HANSRAJ COLLEGE
UNIVERSITY OF DELHI

05.07.2026

List of Not Eligible candidates for the post of Library Attendant
under PwBD (LD) Category

S. No. Appll\iltgation Name of Candidates Remarks

1 DDN230714 | Anoop Singh Over Age

2 DDN232706 | Devender Kumar Meena | Upload 12th pass Certificate and BLIS Degree

3 DDN229433 | Kulbeer Upload BLIS Marksheet

4 DDN221064 | Manohar Thakur Upload BLIS Degree

5 DDN229013 | Mohd Farhan Upload BLIS Degree

6 DDN227278 | Mukesh Kumar Upload the CLIS Marksheet and Certificate

7 DDN230826 | Neelam ggéc;gg PwBD (LD) Certificate and BLIS

8 DDN230116 | Priya Kumari Upload DLS Marksheet

9 DDN229941 | Ravindra Kumar Upload BLIS Degree

10 DDN224547 | Sudha Upload the BLIS and MLIS Degree
Upload 12th pass certificate, BLIS & MLIS

11 DDN230585 | Vinay Kumar Marksheet and Degree and PwBD (LD)
Certificate

12 DDN222363 | Yashwant Ajmeri Over Age

The above list of the candidates is subjected to following terms and conditions:

1.

It is informed to the applicants for the post of Library Attendant at this College in
response to Advt. No. HRC/R(NTS)/005/2025 dated 16.01.2026 that they can check
their status of screening of application on their dashboard on the recruitment portal at
the following address, using their respective login ID and password:

www.du.ac.in — Work with DU — Advertisement — Colleges - Advertisement
for non-teaching posts in response to Advt. No. HRC/R(NTS)/005/2025 dated
16.01.2026

The applicants who have any objections may represent through e-mail only to
ntsrecruitment2025@hrc.du.ac.in with relevant documents in support of their claim
within 10 days from the date of this notice, i.e., up to 14.07.2026.

2.1 While mailing the representation, the candidate must ensure that the subject
of the email should clearly indicate the advertisement number, name, post and
application form number.


http://www.du.ac.in/
mailto:ntsrecruitment2025@hrc.du.ac.in

2.2 Further, the applicant will have to upload the requisite documents on their
dashboard also, without which their representations will not be considered.

2.3 It is further clarified that document pertaining to the period after the last date
of submission of the applications for the posts, i.e., 05.02.2026 will not be
considered/ taken into account.

3. Following may be noted with respect to the screening status:

3.1 Screening Started — This implies that the applicant is eligible for being
shortlisted based on the document(s) uploaded during submission of the
online application. However, the number of candidates shortlisted shall be
strictly as per the University of Delhi notification no.
R&P/047/2018RR(NTS)2024/050 dated 21.10.2024.

3.2 Rejected — This implies that the applicant is not eligible for being shortlisted,
based on the documents(S) uploaded during submission of the online
application.

3.3 The reasons for rejection for screening is indicated against the appropriate
section.

3.4 The applicant can represent against the screening status through the process
indicated at Sr. No. 2. No hardcopy is required to be sent.

Representations received after the last date specified as Sr. No. 2 shall not be
considered.

The decision of the College in all matters pertaining to the recruitment shall
be final and binding. No correspondence /interim inquiries will be entertained
from the candidates in connection with the process of selection / interview.
Any dispute with regard to the selection/ recruitment process shall alone be
subject to Courts having jurisdiction in Delhi.

4. The present notification is only with respect to the post of Library Attendant.

5. All communication related to recruitment process shall be uploaded on the College
website (https://www.hansrajcollege.ac.in) from time to time. Hence, candidates are
advised to keep looking at the College website for such information in their own
interest.

6. The College reserves the right not to fill the advertised post and process of
recruitment may be withdrawn at any point of time without assigning any reason. The
College also reserves the right to offer deputation, temporary or contract

appointments against the advertised posts.
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