rs. 4,000/- per month .

3. Training and Probation Period:

You will be on a 3 months internship period from the date of joining. 7 days training will be

provided to you, commencing from your date of joining. At the end of the tenure, the Company

may at its discretion, on the basis of performance evaluation (Quality of work), extend the

internship by such period, if deemed appropriate.

4. Responsibilities:

4.1 You will perform, observe and conform to such duties, directions and instructions, assigned or

communicated to you by the Company or on its behalf from time to time.

4.2 As far as the Company is not already by law the owner of the Intellectual Property Rights

arising in respect of any and all works created, you hereby assign to the Company and/or its

affiliates, all Intellectual Property Rights arising in respect of any and all works created, compiled

and/or devised by you in the course of and scope of your employment with the Company pursuant

to this agreement. By virtue of this agreement, any Intellectual Property rights which come into

existence in the future in respect of any such work created, compiled and/or devised by you in the

course and scope of your employment with the Company, shall vest in the Company and/or its

affiliates upon their coming into existence.

4.3 You shall not have any right to use, in any manner whatsoever, any IPR (i.e. copyright / trade

name / label mark / trademark etc.), in part or in full belonging to the Company, whether

registered or not. At the time of termination of employment, you shall return to the Company all

materials as well as information in respect of intellectual property rights of the Company and

return the Confidential Information, including any copies or reproductions thereof and shall not use

it further for other company or for your personal purpose.

5. Leave Policy:

 

The Company’s leave policy shall apply to your employment and may be modified by the Company

at any time, in its sole discretion, upon notice to you.

You can avail 2 casual leaves after seeking approval from your reporting manager.
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6. Background Checks - Credential Verification:

 

You acknowledge and agree that the Company may at its discretion conduct background checks

and reference checks prior to or after your expected date of joining to validate the information

and documents furnished by you, in particular your identity, the address provided by you, your

education details and details of your prior work experience, if any, and to conduct any checks as

required. 

If at any time, the Company is not satisfied, in its sole discretion, with the outcome of any of the

checks, the Company reserves the right to take appropriate action including withdrawal of this

offer or termination of your employment as it may deem fit. You acknowledge and agree that the

Company has offered you employment based on the specific information and records furnished by

you.

7. General:

7.1 You shall be governed by the Service Rules & Regulations and policies of the Company that

are in force or will be introduced and /or modified from time to time. Any amendment or

modification thereto shall be binding on you.

7.2 It is enjoined upon you to comply with all relevant and applicable laws and policies &

professional standards of the Company (as may be amended from time to time), including

Occupational Health or Safety Policies, Business Ethics Policy, Code of Conduct and shall perform

your services in a professional manner.

7.3 You acknowledge and agree that during your employment with the Company, you may be

assigned, transferred or deputed to offices, departments or units of the Company or any of the

Group Companies, whether in India or abroad at the discretion of the Company.

7.4 You shall communicate to the Company any change in your communication address as well as

personal status. All communication sent to you in the normal course to the address given by you

shall be deemed to have been received by you.

7.5 You shall indemnify and keep the Company indemnified and harmless from and against all

claims by any third party for loss, damage, expenses arising out of any infringement by you of third

party’s Intellectual Property Rights.
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7.6 You agree that during the term of employment and for a period of twelve months after the

termination of your employment, you shall not in any way, directly or indirectly:

a. Induce or attempt to induce any employee of the Company to quit employment with the

Company.

b. Otherwise interfere with or disrupt Company’s relationship with its employees.

c. Solicit, entice, or hire any employee of the Company

8. Confidentiality:

8.1 You agree, as part of your employment hereunder, you will have access, directly or indirectly, to

certain Confidential Information of the Company and its affiliates and their employees. During the

term of your employment and thereafter, you shall 

(a) hold the Confidential Information in the strictest confidence 

(b) not disclose or use or attempt to use or disclose, the Confidential Information, except as

expressly permitted by the Company

(c) not disclose or divulge the Confidential Information to or for the benefit of any third person or

entity without prior authorization of the Company 

(d) give prompt notice to the Company of any actual or attempted unauthorized use or disclosure

of the Confidential Information. 

Your obligation under this Section shall remain in effect and survive any termination or expiration

of your employment or these Terms of Employment.

8.2 Confidential Information” means any proprietary or confidential information of the Company

(provided to you by the Company or on the behalf of Company and its affiliate and their

employees), business information or plans, technical data, business strategies, trade secrets or

know-how, in any media of the Company, whether oral or written or in electronic format, and

whether marked as confidential or proprietary or not, including but not limited to, the Terms of

Employment, research, projects or opportunities, proposals, sales and profit figures, finances,

personnel information, and internal publications. Confidential Information shall not include

information that is publicly available. Any breach of the obligations under this section shall amount

to misconduct.
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9. Notice Period:

During your employment with the Company, discontinuation of service may happen at the

discretion of the Company or the employee, by giving 60 days notice in writing. The Company

however reserves the right to pay or recover basic salary in lieu of the notice period not served and

no certificate or experience document will be given to you. Further, the Company may at its sole

discretion relieve you from such date as it may deem fit even prior to the expiry of the notice

period.

10. Termination of Employment:

Notwithstanding anything contained hereinabove, your employment may be terminated summarily,

with or without notice, or payment of any kind in lieu of notice, at any time for gross misconduct or

submission of false/incorrect information or as provided in Clause 5 above. Generally, this includes

any fundamental breach of any contract or conduct that brings the Company into disrepute. Gross

misconduct includes(but is not limited to), failure to obey reasonable orders/instructions issued by

an authorized representative of the Company, serious breach of safety rules, theft, fraud, sexual

harassment, being under the influence of alcohol or drugs during the working hours, unauthorized

absence in breach of the Company leave policy, misuse of the Company’s confidential Information,

breach of ethical or other policies of the Company, engaging in discriminatory behavior, any act of

disobedience, dishonesty, incivility, insobriety, or of any act or omission, conduct or commission or

irregularity, whether during the course of employment or otherwise which in the opinion of the

Company is detrimental to its interests.

11. Jurisdiction:

11.1 Any disagreement or claim arising out of or relating to this agreement, the breach thereof or its

termination will be settled by following Indian contract and arbitration laws and shall be subject to

the exclusive jurisdiction of courts at Madhya Pradesh.

11.2 In case of any dispute regarding payroll, jurisdiction lies strictly with the concerned department

in the Company and the Company shall not be answerable to the hiring portal.

12. Joining Documents:

At the time of joining you are required to submit the following documents:

a. Copies of certificates in support of your educational/professional qualifications, experience,

date of birth, and other testimonials with authenticated copies thereof.
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b.  Valid Proof of Address ( Passport, Aadhar card, DL )



c. PAN Card copy / PAN Application Acknowledgement copy (In case you do not have a PAN card,

please make arrangements immediately to procure one as per Government of India regulations

and give it to us within 30 days of joining)

d. One copy of your recent passport size photograph.

e. Relieving letter in original and 3 months’ salary slip from your last employer in case you

are/were employed.

13. Full and Final Settlement:

The full and final settlement amount and the document will be given after 30 days of the last

working day. 

14. Salary Cycle and Date:

The Salary cycle will be from 1st to 30th of the month and will be credited on or before the 10th of

every month.

15. The Company reserves its right to amend its policies (including the Terms of Employment) as

may be deemed necessary. The revised policies and terms of employment will supersede the terms

and conditions of the offer.

We welcome you to Ladder Media Family and wish you a rewarding and successful career.

Best Wishes,

Ladder Media Pvt. Ltd.

Nithyasree Sekar

Assitant Service Delivery Manager

(Authorized Signatory)

The above terms and conditions have been read and understood, and the same is herewith

accepted as the Terms of my appointment in the Company.

Signed :

Name :



Curapy Health Pvt Ltd
Email: admin@uvihealth.in
Website: https://uvihealth.in

First Floor, No. 61, Sri Sadan, 6th Cross, 27th Main, 1st
Sector, HSR Layout, Bangalore – 560102

Internship Completion Certificate

July 11, 2022

To Whomsoever It May Concern,

This is to certify that Bhavya Tiwari has done her internship as a Growth Intern

at Uvi Health from Feb 07, 2022, to Mar 15, 2022.

During her internship with us, we found her to be hardworking, diligent, and

honest in performing her duties.

We whole-heartedly recommend her and wish her all the success in

her future endeavors.

Sincerely,

__________________

Bharath M,

HR, Uvi Health

mailto:admin@uvihealth.in


 
 
 
 
 
 
 
 

 
 
 
 
                                                                                                                                            
                                                                                                                                                                                Date:17-07-2021 
 
 

                
 

CERTIFICATE 
 
                                                          TO WHOMSOEVER IT MAY CONCERN  
 
 
       This is to certify that Saanvi Gambhir, a student of Hansraj college of has successfully completed her internship 
 
        as Equity Research Analyst  in our  organization from 11th May 2021 to 09th July 2021. 
                                          
 
                                        We wish her all the very best in future endeavors.  
                
  
 
 

  
 
    
 

(Signature of the Authorized Company Official) 
 

Name: Sai Sri Ram V 
 

Designation: Founder 
 

Date:17-07-2021 
 

 
 
 
 
 
 
 
 
 
                   
            
                    
   1 6 - S U R E S H MAI R AMMAL,  
  K ODAT I GATE, B AN GAL OR E - 560035 

  E MAI L- I N F O@ GE L DW I CK X. COM. 

   CONTACT: +919398827240  

 

 
 
 

 
 



Shivanshu Abhinandan Singh

Certificate Of Completion
This is to certify that

has successfully completed his 10 week internship as an
"Equity Research Analyst" 

from 21st Feb. 2022 till 6th Apr. 2022. 
We wish him all the best for his future endeavours!!!

Founder & CIO

Aman verma



 

Primus Partners Private Limited 
(Formerly Known as Valueserve Management Consultants Pvt. Ltd.)  
Corporate Office: Upper Ground Floor, ALPS Building, 56 Janpath, New Delhi 110001       
+91 9167664995 | info@primuspartners.in 
CIN: U72200DL2010PTC381673 

  
 

Bengaluru | Chandigarh | Delhi | Mumbai 

Registered Office: Upper Ground Floor, ALPS Building, 56 Janpath, New Delhi 110001 
www.primuspartners.in 

 

 

1st March 2022 

 

Subject: Summer Internship Completion Certificate 

 

This is to certify that Ms. Agrita Arora of the Hansraj College, Delhi University, completed her 

summer internship with Primus Partners Private Limited from the 28th of January 2022 to 

the 28th  of February 2022.  

 

Her internship project was largely involved in working on economic research and public policy- 

Research and data analysis on Indian manufacturing scenario including welding industry. She 

prepared a policy note and concept note on the same.  She worked under the supervision and 

guidance of Kamakshi Verma, Senior Consultant. 

 

During the internship, she proved to be a competent, reliable, pleasing, and responsible 
person and she was able to complete the project successfully on time. 
 

We wish her all the best for her future endeavors. 

 

For Primus Partners Pvt Ltd 

 

Authorized Signatory 

Name: Aarti Harbhajanka 

Designation: Co-founder & Managing Director 

 

 



011-41564433 

9811053588 / 9958512114 

www.naturecodeindia.com 

info@naturecodeindia.com 

 

Ref. No. ESA/CER/VA/NA/22-23/175 02.05.2022 

 

 

 

 

 

 

 

CERTIFICATE FOR INTERNSHIP 
 

 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Ms. Ananya Bansal, student  of Hansraj  College, successfully completed her 

internship as a Trainee Business Analyst with NatureCode from 1st March 2022 to 30th April 2022. 

 

During the internship, Ms. Ananya Bansal has closely worked with the CEO to understand the business and 

gather and comprehend data related to the company. 

 

We wish her all the best for her future endeavours. 

 

 

 

 

 

ISSUED DATED - 2nd May 2022 
 

For Earth’s Soul Ayurveda Pvt. Ltd. 

 

 

Vani Ahuja 

(Co-Founder & Director) 
 

Thanks with Best Regards, 

 
Vani Ahuja 

Co-Founder & Director 

Earth's Soul Ayurveda Pvt. Ltd. 

Mobile: 9958512114 

Email: earthsoulayurveda@gmail.com 

Website: www.naturecodeindia.com 
 

 

 

 

 

 

 
 

Regd. Off : 5/4675/21-G, Ganpati Bhawan 

Ansari Road, Daryaganj, New Delhi – 110002, India 

 
GST NO. - 09AAFCE4110P1ZH 

CIN NO. - U24100DL2019PTC347229 

 
Factory: K-322, Site -5, Ind. Area, Kasna, Greater Noida 

Gautam Buddha Nagar, Uttar Pradesh -201310, India 

http://www.naturecodeindia.com/
mailto:info@naturecodeindia.com
mailto:earthsoulayurveda@gmail.com
http://www.naturecodeindia.com/


25/03/2022

H.Q: E8/363, Trilanga Main Road, Near Aura Mall,  Bhopal (M.P)

, 
 

 
 

 

This is to certify that Miss Simran Patel D/O Mr. Manoj Kumar Kanaujia 
has successfully completed 30 Days Internship in Marketing  

at CollegeTips.in. During the period of this internship with us
she was found punctual, hardworking and inquisitive.

We wish her every success in life.

WINTER INTERNSHIP PROGRAM 2022
CollegeTips Ed. Tech. Media Pvt. Ltd.





 

 

 

 

 

 

 

 

 

 

 

 

CAREER-EDGE 

9958588802 

https://career-edge.in/ 
 

 

To Whom It May Concern 

 
Dear Sir/Ma’am, 

This letter is to verify that Ashima Tyagi successfully completed her internship with Career 

Edge from March – May 2022. 

If you require any additional information, please contact me through 9958588802 or https://career- 

edge.in/ 

 

We wish Ashima success in all her future endeavors. 

 

 
Warm regards, 

Sarthak Verma 

Co-Founder 



Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

06-May-2022

Internship Certificate

This is to certify that Ashima Tyagi has successfully completed her internship in the HR service line, from 
Ernst and Young Services Pvt. Ltd, New Delhi, where she worked in the Talent Attraction andAcquisition 
department.

The period of her  internship was  from  21-Feb-2022 to 27-Apr-2022  and for this duration, she worked on 

the project Talent Attraction and Acquisition.

We wish Ashima success in all her future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory



31st January 2022                                                           

 

To Whomsoever it may concern 

This is to certify that Ms Ashima Tyagi has successfully completed her internship with Child Rights and 

You for its Corporate Partnership (CP) Department as a Market Research Intern, from 1st November 

2021 to 31st January 2022. 

As a part of her internship, 

 She conducted background research on potential clients (Corporate Companies) across all 

sectors, focusing on the West region- Mumbai, Pune and Gujarat. 

 She searched for relevant domains that can be sourced from Justdial and curated a list 

mentioning website, headquarters, point of contact etc 

 She also worked on a list of Non profits with FCRA sanctions 

 She also prepared a detailed report of companies in BSE list with mention of their website, 

headquarters, point of contact, Linkedin ids with their CSR expenditure, area of interest and 

NGOs already associated with it. 

Ashima was very sincere in her work and completed the assignments in the given timeline. We believe 

that this internship has helped Ashima in understanding the issues pertaining to children in India. We 

trust that she will remain in touch with CRY and will always be an ardent advocate of child rights. We 

wish her the best of luck for all her future endeavors! 

 

 

 



 
 
 

 

February 26, 2022 

Ashima Tyagi 

Dear Ashima, 

This refers to your application for an internship in our organization. 

We confirm your placement as an Intern in ET B2B at Noida location. 

This internship would be valid from February 28, 2022 – May 28, 2022 and you would report to Karan Singh. 

We wish you all the best! 

Yours sincerely, 

For Times Internet Limited 
 
 

 

Kanishka Mallick 

General Manager- Human Resources 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





STAR TROOPER TECHNOLOGIES PRIVATE LIMITED
216, Munish Plaza, Ansari Road, 20 Daryaganj

NEW DELHI

Dear Pritisha Mondal,

On behalf of Marquee Equity, we are excited to extend Pritisha Mondal an offer to be a
part of our Fellowship Program.

This program is scheduled to begin from July 4th, 2022 and will be a 1 year paid
program. This program offers INR 1000/- per month stipend. In this program you will
report to your respective Reporting Manager and the HR.

The fellow is required to prepare 01 research report per month on expected growth in the
investment sector per year. The content marketing team shall also get access to your LinkedIn
account for marketing purposes.

This engagement letter represents the full extent of the program and supersedes any prior
conversations about the position. Changes to this agreement may only be made in writing. If
you have any questions about this engagement please contact Rachita Bhagat. Please
review this letter in full, and revert to us with a confirmation within 24 hours.

We look forward to having you begin your journey at Marquee Equity and wish you a successful
tenure.

Welcome to our team!

Ash Narain
CEO and Founder
Marquee Equity





 

 

 

 
 

 
 

Website: www.ksbs.in 

E-Mail: info@ksbs.in 

 

` 

INTERNSHIP OFFER LETTER 
 

 

 

Dear Mr/Ms.  Piyush Kumar, 

 
We, at, are extremely delighted to inform you that you have been selected for a Finance internship 

conducted by our company. Please consider this as an official offer letter to work with the company. 

 

By accepting this offer, you agree that throughout your internship, you will observe all policies and 

practices governing the conduct of our business and employees, including our policies prohibiting 

discrimination and harassment. I hope that your association with the Company will be successful and 

rewarding. Please indicate your acceptance of this offer by acknowledging the mail. 

 

 
 

Your appointment will be governed by the following terms and conditions:- 

 

 
 Getting an introduction to the financial and investment markets 

 
 Handling basic concepts of investing - mutual funds, NPS, FD, tax saver, and other investment 

options 

 
 Working on the concepts of portfolio management and risk management 

 
 Working on golden rules and different types of investment plans. 

 
 Writing up your investment plan (IPS) 

 
 Working on the basics of stock selection 

 
 Working on sessions on careers in the finance industry. 

 
 You shall not be eligible for any allowance or benefit applicable to the regular employees of the 

organization. 

 
 You are required to maintain the norms of discipline and work practice of the company while 

undergoing an internship. 

 
 After a month we will be allotting a tracking panel, to monitor the performance of your campaigns 

http://www.ksbs.in/
mailto:info@ksbs.in


 

 

 Group of teams will be handled by you as monitoring your performance after completion of 

internship duration. 

 

 

 

 You are required to add a sponsored campaign to your D-mat list. In case of stipend, you will only 

be obliged when competing for a minimum benchmark of 10 openings. Duration mentioned below: 

 

 
 

Your internship will be for 1 month and will start on 24th June 2022. You will be reporting to the 

undersigned manager during your full tenure. We look forward to you joining us. Please do not hesitate 

to mail us any information you may need. 

 
Congratulations! 

 

 

We look forward to you joining us. Please do not hesitate to mail us back for any information 

you may need. 
 

 

 

 

 

 

 

 

 

 

 
Warm Regards, Accept the Internship offer by signing below 

Sana Signature: 

Human Resource, Date: 

KS Business Solution (Note: accepting the offer over mail will be considered) 

 







This letter is to certify that Paramjeet has completed his internship program of five months
with SkyHype Technologies Pvt. Ltd. His internship tenure was from October 2021 to
February 2022. He was working with the Marketing department as a Marketing research
analyst and was actively & diligently involved in the projects and tasks assigned to him.

During the span, we found him punctual and hardworking person. his learning powers are
good and he picks up swiftly. His feedback and evaluation proved that he learned keenly.
Moreover, his interpersonal and communication skills are brilliant. 

We wish him a bright future.

Sincerely,
 

Anu Omar
HR

SkyHype Technologies Pvt. Ltd.

Commercial Belt, Alpha 1, S.L. tower
Ofiice 06, Greater Noida,201310

1 March, 2022

SkyHype

Paramjeet,
 



In appreciation of their contributions (Research, Analysis & Development) to Project NEXUS
under a collaboration between Unwired India and The Impact Project (Hansraj Chapter)




15th January-15th March 2022

Mahek Jain





 Inc42 Media Office, 59/16, Jujhar Tower, 
 3rd Floor & Terrace, R.D. Marg, Kalkaji, 

 New Delhi (South) – 110019, 
 www.inc42.com 

 July 12, 2022 

 TO WHOMSOEVER IT MAY CONCERN 

 This  is  to  certify  that  Mr.  Lakshya  Choudhary  ,  Son  of  Harish  Coudhary,  a  Student  of  Hans  Raj  College, 
 University  of  Delhi,  currently  pursuing  (CBCS)  BA(Hons.)  Economics  has  successfully  completed  3  months 
 of  internship(from  23rd  November  2021  to  23rd  February  2022)  at  Inc42  Media  as  a  Research  Intern. 
 Below mentioned were his brief responsibilities during his internship: 

   • Market research and data analysis for Inc42 reports 
 • Data curation for Inc42's data trackers and data-backed articles 
 • Preliminary research for Fast42 by Inc42. (index of fastest growing D2C startups in India) 

 During  his  tenure  with  us,  he  was  exposed  to  various  market  research  methodologies,  database 
 architecture,  database  maintenance  and  financial  analysis  of  Indian  startups.  Overall  we  found  him 
 intellectually curious, punctual and focused on the work assigned. 

 We wish him all the best in his future endeavors. 

 For and on behalf of Ideope Media Private Limited 

 Utkarsh Agarwal 
 Director 

 |CIN:  U74140DL2014PTC273439  | 

http://www.inc42.com/


Sheet1

Employee Name Rishabh Agarwal

Designation : HR Intern 

Date of Joining : 01-01-2022

Pay Period : February,2022

Pay Date : 03-03-2022

PF A/C Number : Nil

AMOUNT

₹5,400.00

₹5,400.00

Payslip for the Month of February,2022

Employee Pay Summary

Employee Net Pay
₹5,400.00

50-C, RAJA PARK, AMBALA CANTT, HARYANA, 133001

Paid Days: 09 | LOP Days: 0

Total Net Payable ₹5400 (Five Thousand Four Hundred Rupees)

**Total Net Payable = Gross Earnings - Total Deductions + Total Reimbursements

NETPAY AMOUNT

Gross Earnings

Total Deductions ₹0.00

EARNINGS

Basic Pay

Gross Earnings

Total Reimbursements ₹0.00

Total Net Payable      ₹5,400.00

Page 1



Bring Into Being Digital Marketing
Services

50-C, Raja Park, Ambala Cantt, Haryana - 133001

Payslip for the Month of January, 2022

Name: Rishabh Aggarwal Employee ID: Bringintobeing01

Designation: CEO Bank Name: STATE BANK OF INDIA

Department: Human Resource Bank Account No.: 40031906747

Location: PAN No.: EADPA6054F

Effective Work Days: 31

LOP: 0.0

Earnings Amount Deductions Amount

Professional Fee 12,000

Total Earnings (Rs) 12,000 Total Deductions (Rs) 0

Net Pay For The Month: 12,000

(Rupees Twelve Thousand Only)

This is a system generated payslip and does not require signature.





INTERNSHIP CERTIFICATE LETTER
TO WHOM IT MAY CONCERN

07-03-2022

This is to certify that Rishabh Agarwal , has successfully completed his internship with Bring Into Being .

He was an intern with us for a period spanning for about 40 days Between 1st January 2022 and 11th

February 2022.

Mr Rishabh Agarwal successfully completed the internship in the role of a Human Resources Intern.

Mr Rishabh Agarwal has performed well in this tenure and we wish the best for all his future endeavors.

Sincerely,

Samridhi Goel

Bring Into Being

Founder







O F  C O M P L E T I O N

THIS IS TO CERTIFY THAT 

Shalini Kumari
Has been a part of Growth Ambassador Program Internship at Younity.in for the duration 
of 10 days from 25th December, 2021 to 5th January, 2022. Thereafter, generated a total 

revenue of ₹4950/- during this tenure of externship.

We wish you all the best for future endeavours!

Registered Under

Reg. No.:- AAU-0131

07/01/2022
Mr. Prafful Garg
Founder and CEO

Younity.in



WE LEAVE OPINION-MAKING
 TO OUR READERS.

 www.theoddetribune.com

theoddetribune

theoddetribune@gmail.com

Date:   24th July, 2021

To: Whomsoever Concerned

Subject: Acknowledgement

Greetings,

This is to inform you that Ms. M Sushma Shree wrote articles for The Odde Tribune 
from 26/3/21 - 23/7/21. She contributed to the organisation through her writing and 
editorial works.

She was able to meet all her deadlines, delivering more than two articles per week. 
She was extremely dedicated and hardworking throughout her tenure and was able 
to pick up new skills. 

For any other queries, feel free to contact us on our email ID: theoddetribune@gmail.com



 

 

 
                                            LETTER OF RECOMMENDATION 
 

                                                        
To Whom it May Concern 
 

It is my pleasure to strongly recommend Bhumi Garg for Sales and 

Marketing, 

 

 

I am  Upatya Krishna,  Operations Head at COLLZY-College Made Easy.   

During our time together, Bhumi Garg displayed great talents in communication skills, 

relationship building,  achieving targets and proper data management. 

 

Her skills were also necessary and valued not just by myself, but by her peers. Wherever she 

gets ahead in career, she is only going to be an asset and bring laurels to the business she gets 

attached with.  

 

If you need to know more , please do not hesitate to contact me. I would be happy to further 

elaborate on my time working with her. 
 

Sincerely, 
 

Upatya Krishna 

OPERATIONS HEAD  

8986830806 

 

COLLZY  

www.Collzy.com " 

 

 

 

http://www.collzy.com/


 

 

 Internship Offer With  COLLZY-College 

Made Easy 

 

 

 

 

Date: - August 10th, 2021 
 

 Bhumi  Garg 
      
Email : 2004bhumigarg@gmail.com 
Contact: 73009 69005 
 

Dear Bhumi, 
 

I am delighted & excited to welcome you to COLLZY as a Business Development Intern(Sales). At COLLZY,we believe that our team is our 

biggest strength and we take pride in hiring ONLY the best and the brightest. We are confident that you would play a significant role in the overall 

success of the venture and wish you the most enjoyable, learning packed and truly meaningful 2 months internship experience with  

COLLZY-College Made Easy. 
 

Your appointment will be governed by the terms and conditions presented in the Annexure A.(will be emailed later) 
 

We look forward to you joining us. Please do not hesitate to call us for any information you may need. Also, please sign the duplicate of this offer 

as your acceptance and forward the same to us. 
 

 
 
 

Congratulations! 
 

 
 
 

 
 

 



 

 

Upatya Krishna 

Operations Head 

Contact:8986830806 



Internship Completion Letter  
           www.Collzy.com

Contact Us
support@collzy.com
FF-40, Wave Silver 
Tower, Sector 18, 
Noida, Uttar 
Pradesh 201301

TO WHOMSOEVER IT MAY CONCERN  

This is to certify that Bhumi Garg from Hansraj College, University of Delhi 
has completed his virtual internship in Business Development in Sales and 
Marketing at COLLZY-College Made Easy, www.Collzy.com (office at sector 
18, Noida)  from 10th August, 2021 to 1st October, 2021. 
 
She has worked for the company under Operations to handle leads(potential 
clients) through dealing with incoming and domestic leads(outbound calling) 
and getting the business successful by converting such leads to clients. This 
session was aimed at getting more and more students reap the benefits of 
our services and Bhumi played a key role in doing that.  

During her internship she has demonstrated her skills with self-motivation to 
learn new skills and achieving monthly targets beautifully. Her performance 
exceeded our expectations and she was able to complete the targets within 
given time. 

We wish her all the best for her upcoming career.  

COLLZY-College Made Easy  

Upatya Krishna 
Head of Operations 

mailto:support@collzy.com
http://www.Collzy.com


CERTIFICATE OF
INTERNSHIP
This  certif icate  is  presented  to

on  the  successful  completion  of  his  internship  with  TheLifestyleopedia  as  a  Sales

and  Marketing  Intern .

AYUSH CHAUDHARY

Adarsh Kumar,  Market ing Head Vivek Gupta,  Founder



Besseggen Infotech

EXPERIENCE LETTER

This is to certify that Mr. Amandeep Bage had been working for Besseggen Infotech as a
Graphic Design Intern from October 4, 2021, till November 30, 2021. During the time of his
tenure, we found him extremely resourceful. His conduct and character were good. He also
maintained a cordial relationship with the officials and colleagues. We found him to be a
good team player besides being a hard worker.

We wish him all the success and good luck for future endeavors.

Best Regards,
Vaishali Thakur
Human Resource

Besseggen Infotech LLP,
Pearls Gateway Towers, Sector 44, Noida 201301



 

 

                                                     Internship Certificate 

                         

  

   11th November 2021  

  
  

To whomsoever it may concern  
 

   
This is to certify that Ms. Lakshita Rathore from Hansraj College, Delhi University has successfully completed her Internship 
in Diversity & Inclusion at Workplace – Rajasthan Circle from 27th September 2021 to 11th November 2021 deputed on 
Reliance Jio Infocomm Limited project.  
   
During her association with us, her conduct and zeal to learn was found excellent.  
   
We wish her all the best for her future endeavors!!  
   

  
  
   

  
for Reliance Jio Infocomm Ltd   
     

 
Authorized Signatory  





Item Description Qty Price

BANSA COMMUNITY LIBRARY








L.H. No- IC10L.H. No- IC10                                                                                                                                                                                                                                                                                                                                Date: 15/12/2021Date: 15/12/2021




TO WHOM IT MAY CONCERNTO WHOM IT MAY CONCERN

This is to certify that Charvi Bhatnagar, a student of Hansraj College, University ofThis is to certify that Charvi Bhatnagar, a student of Hansraj College, University of

Delhi, successfully completed her online internship with us at the Bansa CommunityDelhi, successfully completed her online internship with us at the Bansa Community

Library and Resource Centre from 05th November 2021 to 05th December 2021.Library and Resource Centre from 05th November 2021 to 05th December 2021.  

Charvi helped us with everything during the course of her internship, from writingCharvi helped us with everything during the course of her internship, from writing

blog posts to volunteering for social media management. Charvi assisted in compilingblog posts to volunteering for social media management. Charvi assisted in compiling

videos for the library by using her incredible Canva skills. In addition to all of this,videos for the library by using her incredible Canva skills. In addition to all of this,

Charvi has been a huge asset to the graphics team. She regularly interacted with theCharvi has been a huge asset to the graphics team. She regularly interacted with the

library's Student Leadership Council as well.library's Student Leadership Council as well.  

CharviCharvi was diligent in her work. She was always eager to take up new assignments. Her was diligent in her work. She was always eager to take up new assignments. Her

work ethic and commitment to finish the tasks assigned to her is commendable.work ethic and commitment to finish the tasks assigned to her is commendable.  

We wish her success in all her future endeavours.We wish her success in all her future endeavours.

Jatin Lalit SinghJatin Lalit Singh

FounderFounder

An initiative of Bansa Educational Society, Estd. 2014 

NITI AAYOG REGISTRATION
UP/2021/0284786

REG. NO. 
R/HAR/03005/2019-2020

V I L L A G E  &  P O S T  B A N S A ,  N E A R  P O S T  O F F I C E ,  M A L L A W A N
D I S T R I C T  H A R D O I ,  U T T A R  P R A D E S H  2 4 1 3 0 3

E M A I L :  C O N T A C T @ B A N S A C O M M U N I T Y L I B R A R Y . C O M
W W W . B A N S A C O M M U N I T Y L I B R A R Y . C O M




mailto:bansaeducationalsociety@gmail.com


Item Description Qty Price

BANSA COMMUNITY LIBRARY








L.H. No- VC 2L.H. No- VC 2                                                                                                                                                                                                                                                                                                                                                Date: 15/7/2022Date: 15/7/2022




TO WHOM IT MAY CONCERNTO WHOM IT MAY CONCERN

This is to state that Charvi Bhatnagar,This is to state that Charvi Bhatnagar,    a student of Hansraj College, University ofa student of Hansraj College, University of

Delhi, is serving in the capacity of a volunteer in the Pedagogical and Graphic DesignDelhi, is serving in the capacity of a volunteer in the Pedagogical and Graphic Design

Team in Bansa Community Library.Team in Bansa Community Library.

A soft copy of this Certificate can be used as proof for all official purposes includingA soft copy of this Certificate can be used as proof for all official purposes including

the CV Vetting process of the Placement cell.the CV Vetting process of the Placement cell.

Charvi Charvi was diligent in her work. She was always eager to take up new assignments. Herwas diligent in her work. She was always eager to take up new assignments. Her

work ethic and commitment to finish the tasks assigned to her is commendable.work ethic and commitment to finish the tasks assigned to her is commendable.  

We wish her success in all her future endeavours.We wish her success in all her future endeavours.

Regards,Regards,

Jatin Lalit SinghJatin Lalit Singh

FounderFounder

An initiative of Bansa Educational Society, Estd. 2014 

NITI AAYOG REGISTRATION
UP/2021/0284786

REG. NO. 
R/HAR/03005/2019-2020

V I L L A G E  &  P O S T  B A N S A ,  N E A R  P O S T  O F F I C E ,  M A L L A W A N
D I S T R I C T  H A R D O I ,  U T T A R  P R A D E S H  2 4 1 3 0 3

E M A I L :  C O N T A C T @ B A N S A C O M M U N I T Y L I B R A R Y . C O M
W W W . B A N S A C O M M U N I T Y L I B R A R Y . C O M




mailto:bansaeducationalsociety@gmail.com


B - 212, Priyadarshini Vihar, 

Delhi - 110092, India. 

 

w - indialostandfound.com 

e - panoramist@gmail.com 

t - +91 1122042725 

m - +91 9810192215 

 

25 October 2021 

Letter of Recommendation 

To whom it may concern: 

This note is to state that Ms. Charvi Bhatnagar has interned with India Lost & Found (ILF) as a 

Narrator & Storyteller for a period of 4 months, from 13th June 2021 to 13th October 2021.  

Charvi has an excellent command over the English language, and has been able to weave 

interesting narratives from the research provided to her. She has adapted to different writing styles 

and has created captivating stories for 9 heritage sites from Ahmedabad, Jaipur, Kolkata and 

Chennai which will be published in ILF’s Heritage Map of India. 

Charvi has shown a willingness to enlarge her understanding of India’s built heritage, and has 

worked in harmony with ILF’s vision of creating a virtual museum of thought around India’s 

heritage sites. She feels strongly for the heritage, culture and arts of India, which has reflected in 

her work throughout her tenure at ILF. The stories written by her are a reason for the future 

awareness of these monuments. 

Moreover, Charvi has been a great team player, and is humble, humane and altruistic. We have 

been pleased with our association with her and have valued her commitment and passion.  

Wishing her every success in all her future endeavours. 

Amit Pasricha       
Photographer and Panoramist,  

Principal, India Lost & Found 
  

 

 

         

                                  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                   ILF is a campaign to create a ‘virtual museum of thought’ around our untold monuments & interpret their culture.  

mailto:panoramist@gmail.com


paperbackandearth.com

Aditya Jain

CEO, Paperback And Earth 

to whom it may concern

Paperback And Earth 
www.paperbackandearth.com
Email: contact@paperbackandearth.com

This is to certify that Mr. Saurav Maan,  B.A., English Honors-Student of  
Hansraj College, Delhi University successfully completed four-month
internship from 4th May 2021 to 4th September 2021 at  Paperback and
Earth as an Business Strategy Intern . 

During the period of his internship program, we found him to be very
meticulous, punctual, hardworking, and inquisitive.

We wish him the very best in his future endeavors. 

From, Paperback and Earth







B - 212, Priyadarshini Vihar, 

Delhi - 110092, India. 

 

w - indialostandfound.com 

e - panoramist@gmail.com 

t - +91 1122042725 

m - +91 9810192215 

 
23 April, 2022 

Letter of Recommendation 

To whom it may concern: 

This note is to state that Ms. Peeyash Das has interned with India Lost & Found (ILF) as a 

Cultural Researcher for a period of 7 months, from 15th September, 2021 to 15th March, 

2022. 

Peeyash has an excellent understanding of what makes good research, and has collected 

crucial information while researching various Indian heritage sites. She has been able to 

critically analyse the data for authenticity and relevance, and has also been creative in adding 

interesting elements such as travellers’ accounts, folklore, rare photographs and a range of 

such sources to breathe life into the different heritage sites. She has also conducted online 

interviews with resource persons, wherever possible, adding different perspectives to the 

research. She has written research papers for 7 heritage sites from Madhya Pradesh, Bihar 

and Tamil Nadu, which will be published in ILF’s Heritage Map of India. 

Peeyash has shown a willingness to enlarge her understanding of India’s built heritage, and 

has worked in harmony with ILF’s vision of creating a virtual museum of thought around India’s 

heritage sites. She feels strongly for the heritage, culture and arts of India, which has reflected 

in her work throughout her tenure at ILF. Her contributions are a reason for the future 

awareness of these monuments. 

Moreover, Peeyash has been a great team player, and is humble, humane and altruistic. We 

have been pleased with our association with her and have valued her commitment and 

passion. 

Wishing her every success in all her future endeavours. 

Amit Pasricha       
Photographer and Panoramist,  

Principal, India Lost & Found 
  

 ILF is a campaign to create a ‘virtual museum of thought’ around our untold monuments & interpret their culture.  

mailto:panoramist@gmail.com


 

 
 

NAAC GRADE A+ WITH CGPA 3.62 
 

E-mail: principal_hrc@yahoo.com Tel: +91-11-27667458, +91-11-27667747 
 

 21st September 2021 
 
Ms. Khushi Agnihotri 
New Delhi 
 
Dear candidate, 
 
Hansraj College is pleased to offer you an internship for the position of Social Media 
Coordinator. The duration of this internship shall be 3 months from the date of starting. 
 
This internship is subject to the following conditions- 

x You will be entitled to a monthly stipend of Rs.1000.  
x Hansraj College will not be providing any housing or travel facilities or reimbursement for 

the same. 
x You may be required to work from the college as per the work requirements and will need 

to commute to the college. 
x You can continue your classes alongside but are expected to contribute 2-3 hours daily for 

this position. This requirement is flexible and may increase or decrease as per the 
workload. 

x If you resign or are removed in the middle of the month due to any reasons whatsoever, 
your payment for the month will be forfeited. 

x Your internship can be terminated due to poor performance without any notice period.  
x You will be given a completion certificate at the end of the internship.  

 
Please confirm your acceptance in writing to undersigned.   
 
 
 
 
Ms. Alka Kacker 
Convenor  
Internship, Placement & Entrepreneurial Cell  
 
 
 
 
 
 
 
 



 
 

Omysha Foundation 
H-156, Sarita Vihar, New Delhi 110076 

info@omysha.org 

 
Date: 23rd February, 2022 

Khushi Sharma 
r/o-  C-1/219, Gyan Khand-1,  
Indirapuram, Ghaziabad,  
Uttar Pradesh 201012 
d/o: Mr. Akhilesh Sharma 
Date of Birth  - 28th July 2002  
 
Dear Khushi,  
 
We are pleased that you will be joining us as an Intern at Omysha Foundation.  
 
Please find the following confirmation of the specifics regarding your internship:  
  
Start date: 24th February 2022 
End date:  23rd  June, 2022 
 
Reporting Relationship: You will be reporting to Mr. Nitin Dhawan, Trustee,  Omysha Foundation. 
 
Responsibilities:  

Support, drive and lead various initiatives of the VONG program that builds an interest and 
understanding of the issues in the new generation through multiple engagement channels and 
publicity; develops incentivisation and recognition for them; and partners with government 
agencies, civil societies, global thought leaders and developmental organisations.   

 
You will be paid a stipend of Rs. 4,000 per month, subject to the paid internship policies of Omysha 
Foundation. 
 
Wish you all the best in your journey. We are hopeful of a long term association with you. 
 
Sincerely, 
 

 
Nitin Dhawan 
Trustee, Omysha Foundation 







 

 

INTERNSHIP CERTIFICATE 

AWARDED TO 

Ishaan M. Nair 

On Successful Completion of 1-MonthInternship 

(Category – Professional) 

 

          

          

             20.Feb. 2022 

Chairman, IN-DEED Foundation  Date 

 

India – Driving Education Empowerment and Development Foundation 
 





Parth Chadha                                                                                                April 29th, 2022

H. No. 467, Nimri Colony, Ashok Vihar Phase-4, Delhi 110052.

Dear Parth,

SUB: OFFER LETTER FOR INTERNSHIP

Congratulations on clearing all the interview rounds of the Growup Internpreneur Program! We
are pleased to offer you the position of “Intern – Operations” at Growup Technologies Pvt Ltd.

The terms of engagement are as follows:

1. Date of Joining: 30 April 2022
2. Work Timings: 4-5 hours daily
3. Official Working Days: Monday-Saturday
4. Period of Engagement: 90 working days
5. Stipend: Rs 3000/- (After successful completion of your internship)

We would expect you to join us on the mentioned date beyond which the offer would stand
withdrawn unless a new date is agreed by us in writing.

After the successful completion of the internship, the Letter of Experience and the LinkedIn
Recommendation will be provided. In the case of exceptional performance, a Letter of
Recommendation will be provided.

We would request you to go through the following Internship Agreement of Responsibilities:

1. Adhering to company work hours, policies, procedures, and rules governing
professional staff behavior.

2. Adhering to company policies governing the observation of confidentiality and the
handling of confidential information.

3. Assuming personal and professional responsibilities for his or her actions and activities.
4. Maintaining professional relationships with company employees, customers, and so forth.
5. Utilizing a courteous, enthusiastic, open-minded, critical approach to policies and

procedures within the profession.
6. Relating and applying knowledge acquired in the academic setting to the company

setting.



7. Developing self-awareness in regard to attitudes, values, behavior patterns, and so forth
that influence work.

8. Preparing for and utilizing conferences and other opportunities of learning afforded in
the company.

9. Being consistent and punctual in the submission of all work assignments to the
supervisor and faculty coordinator.

10. Providing the faculty coordinator with periodic progress reports.
11. You cannot be a part of an internship at another company while working with

Growup.
12. You will often come into contact with, or have possession of, proprietary, confidential or

business-sensitive information and must take appropriate steps to assure that such
information is strictly safeguarded. This information - whether it is on behalf of our
company or any of our clients or affiliates - could include Database, strategic business
plans, operating results, marketing strategies, customer lists, personnel records, upcoming
acquisitions and divestitures, new investments, and manufacturing costs, processes and
methods. Proprietary, confidential, and sensitive business information about this
company, other companies, individuals, and entities should be treated with sensitivity and
discretion and only be disseminated on a need-to-know basis.

Please confirm your acceptance by reply to the offer. This offer letter represents the full extent
of the internship offer and supersedes any prior conversations about the position. Changes to
this agreement may only be made in writing. If you have any questions about this offer please
contact our HR department or communicate with us via email. Please review this letter in full,
and sign and return it to confirm your acceptance of the position and your responsibilities. We
look forward to having you begin your career at Growup and wish you a successful internship.
Welcome to our team!

With Regards,
Divay Chadha

Co-founder
Growup Group, ‘Beyond the Work-Life Balance...’

Date: 29-04-2022 Parth

















NAMEKART PRIVATE LIMITED
Unit 1615, 16th Flr, Logix City Center
Plot BW-58, Sec 32, Noida 201301
CIN: U67190DL2012PTC245663

Feb 05, 2022 REF: NIW/1197

INTERNSHIP OFFER LETTER

Dear Divyansh,

We are pleased to extend an offer to you for the position of a Marketing Research on a
work-from-home basis.

You could start on 7 February 2022, and your internship duration would be 3 to 6 months
(depending on mutual convenience). This is a paid position and carries a stipend of Rs. 5000 per
month. If you do well, you could also earn a LinkedIn Recommendation as well a consideration for a
full time position.

We believe that our team is our biggest strength and we take pride in hiring only the best. We are
confident that you would play a significant role in the overall success of the venture and wish you
the most enjoyable, learning packed and truly meaningful experience with Namekart.

Your appointment will be governed by the terms and conditions of employment presented in
Annexure A. Please sign the duplicate of this offer as your acceptance and forward the same to us.

We look forward to you joining us. Congratulations!

Sincerely,

Apurva A
Human Resources

ACCEPTANCE

I hereby agree to and accept Internship with the Company on the terms and conditions set forth in
this offer letter (including Annexure A)

Signature: ________________________

Full Name: ________________________

Date of Acceptance: ________________________

p: 8791816975 e: hr@namekart.com w: www.namekart.com



ANNEXURE A

You shall be governed by the following terms and conditions of service during your internship with
Namekart, and these may be amended from time to time.

1. WFH: You are being hired as a work-from-home intern for Namekart Private Limited, hereby
referred to as Namekart. The first two weeks are considered as the training period. The
expected workload is 25-30 hours per week, in which you are expected to do research/
outreach to 400 leads.

2. Stipend: Your stipend would usually be disbursed on a monthly basis via UPI to a bank
account in your name. No other methods of payment are supported. We are unable to
disburse your stipend to the bank account of your parents, family members or friends.

3. Mentor: For the course of this internship, you would have a Reporting Manager and Mentor
who would assign the tasks and responsibilities. There will be weekly catch-ups scheduled
with your mentor to discuss work progress and overall internship experience. You are
required to let them know about forthcoming events/leaves in advance so that your work can
be planned accordingly.

4. Intellectual Property: All the work that you will produce at or in relation to Namekart will be
the intellectual property of Namekart. You are not allowed to store, copy, sell, share, and
distribute it to a third party under any circumstances. Similarly, you are expected to refrain
from talking about your work, or this offer letter, in public domains (both online such as
blogging, social networking sites and offline among your friends, college etc.) without prior
discussion and approval with your mentor.

5. Privacy: We take data privacy and security very seriously and to maintain confidentiality of
any students, customers, clients, and companies’ data and contact details that you may get
access to during your internship will be your responsibility. Namekart operates on zero
tolerance principle with regard to any breach of data security guidelines. At the completion
of the internship you are expected to hand over all Namekart work/data stored on your
Personal Computer to your mentor and delete the same from your machine.

6. Exclusivity: During the appointment period you shall not engage yourselves directly or
indirectly or in any capacity in any other organisation without explicit written consent from
Namekart. In the event of breach of this condition, this appointment is liable to be terminated
forthwith by the company. In addition, you shall be liable to pay liquidated damages to the
Company to an extent estimated by the Company.

7. Conduct: You are expected to conduct yourself with utmost professionalism in dealing with
your mentor, team members, colleagues, clients and customers and treat everyone with due
respect. We hope it doesn’t happen, but if you directly or indirectly cause any damage to the
property, assets or reputation of the company, it would be dealt with strictly and fines could
be imposed. The company may terminate this agreement forthwith under situations of
in-disciplinary behaviour.

p: 8791816975 e: hr@namekart.com w: www.namekart.com



8. Non Compete: The work that we do at Namekart is highly confidential and proprietary,
comprising several high value trade secrets. You hereby covenant and agree that during the
term of this Agreement and for a period of two years following the end of the Internship
Term, you will not, without the prior written consent of the Company, directly or indirectly, on
your own behalf or in the service or on behalf of others, whether or not for compensation,
engage in any business activity, or have any interest in any person, firm, corporation or
business, through a subsidiary or parent entity or other entity (whether as a shareholder,
agent, joint venture, security holder, trustee, partner, Executive, creditor lending credit or
money for the purpose of establishing or operating any such business, partner or otherwise)
with any Competing Business in the Covered Area. For the purpose of this Point (9), (i)
"Competing Business" means any company engaged in acquiring/monetizing/
investing/brokering domain names or providing consulting services pertaining to domain
names and/or websites, And (ii) "Covered Area" means all geographical areas of the
Republic of India, United States of America, Singapore, China and the European Union.
Notwithstanding the foregoing, you may own shares of companies whose securities are
publicly traded, so long as such securities do not constitute more than ten percent (10%) of
the outstanding securities of any such company.

9. Startup: Namekart is a start up and we love people who like to go beyond the normal call of
duty and can think out of the box. Surprise us with your passion, intelligence, creativity and
hard work – and expect appreciation & rewards to follow.

10. Feedback: Expect constant and continuous objective feedback from your mentor and other
team members and we encourage you to ask for and provide feedback at every possible
opportunity. It’s your right to receive and give feedback – this is the ONLY way we all can
continuously push ourselves to do better.

11. Reporting: While working with us, if you encounter any issues or confusions, please email
the HR Desk immediately and they’ll assist you in the best way possible. Please keep all
conversations in writing (on text/email/chat) for future reference as we do not rely on vocal
discussions. In exceptional cases, you could request for a change of mentor as well.

12. Departure: You are required to serve a notice of two weeks before leaving the internship. At
the time of leaving, you would be required to email us a zipped copy of your work done
during the internship and secure a ‘clearance’ from your Mentor. Your certificate would be
released within four weeks of the clearance, provided there are no backlogs or disciplinary
violations. We do not issue any certificates for incomplete internships.

13. PPO/ Job Policy: Upon completion of six months of internship, you will become eligible to be
considered for a Recommendation as well as a PPO (equivalent to a full time position) at
Namekart, subject to the feedback from your reporting manager.

14. Fun: Have fun at what you do and Do the right thing – both the principles are the core of
what Namekart stands for and we expect you to imbibe them in your day to day actions and
continuously challenge us if we are falling short.

p: 8791816975 e: hr@namekart.com w: www.namekart.com



CERTIFICATE
OF INTERNSHIP

Sonika Bhatia

This is to certify that

has successfully completed his/her internship at A2E Web Solutions for
a duration of  1 Month (s). 

Rishul Mittal

Founder



CERTIFICATE OF INTERNSHIP

has successfully completed his/her internship at Neev Constructions
for a duration of 1 Month (s). 

This is presented to

SONIKA BHATIA

Rishul Mittal

Founder



To whom i t  may concern

T h i s  i s  t o  c e r t i f y  t h a t  M s .  S o n i k a  B h a t i a  h a s  d u l y  c o m p l e t e d  h e r
i n t e r n s h i p  a s  H u m a n  R e s o u r c e  i n t e r n  a t  V e t a s  u n d e r  V e t a s
I n t e r n s h i p  P r o g r a m  f r o m  2 4 t h  D e c e m b e r  2 0 2 1  t o  2 4 t h  J a n u a r y  
 2 0 2 2 .  

D u r i n g  t h e  i n t e r n s h i p ,  s h e  d e m o n s t r a t e d  e x c e l l e n t  m a n a g e m e n t
s k i l l s  w i t h  a  s e l f - m o t i v a t e d  a t t i t u d e  t o  l e a r n  n e w  t h i n g s  a n d
l e a d  i n i t i a t i v e s .  H e r  p e r f o r m a n c e  e x c e e d e d  e x p e c t a t i o n s  a n d
s h e  a l w a y s  c o m p l e t e d  h e r  p r o j e c t s  s u c c e s s f u l l y  i n  t i m e .  W e
w i s h  h e r  a l l  t h e  b e s t  f o r  a l l  f u t u r e  e n d e a v o u r s .

T h a n k  y o u  f o r  j o i n i n g  t h e  m o v e m e n t  t o w a r d s  s u s t a i n a b l e  l i v i n g .  

T h a n k s  &  R e g a r d s

S h u b h a m  S i n g h a l  
C o - F o u n d e r

A d d r e s s :  G h a z i a b a d ,  U t t a r  P r a d e s h  2 0 1 0 0 1   P h o n e  N o .  9 2 8 9 2 3 6 4 5 1  
E m a i l  -  s u p p o r t @ v e t a s . i n

w w w . v e t a s . i n



CERTIFICATE
OF INTERNSHIP

Neeharika Kaila

This is to certify that

has successfully completed his/her internship at A2E Web Solutions for
a duration of  4 Month (s). 

Rishul Mittal

Founder



CERTIFICATE OF INTERNSHIP

has successfully completed his/her internship at Neev Constructions
for a duration of 4 Month (s). 

This is presented to

NEEHARIKA KAILA

Rishul Mittal

Founder



Ernst & Young Services Private Limited formerly known as Perfect Business Center Services Private Limited | CIN: U74999DL2002PTC117296
Regd. Office: 6th Floor, Worldmark-1, Asset Area 11, Hospitality District, Indira Gandhi International Airport, New Delhi-110037, India

EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B
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Tel : +91 124 443 4000

01-Feb-2022

Internship Certificate

This is to certify that Nandini Bhalla has successfully completed her internship in the HR service line, 
from Ernst and Young Services Pvt. Ltd, Gurgaon, where she worked in the Talent Attraction 
andAcquisition department.

The period of her  internship was  from  22-Oct-2021 to 21-Jan-2022  and for this duration, she worked on 

the project Talent Acquisition .

We wish Nandini success in all her future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory



To whom i t  may concern

T h i s  i s  t o  c e r t i f y  t h a t  M s .  N e e h a r i k a  K a i l a   h a s  d u l y  c o m p l e t e d
h e r   i n t e r n s h i p  a s  a  S a l e s  &  M a r k e t i n g  i n t e r n  a t  V e t a s  u n d e r
V e t a s  I n t e r n s h i p  P r o g r a m  f r o m  2 4 t h  D e c e m b e r  2 0 2 1  t o  2 4 t h
A p r i l  2 0 2 2 .

D u r i n g  t h e  i n t e r n s h i p ,  s h e  d e m o n s t r a t e d  e x c e l l e n t  m a n a g e m e n t
s k i l l s  w i t h  a  s e l f - m o t i v a t e d  a t t i t u d e  t o  l e a r n  n e w  t h i n g s  a n d
l e a d  i n i t i a t i v e s .  H e r  p e r f o r m a n c e  e x c e e d e d  e x p e c t a t i o n s  a n d
s h e  a l w a y s  c o m p l e t e d  h e r  p r o j e c t s  s u c c e s s f u l l y  i n  t i m e .  W e
w i s h  h e r  a l l  t h e  b e s t  f o r  a l l  f u t u r e  e n d e a v o u r s .

T h a n k  y o u  f o r  j o i n i n g  t h e  m o v e m e n t  t o w a r d s  s u s t a i n a b l e  l i v i n g .  

T h a n k s  &  R e g a r d s

S h u b h a m  S i n g h a l  
C o - F o u n d e r

A d d r e s s :  G h a z i a b a d ,  U t t a r  P r a d e s h  2 0 1 0 0 1   P h o n e  N o .  9 2 8 9 2 3 6 4 5 1  
E m a i l  -  s u p p o r t @ v e t a s . i n

w w w . v e t a s . i n



             

           25th April, 2022 

    

To whom it may concern,  

  

It's my absolute pleasure to recommend Mr. Suyash Dayal. 

 

Suyash at Emo Matrix has worked for 9 months of period (31st of May, 2021 to 5th of March, 2022)  

  

We thoroughly enjoyed our time working with Suyash and came to know him as a truly valuable asset to our 

journalist team. He is honest, dependable, and incredibly hard-working. Beyond that, he is an impressive critical 

thinker who is always able to analyze information objectively and make a reasonable judgment independently.  

  

His knowledge & expertise in research was a huge advantage to our entire team. He put this skillset to work in order 

to communicating important findings.  

  

Along with his undeniable talent, Suyash has always been an absolute joy to work with. He is a true team player, 

and always manages to foster positive discussions.  

  

Without a doubt, I confidently recommend Suyash as a dedicated and knowledgeable intern and an all-around great 

person; I know that he will be a beneficial addition to your organization.  

  

Please feel free to contact me if you would like to discuss Suyash's qualifications and experience further. I'd be 

happy to expand on my recommendation.  

  

  

  

Best wishes,  

  

  

  

Suveen Kumar  

  
  
  

  

Emo Matrix Services Pvt. Ltd.   

Suveen Kumar   
CEO   

  
+919311036028   

  
www.emomatrix.co m   

  
info@emomatrix.com   

  

D - 46 , Sector 58, Noida 201301, UP,India   

http://www.emomatrix.com/
http://www.emomatrix.com/
http://www.emomatrix.com/














 

 

 

 

 
 

21-Dec-2021 

    Ernst & Young LLP                                        Tel: +91  124 464  4000 

Golf View Corporate Fax: +91 124 464 4050 

Tower-B Sector-42  

Sector Road, Gurgaon-122 

002, Haryana, India 

 
 
 
 
 
 
 
 
 
 
 

 
Internship Certificate 

 

 
This is to certify that Kritika Tomar has successfully completed internship in the Forensics service line from 
Ernst and Young LLP, where Kritika has worked in the Investigations & Compliance department. 

 

 
The period of this internship was from 20-Sep-2021 to 19-Nov-2021 and for this duration, Kritika has 
worked on the Background Check Support & Research. 

 
 

 
Yours Sincerely, 

For Ernst & Young LLP 
 

 

 

Ruchir Chaddha  

Authorized Signatory 

 
 
 
 
 
 
 
 
 
 
Ernst & Young LLP is a Limited Liability Partnership with LLP identity No. AAB – 4343 
 

A member firm of Ernst & Young Global Limited, Regd. Office at 22 Camac Street, 3rd Floor, Block C, Kolkata 
 





INTERNSHIP COMPLETION LETTER

February 15, 2022

Name: Ojaswini Tutu
Phone no.: 7889692274

TO WHOM IT MAY CONCERN

This is to certify that Ojaswini Tutu has successfully completed her Human Resources
Internship at BeGig during the period November 11, 2021 - February 12, 2022.

During the period, she worked on the following tasks:

1. Call tech freelancers to brief them about the organization and have them
onboard our platform

2. Speak to and screen 40-50 candidates based on the job roles available
3. Shortlist candidates based on the job description provided to you
4. Share the list of shortlisted candidates with the concerned senior
5. Maintain day-to-day communication

During the course of the internship, Ojaswini has shown immense responsibility,
sincerity, dedication towards her work and a genuine willingness to learn. We
believe that Ojaswini would be an asset to any organization that she joins. We wish
her all the best for her future.

Regards,

Anisha Yadav

Head HR

BeGig Pvt. Ltd.

Begig Private Limited | +91 9326902528 | www.begig.io | marketing@begig.io Registered Office:
7thfloor, Capital Cyberscape, Sector 59, Golfcourse Extension Road, Gurugram, Gurgaon, Haryana,



India, 122102



DEPARTMENT HEAD
INTERNYOU

 IS HEREBY GRANTED TO

   CERTIFICATE  OF ACHIEVEMENT

 OJASWINI TUTU
FOR SUCCESSFUL COMPLETION OF HER INTERNSHIP

THE DURATION OF THE PROGRAM WAS FROM 06-06-2021 TO 19-07-2021

AS A HR COORDINATOR  FOR 6 WEEKS AN ONLINE INTERNSHIP INITIATIVE BY 

INTERNYOU WISHES YOU THE BEST FOR YOUR FUTURE
ENDEAVORS.



CERTIFICATE OF APPRECIATION

MR. SHUBHAM CHOUDHARY
Founder & Excecutor

For being an outstanding Operations Coordinator and
valuable mentoring from 08/07/2021 to 30/09/2021 with
ethical sense of responsibility towards this Position. We
wish you well in your future endeavors!

This is awarded to

OJASWINI TUTU



Kashish Prasad

from Hansraj College has successfully secured Data Entry internship at 
OST Placement Search Private Limited through Internshala.

September 30, 2021

Certificate Number: 455C4A1C-84BE-5981-F6EF-5921663E6116
For certificate authentication please visit https://internshala.com/verify_certificate



 
 
 

              

        

 

INTERNSHIP CERTIFICATE 

TO WHOMSOEVER IT MAY CONCERN 

 

This is to certify that Preeti Yadav of Hansraj College, DU has 

successfully completed an internship with Nimbus Post Pvt. Ltd. in 

Human Resources for a duration of 2 months starting from 1st 

February 2022 to 31st March 2022. We observed that she has put in 

sincere efforts and her work was satisfactory. 

We wish her all the best for her future endeavors! 

 

Nimbus Post Pvt. Ltd. 

 

 

____________ 

Yash Kumar 

Co-founder 

  



 

 

 

 

 
Website: www.themystico.com 
E-mail: contact@themystico.com 

 

 

 

 

 

 

 

To whom it may concern 
 
 

 

Date: September 19th, 2021 

 

 
This is to certify that Ms. Sakshi Yadav has successfully completed her 

internship with our organization from July 3rd, 2021 – September 3rd, 2021, as 

a Client Outreach Intern. During the period of internship, she helped us in 

getting efficient leads. We found her focused, hardworking, inquisitive, and 

meticulous. 

 

 
We take this opportunity to thank her and wish her all the best for all her 

future endeavors. 
 
 
 

 
Ashish Advani 

Co-Founder 

The Mystico 

http://www.themystico.com/
mailto:contact@themystico.com


Abhinav Tripthi
Founder

EDUCATION - YOUR FUNDAMENTAL RIGHT, OUR FUNDAMENTAL DUTY 
MY CLASSROOM FOUNDATION

myclassroomfoundation.com
query@myclassroomfoundation.com

01244113887  

Jm44 Jacaranda Marg, Dlf Phase 2, Sector 25
Gurugram, Haryana 122001.

Registration  Number - U80900DL2020NPL368303.

Date: 

Letter of Recommendation

This letter is to certify that   Rupasa Sood has successfully completed his/her internship 

program of  Forty Five Days   with My Classroom Foundation. His/Her internship tenure was from

3rd Fabruary 2021 To 19th March 2021.

He/She was working with   HR Department  and was actively & diligently involved in the  

projects and tasks assigned to him/her.

During the span, we found him/her punctual and hardworking person. His/Her learning powers are 

good and he/she picks up swiftly. His/Her feedback and evaluation proved that he/she learned 

keenly. Moreover, his/her interpersonal and communication skills are brilliant.

We wish him/her a bright future.

Sincerely,

15 APR 2020



To Whom it May Concern

This is to inform you that Prasheel Gupta was posted as ‘Research Analyst’ with our company since 1st

October 2021 to 31st March 2022. He has given 6 months of his service to the company. Prasheel is a

hard-working guy. He has been a core part of the research team and has completed all his duties and

responsibilities while maintaining decorum.

He is always ready to face new challenges and in most of his work, he has given excellent results.

Prasheel is extremely dedicated and focused in life. He is always ready to learn new skills and also applies

them contextually wherever possible. On the basis of his skills, he was paid a stipend of Rs 10,000. His

behavior with other company staff was very good, and he has time and again shown himself to be a

team player.

We wish him best of luck.

Sincerely,

Irfan Bashir
Co-Founder and COO
Project Nile (Tuwah Ventures LLP)
irfan@projectnile.in
+91 9070012536
Website: www.projectnile.in

mailto:irfan@projectnile.in


7/13/22, 2:58 PM Gmail - Rajasthan Compliance pendency closure

https://mail.google.com/mail/u/0/?ik=1ea322ff1d&view=pt&search=all&permthid=thread-f%3A1738227606913684224&simpl=msg-f%3A1738227… 1/1

Raghav Khandelwal <raghav01k@gmail.com>

Rajasthan Compliance pendency closure

2 messages

Pallavi.Dhupia@ril.com <Pallavi.Dhupia@ril.com> 13 July 2022 at 14:32
To: raghav01k@gmail.com

Dear Raghav,

 

As you are already working on various Compliance trackers for Jio Mart E-commerce-Rajasthan region ,Please
ensure to close 100 pendency by Monday .Also please send me updated tracker for New joiners Induction and
Training Nominations.

 

Regards,

Pallavi Dhupia

HRBP || Rajasthan,New Commerce - Grocery

M-6377936196

 

"Confidentiality Warning: This message and any attachments are intended only for the use of the intended
recipient(s), are confidential and may be privileged. If you are not the intended recipient, you are hereby notified that
any review, re-transmission, conversion to hard copy, copying, circulation or other use of this message and any
attachments is strictly prohibited. If you are not the intended recipient, please notify the sender immediately by return
email and delete this message and any attachments from your system.

Virus Warning: Although the company has taken reasonable precautions to ensure no viruses are present in this
email. The company cannot accept responsibility for any loss or damage arising from the use of this email or
attachment."

Raghav Khandelwal <raghav01k@gmail.com> 13 July 2022 at 14:57
To: Pallavi Dhupia <Pallavi.Dhupia@ril.com>

Okay mam Noted.

Assigned work will be completed by monday.

Thanks & Regards
Raghav Khandelwal
(+91 9413912929)
[Quoted text hidden]





Date: 7 Nov 2021

Dear KAVALI UDAY KIRAN

we delighted to present you this experience letter from our company Swago, and this is

to certify that you have completed the Human Resource internship program, in this

short span of time. You have demonstrated your recruitment skills, people management,

training, presentation and leadership . You have successfully achieved all targets within

the given timeframe; and has emerged as a strong personality while rendering your

duties. You have handled the complete intern’s engagement.

We confirm your 1 months internship program is completed, and we would like to

take this opportunity to thank you for your contribution to the company.

We wish you all the best for your future.

Thanks,

Suhas Karpate
CEO and Founder
Swago Groups



This Certificate is awarded to

In appreciation for successful work as Engagement and Analytics Manager for carrying out formative
activities at Metvy Net Pvt. Ltd.

 
This internship was conducted for a period beginning from

July 25, 2021 to August 31, 2021.

Kavali Uday Kiran



This Certificate is awarded to

In appreciation for successful work as an Engagement intern, carrying out formative activities at 
Metvy Net Pvt. Ltd.

 
This internship was conducted for a period beginning from 

 June 11, 2021 to July 23, 2021

Kavali Uday Kiran



DATED:  September 1, 2021 

It is with honor and pleasure that we recommend Kavali Uday Kiran as a part
of your esteemed institution. During his association with Metvy (July 25, 2021
to August 31, 2021), he has shown excellent skills in delivering results as an
Engagement and Analytics Manager.

We are confident that Kavali's exceptional skills, professional experience, and
personal qualities will make him a powerful asset to your organization.

As an intern, Kavali has demonstrated sincere hard work and dedication. He
was always eager to learn new areas of management and did a good job of
expanding our efforts and building the team at Metvy.

Kavali has my highest recommendation for this particular initiative. I have no
doubts that he will surely prove to be a strong addition to your institution and
help it achieve greater heights.

Sincerely,



DATED: July 24, 2021

It is with honor and pleasure that we recommend Kavali Uday Kiran as a
part of your esteemed institution. During his association with Metvy (June 11,
2021 to July 23, 2021), he has shown excellent skills in delivering results as
an Engagement Intern.

We are confident that Kavali's exceptional skills, professional experience,
and personal qualities will make him a powerful asset to your organization.

As an intern, Kavali has demonstrated sincere hard work and dedication. He
was always eager to learn new areas of management and did a good job of
expanding our efforts and building the team at Metvy.

Kavali has my highest recommendation for this particular initiative. I have no
doubts that he will surely prove to be a strong addition to your institution and
help it achieve greater heights.

Sincerely,



18th August  2021

Ms.Sheryl S.Thomas

LETTER OF COMPLETION

Sapio has been consistently providing support to the Government by strengthening our

decision makers and authorities by providing them the solution with the help of A.I. We have

been working relentlessly with different agencies across the states as well as on a pan country

level, trying to make a difference. However, it would not have been possible to do so without

your relentless and dedicated efforts.

It has been an enriching and insightful journey with you from 01.09.2021 to 06.12.2021 as a

HR Intern. Your role and contribution in multiple aspects of the business is highly

appreciated.

Thus, I hereby confirm that you have now successfully completed your Internship Program.

However, the doors of Sapio are always open for anyone who is willing to learn and has a

vision to create an impact.

Once again, it was a pleasure to work alongside you in our teams. Looking forward to

crossing our paths again in the future.

Wish You All The Best !!

For Sapio Analytica Pvt Ltd.,

Ekta Sharma
Executive-HR





RECOMMENDATION LETTER

Sachin Dhantole
Founder & CEO

To  whomsoever it may concern.

June 30, 2021

It is my pleasure to recommend Ms. DIPTI GULIA as an employee.
She was employed in our company as a Content Writing Intern &
worked with us from 01/04/2021 to 30/06/2021. 

During her tenure, She was responsible for Content Writing & she
completed them sincerely. She was excellent in her position of
work and managed to resolve complex situations with ease. She
was also awarded as the Star Performer of the week once as well
as the Intern Of The Month.  

Apart from that, she always completed the assigned work within
the time frame provided. She can work independently just as good
as in a team. 

 

Address: Lohegaon, Pune,
Maharashtra-411047, India.

Email: learnweel@gmail.com
Contact: 8507770111

Sincerely, 







This letter is to certify that Ms. Aakriti Sanghi has successfully

completed her internship program of 4 months with The Thinking

Cloud. The Thinking Cloud is an MSME registered organization

(UDYAM-MH-23-0035537) located in Nashik, Maharashtra. Her

internship tenure was from 10/09/21 to 10/01/22. She was working with

Writing Department and was actively & diligently involved in the

projects and tasks assigned to her.

During the span, we found her to be a punctual and hardworking

person. Her learning powers are good and she picks up swiftly. Her

feedback and evaluation proved that she learned keenly. Moreover,

her communication skills are brilliant. 

We wish her a bright future!

+91 - 9326639055contact.thethinkingcloud
@gmail.com

www.thethinkingcloud.in

Regards, 

Isha Savardekar
Founder & CEO
The Thinking Cloud

To Whom It May Concern

THE THINKING CLOUD
Y O U R  T H I N K I N G  P A R T N E R

12/01/22

Isha S.
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EY refers to the global organization, and/or one or more of the independent member firms of Ernst & Young Global Limited

Ernst & Young Services Private Limited
Golf View Corporate Tower-B

Sector-42, Sector Road,

Gurgaon-122 002, Haryana, India

Tel : +91 124 443 4000

01-Feb-2022

Internship Certificate

This is to certify that Dhimahi Rathore has successfully completed her internship in the HR service line, 
from Ernst and Young Services Pvt. Ltd, Gurgaon, where she worked in the Talent Attraction 
andAcquisition department.

The period of her  internship was  from  22-Oct-2021 to 21-Jan-2022  and for this duration, she worked on 

the project Talent Acquisition .

We wish Dhimahi success in all her future endeavors.

Warm Regards,
For Ernst and Young Services Pvt. Ltd,

Anand Parab
Authorised Signatory







   

 
Corporate Office:                   

Plot No. 3, Rd Number 12, MLA Colony,                
Near Lotus Pond Banjara Hills,   

Hyderabad, Telangana, 500034  

Email - info@indianpac.com                 

www.indianpac.com 

Registered as- Indian PAC Consulting Pvt. Ltd. 

CIN - U74999BR2015PTC024037 

Registered Address: Godrej Water Side, Tower 1,  

11th Floor, Unit No. 1102 & 1103, Plot No. DP-5,  

Sector V, Salt Lake City, Kolkata, West Bengal, India, 700091 

Phone: 033-40007480 

                                                                                                                                        

 

 

Internship Offer Letter 

 
Hello Ishani Dubey, 

 

We are pleased to offer you an internship program with Indian PAC Consulting Pvt. Ltd for a minimum period of 2 

months, with the date of joining as 13-Jun-2022. The working hours will be 10:00 AM to 07:00 PM, Monday-Saturday.  

 

You will be provided with an internship stipend of Rs. 20, 000/- per month. Along with this, you will eligible for a 

double-occupancy accommodation arranged by the organization.  

 

You should note that this work may require you to travel as per project requirement. Also, any information and data 

collected by you, during the course of your internship should be kept confidential at all times. Specific duties and 

expectations from you, shall be discussed upon commencement of your internship.  

 

Regards, 

 

Human Resources  

Indian Political Action Committee 

 

 
 

https://maps.google.com/?q=8-2-696%2C%2BBANJARA%2BHILLS%2C%2BROAD%2BNO.%2B12%2CHYDERABAD%2C%2BHyderabad%2C%2BTelangana%2C%2B500034&amp%3Bentry=gmail&amp%3Bsource=g
mailto:info@indianpac.com
http://www.indianpac.com/
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Subject: Offer of Employment cum Appointment order at QASolvers for Content Writer role.  

We are very pleased to offer you employment at QA. We are an educational process outsourcing 

agency and we create content for e-learning companies. Our main aim is to provide the best quality 

and plagiarism free content to our clients.  

We congratulate you on your decision to join this dynamic and motivated band of professionals and 

welcome you to the Solvers family!  

You would be joining as a Full-time Content Writer, and in this role, you will be working from home. 

Your job would entail providing content on the topics and in the format provided to you, following 

the guidelines, raise query is the provided structure lacks in any parameter and other tasks as assigned 

by your manager. 

The terms and conditions of the appointment are set forth below:  

Position – Content Writer 

Date of joining 13th-June-2022 

Salary - Your monthly total salary will be 13,000  

Probation Period – 2 months 

Your stipend will be credited on 10th of every month. (During the contract period, your performance 

will be evaluated, and if there is significant shortfall in achieving target, you’ll be paid on pro rata 

basis for the work done in this period)  

Deadline: You need to submit the files within the deadline provided. You need to meet the daily 

targets define by the team. (For Content Development it is- 3600 words a day)  

Leaves: Sundays and gazetted holidays are off, while Saturday is working. 1 paid leave each month 

will be provided to you. There will be salary deduction on taking extra leaves. At least 3 days prior 

notice is to be given for the leave, although in emergency situations, spontaneous leave can be 

allowed. 

 

Shreya 

Content Writer,  

 



 

 

 

 

 

Governing Law and Jurisdiction – This employment cum appointment order shall be governed by 

and construed in accordance with the laws of India. The courts at Varanasi shall have exclusive 

jurisdiction on the matters arising from or herein, without regard to the principles of conflicts of laws.  

 

Termination: Written notice is required by either party to terminate this contract. As per the policy, 

notice period is 20 days or notice pay in lieu of notice in the event of resignation or any kind of 

termination including dismissal or redundancy. The employer reserves the right to dismiss without 

notice in the event of serious misconduct or on missing the targets consistently or intentionally or on 

taking extra leaves.  

 

 

 

 

 

 

 

 



This Certificate is awarded to

In appreciation of successful completion of the Metvy Business Program, involving
understanding business fundamentals and performing allotted tasks diligently.



This was conducted for a period beginning from

July 1, 2021 to July 31, 2021.

Palak Yadav





lakshya9760120070@gmail.com

Lakshya Agarwal

lakshya9760120070@gmail.comlakshya97
60120070
@gmail.co
m

Lakshya Agarwal

23/09/2021

Content Writer
19/07/2021 18/09/2021



Internship Confirmation Email 
1 message

IISER Bhopal <noreply@iiserb.ac.in> Fri, 13 May 2022 at 15:34
To: pawankgangwar333@gmail.com

Dear Pawan Kumar,

With reference to your application no. 4309 for Summer Internship at IISER Bhopal, we are

pleased to let you know that you have been selected for summer internship entitled

“Supramolecular Chemistry Of Organic Molecules” under the guidance of Dr. Deepak Chopra,

Department of Chemistry. 

Please note the following:

1. The Summer Internship will start on May 23, 2022 and end on July 23, 2022.

2. No stipend will be paid to you for carrying out Internship at IISER Bhopal.

3. You will have to bring your Institute/government issued identity card and two color

passport size photographs.

4. You will have to arrange your own transport, if required

5. Mess will be charged as per actual rates, payable to the mess contractor.

�. No academic evaluation of the candidate will be done from our end.

7. After success full completion of Internship and submission of detailed project report,

certificate will be issued by Faculty-in-charge.

�. Hostel accommodation will be provided and charges will be applicable as per rule. For

details please visit http://dosa.iiserb.ac.in/dosa/notice_board. The Hostel charges must

be paid online only as explained in the shortlisted list point no. 3 on or before May 20,

2022.

Sincerely,

http://dosa.iiserb.ac.in/dosa/notice_board


Dean, Academic Affairs



OUIZBOOK 

QUIZBOOK 

DEAR CANDIDATE, 

We are delighted to offer you an opportunity to join the team as a 

volunteer as a student in the role of a marketing person. The term of 

the internship will be of 8 weeks starting from you receive this letter 

with flexible working hours. 

You will be paid a stipend of INR 1,000 and other incentives based 

on performance with every student who purchases the given course 

through you. 
You will be carrying out the following role based on your choice: 

Graphics designing: works related to poster designing and video 

editing. 

.Content writing: works related to content writing such as 

drafting questions for our materials. 

Marketing: works related to widening our reach and increasing 

our engagement. 

We will work closely with you to ensure that all appropriate steps 

have been taken to make this an exciting and positive experience for 

you. 

We hope you wil work with us with great zeal and full 

determination. 

REGARDS, 
MANAGEMENT 

BLOCK B. MODEL TOWN PHASE 1. MODEL TOWN. SHAKTIPAL SINGH 

FOUNDER and CEO DE ELHI 

shaktipalsingh777@gmail.com QU1ZBoOK.Co.IN 





W O R K  E X P E R I E N C E  C E R T I F I C A T E

TRIPTI  YADAV
was working at The Affordable Organic Store as a Graphic Designing Intern from

June 2021 to August 2021.
 

This certificate has been issued upon the request of aforementioned name for whatever
lawful purpose it may serve her best.

MANJU GUPTA
Director

DATE

This is to certify that

28/08/21





 

PRIYANKA S. KUMAR 

Dec 2021 – Jan 2022 



 Rahul Varma 
Chief Executive Officer

This certificate is proudly presented to 

Shibani Prasad Dash
for completing an internship as a Human Resource Intern 

under ULead, an initiative by Unschool, for a duration of 1 months

ending on 23/02/2022 

Certificate of Excellence
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Remotestar Ltd 
42-44 Bishopsgate


London        
England, EC2N 4AH


17 May 2022


Mr Vansh Kapoor,

10/587 kayasthan street, 
holly chowk near sarrafa,

Saharanpur -247001, U.P


vanshkapoor333.vk@gmail.com


Subject: Relieving confirmation and experience certificate 

Dear Vansh,


This has reference to the resignation you tendered from the company's services by your email dated 01 May 
2022.

Kindly be informed that your resignation has been accepted by RemoteStar. Accordingly, you are relieved from 
your duties with effect on 01 May 2022.


Further, we hereby certify that you, Mr Vansh Kapoor, worked in our company, i.e. RemoteStar, from 13 
December 2021 until 01 May 2022.


You were in the role of Sales and Marketing Consultant.


During the period of RemoteStar’s association with you, your conduct was satisfactory. 

We wish you all the very best in your future endeavours.





(For and on behalf of RemoteStar)

Aishita Datta


HR


aishita.datta@remotestar.io

Sincerely,

mailto:vanshkapoor333.vk@gmail.com
mailto:aishita.datta@remotestar.io


CERTIFICATE OF COMPLETION
is hereby presented to

ASHWIKRAM KONDA
in appreciation for successfully completing his tenure as 

Junior Associate, Digital Communications 
at Moolya Foundation from 10 June 2021 to 9 September 2021.



Ashwik was active, diligent, and professional in completing the

assigned tasks. He undertook new initiatives, displayed strategic
thinking, and exhibited leadership skills in fulfilling the internship

requirements. Ashwik's overall conduct was excellent.

ANKIT BHATIA
Co-founder, Moolya Foundation 

NEHA GOUR
Co-founder, Moolya Foundation

moolyafoundation.org



 

 

 

 

 

 

 

 

 

To whom it May Concern 
 
 

Date :-April 30th 2022 
 
This is to certify that Sneha Raina has completed her Internship in our organization in 
Operations Department From 24th Jan 2022 to 30th April 2022. Her Performance and behavior 
during her stay was quite satisfactory. 
 
Sneha has a positive attitude and embraces learning. She carries excellent interpersonal skills 
and she willingly take initiatives. Her communications skills (both oral & verbal) are excellent. 
She is highly motivated to take challenges. 
 
Sneha is highly organized, efficient, extremely competent and shared excellent relationship 
with all managers and team members. She can be a valuable resource to any organization she 
will work for. 
 
Brief About Buddy4Study:- Buddy4Study India Foundation is one of India’s most trusted CSR 
implementation partner in domain of education. Currently serving more than 45 Lakh 
students with scholarship awareness and application assistance services. 
 
 
   
Warm Regards, 

         
  

 
 

Ekta Jolly 
Lead HR 
Buddy4Study.com 
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Registered Under

Yuvraj Jaiswal

has successfully qualified the selection and recruitment process as the Growth 
Hacker Intern at Younity.in.

Looking forward to work with you and we expect you to give your best and learn a 
lot through this internship

CERTIFICATE
OF SELECTION

This is to Certify that

Note: This certificate will be considered as null and void if not presented with “Certificate of Completion”.

Ms. Priyanka Bhasin
Sr. Manager- BD and Sales

Younity.in



PHYSICS WALLAH PVT. LTD.
A 1/12, 1st floor, Paschim Vihar, New Delhi- 110063

Date: 12-Feb-2022

Dear Mr. Tarun Gularia,

I am pleased to extend the following offer of employment to you on the behalf of
PhysicsWallah. You have been selected as the best candidate for the position of
Intern.
Congratulations!!

We believe that your knowledge, skills, and experience would be an ideal fit for our
team. We hope you will enjoy your role and make a significant contribution to the
overall success of PhysicsWallah.
Please take the time to review our offer. It includes important details regarding your
anticipated employment with us.

Position
PhysicsWallah is offering you to join us as Intern with our Analytics Team.

Compensation
Your fixed CTC will be INR 300,000/- per annum. You’ll be paid on a monthly basis.

Commencement date
Your position will commence on 27-Jan-2022

Working position
This is a Full Time profile. You will be required to work as per business timings. The
probation period for the internship will be 90 days.

Notice Period
You will be required to provide a notice 30 days prior to leaving the organization. Upon
completing the notice period, your employment will be terminated.

We look forward to welcoming you to the PhysicsWallah team.

Yours Sincerely,
PhysicsWallah Pvt. Ltd.

Satish Khengre
Head - HR

Tarun Gularia Sign:___________



PHYSICS WALLAH PVT. LTD.
A 1/12, 1st floor, Paschim Vihar, New Delhi- 110063

KINDLY READ THE FOLLOWING POLICY AND ADHERE TO IT-

Confidentiality:

1.Confidential and Proprietary Information. In the course of employment, employees will be

exposed to confidential and proprietary information. Such information shall mean any data or

information that is competitively sensitive material and not generally known to the public,

including, but not limited to, information relating to, marketing strategies, finance,

operations, systems, proprietary concepts, documentation, reports, data, specifications,

computer software, , databases, inventions & know-hows, Student profiles, Supplier Details,

sales estimates, business plans and internal performance results relating to the past, present

or future business activities, technical information, which Employer considers confidential and

proprietary. Employee acknowledges and agrees that the confidential and proprietary

information is valuable property of Employer, developed over a long period of time at

substantial expense and that it is worthy of protection.

2.Confidentiality Obligations. Except as otherwise expressly permitted in this Agreement, the

Employee shall not disclose or use in any manner, directly or indirectly, any confidential and

proprietary information, official Incidents either during the term of this Agreement or at any

time thereafter, except as required to perform their duties and responsibilities or with the

Employer's prior written consent.

3.Rights in Confidential and Proprietary Information. All ideas, concepts, work product,

information, written material or other confidential and proprietary information disclosed to

Employee by Employer

-are and shall remain the sole and exclusive property of Employer, and

-are disclosed by Employee solely in reliance on Employee’s agreement to maintain them in

confidence and not to use or disclose them to any other person except in furtherance of

Employer’s business.

This Agreement does not confer any right, license, ownership or other interest or title in, to or

under the confidential and proprietary information to the Employee.

4.Irreparable Harm. Employee acknowledges that use or disclosure of any confidential and

proprietary information in a manner inconsistent with this Agreement. Employers shall be

entitled to pursue any other legally permissible remedy available as a result of such breach,

including but not limited to damages, both direct and consequential. In any action brought by

the Employer under this Section, the Employer shall be entitled to recover its attorney’s fees

and costs of legal proceedings, fines and fees from the Employee.

5.Non-Disclosure. Employee agrees at, except as directed by Company, and in the ordinary

course of Company's business, Employee will not at any time, whether during or after his

employment, disclose to any person or use, directly or indirectly, for Employee's own benefit

or the benefit of others, any Proprietary Information, or permit any person to examine or make

copies of any documents which may contain or is derived from Proprietary Information.

Tarun Gularia Sign:___________



PHYSICS WALLAH PVT. LTD.
A 1/12, 1st floor, Paschim Vihar, New Delhi- 110063

6.During the period of your service with the Company, you will devote full time to the work of

the Company. Further, you will not take up any other employment or assignment or any

office, honorary or for any consideration, in cash or in kind or otherwise, without the prior

written permission of the Company.

7.All documents, plans, drawings, prints, trade secrets, technical information, reports,

statements, correspondence etc., written or unwritten and also information and instructions

that pass through you or come to your knowledge shall be treated as confidential. You shall

not utilize them for your own use or disclose to other persons during or after your

employment. You are expected to observe secrecy & not part with company’s sensitive &

confidential information or strategy, finance, documents or products. You will be liable for

prosecution for damages for divulgence, sharing or parting any of such information during

course of employment and on cessation for at least 2 years period.

8.You shall faithfully and to the best of your ability perform your duties that may be

entrusted to you from time to time by the management. You will be bound by policies, rules,

regulations and orders promulgated by the management from time to time.

9.You will not (except in the normal course of the Company's business) publish any article or

statement, deliver any lecture or broadcast or make any communication to the press,

including magazine publication relating to the Company's products or to any matter with

which the Company may be concerned, unless you have previously applied to and obtained

the written permission from the Company.

10.You will not accept any present / gift, commission or any sort of gratification in cash or

kind from any person, party or firm or company, dealing with the company and if you are

offered any, you should immediately report the same to the Management.

11.No authority is vested upon you both to make any financial commitment and enter into

agreements / contracts / /understandings of any nature with any second party and third

party without seeking the prior permission/approval of the management. Any violation to

exceed your specified authority as mentioned will be seriously viewed and disciplinary /

appropriate legal action will be taken.

Termination: Your services may be terminated without notice and on account of reason of

any of the above acts or omissions. The company shall be entitled to recover the damages

from you.In case the employee wishes to end the service, He/She will have to serve the

notice period as per the organizational norm[30 days maximum] The notice period duration

can be mutually agreed. Notwithstanding the above condition, the contract of service may

also be terminated because of under-mentioned stipulations. This will be without payment of

any compensation:

- In case you are found to be medically unfit either physically or mentally by the

Company’s authorized medical practitioner or hospital, on health examination.

- As and when the Company comes to know of any conviction by the Court of Law during

the tenure of your service with us or conviction and / or any bad record in the past

under the previous employer, or because of your giving false information at the time of

your appointment or concealed any material information or given any false details in

the application form or otherwise as regard age, education qualification, experience ,

salary etc.

- If you are found to be not possessing desired qualification as may be required from time

Tarun Gularia Sign:___________



PHYSICS WALLAH PVT. LTD.
A 1/12, 1st floor, Paschim Vihar, New Delhi- 110063

to time and necessary for continuation of business or its exigencies or on account of

redundancy.

- If at any time you are showing non-performance on job responsibilities or are guilty of

fraud, dishonest, disobedience, misconduct, negligence, moral turpitude, sexual

harassment, prejudice, suppression of material information or any other conduct

considered by us deterrent to our interest or of violation of one or more terms of this

letter, your services may be terminated without notice and on account of reason of any

of the acts or omission the company shall be entitled to recover the damages from you.

- On the termination of your employment for whatever reason, you will return to the

Company all property; documents and information pertaining to your projects and

assignments, both original and copies made.

I hereby acknowledge and accept the Job offer and policy

Name- Tarun Gularia

Sign- _________________

Date: _________________

Tarun Gularia Sign:___________



Adarsh Gupta

who was part of MyCaptain's Campus Ambassador Program in recognition of their hard work and

dedication in completing their ambassadorship in Business Development & Sales.

We wish you all the best for your future endeavours.



CERTIFICATE OF INTERNSHIP

Founder
Sahil ChalanaFebruary 09, 2022

This is to certify that Mr. Adarsh Gupta of
Hansraj College has worked with us as an 
Growth Intern from 7th January 2022 till 7th

February 2022. 

His performance during the project was exemplary. 
We wish him all the best in his future endeavors.



This certificate is proudly presented to 
In recognition of the excellent initiatives and outstanding contributions made
during the Campus Ambassador Program at Tryst’22, IIT Delhi in association  

with Graphite GTC.

We appreciate your commitment towards work and wishyou a successful 
future ahead.

Sujin B. Babu  
Chairperson  
Tryst’22 IIT 

Delhi

Rishabh Choudhary  
Overall 

Coordinator  
Tryst’22 IIT Delhi

Date

Ritik Kushwaha________________________

02-05-2022







TISHA BEHL
in recogonition of completing the GRAPHIC DESIGN internship

held for 1 month

2022-03-21
100194



connect@laddermedia.co laddermedia.co

Freelance Contract Letter

Date: 09-June-2022

Name - VIKRAM CHOUDHARY

 

Dear VIKRAM CHOUDHARY,

This letter confirms that Ladder Media will be hiring you as a freelancer for the SME -

Mathematics (Text Solutions) profile. The terms and conditions are provided below-

1. Services:

1.1 The Freelancer shall provide the services as per the requirement given by the company with

regards to text solution from grade 6 up to JEE/NEET level. The company reserves the right to

add, delete, substitute and amend the scope of services during the term (defined hereunder) of

this contract by prior written intimation.

1.2 The freelancer shall be responsible for taking the required and necessary actions to perform

its obligations under this contract.

1.3 Freelancer would be required to create at least 20 text solutions in a day.

1.4 The company reserves the right to provide question to the freelancer based on the available

books.

1.5 Freelancer will maintain complete and accurate records relating to the work performed.

.



connect@laddermedia.co laddermedia.co

Freelance Contract Letter

2. Payments:

2.1 The fee payable to Freelancer for providing the services shall be Rs. 20/- for each accepted

text solution.

2.2 Payments would be made for all closed files at the client's end for the month.

2.3 The payments for a particular month while scheduled for the 7th of the next month, could be

paid up to the last working day of the 2nd week of the next month.

3. Term:

3.1 This contract shall remain in force for a period of a minimum of 3 months commencing from

the date 10th May' 2022. 

4. Termination:

4.1 Freelancer may terminate this contract without cause at any time by providing the company

prior written notice of 30 days.

4.2 In absence of topics to be given to a freelancer or poor performance or any metric as

deemed fit by the company, the company reserves the right to terminate this contract without

notice.

4.3 The Freelancer will promptly deliver to the Company all documents, document drafts, work

papers, notes, drawings, and charts of any description produced by the freelancer in the course

of providing the services hereunder.

4.4. In case of breach of this contract, the company reserves the right to pay or recover salary in

lieu of the notice period not served.

4.5 In case of contract termination by the company without reason and without notice, the

company is liable to pay the freelancer an amount in accordance to section 2 of this contract.



Freelance  Contract Letter

4.6 In case of contract termination by the company on grounds of disciplinary misconduct as

deemed fit by the company, the company reserves all the rights to payment to the freelancer.

5.Confidentiality:

5.1 During the term of your employment and thereafter, you hold the confidential information in

the strictest confidence not disclose or use or attempt to use or disclose, the confidential

information, except as expressly permitted by the company

6.Jurisdiction:

6.1 Any disagreement or claim arising out of or relating to this contract. The breach thereof or

its termination will be settled by following Indian contract and arbitration laws and shall be

subject to the exclusive jurisdiction of courts at Madhya Pradesh.

6.2 In case of any dispute regarding payroll, jurisdiction lies strictly with the concerned

department in the company and the company shall not be answerable to the hiring portal.

Regards,

Nithyasree Sekar

Assistant Service Delivery Manager

Ladder Media Pvt. Ltd.

(Authorized Signatory)

I hereby accept the above-mentioned terms and conditions.

Freelancer's Full Name Freelancer's Signature 

connect@laddermedia.co laddermedia.co



www.enactus.org | www.enactusindia.com 

 

 

Date: 4th October 2021 

 

TO WHOMSOVER IT CONCERNS 
 

This is to certify that Mr./Ms. Sahil Singh a member of Enactus Hansraj College has successfully 

completed his/her internship with the General Electric Global Lean Challenge 2021. During this 

5-week internship he/she closely worked with the General Electric Plant in Vadodara. The 

internship started on the 20th of July. After completion of the internship, he/she participated in a 

national pitch competition for the GE Lean Challenge on the 9th of September.  

The internship included training in design thinking and lean curriculum. He/she worked in a team 

with four other Enactus Students in identifying real world solutions to problems faced by the 

plants. These solutions were all pertaining to climate action.  

During this period, he/she showed a lot of skill and hard work. We wish him/her the best in 

his/her future endeavours. 

 

  

For Enactus India 

 

 

Shmita Ramkumar 
Vice President & Chief Program Officer 
sramkumar@enactus.org 
 

 

 

 

Ibadat Jishtu 
National Program Manager 

ijishtu@enactus.org   
 

 

 

http://www.enactus.org/
http://www.enactusindia.com/
mailto:sramkumar@enactus.org
mailto:ijishtu@enactus.org


DATED: 17/06/2022

Metvy Net Pvt Ltd. hereby appoints Kshitij kumar as the Business
Development and Sales Associate for a period of 2 Months starting from 18
June, 2022. All information about Metvy Net Pvt Ltd remains confidential and
Kshitij kumar hereby promises non-disclosure of all information shared by us
during this period. They also promise to stay as a beneficiary of the
organization as an employee for the given period. The employment cannot be
terminated from either end until in case of any emergency, with 21-days prior
notice. The candidate will be on a training period of 14 days initially wherein if
their performance is not found satisfactory, will lead to termination without
any deliverable from the organization.

NON-DISCLOSURE AGREEMENT

This Non-disclosure Agreement (the "Agreement") is entered into by Shawrya
Mehrotra with its principal offices at Metvy Net Pvt. Ltd. ("Disclosing Party")
and Kshitij kumar in India (“Receiving Party") for the purpose of preventing
the unauthorized disclosure of Confidential Information as defined below.

The parties agree to enter into a confidential relationship with respect to the
disclosure of certain proprietary and confidential information ("Confidential
Information").



Definition of Confidential Information:

For purposes of this Agreement, "Confidential Information" shall include all
information or material that has or could have commercial value or other
utility in the business in which the Disclosing Party is engaged. If
Confidential Information is in written form, the Disclosing Party shall label or
stamp the materials with the word "Confidential" or some similar warning. If
Confidential Information is transmitted orally, the Disclosing Party shall
promptly provide a writing indicating that such oral communication
constituted Confidential Information.

Exclusions from Confidential Information:

Receiving Party's obligations under this Agreement do not extend to
information that is:

● Publicly known at the time of disclosure or subsequently becomes
publicly known through no fault of the Receiving Party;

● Discovered or created by the Receiving Party before disclosure by
Disclosing Party;

● learned by the Receiving Party through legitimate means other than
from the Disclosing Party or Disclosing Party's representatives;

● Is disclosed by Receiving Party with Disclosing Party's prior written
approval.



Obligations of Receiving Party:

Receiving Party shall hold and maintain the Confidential Information in
strictest confidence for the sole and exclusive benefit of the Disclosing
Party. Receiving Party shall carefully restrict access to Confidential
Information to employees, contractors, and third parties as is
reasonably required and shall require those persons to sign
non-disclosure restrictions at least as protective as those in this
Agreement. Receiving Party shall not, without the prior written
approval of Disclosing Party, use for Receiving Party's own benefit,
publish, copy, or otherwise disclose to others, or permit the use by
others for their benefit or to the detriment of Disclosing Party, any
Confidential Information. Receiving Party shall return to Disclosing
Party any and all records, notes, and other written, printed, or tangible
materials in its possession pertaining to Confidential Information
immediately if the Disclosing Party requests it in writing.



Time Periods:

The non-disclosure provisions of this Agreement shall survive the
termination of this Agreement and Receiving Party's duty to hold
Confidential Information in confidence shall remain in effect until the
Confidential Information no longer qualifies as a trade secret or until
Disclosing Party sends Receiving Party written notice releasing Receiving
Party from this Agreement, whichever occurs first. The offer letter shall
be legally binding when signed within 24hrs.

Relationships:

Nothing contained in this Agreement shall be deemed to constitute either
party a partner, joint venture, or employee of the other party for any
purpose.

Sever-ability:

If a court finds any provision of this Agreement invalid or unenforceable,
the remainder of this Agreement shall be interpreted so as to best to
effect the intent of the parties.

Integration:

This Agreement expresses the complete understanding of the parties
with respect to the subject matter and supersedes all prior proposals,
agreements, representations, and understandings. This Agreement may
not be amended except in a writing signed by both parties.



Waiver:

The failure to exercise any right provided in this Agreement shall not
be a waiver of prior or subsequent rights. This Agreement and each
party's obligations shall be binding on the representatives, assigns,
and successors of such party. Each party has signed this Agreement
through its authorized representative.

The individual is required to make 78 Picked up Calls per week.

Remuneration:

The Individual would be getting a fixed stipend worth Rs. 5000, if 12
conversions are achieved for Metvy Learn Mentorship Programmes
within a span of 1 month. If an individual gets more than 12
conversions then he/she would be entitled to a bonus stipend of
20% of the exceeding number of conversions. In case of no
conversions, no stipend will be issued to the individual. For each
conversion brought in he/she will be paid accordingly.



1. Who must follow our Code of Conduct?

All members of Metvy are expected to follow the Code. Disciplinary
action may be taken against those who fail to abide by the code. In
case of any doubts or queries, contact your supervisor or the Human
Resource Department.

2. Compliance with laws, rules and regulations:

Metvy and its employees are bound by the law. Compliance with all
applicable laws and regulations must never be compromised.
Additionally, employees shall adhere to internal rules and regulations as
they apply in a given situation. Those internal rules are specific to the
Company and may go beyond what is required by the law.

3. Conflict of Interests:

A Conflict of Interest occurs when the personal interests of an
employee or the interests of a third party compete with the interests of
Metvy. In such a situation, it can be difficult for the employee to act fully
in the best interests of Metvy. If a Conflict of Interest situation occurs or
if an employee faces a situation that may involve or lead to a Conflict of
Interest, the employee shall disclose it to the supervisor or the HR
Department in order to resolve the situation in a fair and transparent
manner.



4. Confidentiality:

Confidential information consists of any information that is not or not yet public
information. It includes trade secrets, business, marketing and service plans,
consumer insights, and manufacturing ideas, designs, databases, records, and
any non-published financial or other data. Metvy's continued success depends
on the use of its confidential information and its non-disclosure to third parties.
Unless required by law or authorized by the management, employees shall not
disclose
confidential information or allow such disclosure. This obligation continues
beyond the termination of employment.

5. Equal Opportunity:

Employment at Metvy is entirely based on an individual's merit and
qualifications related to professional competency. We welcome and support
people of all backgrounds and identities. This includes, but is not limited to
members of any sexual orientation, gender identity and expression, race,
ethnicity, culture, national origin, social and economic class, educational level,
color, immigration status, sex, age, size, family status, political belief, religion,
and mental and physical ability.

6. Harassment and Discrimination:

Metvy is committed to providing a safe workplace and it strictly prohibits
harassment and discrimination in any form- verbal, physical, sexual, or
psychological. If you have been harassed or discriminated against by anyone at
Metvy, we urge you to report the incident immediately to your supervisor and
Human Resource Department.



7. Attendance and Punctuality:

All the employees are expected to be regular and punctual in attendance. This
means ready to work, attend the Town Halls, other important meetings as and
when necessary and all the departmental calls regularly.

Additional Rules:

All the employees are expected to be regular and punctual in attendance. This
means ready to work, attend the Town Halls, other important meetings as and
when necessary, and all the departmental calls regularly.

All the employees must join within the first 5 minutes of the meeting.

No one will be allowed to join thereafter and will be marked absent.

A warning mail will be sent by the HR Team in case you have missed meetings
without giving prior information to the Heads/Sub- Heads and the HR Team.

Missing 3 consecutive meetings without prior information to the Heads/Sub-
Heads and the HR Team may lead to termination of the internship.

Employees will be rated based on their work, professionalism, teamwork,
initiative, attendance, etc.

Note that your attendance, participation, and individual rating will affect your
LORs.



8. Professionalism:

Employees are expected to perform the assigned work in a timely and
professional manner. They must fulfill their duties with integrity and honesty.
Team leaders must not abuse their power and authority. All the employees
should be friendly, respectful, collaborative, cooperative, and open for
communication with their team members and heads. Any sort of rude and
disrespectful behavior shall not be tolerated.

9. Termination:

In cases of behavior that do not abide by the code of conduct, a warning will be
given to the employees. Even after a warning, individuals that fail to fulfill the
criteria of being fit to work will be sent a termination mail that shall be effective
immediately.

If an employee wishes to terminate their tenure before completion due to any
reason / situation, a formal request should be submitted to the respective Head
as well as the Human Resources Department. Individuals will be required to
serve the notice period stated in the offer letter.

Notice Period:
All individuals must serve the notice period stated in the offer letter. Disregard
of the same shall result in the individuals getting blacklisted from Metvy as well
as an email about the misconduct and unprofessionalism to the respective
placement cell / committee / company, irrespective of the fact that they've
applied through the placement cell or not.



Quality of work shall be ensured during the notice period. A failure to do so will
be considered unprofessional and will have a direct and significant impact on
the certificate that will be provided.

10. Onboarding and Off-boarding from Official Groups:

Metvy follows a set procedure for the onboarding of the new interns, similarly
there is a set procedure for the offboarding of the interns. No employee can
leave any group. Employees are bound to stay in the official group as well as
the departmental groups until the Human Resources Team or the Department
Head off boards them respectively.

Failure to do so will be viewed as unprofessional and will entice strict actions
which includes getting blacklisted from Metvy, email to the placement cell /
committee / company about the misconduct and unprofessionalism,
irrespective of the fact that they've applied through the placement cell or not.
I have read and understood all terms and conditions stated above.

I shall be ready to face the consequences in case of negligence of duties on my
behalf.

Kshitij kumar





Dr. Ravikant Prasad
Co-ordinator

Dr. Hema Chutani
Teacher-In-Charge

Prof. (Dr.) Rama
Principal

Dept. of Physics and Electronics Hansraj College

Department of Physics and Electronics 
Hansraj College
Universityof Delhi 

Mahatma Hansraj Marg 
Delhi-110007

Certificate

This is to certify that Mr./M s.

Ajay Yadav
from

Hansraj College, University of Delhi
has participated and analysed X-Ray diffraction data of 
Sodium Chloride(NaCl), Sodium Iodide (NaF), Sodium 

Fluoride (NaF) and Potassium Bromide (KBr)

Winter School 2021
on

Understanding Crystal Structure by X-Ray Diffraction
31stDecember2021 – 8th January 2022

Organised by
Department of Physics and Electronics
Hansraj College, University of Delhi
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Snapdeal Limited  

Registered Office: SproutBox Suryavilas, Suite #181-TR4 First Floor, D-181, Okhla Industrial Area, Phase 1, New 

Delhi 110020 | 011 40366529 

Corporate Office: 5th & 6th Floor, Cyberscape, Golf Course Extension Road, Sector-59, Gurgaon, Haryana 122002 | 

0124 4739850 CIN: U72300DL2007PLC168097 | Website: www.snapdeal.com | Email:contact@snapdeal.com “Confidential” 

    

CIN: U72300DL2007PTC168097 | Website: www.snapdeal.com | Email:contact@snapdeal.com   “Confidential” 

” 

  
 
 
 
Ref. No.: General/2022/May/023 
 
27-May-2022                                     
 
 

  
Subject: Internship with Snapdeal Limited 

 
 
Dear Prashant,  
 
In reference to your application, we would like to congratulate you on being selected for an internship 
program with Snapdeal Limited based at Gurgaon. Your internship is scheduled to start effective 06-June-2022 
for a period of 60 days.  
 
Your internship will include an orientation to the organization and will focus primarily on learning and 
developing new skills along with gaining a deeper understanding of concepts through hands-on application of 
the knowledge you learned in class. The project details will be shared with you on or before commencement of 
your internship.  
 
The Stipened payable to you during your internship will be 10000 p.m. 
 
 
Congratulations and we look forward to working with you.  
 
 
Regards, 
 
For Snapdeal Limited 
 
 

 
Pravin Kutty 
Vice President - Human Resources  
 

 

 

 

 

 

 

Note: This is a computer generated letter and does not require a signature/acknowledgement. 
 



Divya Jain
CO-FOUNDER, SEEKHO

has successfully completed a Live project with
Seekho, Seekify Technologies.

Certificate
of Completion

Vanshika Singh  

THIS IS TO CERTIFY THAT









Date: 29th August, 2021

Letter of Appointment

This is to certify that ______________________________ has been appointed as the  

intern in the Department of ______________________________in THE SANGAM OF 

THOUGHTS on 28th August, 2021 till 16th September, 2021, after training sessions 

starting from 17th August, 2021. 

As the Intern of  ___________________________, I hereby confirm that I will:

1. Abide by the orders given out by the designated head of my department.

2. not engage in any activities that might hurt the reputation of the
organization.

3. not leak any information / order / conversation of the organization, in no
format or condition.

4. In case of a meeting, report my inability to join 4 hours prior.

5. Submit the assigned work within the given deadline.

6. coordinate and work with my colleagues with due courtesy and respect.

7. Take into account that the organization and the people working inside it are
two separate legal entities.

8. Report any unethical behavior, practices or activities within the organization
to the designated head and the Founder prior to any third party within or
outside the organization.

9. Any misdemeanor and the violation of the points mentioned above might
lead to termination of the position that I hold in the organization.

The Sangam
of Thoughts
Accessibility for all

+91 88539 89893

www.tsot.space

admin@tsot.space



Date: 29th August, 2021

As an intern, ______________________________ is the recipient for the following:

1. 7 day training session by the organization.

2. Certificate of Internship after the completion of the decided tenure of 30
days (training included), starting 16th August, 2021.

3. Certificate of Appreciation, if the heads deem them worthy to receive it.

4. Letter of recommendation, if the heads deem them worthy to receive it.

5. A monetized Job opportunity if the intern shows distinguished dedication
and skill.

6. Right for privacy, binding the organization not to release or sell the
information of the intern, except when the law demands.

7. Take note of the grievances and the demands of the intern , and maintain a
healthy work environment.

Founder
The Sangam of Thoughts

Sparsh Kanodia
Acting Head of Designing
The Sangam of Thoughts

Sparsh Kanodia

The Sangam
of Thoughts
Accessibility for all

+91 88539 89893

www.tsot.space

admin@tsot.space



SPIRIT OF YOUTH FOUNDATION

Plot No. 4, Tara Nagar, Kakrola
New Delhi-110078

REF. NO.: SYF/DC/WFH/21/590 DATE: 02.10.2021

TO WHOM IT MAY CONCERN

This is to certify that Ms. Mariyam Khan, a student of Hansraj College, University of Delhi has
successfully completed her internship of four months from 01-06-2021 to 30-09-2021 in our
organization. She has worked on a project titled ‘Work From Home Internship’ as a Graphic
Designing Intern.

During the internship she demonstrated a self-motivated attitude to learn new things. And her
performance exceeded expectations and she was able to complete the project successfully on
time.

We wish her all the best for her future endeavors.

Sincerely,

Sunil Nandi

(Chief Executive Officer)

Contact Us:

Call: +91-9996982442

Email: contact@spiritofyouth.in



 

 

Name of Intern: Mariyam Khan 

Date of Joining: 01/06/2022 

Location: Gurgaon 

 

 

Subject: Internship Offer Letter 

 

 

Dear Mariyam, 

 

 

With reference to your candidature and the subsequent discussions with us, we would like to 

congratulate you on being selected for internship at CollegeDekho. All of us at GirnarSoft Educations 

Pvt. Ltd. and are excited that you will be joining our team! 

 

This internship will be based out Virtual.  

 

The date of Commencement is on or before 01/06/2022 for 3 Months at the sole discretion of the 

Company, the duration of the internship may be extended or shortened with or without advance 

notice.  

 

During the internship period, the Company may at any time end the internship on a day’s notice for 

the reason of non-performance, behavioral misconduct, moral turpitude, violation of any of the 

terms mentioned in the Internship Contract etc. However, if the intern wants to end the internship 

assignment, or the company wants to shorten the internship period a prior notice of 

minimum 15 working days will have to be given in writing by both the parties. 

 

As per the position requirement, you will have to carry your own Laptop at the time of reporting at 

your designated location. 

 

As such, your internship will include training/orientation and focus primarily on learning and 

developing new skills and gaining a deeper understanding of concepts through hands-on application 

of the knowledge you learned in class. Mr./Mrs. Jayita Ekka will be guiding you during your 

internship. You will be part of Content Team during your internship with us. 

 

In consideration for the performance of your duties, you shall be entitled to a monthly 

Stipend of INR 6,000. 

 

Again, congratulations and we look forward to working with you. 

 

 

 

 

 

 

 



 

 

Important Points to Note 

 

Location 

 

The place of internship shall be Virtual. However, depending on the time constraint and work-

related commitments within which the Company may have to provide services to its clients, the 

intern undertakes to make themselves available in respect of the business of the Company during 

such times. 

 

Confidentiality of Salary Information 

 

Please remember that compensation information is confidential. Your personal compensation details 

with the Company are between you and the Company, and we request that compensation details not 

be discussed with other interns and office employees. We thank you in advance for your cooperation 

with respect to confidentiality. We look forward to your joining our team and being part of our 

exciting, dynamic company. 

 

Alternative Internship 

 

An intern would not be allowed to undertake any other commercial activity while employed with the 

Company, without our prior specific written approval. While employed with the Company, 

Moonlighting (i.e. working on another job while pursuing the regular one) is strictly prohibited. you 

shall not perform such work or provide such services to any person or entity, directly or indirectly, 

where such work or services are similar to those provided by you to the Company. You’re not 

allowed to share any of the database, information or material externally which have been shared to 

you while your internship. 

 

Conduct and Discipline 

  

You shall perform such duties as may from time to time be assigned to you and you will be subject 

to all such applicable rules and regulations in accordance with the Company policy as may be in 

force from time to time, as laid out by the company. This, in no way, limits the Company’s right to 

terminate your internship without notice in the event of serious misconduct which includes, 

committing a criminal offense, theft, fraud, embezzlement, intoxication, violence, sexual harassment, 

damage to the Company’s reputation, behavioral misconduct etc. All the policy applications are 

restricted and withhold stands in the governance of GirnarSoft Educations Pvt. Ltd. or its affiliates. 

 

Data Privacy 

 

You shall abide by all the terms and conditions of the Internship, Confidential Information/Data 

Privacy entered into by you with the Company. It is a condition of your internship as an intern 

to not to disclose, directly or indirectly, to any person or persons, any 

Confidential Information or proprietary information or 

information relating to the affairs of the Company or 

any related or affiliated entity, customer or client which 

is commercially sensitive or the disclosure of which 



 

 

would adversely affect the Company, its shareholders, related or affiliated entities and / or the 

Company’s clients. This obligation survives the termination of your internship with the Company. 

“Confidential Information” means any proprietary or confidential information of the Company, its 

affiliates, their clients, customers or partners, including, without limitation, technical data, trade 

secrets, research and development information, product plans, services, customer lists, etc. 

 

Non-solicitation 

 

You will not, during your internship with the Company and for a period of 6 months after ceasing to 

be employed under this Agreement, without the prior written consent of the Company in connection 

with the carrying on of business similar to that of the Company or its group companies on your own 

behalf or on behalf of any person, firm or company, directly or indirectly: 

 

(a) Approach, induce, solicit or persuade any client or customer of the Company or 

(b) Any of its group companies to cease doing business with the Company or any of its group 

companies or reduce the amount of business which that person or entity would normally do with the 

Company or any of its group companies; or 

(c) Endeavor to entice away from the Company or any of its group companies any person who has at 

any time during the 6 months immediately preceding such cessation of internship, been employed or 

engaged by the Company or any of its group companies. 

 

 

Thank You. 

 

For GirnarSoft Education Services Private Limited 

 

 

 
 

Isha Mahajan 

General Manager – Human Resource 
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	Congratulations!
	Your engagement is on fixed term basis as per the following dates:
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